











CPT Arnold Daxe, Jr., MPC

The Military Policeman’s VISION TO VICTORY

In 1965, COL John A. Alley, Jr., MPC, authored an
article in the Military Police Journal (June 1965) in which
he asked a serious, yet thoughtful, question, “Where are
we going?” This query was directed toward the Military
Police Corps, and more specifically to the Combat Develop-
ments Command Military Police Agency (USACDCMPA).

During the past six years the Military Police Agency
has tried to answer Colonel Alley’s question and to provide
the Military Police Corps with an organization that is
dedicated to improving the Corps’ dynamic role within
the United States Army. Moreover, the Agency has at-
tempted, with a good deal of success, to establish the MP
Corps as a significant and vital component of the US Army
team, while simultaneously working toward eliminating the
redundancies and idiosyncrasies that have inhibited the
growth of our military policemen and military police
organizations in the past. This article - is intended to
provide the reader with a succinct and complete picture
of what the USACDCMPA has done in the past and how it
can affect you, today’s enlightened MP, in the future.

Organization

The US Army Combat Developments Command (USA-
CDC), established in 1962, is a major Army organization
headquartered at Fort Belvoir, Virginia. CDC functions
directly under Department of the Army (DA) as an organi-
zation on the same level with Continental Army Command
(CONARC) and the US Army Materiel Command (AMC).
The command functions through seven study institutes, an
Experimentation Command, and by midmanagement groups
which command seventeen specialized branch or service
agencies. Even as you are reading this, plans are underway
to tighten the span of control by consolidating and re-
organizing several of the institutes and groups. CDC,
moreover, is tenanted on nineteen Army posts, which are
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generally school/training centers, throughout the United
States.

CDC Mission

CDC plans and determines the requirements for the
Army in the field. Its mission is “To insure that the Army,
both for the present and the future, extracts the greatest
possible combat capability from its available and projected
resources and to assist in acquiring those resources.” As
one means of accomplishing its mission, CDC determines
the answers to three critical questions:

¢ How can the Army best fight?

¢ How can the Army best be equipped?

e How can the Army best be organized?

Military Police Agency Charter

The Army in the field is looked upon as a system with
many integrated components, identified as either doctrine,
materiel, or organization. The Military Police Agency’s
mission, in oversimplified terms, is to develop MP follow-on
combat, combat support, and combat service support de-
rivative actions for doctrine, materiel, organization, and
evaluation for each of the Army combat developments
programs. The CDCMPA, therefore, has propenency to
study, develop, and recommend actions in all military
police functional areas of responsibility, e.g. traffic con-
trol, physical security, crime prevention, and criminal
investigation.

A primary responsibility of the Agency, and one in
which the commander takes a personal and continuing
interest, is responding to the needs and requirements of
the user, the military policeman. Since the MP is the ulti-
mate recipient of all the Agency’s efforts, to avoid or ignore
him wound render the charter meaningless. The balance
of this article will examine the structure of the Agency
and depict past, present, and future projects and their
significance to you.

MP Agency History
The generic history of the MPA is basically quite funda-
mental. From 1942 to 1962, the Agency was known as the
MP Board, which was then under The Provost Marshal
General. Combat Developments Command was organized
in 1962 and all such boards became agencies.
From 1962 through March 1969, the MP Agency was
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test and evaluation package for the XR-311 vehicle, a
prototype military vehicle manufactured by the FMC Cor-
poration of San Jose, California. These vehicles will arrive
at the MP Agency later this year and will be tested in
conjunction with the 4th AIT Brigade (MP). This sturdy,
maneuverable, two-man vehicle has shown much promise
in initial testing and would substantially enhance the MP’s
mobility problem off hard surface roads. The Center Team
will offer positive recommendations when testing is complete.

The Organization and Evaluation Division is continuing
its studies on streamlining and enhancing the capability
of MP organizations in accordance with DA directives.
TOE 19-500 functional teams will undergo close scrutiny
during the next fiscal year. As explained previously, the
correctional and stockade teams will be next in line for
complete revamping and updating to insure they are re-
sponsive to modern correctional policies and guidance.

The ASTRO MP Company has already been developed
and the TRICAP division will be the next organization to
be tested by Project MASSTER at Fort Hood, Texas. This
triple-punch combat division for the future has recently been
unveiled by the Army. Nicknamed TRICAP f{for triple
capability, the new concept in divisional structure will be
tested by the newly designated 1st Cavalry Division (TRI-
CAP). This new division will have an armored brigade,
an airmobile infantry brigade, and an air cavalry brigade.
After initial organization and training, the 1st Cavalry
Division (TRICAP) will begin tests in August 1971 and
continue into 1974. A military police company is currently
being developed that will fit into the TRICAP concept and
be completely adaptable to a European environment. Fur-
ther refinement of the company is probable once testing
has begun at Fort Hood. Other MP units such as physical
security, escort guard, post, camp, and station, and CI will
be re-evaluated soon and the O&E Division encourages
comments from men currently in these units so that any
change reflects not only the Agency’s views, but also the
aspirations of the men in the field who make these units
“click.”

Physical security is also on the list for re-evaluation.
Some installations and their MP physical security units are
using archaic devices and methods in guarding their sensi-
tive and critical equipment. Tests of fixed and field in-
stallations are now undergoing evaluation in order to
determine whether sophisticated STANO (Surveillance,
Target, Acquisition, and Night Observation) devices can
complement the security force. A parallel study of sensitive
installations is also underway to identify voids in existing
doctrine and literature regarding physical security. Devices
which are being tested include sensors, infrared devices,
TV, and lighting systems. It is possible that some of this
equipment will become standard in the physical security,
TOE 19-97, company.

Along with the rest of the Army, the Military Police
Agency is deeply concerned with the Modern Volunteer
Army (VOLAR) program. The Agency will continue to
provide timely response to directives from higher headquar-
ters in providing input to studies and projects aimed at
achieving the goals established by the President and the
Secretary of Defense, namely a volunteer Army. Again,
military policemen around the world are asked to respond
to a request for aid in providing us with your ideas. We
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will do our best to encourage adoption of your most promis-
ing recommendations.

Assignment to the Agency

The Military Police Agency is one of the smaller agen-
cies in CDC. Thirteen officer personnel are authorized,
although ten civilians are assigned and are currently present
for duty. The Agency has recently requested additional
manpower spaces to include a Deputy Commander (0-6),
Materiel Analyst (GS-11), Chemical Munitions Development
Officer (0-4), and an Editorial Clerk-Typist (GS-4). Ap-
proval has been received on the request for a deputy
commander.

The majority of CDC staff assignments call for offi-
cers who are senior service school graduates or who have
received a master’s degree in certain disciplines, The Com-
mander of the Agency, moreover, must have a master’s
degree and be a senior service college graduate. Com-
manders of CDC Agencies and Institutes are looked upon
favorably by general officer promotion boards and the
positions are eagerly sought and are highly competitive.

Field grade officers seek and welcome the responsibili-
ties attendant to assignment with Combat Developments
Command units. DA Pamphlet 600-3, Career Planning for
Army Cominissioned Officers, depicts an assignment to
the Agency in intermediate professional development, ad-
vanced contribution and development, and major profes-
sional contribution; the latter on a level with CGs and COs
of major MP commands and organizations.

All staff officer assignments are also recognized utiliza-
tion tours for officers in the following disciplines: crimi-
nology, police science and administration, criminal justice,
public administration, and others. In restrospect, duty
with CDCMPA is one of the most professionally rewarding
career assignments for junior as well as senior field grade
officers. Moreover, there are positions for three E7, 95B40,
NCOs; the positions and individuals are selected by DA.

A Look Ahead

In this article, I have attempted to explain the daily
operation of the “Vision to Victory” family and to answer
Colonel Alley’s question, “Where are we going?” Again,
I want to emphasize that the Agency is an organization
that is only as successful and enterprising as the people
who are assigned to it and the men providing it with input
in the form of suggestions, recommendations, and criticisms.
Without the unqualified candid support from the field, the
Agency cannot completely succeed. Unless military police-
men tell us that they can’t function properly with their
club, PRT-9, helmet liner, M-113 APC, etc., change cannot
be effected.

In order to make this organization a viable, exciting,
can-do unit, your contributions are needed. The Infantry
School at Fort Benning, Georgia, has their sounding board
where infantrymen from all over the world send their
suggestions, and we want you to think of the MP Agency,
as the “MP Sounding Board.” The US Army has inaugu-
rated a new advertising campaign to encourage volunteers.
Its theme—The Army Wants to Join You! Military Police-
men — CDCMPA Wants to Join You!

Please give us your support. F oY
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“And ye shall know the truth, and the truth shall make
you free.”

John 8:32

And Ye Shall Know the ‘Truth

COL Louis O. Giuffrida, MPC

For the past ten months, I have been constantly sur-
prised and disturbed by the number of people—both in and
out of uniform—who would make the Army as unmilitary
and permissive as possible in the hope of enticing sufficient
career soldiers to properly meet all of our national commit-
ments. “Change everything—we need a totally new image.”
I object to their approach as ill-conceived and dangerous
to the welfare of tomorrow’s soldiers, three of whom might
well be my own sons.

Let me quickly state that there are many useless and
senseless practices which could and must be eliminated.
There is a dignity inherent in being a man: it has nothing
to do with education or color or race or rank. Just to be
a man entitles one to be treated with dignity and that is
precisely how we should treat our soldiers—as men in a
man’s environment. There is never, in my opinion, any
justification for stripping a soldier of his dignity. There
is no justification for public humiliation. There is no room
for the military despot: the officer or NCO whose lack of
self-confidence forces him to become unapproachable and
inhuman. We need not measure military effectiveness by
the length of a soldier’s hair. We don’t need hazing with
duck-walks, finger pushups, etc. There is obviously no
room for discrimination—either for or against any group
of soldiers. No physical punishments can be tolerated. All
breaches of discipline must be handled in strict compliance
with the Uniform Code of Military Justice.

It does not follow, however, that everything the Army
has ever done in the past is no longer valid. Stripped of all
redundancies and euphemisms, the mission of the Army is
to protect the nation, if necessary, against a dedicated,
armed enemy. Carried a step further, it becomes the
Army’s task to take young civilian males and prepare them
to perform duties and to survive in a completely hostile
environment.

Survival and military success both presume a disci-
plined, trained and properly equipped soldier who responds
immediately and correctly to a proper order. Disciplined
response is a habit; it is not something that emerges auto-
matically or magically as soon as somebody starts shooting
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ment as Commandant, California Specialized Training
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WWIl and Korea. A graduate of the US Army Command
and General Staff College, the Armed Forces Staff College
and the US Army War College, he holds an MA degree
from Boston University. The former CO of the 4th AIT
Brigade (Military Police) and Vice President of the MPA,
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Military Police Agency.
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at you. The habit must be formed before the shooting starts.
The Army cannot be a democratic institution in the sense
that command authority can be willfully challenged. Soldier-
ing is a demanding profession with an extraordinary num-
ber of occupational hazards. It is precisely this element of
danger which has historically drawn men to the profession
of arms. Most men take pride in belonging to the toughest,
most disciplined, elite part of the military. The uniform
must be considered exclusive—not something any loser can
acquire simply by walking into a recruiting station. The
man who aspires to the uniform must understand that he
is choosing to leave civilian life in order to enter a select
noncivilian environment. He must understand that his
chosen profession will automatically curtail certain free-
doms of action he enjoyed as a civilian. It may sound trite
to some, but the volunteer professional soldier must again
be guided by the precepts of duty, honor, country.

For the military policeman, the challenge is obvious.

The Army is, and will continue to be, profoundly in-
fluenced by the prevailing social conditions. The revolt
against authority which characterizes much of the con-
temporary civilian scene is manifesting itself in the armed
forces by an alarmingly serious attack upon the traditional
concept of military discipline.

The Army is having its share of racial problems and
prejudices. What the Army does not need is incompetent,
poorly trained, and poorly motivated MPs; men who have
been permitted to use the brassard for self-serving pur-
poses; the malcontent who comes into the Army predisposed
against it or because he can’t hack it anyplace else.

We need this type of man like we need the bubonic
plague!

The preselection criteria for entry into MOS 95B must,
in the Volunteer Army, be most stringently applied, and
duty performance standards must be more carefully estab-
lished and meticulously maintained.

Of all the branches of the Army, the MPC can least
afford to carry the marginal performer-—regardless of his
rank. Nor can we excuse any demonstration of personal
irresponsibility. The man whose check-cashing privileges
have been permanently withdrawn can hardly be permitted
to continue on as an MP, exposed to any number of illegal,
money-making temptations.

If our motto is to have any real meaning, it must be
backed by a spotless record of performance as the best
motivated and trained professionals in the professional
Volunteer Army. We’ve got a lot going for us; we also
have a lot of room for improvement. If each of us puts
forth maximum effort, we can make it. ~

“Few men are born brave; many become so through train-
ing and force of discipline.”

Vegetius, 371 A.D.
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3. You are

<A

How high do you score on military police

subjects? A score of 9 or 10 is superior, 8
is excellent, 7 is good, and below 7 may

indicate that some review is warranted. The
Department of Nonresident Instruction of the
US Army Military Police School, Fort Gordon,
Georgia, would be happy to assist you in tak-

Answers found on page 14

ing Military Police Correspondence Courses.
This month’s quiz was prepared by MAJ

George A. Moore.

1. An interrogation is best described

as the questioning of

a. persons who are unwilling to tell
what they know.

b. persons suspected or accused of
committing a criminal offense,

c. witnesses or victims suspected
of lying.

d. a suspect to obtain a confession
or admission to a crime under
investigation.

2. During an interrogation, a suspect

concedes he was in the vicinity of
the crime. He has made

a. an acknowledgement.

b. an admission.

c. a confession.

d. a disposition.

interviewing the com-

plainant of a larceny of government

property. As a result of his actions
and information, you begin to be-

lieve the complainant may be a

suspect. You should

a. stop all questioning and advise
him of his rights.

b. phrase your questions so he will
incriminate himself.

c. change from interviewing to in-
terrogating.

d. switch to a more direct type
approach where you can ask
more probing questions about his
involvement.

4, During the course of a robbery

investigation, which of the follow-
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6.

ing persons should be interviewed
firsi?

a. The victim.

b. The subject.

c. The complainant.

d. The witness.

A soldier was assaulied in a local

off-post bar. Before you interview

the bartender about the assauli,

you should

a. warn him of his rights as pro-
vided by Article 31, UCMJ,

b. not advise him of his rights.

c. advise him of his right to coun-
sel under the 6th Amendment.

d. advise him of his rights under
the 5th and 6th Amendments of
the U. S. Constitution.

A soldier suspected of a crime fled

the scene on fooi, outrunning the

MPs. After apprehension and dur-

ing the course of his interrogation,

you praise his ability to run. By

praising the suspect you are

a. using the direct method of in-
terrogation.

b. stalling for time while sizing up
the suspect.

c. pointing out to the suspect evi-
dence of his guilt.

d. employing a questioning tech-
nique that appeals to the sub-
ject’s pride.

After warning a suspect of his
rights and offering him counsel, he
agrees ito make a statement. Half-
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way through the interrogation he

states he wanis counsel. You should

a. remind the subject he had al-
ready waived his rights to coun-
sel.

b. make arrangements to obtain
counsel and continue the inter-
rogation.

. stop all questioning.

. obtain counsel for the subject at
the end of the interrogation.

0.0

Normally an informer will be inier-

viewed

a. in the interview and interroga-
tion room.

b. in a public place.

c. at the informer’s residence.

d. at a place of the informer’s
choosing.

A soldier committed suicide by an
intentional overdose of narcotics.
In completing the Report of Inves-
tigation, who should be listed as
the viciim?

a. In this case there is no victim,
b. His next-of-kin.

c. U. S. Government.

d. The deceased soldier.

All of the following are aids to
prevent pilferage of government
property, except

routine patrol patterns.

b. spot checks.

c. physical security devices.

d. off-limits areas.

®
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'The |
Military Policeman’s

Weapon

MAJ John A. Kochenour, MPC
MAJ Paul H. Johnson, MPC

The dynamics of American society today reflect ac-
celerated and often violent change. Many traditional and
“unchangeable” institutions and social patterns have ex-
perienced an unsettling readjustment to new direction;
many have been wrenched from the social fabric and
abandoned as useless or inadequate. According to Flacks,
these changes will inevitably generate discontent with
established authority. “If there is a potential for growing
deligitimization of national authority beyond the strata
who are presently disaffected, it ought to become manifest
in the ranks of the armed forces.”

The ligitimacy of authority has become a battleground
for conflicting ideologies at every level of our national
life. The source of authority for the Army is derived in
large part from its members. Changes have recently been
initiated that directly affect the lives of every serviceman,
regardless of rank, in an effort to respond more effectively
to the emerging social climate and maintain equilibrium
between the military organization and the external environ-
ment which supports it.

The introduction of significant changes has had con-
siderable impact on traditional military interpersonal re-
lationships. Such change within a large organization is
usually attended by some confusion regarding lines of
authority, superior-subordinate relationships and role pre-
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An
Impediment

to Interaction

scriptions. The intent of this discussion is to examine and
clarify the emerging role of the military policeman within
an Army experiencing unprecedented social realignment,
and suggest means which will facilitate his functioning
within the new professional environment.

This adjustment is a two-fold process and involves the
changing importance of traditional symbols of authority
and power, and a requirement to improve the abilities of
the individual MP to effectively operate on an interpersonal
basis within the military community he serves. The pro-
fessional and social military community is no longer the
simplified reflection of a differentiated rank structure.
Current movements in American thought have spilled over
generously into the Army. This new collective awareness
is requiring an expanded military police involvement in
complex social problems, demanding new depths of personal
concern and professional expertise.

4« The traditional functions of the military police have
been concerned with control and enforcement. These are
no longer sufficient. Most professional roles stress either
support or control, and there is sufficient evidence to
believe that it is difficult, if not impossible, to carry out
both roles simultaneously. Yet, this quality of performance
is increasingly expected of the military policeman; he is
often called upon to manage situations for which he has
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not been properly prepared. Often the unwilling scapegoat
of opposing forces, the MP is viewed not as a human being,
but as a visible and often hated symbol of military authority.

The military community’s demand for police services is
couched in sincere but ambiguous generalities which provide
insufficient feedback from which the MP may draw specific
behavioral guidelines. The traditional approach to the
policeman asks that he prevent crimes, protect lives and
property and enforce laws in an impartial manner, with
minimum intrusion into the lives of individuals within the
community. In short, people would rather not be bothered
by the police, just “protected.” Traditional protection under
current conditions is no longer sufficient; circumstances
now demaud that the policeman adopt a behavioral adjust-
ment to an unclear situation. It is incumbent upon the
community to provide clear guidelines of expected police
role behavior.

Within the resulting role ambiguity lies the difficulty of
reconciling the demands of a new, unclear role, with the
tools of the old. The only unambiguous aspect of the police-
man’s role under these circumstances is his weapon. Its
presence provides an artificial sense of security which
negates the development of interpersonal skills. The pres-
ence of the weapon can be a cue to aggression that provides
“a double-barreled threat—an immediate cue that also
presents the aggressor with a deadly means of aggression.”

Proposal

To enhance the use of interpersonal skills of dealing
with people as people and reduce the effects of a cue of
violence, the military policeman should be equipped
only with a notebook, camera, first aid kit, small flashlight
and portable radio. This proposal is made for CONUS
and Hawaii installations only, not for highly sensitive
security sites or overseas areas.

This proposal facilitates role assumption to include
control, support and community involvement aspects and
minimizes the indiscriminate use of force. The presence of
weapons indicates the potential for immediate punitive
action. In many cases, use of the weapon has become a
substitute for more appropriate action and the inability to
handle a situation, causing a dysfunctional effect within
the community. Lindesmith and Strauss note that “the
individual’s conception of his role has a controlling function
over his response in that it determines which specific
responses will be evoked.” Weapons allow the patrolman
to become the judge, jury and sometimes the executioner
on the scene; his performance is often the result of brute
power over brain power.

Military police training will have to emphasize improv-
ing the ability of person-to-person interaction more than it
does currently. The present role of the military police is
substantially dehumanized in some of its most important
functions. Essentially geared to a rigid emphasis on en-
forcement, our training has lacked sufficient attention to
interpersonal relationships within the military community
we serve. Army Field Manual 19-5 provides for a higher
priority on uses of force than on the skills implementing
interpersonal relationships. Changes in the attitude and
behavior within the Army, however, indicate the importance
of a redirection of military police talents. This includes
the more personal aspects of police work; sharpening the
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MP as a trained observer, a reporter of accurate facts from
the crime scene, and as a source of a positive public rela-
tions effort by establishing meaningful rapport within the
community. This rapport cannot be established in the three
minutes suggested in FM 19-5,

The image of the MP has been chiseled from doctrine
into an almost inflexible representation. Until now, the
Military Police Corps’ attitudes and actions have generally
reflected the needs of the military community within its
scope of activity and ability to provide. But the implemen-
tation of new, Army-wide policies necessitates changes in
behavior and attitudes within the Military Police Corps.
An effective police effort requires an awareness of these
forces and changes. This proposal suggests an adjustment
and a new approach to suit the needs of the community
we serve.

Milgram has remarked that “individuals tend to attribute
legitimacy to authority if they perceive a generalized con-
sensus supporting that authority.” It is realized that no
police force has ultimate control in molding the outcome
of its final image. It can, however, alter its behavioral
patterns to a point which will initiate and solidify a public
trust that individual interests of community members will
be understood and considered in every situation requiring
military police action. This proposal intends to make
easier the job of the military policeman by more closely
identifying him with his fellow community members. It
implies a socialization of the military population which will
be difficult to measure in terms of success and effectiveness
of this proposal. It is anticipated that, generally, success
will be indicated by an increase of unsolicited community
assistance, a result of the broader-based police effort.

The military policeman has become professionally alien-
ated from his own community by relying upon traditional
methods of enforcement, well intended but woefully lacking
in scope and depth. With a new attention to the larger
community and by tapping into the community pulse, the
military community will come to recognize the social re-
lationship of the MP to the individual citizen. Citizens will
see him as an important and necessary part of the com-
munity and will provide that assistance born of acceptance.

Removing weapons from the MP must be framed with
reference to its effectiveness in facilitating the military
police mission on the CONUS installation. The military
community bears strong similarities to its civilian counter-
part in its overall makeup, with one exception: the military
community experiences a stronger sense of unity. Conse-
quently, the authors believe that this propensity for a strong
sense of unity can be an aid to the patrolman in establishing
an appropriate relationship with the community. The pres-
ence of a weapon tends to deter the establishment of this
relationship. Studies have shown that weapons facilitate
aggressive and hostile behavior. Further, as Berkowitz
remarks, “guns not only permit violence, they can stimulate
it as well. The finger pulls the trigger, but the trigger may
also be pulling the finger.”

A confrontation between a military policeman and a

*soldier or dependent is normally an emotion-provoking

situation. It cannot be measured how often the mere symbol
of authority, the weapon, has contributed to the provoca-
tion of an incident. Absence of the weapon, however, may
significantly reduce anger and anxiety on the part of the
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citizen or soldier, thus reinforcing the image of the MP as
a community member whose ultimate weapon in the immedi-
ate situation is his own intelligence and ability to relate
to another community member.

Implementation

The implementation of this proposal will require a new
approach in the training of the military policeman, one
which subjectifies the experience of interpersonal relations
as a toll for maintaining order. Attention should be directed
to the vast wealth of available studies of behavior, role-
taking, and the nature of authority. Sociodrama and psy-
chodrama would provide excellent instructional vehicles by
which to internalize to the maximum appropriate social and
personal responses to situations in which the military
policeman can anticipate involvement.

The success of this proposal depends initially upon

senior commanders grasping its intent and a belief in the
expanded function of the MP as an involved and concerned
member of the military community who seeks to serve his
community. Its effectiveness relies upon thorough MP train-
ing before implementation in addition to a community
relations program which would inform the community of
the goals and advantages of the proposed program.
«. It is recognized that the occasion will arise wherein an
armed felon will violently resist apprehension. At this time,
the patrol supervisor or operations/duty officer, who nor-
mally would be dispatched to the scene, would issue the
appropriate weapons from his on-the-scene command post.
This method has the further advantage of providing super-
visory controls that are not always present under some cur-
rent methods of operation.

Summary
We have proposed that during the daily performance of
duty on CONUS and Hawaiian post, camp and station in-
stallations the military policeman should not be armed with
a weapon. We call for improvement of inherent abilities

to deal with people as people. Increased ability in inter-
personal relations will aid the military policeman in relating
to the people in the community he serves. It will require
that he learn and utilize improved police procedures which
will provide him greater self-esteem and a more positive
regard from his community.

We have also alluded to the utilization of current scien-
tific research in the field of interpersonal relations and
other areas of human behavior in establishing training
programs and police procedures that will enhance the
performance of the military policeman’s duties.

In this age of violence it is time that some person or
agency take bold and decisive steps to reduce the emphasis
on the use of violence as a means of dealing with people.
The United States Army Military Police Corps could be
that agency. Fa
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COMMENTS INVITED

The Military Police Journal welcomes your comments on
any material published. An opposite viewpoint or a new
line of thought may be published in our Journaletters col-
umn and stimulate the exchange of ideas.
authority on a subject, why not write an article for our con-
sideration? If you have only an idea, query us; perhaps we
can assist you in developing an acceptable article.

If you are an
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Some statistics from within the Fifth US Army area,
which has 61 schools in Army ROTC, show the seriousness
of anti-ROTC problems during the school year 1969-70.
There were 92 incidents at 41 schools, with damage to
school property totaling nearly $170,000. Government
property damage was in excess of $23,000, and damage to
private property was nearly $1,000. What was most for-
tunate is the fact that no serious injuries were recorded.

The campus has calmed down this year, however, and
students have not taken up the banner of violence and hate
which was so prevalent in May of 1970. But enrollment in
ROTC programs continues on a downward trend, dropping
as much as 35 percent in some institutions from school year
1969-70.

What is ROTC? The objective of the Army Reserve
Officers Training Corps is to produce junior officers, who
by their education, training, and inherent qualities, are
suitable for continued development as officers of the US
Army. ROTC graduates, after attaining a baccalaureate
degree, are commissioned as second lieutenants in the Army
Reserve or Regular Army. The program of instruction is
both flexible and compatible with the constantly evolving
environment of academic communities,

The complete instructional program for a college student
participating in ROTC consists of three parts: the academic
major in a recognized degree field, the institutional course
of particular interest and value to the military service, and
courses in military science.

The ROTC program is a cooperative effort, contractually
agreed to by the Army and the host institution, which
provides junior officer leadership in the interest of national
security. Desired learning objectives of the program are:

e A broad educational base including, in addition to
those subjects integral to the degree field, certain academic
subjects of particular value in both civilian and military
pursuits.

e A general knowledge of the historical development
of the US Army and of the Army’s role in support of
national objectives.

e A working knowledge of the general organizational
structure of the Army and how the various components
operate as a team in the fulfilling of overall objectives.

¢ A strong sense of personal integrity, honor, and indi-
vidual responsibility; knowledge of the human relationships
involved and an understanding of the responsibilities in-
herent in assignments with the military service.

e Ability to communicate effectively both orally and
in writing.

e Sufficient knowledge of military life to insure a
smooth transition from the normal civilian environment.

Thus, it becomes the difficult task of the ROTC in-
structor (or Assistant Professor of Military Science, as he
is called on many campuses) to insure these learning out-
comes are accomplished. This becomes truly the most
challenging part of the assignment, for the average Army
officer assigned to ROTC duty is not an academician. He,
therefore, must prepare himself to relate the military sub-
jects of ROTC to the student. This preparation is keyed
to develop the best possible techniques and methods of
instruction on a college campus. The stereotyped military
methods used in the past must be avoided, and instruction
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must be designed to make it most interesting to the student.

To make ROTC a strong and viable program at Southern
Colorado State, our staff concentrated primarily on three
areas: attracting students to the program; gaining faculty
and student support during a highly controversial period;
and making instruction challenging as well as interesting.

Since the ROTC program at this college was initiated
in the fall of 1969 (a time when other schools were request-
ing a ban on ROTC), a recruiting campaign in 55 high
schools in southern Colorado was begun by sending letters
to all senior males. Personal contacts between ROTC cadre
and students during orientation resulted in an initial pro-
gram with over 100 students. Numerous ROTC extracurricu-
lar activities, including rifle team, Pershing Rifles, and
AUSA provided cadets with various media for creating a
closer tie to the ROTC program.

Our next effort was to educate the faculty and student
body to our program. Professors in the social sciences
were guest instructors in our classes; faculty trips sponsored
by the ROTC to the Army Air Defense Headquarters at
Colorado Springs provided additional opportunities to tell
the Army story; and members of the department, with their
wives, took an active part in faculty social activities. These
all led to the establishment of a better rapport with the
college as a whole, lessening anti-ROTC {feelings through-
out the campus.

By developing a program of instruction that proved
interesting to the cadets, it was possible to eliminate the
feeling that ROTC is just drill. Educational television was
introduced into the classroom to allow advanced course
cadets to see themselves presenting classes and to learn
from their mistakes. Special subjects were taught in the
laboratory periods in order to provide varied activities. In
the classroom, open discussion has been sought by the in-
structors, creating an atmosphere wherein the student can
give critical evaluations of the ROTC program.

To improve the level of military instruction on the
college campus, the Department of the Army began a new
advanced degree program for officers wishing ROTC
assignments. The officer who does not have a master’s
degree, if he is otherwise qualified, can be sent to the area
of his choice—or even to the school of his choice—for up
to two years to gain his advanced degree. After degree
completion, he will remain at that school for two years on
ROTC duty. It is possible to have a four-year stabilized
tour under this new program.

Over the past ten years, ROTC has been the source of
approximately 125,000 newly commissioned second lieu-
tenants for the active Army. About 56,700 (or 41 perecent)
of the officers now on active duty are graduates of ROTC,
including over 135 general officers. With the Modern
Volunteer Army concept already initiated, the ROTC pro-
gram gains additional emphasis. The officer who finds
himself on campus developing the junior officer of tomor-
row can definitely feel he is making vital contributions to
the future defense of this great nation. &SN\

Major Gary A. Sorensen, MPC, past editor of the JOURNAL,
is Assistant Professor of Military Science at Southern
Colorado State College. A 1957 graduate of the University
of Montana with a degree in journalism, he is a veteran
of over 12 years commissioned service.
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the Tnvestigaton

CW2 James V. Vandiver, USA

Pay phone thefts have been reported in which the wires
leading into the phone booth are short circuited by crossing
them. The phone is then able to accept coins, but will not
operate and will not return the coins. The thieves return
later and reconnect the wires, causing the accumulated coins
to be returned.

® Everyone develops a type procedure for handling
drunks. One person says drunks are very perceptive, so
don’t try to humor one or he will probably spot what you
are doing and react by becoming belligerent. It seems to
be a good idea to treat a drunk as you would treat a sober
person—don’t figure he’s out of commission mentally just
because he appears to be physically incapacitated.

® According to another source, drunks-—like sober
people — tend to react to the actions of those around them.
If you act domineering or aggressive, he comes on the
same way. If you act sensibly or logically, he will, too,
although probably not as quickly or efficiently. This
doesn’t mean you shouldn’t use force if necessary, but be
aware that rough treatment can result in a rough response.

® A civilian policeman in California says don’t touch
a drunk unless you want a fight on your hands. This
physical contact may be a critical factor in other situations,
too, particularly where the people you confront are highly
emotional or tense.

® The alternative to touching or grabbing a person
is to talk him into doing what you want done. CPT James
T. Roberts presents some keys on how to do this talking in
The Military Policeman’s Handbook, where he lists “the
seven keys to handling people: (1) use self-control; (2)
appreciate the situation and use praise; (3) stress rewards
of compliance; (4) be tactful; (5) explain thoroughly;
(6) always listen and consider other points of view; (7)
consider the other person and, above all, be courteous.”
Pay particular attention to stress the rewards of compliance.

® The subject of drunks naturally leads into the subject
of apprehensions. Many military police personnel feel that
a suspect’s rights must always be explained immediately
after an apprehension. Check a rights card. It says, “Before
I ask you any questions, you must understand your rights.”
It does not say, “Because I have apprehended you 1 have
to advise you of your rights.”
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If you apprehend a person and don’t intend to ask him
any questions, you don’t need to tell him anything. And,
if he should volunteer information about the offense, it
should be usable as a voluntary admission. Verify this
with your local legal people.

® A question was raised recently about the various
forms of hashish. The use of marihuana is well known to
most of us. To dispel any misconceptions about this very
close relative of marihuana, here are a few facts about
hashish which have been provided by an investigator who
recently returned from Europe.

Hash is a resin from the marihuana plant. It comes in
several colors, according to this investigator. Most often
it is in the form of a brown slab, ranging in size upward
from a small chocolate bar. However, it can appear in
almost any shape and be disguised in various ways.

In one case, some years back, the top of a bus was
made of hash. More recently, it has been fashioned into
clipboards in order to smuggle it through customs. In fact,
it often has the dark brown color and consistency of a
clipboard, but with a slightly oily feel when rubbed.

Hashish may also be red or green in color, as has been
seen in Germany. The green variety may contain food
coloring in order to enhance the greenness already present.
Some users come to relate high quality to such a color, so
pushers dye it in order to take advantage of this belief.
If you see green stains on something, it might be a clue.

The lighter colored brown variety (beige, sandy or tan)
is supposed to be a poorer grade. The more granular it is,
the poorer the quality, too.

Hashish will burn although it doesn’t look like it will.
A piece about 14 x ¥4 x 14 inches is an average dose. This
dose can be burned in a pipe, mixed with tobacco, or
chewed, and even dissolved in an alcoholic beverage.

Little has been reported about novel methods of smug-
gling or concealment of this material. Love beads made
of hashish have also been used. This idea appears to have
originated in Germany. A plug of tobacco also makes a
good hiding place.

A very good color poster (poster A35), 17 by 23 inches,
with a good accompanying description on hashish, is avail-
able for sixty-five cents from Pandora Productions, Inc.,

1117 Vicksburg Lane North, Wayzata, MN 55391. P oy
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FOR OUTSTANDING SERVICE

Bronze Star Medal
(Valor)
SP4 Draulio Alvarado

Bronze Star Medal
(Meritorious Service)

SFC Wilbur L. Brown
SSG Rabindramath Kuldas
SSG Lloyd Wood

SGT James C. Poff

SP4 James Downey

SP4 James G. King

Meritorious Service
Medal

1SG Dudley L. Godwin
MSG John W. Spear

Air Medal

LTC William J. Peters
MAJ Jerald C. Burns
CPT Surry P. Everett
SP4 James Downey

Army Commendation
Medal

(Valor)
1LT Donald W. Odom
SGT Ronald A. Herrington

MSG Michael J. Coleman (10LC)

SP4 Richard L. Theberge (20LC)

Army Commendation
Medal

(Meritorious Service)
MAJ Richard S. Sanfilippo (1OLC)
MAJ Michael C. Vasey

CPT Thomas A. Cornick

CPT Ronald D. Phillips

CPT Robert L. Wyngard (20LC)
SFC Faylus E. Bibee

SFC Ervin L. McEntire (1OLC)
SFC William G. Sarrels (1IOLC)
SFC Donald Ward (10LC)

SSG Robert D. Alexander

SSG Jerry L. Gray

SSG James H. Porter

SSG Lloyd Wood

SSG Richard V. Wooten (10LC)
SGT Nelson D. Ladue

SP5 Virble S. Marbry

SP4 Donald C. Douglas

SP4 Gordon Ellithorpe (20LC)
SP4 Herbert McGlothlin

SP4 Dale M. McNitt

SP4 Robert L. Scheetz

Purple Heart
SP4 John W. Morelan

PROMOTIONS
LTC/COL

(RA)
Daniel T. Larkin (75)

LTC/COL

(AUS)
Frederick L. Gemmer (60)
Anthony T. Mercurio (75)

MAJ/LTC

(AUS)
Carl C. Keese (65)
Ronald M. Lucas (70)
Jim M. Parrack, Jr. (65)

CPT/MAJ

(RA)
Jesse W. Kensler (70)
Richard A. Mosco (75)

1LT/CPT
(AUS)
Donald A. Wagner (75)

2LT/1LT
(AUS)
Richard E. Dolan
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Jack L. Johns

Fred E. McGilberry
Richard H. Parks
Robert D. Reed
Robert B. Richardson

CW2/CW3

(AUS)
Ernest D. Hamm (60)
Jackie H. Leach (75)
Richard J. Mahon (60)
Henry C. Shumann (65)

WO1/CW2

Louise T. Michaud (55)

SFC/MSG
Charles F. Leggett (63)

SSG/SFC
James P. Hall (63)

SSG/SFC
Terrance M. Seely (63)

G|O

YOUR
otk o 3 MOV E

MILITARY POLICE JOURNAL



BOOK
REVEIW

SECTION

- 2

5.5
> AN

SPEED READING, Davis Publishing Company, Santa
Cruz, California 95060, 1968, 99 pages.

Reviewed by John A. Vanderford, Ph.D.

No one knows precisely when man first became con-
cerned about speed reading. To a greater or lesser degree,
the topic has probably been of interest since the invention
of movable type in the fifteenth century. Unquestionably,
the subject has been of considerable concern to educators
in the United States since they became aroused a few years
ago with the inflammatory publication entitled Why Johnny
Can’t Read, written by a controversial psychologist. Ob-
viously, the author of that book was challenging readers
to enhance their proficiency in reading.

Speed Reading extends this challenge to readers. Al-
though no author is specified, the book’s purpose is clear.
The publication is designed to improve the reading skills
of civil servants and to assist them in taking written exami-
nations. A prefatory statement indicates that the book was
prepared primarily as an aid for anyone taking general
or police promotional examinations.

The book is in two parts. The first part explains tech-
niques of efficient reading; the second includes reading
comprehension questions which are categorized as Police I,
Police II, and Police III.

The thirty-nine pages comprising part one identify and
emphasize commonly recognized techniques of efficient
reading. The reader is reminded of the imperative need to
concentrate on the printed page and to seek continuocus
improvement through guided practice. He is strongly en-
couraged to improve his vocabulary, to read with a purpose,
to force himself to read faster, and to apply proven reading
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procedures that will enhance understanding and retention.
A Reading Progress Table and a Reading Self-Measurement
Chart are included to assist him in determining whether or
not he is achieving the established goal—to double his rate
of reading and to improve his level of comprehension.

The sixty pages in part two include questions selected
to assist anyone preparing to take a police promotional
examination. Also included in this section is an analysis
of the “paragraph interpretation question,” a type question
that frequently appears on promotional examinations. The
typical comprehension question consists of a statement in
the form of a single sentence or paragraph, followed by a
question or series of questions. The individual is contin-
ually challenged to read rapidly and accurately and to
understand and remember what he reads. No reasonable
critic can quarrel with such a challenge.

Any military policeman who is motivated sufficiently
to apply the self-discipline required to follow the outlined
guidance and to complete the exercise should profit from
this publication. The relatively sophisticated reader, how-
ever, will quickly recognize that there is nothing novel or
especially imaginative about the recommended approaches.

An abrupt change in the style of writing between parts
one and two is somewhat disconcerting. A few misspelled
words in the first part of the book also detract from the
quality of the writing.

With the exception of the limitations indicated above,
the book appears to be sound in both format and content.
The questions highlight modern sociological concepts of
crime prevention, rehabilitation of offenders, and police
training. The subject matter should appeal to the interests
of professional policemen in both military and civilian
environments, P o

35






