





Dear Editor:

It is interesting to note that Lieutenant
Brumgardt completely missed the whole point
of my good-natured attempt to show how the
Lieutenant “might appear from several dif-
ferent points of view” (p. 10) ... not my own
hackneyed attitude of belittlement, as he
suggests. As a matter of fact, I specifically
pointed out that the object ‘of my humor was
“not ridicule, but revelation.” Without ex-
ception, I pointed out that the cartoons were
only used as counterpoint to praise for the
capable, if inexperienced, Lieutenant. It ap-
pears that Lieutenant Brumgardt has for-
gotten that even the “field grade officers at
large” were also Second Lieutenants at one
time (even I). His reference to his inability
to understand and accept the “attitude” to-
wards the Lieutenant, held by high and low,

despite the Lieutenant’s “background, position

as a commissioned officer, and responsibility”
are not square with factual existence. The
“half-filled” part of the vessel I used as an
analogy referred to experience . . . military
experience . . . something that is not handed
out at universities or pinned on at a commis-
sioning ceremony. Junior executives must also
“earn their spurs” in the world of business . . .
just as Lieutenants must in the service. Young
businessmen who “know it all,” and fail to
learn from the old hands at the shop, or from

their superiors, are doomed to certain failure.

"The same is true for the Lieutenant who can-

not accept the fact that he is a beginner in
the officer’s corps, regardless of his former
station in life.

I have had the good fortune of working
with many fine Lieutenants, and have given
to and received respect from all of them. To
perhaps point out I am really not the ogre
that 2ET Brumgardt paints me to be, I refer
him to an article in the December 1967 MP
Journal wherein 1 wrote, “. . . It is testimony
to the traditional American ability to ‘get the
job done’ that the major load in the imple-
mentation of FRELOC was carried by in-
experienced junior officers and enlisted per-
sonnel in the field, who rose magnificently to
the challenge.” (p. 5) Does this sound like
someone who considers the Lieutenant as a
source of sniggering humor?

In conclusion, I can only hope that some
of the fine, intelligent and capable young
officers with whom I have served have not
taken the same narrow masochistic view of
my feeble attempts to praise them (with
humor as counterpoint) as has Lieutenant
Brumgardt. In a similar portrayal of “The
Provost Marshal . . .” in 1966, I defined
humor as “truth turned around until we can
see its funny side” . . . which was also the
goal here. I hope to do future pieces of this

nature on “The Military Policeman . . ., The
First Sergeant . . ., and others . . . as seen
by.” If some funny-bones turn out to be
Achilles heels, T'll have to suffer the results
of future rebuttals. So be it!

MAJ Clifford E. Simonsen
318-1 Third Street
Ft Leavenworth, Ks 66027

* *

Dear Sir:

I’d like to place myself squarely in defense
of MAJ Clifford E. Simonsen’s recent article
on “The Lieutenant.” The reply by 2LT John
R. Brumgardt indicated that he completely
missed the entire message Major Simonsen
so skillfully presented—namely, that experi-
ence is manifestly as necessary as natural
ability and academic preparation. I personally
found Major Simonsen’s portrayals completely
appropriate and very descriptive of the manner
in which the lieutenant is normally seen. It
is a real shame that Lieutenant Brumgardt
had to resort to persenal vilifications to put
across his side of the picture. I find the
humor used by Major Simonsen in much
better taste.

CPT Robert M. Benning, MPC

102-D Yeager Avenue
Ft Benning, Ga 31905
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n enlisted man leaves a military reservation located in
A_ the state of Georgia and heads for a nearby town.
Tt’s payday and the soldier plans on going to a motel and

sooling it” for three beautiful and relaxing days.

He is driving a new two-door hardtop that he bought
with the money he saved while in Vietnam. His home is
in New York state and, while driving, he recalls the won-
derful thirty days he spent with his folks over Christmas
after he returned from Southeast Asia. He never gives his
studded tires a second thought as he drives down the four-
lane divided highway that connects the fort to the adjacent
town. He ordered them as original equipment due to the
amount of ice and snow that he had to contend with in
upstate New York. He remembers the trip through the
Cumberland Gap on his way to his new assignment after

his leave and is thankful for the extra protection his studded
tires gave him on the winding, steep hills. It is now March,
and he had given some thought to replacing the winter tires
with the regular non-studded type, but new tires cost a lot
of money and then there was the problem of what to do
with the snow-grips—the supply room was not intended
to be used for storing that kind of extra baggage. He
decided to keep them on the car and then there would be
no problem with either money or storage space. He figured
the tires would last through the summer and the next winter.

The soldier felt chills run down his spine when he heard
the low growl of the siren and saw the two blue lights
flashing in his rear view mirror. He had been warned
about driving down here with those northern plates, but
when he glanced down at his speedometer he saw that he
was well within the speed limit and started breathing a

MAJ Joseph D. Cooke, Jr. is a Regular Army officer with
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the MP Officer Advanced Course, USAMPS, and Florida
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EUR MP School, and MACY PW Advisor. He is currently |

assigned as Chief, Traffic Branch, MPS&A Division, DRI,
USAMPS.
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MAJ Joseph D. Cooke, Jr., MPC

pulled hls car over to the shoulder an noticed the patrol-
man getting out of the po]rce sedan to his rear. The soldier
couldn’t for the life of hlm p1np01nt shat he had done to
warrant being stopped

The patrolman approached the’ dnver and requested
his dmver s license and vehicle registration. He then asked
to see the soldier’s identification ‘card. The soldier inquired
as to why he had been stopped. 'The police officer made
no comment, but walked to the rear of the vehicle and bent
over, stralghtened up, and came back to the driver’s door.

“Are those studded tires | you have on this car?” the
trooper asked ;

“Yes, Sir,” was the reply

Now 'the' GI was really lost What was wrong with
drlvmg W1th studs on your; ‘tires as long as you didn’t break
the law. Besides, the studs provided an extra measure of
safety He waited for the pohceman to get his ticket book.
He guessed he had shghtly exceeded the speed limit and
was going to be a/ victim  of “southern justice.”
The police officer returned to inform the soldier that
dded tires were prohlblted in the state and that he would
ye te appear in court to answer for a misdemeanor.

The soldier slowly pulled back onto the roadway, took

the mext turn and headed back to the base. There would be
ng three days of relaxatlon because the money would have




to be used to pay the fine. All he could think about was
the company commander’s last briefing on obeying all
traffic laws, and possibly losing his post driving privileges.
There had been a recent series of accidents around the post
and everyone had been given the word to “tighten up” and
cut-down on all violations. He thought to himself that
someone, somewhere, should help the driver learn the local
laws from one state to another. “I mean, after all, you can’t
be expected to know every single law in every single state
that you pass through, can you?”

lieutenant colonel, his wife and three children all piled
into their car to embark on a thirty-day leave. They
were going from their Army quarters on a Texas post to
visit their relatives in the state of Connecticut. The family
had purchased their new car upon returning from Europe.

Shortly after purchasing their vehicle they wrote their
college and requested window stickers. They received one
with the name of the university, which they applied to the
rear window, and another small alumni sticker which they
affixed to the front window. They contributed annually to
the school’s building fund and, whenever possible, they
drove home to see the homecoming football game.

They were also great travelers and the colonel’s wife
enjoyed looking at all the stickers which denoted the many
parks, recreation areas and other sights they had seen. It
seemed quite natural to purchase many of these stickers
and affix them to the windows of their car. Both the
colonel and his wife had been born in the state of Texas,
but the wife’s family had retired and moved to Connecticut
just this past year. This was the first opportunity they had
had to see her parents’ new house and find out how they
were adjusting to retirement.

The trip was rather uneventful for the first two days
and all were looking forward to the last few hundred miles
as they crossed the Connecticut state line.

The colonel had heard about the use of a new speed-
timing device called VASCAR and had read the signs on
the side of the road telling of RADAR and the use of
airplanes in monitoring vehicular speed. He was confident
that he would maintain his clean record of driving almost
thirty years without a citation.

The music on the radio and the chatter of the children
were broken when Bob, the oldest son, said “Dad, there is
a state police car with his light on right behind us.” The
colonel checked his side mirror and saw the trooper motion
him over to the shoulder of the Interstate. He glanced down
and saw that he was only doing 65, which was five miles
per hour under the posted limit. He figured the trooper
had noticed a low tire or some other mechanical defect and
was stopping him for that reason. He told the children to
keep quiet as he stepped out of the car to meet the trooper
between the two vehicles. What in the world could he have
done wrong?

The trooper was very polite in asking for his driver’s
license and vehicle registration. He had noticed the blue
Army decal and asked if he were stationed at Fort Hood.
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The colonel replied that they had just returned from Ger-
many last year and had been in Texas since then. The
trooper asked if he could see out of the rear window. The
colonel answered, half jokingly, that he could when
really concentrated. A slow fear began to grow within him
as he reflected on his answer. He wondered why the trooper
would ask a question like that . . . unless . . .

The trooper then informed the colonel that he was citing
him for violation of section something or other of the state
vehicle code which prohibited the placement of any decal,
sticker or other obstruction on the windshield portion of
the vehicle’s windows. He would have to follow the trooper
to the county judge’s office to pay the fine or post bond
and appear in court the following Thursday.

The trooper kept his license and registration while the
colonel climbed back into his car, started the motor and
slowly followed the state police car back to the county seat.

At the courthouse, he found that the fine was thirty-five
dollars and that they did not accept personal checks. He
paid the fine in cash.

Back in the car, he decided not to discuss the matter
with the children present. There was silence for the re-
mainder of the trip. When the children got out of the car
at grandmother’s they were the first to tell that daddy had
been stopped by the police, and they had to go to the jail,
and daddy had to pay a lot of money for doing something
wrong.

This was all said over cake and milk while mother un-
packed the suitcases and the colonel went out to the car,
got a hose and a knife, and busied himself removing stickers
from the windows.

The money wasn’t all that important. It just seemed”
a little unfair to hit people with silly laws like that. The
colonel guessed that it was just another case of “northern
justice.” How in the world was he to know that because
windshield stickers were legal in the state of Texas that
they weren’t legal in Connecticut. What about all the states
he had passed through on the way? Let’s face it—a guy
just can’t win.

Very often, as in these two cases, the soldier is the one
in the middle when it comes to knowing all the local laws
for the state in which he is stationed. When you stop and
think of it, you probably took your driver’s test some years
ago, and then you studied only those laws that applied to
the state in which you were licensed. When you entered
the Army you were told you didn’t have to buy a driver’s
license every time you changed posts. So, you never
bothered to learn the laws of the state in which you were.
assigned.

You should have obtained a copy of the state motor
vehicle code when you registered your car on post. But, it
wasn’t handed to you, and you didn’t ask for it. And you
never bothered to go to the local driver’s license bureau
because you figured all state laws were the same.

To many, this is the real situation that exists until they
notice the blue light and the motioning hand that waves
them to the side of the road. A law that forbids studde’
tires and another that prohibits stickers on windshields ar._
but two of thousands of laws that you are required to obey
when you travel within the borders of the various states.
It rings similar to the old saying, “When in Rome . . .”
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These cases are not peculiar to the United States, how-
ever. There are thousands of servicemen who passed their
driver’s tests in their home states and, after a few years

xperience, joined the service and were sent to Europe.

good example is First Lieutenant Dawson (fictitious).

He had been in the service for approximately five
years. He enlisted, later attended Officer’s Candidate
School, served a tour in Southeast Asia and, upon com-
pletion, applied for transfer to Germany. He had been
commissioned for a little over two years and was really
looking forward to his European tour. Upon arrival, he
found that his BOQ neighbor was the officer-in-charge of
driver testing. Lieutenant Dawson passed his European
driver’s test with “flying colors.” Weeks flew by and soon
he received word that his new car had arrived in port at
Bremerhaven. The lieutenant, in the meantime, has been
elevated to the position of company commander. He found
another lieutenant who was headed for Bremerhaven to
turn-in his car for shipment to the US and hopped a ride.

On the return trip down the Autobahn the lieutenant
was overjoyed with the condition of his car. After all, he
had heard so many stories of what happens to cars in
shipment. The car ran like a top, and the four hundred
horses purred as the speedometer climbed past the one
hundred mile per hour mark. He noticed the signs Ausfahrt,
Einfahrt, and others that are standard international road

gns throughout Europe. He wished that he had really
“studied that driver’s pamphlet. But, he had rationalized that
he had a lot of additional duties, the unit was understrength
and, besides, his BOQ buddy was in charge of giving the
tests.

He slowed his powerful vehicle and took the turnoff to
Giessen. Ahead of him, there were several wagons loaded
high with hay and, worst of all, they were being pulled by
an underpowered garden tractor. It seemed that they were
in no hurry to reach their destination. Up ahead, he saw
a road off to the left. He remembered that that road curved
around several houses and came back onto the main strasse
to his kaserne. He also noticed a circular sign with a red
border and a red car in the center. Under that sign was a
small black and white sign with the single word Einbahn-
strasse printed on it.

The lieutenant wheeled away from following the slow-
moving wagons and pressed the gas in an effort to beat the
wagons to the intersection. As he rounded a slight bend
he ran head-on into a large truck pulling two trailers loaded
with beer. The crash was heard throughout the village
and several residents shook their heads because another
driver failed to understand a plainly marked ONE WAY
STREET sign.

There was no ticket issued to the young lieutenant,
there was no stern admonition from his post commander.
All that was said was said in church before they shipped

s body home to the place from which he came.

He had driven in the United States for over five years
without ever having been involved in an accident.
He served in a “war zone” and returned without injuries.
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It was in Germany, where a powerful car, a zest for
speed, impatience with modes of travel far older than he,
and the single fact that he failed to read, learn and heed
traffic signs that were erected to protect the motorist, that
he died.

The German civil police and US military police arrived
at the scene, took their photographs, made the necessary
measurements and cbtained statements from bystanders
and those who saw the crash. After the scene was cleared
and the twisted, wrecked vehicles were towed-off, they
departed. The military police returned to the station and
filed their reports. The cause of this “accident” was listed
as “failure to obey posted traffic sign.” The real cause of
this accident could have been listed 2 f%ﬁureg{o KNOW
the meani igh

fictitious). Sg»hef
reported for dut

n post Three months after),
assed her drwer s teét and wax ‘
asic neces 4

~Sergeant First Class Thomas (fictitious).

Captait ;
munity. Mrs. Lee kljpws the colors of the traffic .
@ﬂd .can, understand the numbers 6n ‘the speed lim
She has no difficulty whatsoever in andérstanding the little
that 51gn1fy the dne’ way street

: but she cannot
tell Army time, yet, even, thoqgh she practmes whenever her
husband ig in the car w1th her Many mormngs she drives
with her husl and to’ w*ork he drives the car to work and
she drives back to their home ,,'Her husband normally goes
to work aff 0530 hours and on this partwular morning, she
went in early with him.

As sh@ is leavmg the post she recaﬂs that her husband
explained il;o her that on h;[ﬂhways Wlth three lanes, anyone
can pass in the center’ Iame, She passes a sign that states
“No Passing 0600 to 0800.” The time is 0605 hours as
she pulls behlnd a 1ar0e dehvery truck making its way
off-post. 4She glances in ‘the rear; view mirror as she pulls
out into °the center lane to pass the truck.

The ensumg crash 1nv01ves the truck, Mrs. Lee and
Traffic is blocked
for over an hour and the ambulances speed the 1n]ured to
the post hospllal Mrs. Lee is “dead on arrival,” the truck

driver ‘and ' ‘Sergeant Thomas are both injured. The two

;.

men g ve I:hmr?statements to the investigating military police-
men, as d¢’ several other. drlvers who witnessed the accident.
They aIl agree that it was'after 0600 hours when the crash
e witness ¢ mments that he couldn’t under-




stand how the lady could have passed the truck when she
knew that the center lane was INBOUND ONLY after 0600.
Captain Lee is notified and rushes to the hospital emergency
room, talks with the doctors and makes arrangements to
bury his new bride who wanted so much to be a part of his
new job.

None of these “cases” is unusual. They can, and do,
happen every day throughout the United States and many
of the foreign countries where our servicemen are stationed.
The specialist, the lieutenant colonel, Lieutenant Dawson
and Mrs. Lee are random sample cases that you could find
on file at any of the hundreds of military police and criminal
investigative units within the United States Army.

The saying, “When in Rome, do as the Romans do,”
applies to each of us when we exercise the privilege of
driving our vehicles in areas where we are stationed. We
cannot be expected to know on our own, all of the statutes,
laws and regulations of the state in which we are stationed
and the installation on which we work. Most provost mar-
shal vehicle registration points issue the local installation
regulation governing motor vehicle operation when you
register your vehicle.

Some units issue a copy of this vital document to each
new arrival as part of the in-processing procedure. The
problem very often lies in not knowing state and local
traffic law. The provost marshal’s office or the local safety
office can provide you with the correct address from which
to obtain a copy of the state driver’s manual, or you may
2o to the nearest state driver’s testing point and receive
one from the state patrolman on duty there. In addition to
the above sources, there are also the local automobile clubs,
the police stations, sheriff’s offices and a host of other
places where you could obtain a copy. The local legal
assistance officer might be a good source.

The point remains—the responsibility for abiding by
the laws and regulations within each of the different
sovereign states rests with the individual driver. This is
the obligation you incur by exercising the privilege of
driving in a state without being retested. The Soldier’s and
Sailor’s Relief Act exempts servicemen {rom the requirement
of passing each state’s driver’s test while he is in the service.
It does not exempt him from acting in accordance with the

The following information is not, by any means, all
inclusive. It is intended to acquaint the reader with some
of the little known laws that either apply only in certain
states or differ in application from state to state. Th-~
information has been gathered from a variety of sourcc
including the National Safety Council, state statutes, state
driver’s manuals, the American Automobile Association and
other agencies involved with state laws and their application.
All information is current as of the date of publication.

No one would think of buying a vehicle without first
checking some of the specifications. No one would pur-
chase a home without first consulting a real estate agent.
No one would buy life insurance without first checking the
various plans. Can you afford to do less when you enter
onto today’s highways and travel from state to state? Isn’t
it reasonable to first check on local laws and regulations?

To obtain exact and current information relating to any
specific law, the individual is encouraged to contact either
the Department of Transportation of the state concerned
or one of the many automobile clubs that specialize in
providing this information. For a complete copy of traffic
laws and regulations for a particular state, contact your
legal assistance officer, the local provost marshal, local
police and sheriff’s offices or the state patrol driver’s license
testing station in your area. If they do not have a copy of
the driver’s manual, they can provide you with the correct
address at which you may obtain one. YOU are responsible
for the way you drive.

The specific laws and regulations included here, by state, are:

A. Speed timing devices in use throughout the state.

B. Warning signs posted, listing type of device used.

C. Number of additional lights permitted in addition to—

normal headlights. “C” indicates fog lights.

Number of spotlights in addition to headlights.

E. Stickers and decals allowed to obscure driver’s vision
throughout windshield (Inspection sticker normally in
corner).

F. Implied Consent Law used in state.

G. Studded tires allowed in state.

LEGEND: Unk—Unknown
Res — With restrictions

o

laws of that state. Req — Required F o

STATE A B D E F G

Alabama Radar Yes Two One No Yes Yes
FElectric
Vascar

Alaska Radar Yes Unk Unk No Yes Yes
Vascar

Arizona Radar Yes Two One No Yes Oct-
Vascar May

Arkansas Radar Yes Unk Unk No Yes No
Vascar

California Radar Not Two Two Yes Yes Oct-
Vascar Req Res May

Colorado Radar Yes Two Two No Yes Yes
Vascar
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STATE A B C D E F G
Connecticut Radar Yes (Total—4) No Yes Yes
elaware Radar Yes Two Two No Yes Yes
— Electric
Aerial
D. C. Radar Yes Two One No Yes Yes
Florida Electric Yes Two One No Yes Yes
Radar
Aerial
Vascar
Georgia Electric Yes One One Yes Yes No
Radar
Vascar
Hawaii Radar Yes Not None 4”7 x 6” Yes Yes
Req Limit
1daho Vascar Yes 4 Yes No Yes Oct-
Radar Res Apr
Aerial
Illinois Electric Yes 3 One No Yes Oct-
Radar May
Vascar
Indiana Radar Yes Two Two 4" x 47 Yes Oct-
Vascar Limit May
Jowa Radar Yes 3 One No Yes Nov-
Vascar Apr
_ Aerial
Kansas Radar Yes Two One No Yes Nov-
Vascar Apr
Electric
Aerial
Kentucky Radar Yes Unk Unk No Yes Yes
Vascar
Electric
Aerial
Louisiana Radar Yes Two Yes No Yes No
Vascar Res
Maine Vascar Unk Two Yes No Yes Dec-
Res Mar
Maryland Vascar Yes Yes One No Yes Yes
Radar
Massachusetts Radar Yes Yes One No Yes Yes
Res
Michigan Vascar Yes Two Two No Yes Nov-
Radar May
Electric
Mechanical
Yinnesota Vascar Not Two Two No Yes Oct-
~ Radar Req May
Electric
Aerial
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STATE A B C D E F G

Mississippi Radar Yes Two One No No No
Vascar
Missouri Radar Yes 3 One No Yes Yes
Vascar Law
Electric
Aerial
Montana Radar Yes Yes Yes No Yes Yes
Vascar
Nebraska Vascar Yes Two One No Yes Oct-
' Radar Apr
Nevada Radar Yes 3 Two No Yes Yes
Vascar
New Hampshire Radar Yes Two Two No Yes Yes
Electric Res Res
New Jersey Radar Yes Two One No Yes Nov-
Vascar Res Apr
Electric
New Mexico Vascar Yes Two One No Yes Yes
Radar Res
New York Vascar Not Yes Yes No Yes Oct-
Radar Req Res Res Apr
Mechanical
Electric
North Carolina Radar Yes Two Two No Yes Yes
Vascar
Electric ad
North Dakota Radar Yes Two Two No Yes Oct-
Apr
Ohio Radar Not Two One 47 x 67 Yes Yes
Vascar Req Res
Aerial
Electric
Mechanical
Oklahoma Radar Yes Two Two No Yes Nov-
Vascar Apr
Oregon Radar Yes 3 One No Yes Oct-
May
Pennsylvania Radar Not Two One No Yes Yes
Req
Rhode Island Vascar Not Two Two No Yes Oct-
Radar Req Apr
South Carolina Radar Yes Two One No Yes Yes
Vascar
Electric
Mechanical
South Dakota Radar Yes 3 One No Yes Yes
Vascar
Tennessee Radar Yes No No No Yes Yes ~
Vascar Limit Limit
Res Res
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STATE A B C D E F G
Texas Radar Yes (Total—3) Yes Yes Yes
Vascar
_ Electric
Utah Radar Yes Two Two No Yes Yes
Aerial
Vermont Vascar No Two Two Yes Yes Yes
Radar Res
Virginia Radar Yes Two Two No Yes Oct-
' Vascar Res Res Apr
Washington Radar Yes Two Two No Yes Nov-
Res Res Mar
West Virginia Radar Yes No One Yes Yes Nov-
Vascar Limit Res Apr
Wisconsin Vascar Yes Two Two No Yes Oct-
Radar Res Res Apr
Electric
Wyoming Radar Yes Two Two Yes No 35
Res Res

In addition to these special laws, some states also have
special restrictions, such as those that prohibit driving a
motor vehicle with only parking lights, Others prohibit
the operation of either fog lights or spotlights, except in
:onjunction with low beam headlights.

It is interesting to note that only two states DO NOT
have an implied consent law, Mississippi and Wyoming.
While all others do have such a law, many are more specific
in designating their application, e.g. chemical or breath.

Where the abbreviation “Res” is used in the chart, it
is suggested that the vehicle operator contact the appropriate
state law enforcement agency if he plans on operating that
particular piece of equipment within the state.

As far as military installations are concerned, it may
be taken for granted that all military installations use some
type speed timing device, from the most economical—
Enoscope——or mirror box, to the more sophisticated Vascar,
radar and airplane monitoring.

All CONUS provost marshals that were contacted stated
they had the capability of using both radar and the mirror-
box. Those installations that currently employ Vascar are
Fort Huachuca; Redstone Arsenal; Fort Benning; Fort
Stewart; Joliet Ammunition Depot; Rock Island Arsenal;
Fort Benjamin Harrison; Fort Knox; Shreveport Army
Depot; Fort Dix; Fort Bragg; DCS-Columbus, Ohio; Fort
Hood; Fort Monroe; Arlington Hall Station; Vint Hill Farms
Station; Walter Reed Hospital; and Fort Gordon (instruc-
tional only). It is acknowledged that other installations may
have purchased units subsequent to the publication of this
article and, therefore, have not been listed here. United
States Air Force Bases known to be employing Vascar are

« Davis, Dover, Monthan, Andrews, McGuire, Pope, and

Myrtle Beach. United States Marine Corps installations
which use Vascar are Camp Lejeune, Cherry Point, Parris
Island, and Quantico. Air Force and Marine installations
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contacted stated they either had Vascar on hand or had
initiated the purchasing procedures to obtain the unit. All
Air Force and Marine Corps bases stated they had the
capability of using both Radar and Enoscope when required.

Insofar as posted warning signs on Army installations
are concerned, all PMs contacted stated they had signs
posted at entrances/exits, and some stated they were posted
throughout the installation proper. Air Force and Marine
bases stated they followed the same procedure. All Army,
Air Force and Marine Corps installations stated they listed
the types of device used and a full explanation of speed
regulations in the local motor vehicle regulation, and that
all personnel entering the installation were provided a copy
of this regulation.

In summary, there are attempts under way to make
uniform all state laws with the adoption of the Uniform
Vehicle Code/Model Traffic Ordinance and the Manual on
Uniform Traffic Control Devices. This is in addition to
the National Highway Safety Act of 1966, which provides
minimum acceptable federal standards for all streets, high-
ways and interstate roadways built with the use of federal
highway funds.

On the Armed Forces installation level, there is a new
regulation concerning motor vehicles now in publication
which will apply the same wording to all services in one
regulation. This regulation should be distributed to local
traffic personnel by January 1971.

Steps are being taken to resolve the vast differences
between individual states in order to assist those persons
who travel between states. The responsibility for knowing
the law will remain with the vehicle operator, regardless of
his home state, regardless of his length of stay in another
state, regardless of the laws he learned at age sixteen, when-
ever and wherever he drives his vehicle. Fa
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the Tuvestigaton

CW2 James V. Vandiver, USA

Over a number of years the Journal of Criminal Law,
Criminology and Police Science has reported that blood
groups have been obtained from fingernails, teeth, and
excreta. This information can be of use in identifying the
blood type of the deceased, or a suspect, if a tooth, finger-
nail or excreta are left at the crime scene.

Photogrammetry is the business of determining measure-
ments from photographs. It’s application thus far to police
has been in recording crime and accident scenes, so that
sketches needn’t be made. “European police forces have
applied photogrammetric investigative methods since the
early 1930’s. The Hessian Police Academy offers special
photogrammetry courses for German and foreign police ex-
perts. The address is Hessiche Polizeischule, 62 Wiesbaden-
Dotzheim, Shonbergstrasse 100, West Germany.” (Mar-Apr
69 Police)

Ammunition in a person’s possession that has been
passed through an automatic weapons unfired can be used
to show the person probably possessed the weapon. Some
of this ammunition will bear ejector, extractor and magazine
marks that can be matched with cases found at the crime
scene even though the weapon itself is never found. At least
one conviction has been made using this technique. (1947
Journal of Criminal Law, Criminology and Police Science)

The Zephyr fingerprint brush is comprised of over 1,000
fiber bundles, each consisting of over 100 glass filaments,
each much smaller in diameter than a human hair. It was
developed specifically for use in fingerprint work. (Sep-
Oct 58 Police) The Zephyr brush is available through
most police supply outlets.

A subject lost the tip of his finger during a burglary.
The fingerprint card of a suspect who was picked up after
the offense was discovered matched with the crime scene
fragment. The suspect’s prints were checked when an alert
detective noticed his bandaged finger and thought there
might be a connection. (Jan ’51 FBI Law Enforcement
Bulletin)

Not too long ago the Fort Gordon Crime Lab handled
a case in which fingerprints were found on two lightbulbs
that had been unscrewed by two subjects. The lights were
hot when unscrewed, but prints were still found.

The subjects also left bootprints at the scene which
were matched with the boots of one man. They took a
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safe from a place of business and placed it in the back of
a car. The outline of the safe was later matched to that
outline. These two fellows had some police training and
it’s interesting to note that considerable evidence was left
by someone who should know better. This is a good argu-
ment against the person who says criminals are too smart
to leave behind such things as prints.

A person who learned to write before losing his sight
writes differently than one who learns while blind. The two
types can be distinguished. (Jan ’65 Identification News)

“It is not possible to improvise as a document examiner,
or as an expert in signatures. Every expert must have first
received theoretical and practical training, and must hav.
worked under the direction of an experienced teacher before
beginning his own practice. In this profession, nothing can
replace the experience which comes slowly.” (Jacques
Mathyer of the Institute of Police Science and Criminology,
University of Lausanne, Switzerland; May-Jun 61 Journal
of Criminal Law, Criminology and Police Science)

The Police Chief lists seven methods of training in its
January 1954 issue:

1. Coach-pupil method (oldtimer and rookie).

2. Roll call training: 15 minutes instruction a day and
an exam once a week.

3. Conferences on special subjects and problems for the
entire department or selected personnel or sections.

4. Trips to other departments to study their problems
and methods (for specialists and commanders).

5. Operation of a departmental police library.

6. Correspondence study courses.

7. Inviting guest speakers and lecturers from other police
agencies.

The January 1960 International Criminal Police Review
contains an article by a Dutch police officer about para-
psychology and police work. He worked with one clairvoyant
and talked to other investigators who had worked with
additional sensitives. The author concluded, after a fairly
intensive study, that no extrasensory perception was in-
volved when the clairvoyants helped police during an

investigation. He adds that probably very subtle subcon- __

scious clues picked up by the sensitive person are responsible
for the insights they provide. Neither parapsychology nor
the clairvoyants are condemned in this article. /S
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Part Il of a Field Opinion Survey

Military Police ‘I'raining

CPT Arnold Daxe, Jr., MPC

The results portion of this article is subdivided inte
‘wo main sections, Responses to (uestionnaires and Re-
_»onses to Interviews. Responses to letters to commanders
are not included separately as the comments would neces-
sarily be portrayed out of context. Some are included,
however, and appear periodically to emphasize a point.
For further information or clarification, consult the main
text, copies of which can be found in the libraries at the
US Army Combat Developments Command Military Police
Agency, the US Army Military Police School, the Office
of The Provost Marshal General, the National War College,
the US Army War College and the US Army Command and
General Staff College.

Response to Questionnaires

Seventy-five percent of the questionnaires were returned
by the cutoff date of March 10, 1970. This response was
better than expected and was probably due to the fact that
those questioned wished to express an opinion on the
subject. Some questionnaires were not answered completely,
but those officers indicated their unfamiliarity with the MP
training program.

Captain Arnold Daxe, Jr. is a Regular Army officer with
over seven years commissioned service. A graduate of the
MP Officer Advanced Course, he has seen service as @
company commander with the 18th MP Brigade in Vietnam.
e received his BS degree from Boston University and his
A4 degree in Criminal Justice from the City University of
New York. He is currently assigned as a staff officer with
the Doctrine Division, US Army CDC Military Police
Agency, Fort Gordon, Georgia.
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The data, which evinced an enthusiastic response from
company commanders, indicated that the average MP com-
pany commander had attained the rank of captain and had
served as a commander for about seven months. Further-
more, very few officers had served in the 4th AIT Brigade
(MP) as either commanding officers or executive officers.
But this did not preclude a reasonably knowledgeable
opinion of the MP training program. Only 10 percent of
these officers had served in the brigade as a commander,
but only 13 were totally unfamiliar with the training. More-
over, 80 percent of the officers underwent their basic officer
training at the US Army Military Police School.

Fifty percent of the officers indicated a desire to pursue
a military career, while none of the enlisted MPs indicated
such a preference. The data also depicted that the officer
ranks are staffed with experienced individuals, with 33
percent indicating preservice law enforcement experience.
In comparing bias or differences between respondents with
civilian law enforcement experience and those without this
experience, no irends or significant dissimilarities were
detected.

In the section entitled “Military Police Training,” almost
half the respondents were dissatisfied with the prerequisites
for an MP entering the AIT program. Eighty-eight percent
of the officers concluded, though, that the requirement of
a high school diploma be continued. (An Air Force Security
Policeman (AFSP) is not necessarily required to have a
high school diploma or a GED equivalent. The Marine
Corps requirement is unstandardized, therefore, not quanti-
fiable.) There was a temporary waiver of this requirement
for some men during the Vietnam buildup, but it is not
expected that such waivers will continue. On the other
hand, an all volunteer Army, which some propose, could
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certainly presage a difficult era for the Corps, as far as
education is concerned.

Regarding instructor personnel, the officers were unani-
mous in agreeing that the cadre should consist of highly
qualified personnel. They were also (67 percent} in
agreement that civilian instructors should complement the
military cadre. This belief is in contrast to the brigade
commanders who were of the opinion that civilian instruc-
tors would not be as useful as military noncommissioned
officers in this area. Since there was a difference of opinion
on this point,. further research is necessary before the
dilemma can be resolved. Courses where civilian instructors
might be useful are categorized in the law enforcement
discipline, e.g. methods and training of civilian police,
criminal justice and law enforcement education, public
relations, psychology, etc. In a related question to the
company commanders, 83 percent disagreed that only
soldiers should train soldiers. On the other hand, only 60
percent agreed that similarly qualified civilians should be
utilized in their own company. Moreover, the interviews
pointed out that, in fact, civilian instructors (e.g. police,
FBI, sheriffs, etc.) are not utilized in MP companies for
instructional purposes.

On questions regarding the testing program, the com-
pany grade officers believed, almost unanimously, that the
testing at AIT was too lenient. The officers that dishelieved
this point admitted they knew nothing of the program and,
therefore, took a neutral position.

Results of the questions concerning the training program
content and related areas proved to be very interesting.
Seventy percent of the commanders thought that some OJT
should be included in the AIT syllabus. Eighty-four percent
of the officers agreed that the MP should get more courses
in law enforcement, although only 47 percent agreed that
law enforcement training should be emphasized more
strongly than combat training. Obviously, the company
mission was a strong determinant on the inclinations of

its commander. A company engaged in field duties or
field training would possibly reflect a combat training
approach. The question remains unresolved as to whether
both programs can be integrated and yet produce
effective military policeman. The evidence indicates it
can, with more than a fair degree of success. However,
this point brings up the recurring dilemma of combat
versus law enforcement training and what the results would
be if one program were favored disproportionately over the
other. Moreover, the data indicated that commanders felt
responsible for giving the MP additional training upon his
arrival in the company. The officers, therefore, unanimously
agreed that the company must offer additional OJT that
Fort Gordon cannot be expected to provide.
Centralized Training

A major tenet of the thesis, that centralized training of
all police personnel would be beneficial to the DOD, was
answered favorably. More respondents favored rather than
disfavored that approach, while 30 percent of the respondents
remained noncommitted. Forty-three percent agreed that
Fort Gordon had the facilities for centralized training,
while only 16 percent disagreed. Other related questions
indicated that the field commanders needed additional
information before making a rational decision. One such
question indicated that 46 percent agreed that all Services
should train their own MPs, while 20 percent disagreed
and 33 percent remained undecided. At least 50 percent
of the commanders thought all service MPs basically per-
form similar jobs, an indication centralization would be
beneficial. Another 46 percent agreed that standardized
training would aid those men in obtaining decent poli
jobs when they terminated their service obligations, while
23 percent remained undecided on this point. Ninety-seven
percert did agree that all three Services should provide in-
structors if centralized training should become a reality.

The last portion of the questionnaire requested the
officers to rate the courses that comprised the AIT syllabus

Item I-2 What was your civilian occupation* before you entered the Service?

Item Group Students Trades Agricultural TV Misc Total
Po o %o %o Po Po
2 Army 53 37 10 0 0 100
AF 40 50 0 5 5 100

* Trades include occupations such as construction, machinest, welder, sheetmetal worker, die setter, etc.

Table I. Pre-service Employment

Item I-4 Did you select the law enforcement field prior to basic training?

Table II. Method of Entry Into Law Enforcement Field

1st No 20d or
Ttem Group Choice Choice 3rd Choice Total
Po P Po %o
4 Army 47 30 23 100
AF 10 90 100 o
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at Fort Gordon. Most of the courses received laudable
grades with few exceptions. Of those rated inadequate, the
~ercentages favored law enforcement oriented subjects, while
__me could be considered as combat oriented. (Combat
oriented courses would include subjects such as map read-
ing, CBR, first aid, etc., and law enforcement courses would
include subjects such as physical security, CI, narcotics,
traffic control, etc.) It is interesting to note that in the
Army interviews not one MP respondent indicated a need
for additional training in combat subjects; all opted for
law enforcement. Most of those interviewed had not yet
been overseas, therefore, it is probably natural that that
number would see the law enforcement field of more
practical value than the combat oriented subjects. However,
the unanimous result must be considered. And there does
seem to be a rather strong inclination toward law enforce-
ment training. One interesting point is that the course on
records and forms was rated low by the officers and fairly
high by the enlisted men. This evidence would seem to
demonstrate that there is an irreconcilable gap between
what the MP learns and what the supervisor thinks he learns.

Responses to Interviews
The interviews held with a sample of security and
military policemen produced an interesting composite of
soldiers and airmen who perform the occupation of law
enforcer in the military establishment.

In Table I, it is obvious that the average MP or AFSP

has just graduated from high school or was on his first job
prior to enlisting or being drafted.

Forty-seven percent of the Army interviewers selected the
law enforcement profession, while only 10 percent of the
airmen indicated such a preference. Table III depicts their
choices.

The educational level also provided some interesting
data. Although the majority had graduated from high
school, only 25 percent of the airmen, as contrasted to 47
percent of the soldiers, received some college training. It
would seem reasonable, the data providing support, that
the Army would have the greater proportion of college
educated men since they accept draftees. Moreover, in the
mean education levels, Air Force was 12.2 years while the
Army was 13.2. (Median and mode in both were identical
at 12.0 years.) Both groups were almost unanimous in
preferring a career other than the military. This is not
inconsistent with today’s youth and their concomitant
disfavor toward the “Establishment.”

In the Service Training section of the interview, some
meaningful observations were recorded. Their recency of
exposure to AIT or technical school (Lackland Air Force
Base) enabled them to recall events that were fairly fresh
on their minds. Tables IIl and IV depict the events that
were most meaningful or discouraging during the trainees’
stay at Fort Gordon or Lackland Air Force Base (time
frame: late 1968-1969).

Item I11-5 What impressed you the most about AIT or technical school training?

was to come, “Strac,” better than basic, etc.

B Item Group Nothing Training Instruction Misc* Total
%o Yo Po Jo Po
5 Army 30 217 27 16 100
AF 20 25 25 30 100

* Misc comments included carried weapons, officers talked up esprit, better bunch of guys, indication of what

Table 111. Greatest Impressions in AIT or Technical School

Item I1I-6 What discouraged you the most during AIT or technical school training?

Item Group Nothing Harassment  Training Instruction Misc* Total
P P Po P %o P
6 Army 13 17 40 10 20 100
AF 35 5 45 0 15 100

* Misc in both included personal idiosyncrasies such as weather, Army training included too long, too short,
wasted time, narrow sense, too much to grasp, no time to study, no specicfics, not treated like students, no
8 weeks of education for 8 weeks of training; Air Force comments included too short, physical training
requirements, lack of personnel.

Table 1V. Greatest Discouragement in AIT or Technical School

— Regardless of their overall impressions of the total
program, more than 82 percent of both groups rated the
formal instruction as either satisfactory, good, or excellent.
Moreover, there was a strong response in the desire for
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additional training at both schools. It is significant to
note that all responses for increased training were di-
rected toward law enforcement rather than combat oriented
subjects.
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Item 111-8 Would you like to see additional instruction* at Gordon or Lackland?

combat training.

Item Group Yes No Total

Po %o Po

8 Army 77 23 100

AF 90 10 100

If yes, in what areas?

Group Law oJT Enf Sety Other Total
' Jo Po Jo % Po Jo
Army 20 23 40 0 17 100
AF 0 0 65 15 20 100

* Not one MP respondent indicated a need for additional training in combat subjects; all preferred subjects
were law enforcement. Of the Air Force respondents, additional weapons training was the exception to

Table V. Is Additional Instruction Feasible?

Air Force personnel desired a longer course in both
law enforcement and/or security. They felt that six weeks
was simply not enough time to train them adequately. Only
10 percent felt additional instruction would not be desirable.
Men in both services concluded that regardless of the type
of technical training, it should be broader in scope and
better prepare them to handle themselves once they arrive

at their next duty station. This is all further support for
the hypothesis which suggests a need for program revision.

Course Rating
One major portion of the interview had the respondent
rate the courses presented to him in formal instruction on
a continuum from poor to excellent. They were told to
rate the course on a whole, including course content and

Item III-12 Please rate the following courses as presented to you at Gordon or Lackland. If you did not
receive the course, rate the column as N/A.
Item Group Exc Good Sat’y Poor N/A* Total
To To Jo Jo To To
Mil Law Army 10 45 30 5 10 100
AF 10 70 13 3 3 100
Weapons Army 23 23 17 37 0 100
AF 45 45 10 0 0 100
Unarmed Army 17 47 13 20 3 100
Defense AF 10 30 35 25 0 100
Stations Army 7 40 23 30 0 100
& Patrols AF 5 50 35 0 10 100
Corrections Army 7 7 40 23 23 100
AF 5 10 45 15 25 100
Records Army 13 63 17 7 0 100
& Forms AF 5 35 40 15 5 100
Driver Army 17 60 10 10 3 100
Training AF 20 10 20 5 45 100
Drugs & Army 3 17 23 40 17 100
Narcotics AF 0 15 20 15 50 100
* Not applicable was also used if the respondents didn’t recall the course. <
Table VI. Course Rating
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instructional methodology. Notwithstanding these instruc-
tions, there was not one instance where a trainee rated a
course “poor” because he disliked the instructor(s). The
surse that seemed to be the most popular in the excellent

—category was weapons training. The majority of all the
training subjects were either rated good or satisfactory.
Some of the poor and satisfactory ratings were attributable
to the lack of time spent on the subject. This was particu-
larly true in the Army’s subjects concerning drugs and
corrections (one hour each). A sample of subjects rated
appears in Table VI.

A related question concerning the adequacy of testing
required an opinion on whether the serviceman thought
the exams were too easy, too difficult, or merely appro-
priate. Over half of the MPs thought the testing was too

easy, while not one thought the tests were too difficult. On
the other hand, only 15 percent of the AFSPs thought their
tests too easy, while 80 percent thought them appropriate
in difficulty. The one airman who rated the tests difficult
was an airman who had an 8th grade education. Of the
Army respondents who thought the testing too lenient, 62
percent {IN-16) had at least some post high school education.

Instructors )

Table VII, Preferences Toward Instructors, represents
an enlightening analysis and the results differ strikingly
from the brigade commanders on the question of civilian
representation. (In the questionnaires, 67 percent of the
officers believed civilians could be used as instructors;
colonels said none.)

Item 111-14 Do you prefer training be conducted by
1-4 in order of most preferred to least preferred.

Officers, NCOs, Enlisted Men or Civilians? Please rank

Ttem Group Officer Noncom Enlisted Civilian No opns* Total
Po %o Yo Po Po Yo
14 Army 23 40 3 30 3 100
AF 5 80 5 10 0 100

* The one Army non-respondent said it didn’t matter as long as the individual was competent.

Table VII. Preferences Toward Instructors

The significant factor is that in both categories civilians

are rated higher than either officers and enlisted men.

.oreover, neither school utilizes civilian instructors pres-
ently. Nevertheless, the interviewees felt the civilians would
have something to offer if they were represented on the
staff and faculty of the respective schools. (Eighty percent
of the respondents agreed that civilians be included as
instructors in the future training cycle.) There are many
reasons for the range of opinions on this subject, and further
research is needed prior to drawing conclusions.

Concluding their comments on training, more than half
of both groups felt they could perform their job at that
post without additional training. The reasons for that
opinion were based primarily on the soldier’s particular
dislike for the routine, monotonous mandatory training he
is faced with on every installation. He feels this training
is not only unduly repetitious, but of limited value to him
as a law enforcer. If, in fact, the training were designed
toward improving and enhancing his skills as an MP, he
would overwhelmingly endorse it.

One of the last questions depicted whether or not the
men were interested in law enforcement as a future career
field after ETS. Forty-three percent of the MPs and 35
percent of the AFSPs indicated an interest in the law
enforcement career after the service. The greatest area of
interest to both groups was the desire to return to school.
This is probably indicative and symbolic of young males
who want to finish their college education or at least attempt
- start in that direction.

« The last question, sort of traditional in the Military
Police Corps, was meant to evoke spirited discussion on
the merits of the .45 caliber pistol or the .38 caliber pistol
as a standard sidearm. Seventy-three percent of the MPs
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indicated they would like to be armed with the .38, while
not one airman wanted to switch to the .45. Forty-seven
percent of the MP officers agreed with their enlisted
counterparts. Their reasons for change vary, but include
comments that the .45 is too big, heavy, and clumsy. The
validity of their contention has neither been established nor
tested, but their discontent is conspicuously evident.

Summary

The purpose of this thesis was to determine not only if
the Department of Defense police training programs were
functioning at their optimum capacity, but also, to review and
analyze the capabilities of the “field resources” for effecting
change. In view of the traumatic developments underscored
in the civilian law enforcement field during the 1960s, it
was evident that some Department of Defense programs
had been regarded as sacrosanct and immune from the
intense scrutiny accorded to their civilian counterparts.

Although some hypotheses advanced by this study
received only limited support, the study represents an
initial, yet constructive approach toward re-evaluation.
Maybe a Fort Gordon DOD Police Training Center might
not be a bad idea. At least it has been demonstrated that
further research is necessary. Once the first step is taken
in recognizing the problem, funds and personnel should
be made available to explore it to its limits. Complacency
has no place in the DOD field of law enforcement. A
vigorous effort is necessary if we are to elevate the country’s
Service policemen to a dynamic and progressive level that
is prevalent and competitive in today’s society. Anything
less will produce regression or continuation, not a re-
vitalization of the country’s imperative military police
training programs.
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PROMOTIONS
LTC/COL

(RA)
Herbert J. Michau (154)

LTC/COL

(AUS)
Frank Cohn (162)
Richard S. Johnson (162)
Samuel A. Lewis (173)

MAJ/LTC
(RA) :
Alfred R. Jefferson (174

MAJ/LTC

(AUS)
Donald B. Atkins (149)
Robert L. Reid, Jr. (156)

CPT/MAJ

(RA)
Richard K. Austin (163)
Robert C. Barnum (157)
Benjamin J. Bonner (162)
Roger L. Hoff (165)
Van D. Holladay (157)
James E. Reichel (157)
James O. Richardson (157)
John R. Scott (157)
Robert F. Townsend (157)
Edward F. Zychowski (172)

CPT/MAJ
(AUS)
Michael Cunningham (173)

1LT/CPT

(RA)
David L. Davenport (151)
Donald P. Greenwald (170)
Theodore Paterson (150)
Walter A. Shumway (161)
Richard H. Timm (150)

2LT/1LT

(AUS)
James F. Amberg (159)
Craig M. Ames (159)
John S. Baky (159)
James F. Elmen, Jr. (161)
Larry J. Garland (159)
Alfredo R. Gonzalez (149)
Edward H. Hynes (168)
Richard A. Maley (163)
Thomas R. Martin (159)
Robert J. Muehlberger (169)
Ronald J. Nichols (159)
Thomas F. O’Neill (155)
Wayne L. Rhodes (159)
Donald J. Zembiec (159)

CW3/CW4

(AUS)
James R. Johnson (153)
William LeSeur (154)
John W. Mangan (154)

CW2/CW3
(AUS)
Homer J. Pace (173)

34

YOUR
MOVE

WO01/CW2
(RA)
Francis R. Robinson (159)

SFC/MSG
Nathaniel Lomax (170)

APPOINTED IN THE RA

CPT Leroy L. Grobe (174)

CPT William W. McFadden
(173)

1LT Peter J. Cottrell (174)

1LT Joseph T. Ely, Jr. (174)

1LT Thomas L. Feuerborn (174)

1LT Gary M. Freedman (174)

1LT Rodney R. Gaines (173)

1LT Ronald H. Gibson (174)

1LT Jerry B. Latta, Jr. (174)

1LT Paul V. O’Connell (174)

1LT John L. Trawick (173)

2LT Gayle B. Hamrick, dtl
Armor (173)

2LT John H. Henderson (174)

2LT Manning T. Jeter, III (174)

2LT Fritz B. Zeigler, dtl Armor
(173)

CHANGES OF STATION

COL Steven T. Clark from HQ
II Field Force, APO SF 96375,
to USA Elm, Joint US Military
Adv Gp Philippines, APO SF
96528 (157)

CPT Robert E. Courneen from
USAMPS, Ft Gordon, Ga, to
Stu Det, HQ Fifth USA, Ft
Sheridan, II (155)

CPT Roy E. Merrill from USA
VN Rtnee Det, APO SF 96375,
to USAMPS, Ft Gordon, Ga
(159)

CPT Walter R. Mclver from USA
Corr Tng Fac, Ft Riley, Ks,
to USA VN Transient Det,
APO SF 96348 (149)

2LT Terry W. Tallman from
West Virginia University, w/
TDY enr USAMPS, Ft Gordon,
Ga, to USA Inf Tng Center,
Ft Ord, Ca

2LT Christopher J. Toland from
Presidio of San Francisco, Ca,
w/TDY enr USAMPS, Ft Gor-
don, Ga, to 543d MP Co, Ft
Knox, Ky

2LT Fred K. Unger from Uni-
versity of Texas, w/TDY enr
USAMPS, Ft Gordon, Ga, to
561st MP Co, Ft Myer, Va

2LT Joseph P. Venable, III, from
Ft Benjamin Harrison, In, w/
TDY enr USAMPS, Ft Gordon,
Ga, to 4th AIT Bde (MP),
Ft Gordon, Ga

2LT Theodore F. Weiss, Jr., from
University of Texas, w/TDY
USAMPS, Ft Gordon, Ga, to
USA Tng Center, Ft Eustis,
Va

2LT Gerald N. Whitehead from
Presidio of San Francisco, Ca,
w/TDY enr USAMPS, Ft Gor-
don, Ga, to 4th AIT Bde (MP),
Ft Gordon, Ga

2LT James W. Williams, Jr.,
from Ft Sheridan, Il, w/TDY
enr USAMPS, Ft Gordon, Ga,
to III Corps, Ft Hood, Tx

CW2 Richard E. Condon from
46th MP Det (CI), Sandia
Base, NM, w/TDY enr USA-
MPS, Ft Gordon, Ga to USA
VN Transient Det, APO SF
96384 (155)

CW2 James E. Shaw from lst
MP Det (CI), Wash, DC, to
Stu Det, HQ Fifth USA, Ft
Sheridan, II, w/sta Univ of
Nb at Omaha, Omaha, NL
(164)

CW2 Willie L. Weese from 3d
MP Gp (CI), Ft McPherson,
Ga, w/sta Ft Campbell, Ky,
to 12th MP Gp (CI), Ft Knox,
Ky (157)

RESIGNATIONS

CPT Anthony L. Barcellona
(152)

CPT Randolph D. Brock, III
(164)

CPT Roger L. Epperson (174)

CPT Dale R. Price (162)

CPT John E. Simons (168)

CPT Alvin W. Smith (163)

CPT James B. Stewart (155)

CPT James L. Wilson (150)

RETIREMENTS
COL Leonard Becicka (149)
LTC Joseph R. Brinker (158)
LTC William B. Carpenter (154)
LTC James W. Devitt (169)
LTC Charles E. Kirtley (159)
LTC George E. Messmore (159)
LTC Charles P. Morn (168)
LTC Harold M. Schwiebert, as
COL (162)
MAJ Vito E. Casarella (152)
CW4 Donald G. Barger, as COL .~
(162)
CW4 Frank J. Shugar (161)
CW3 Raymond Dahle (158)
CW2 Rex A. Brien (172)
CW2 Richard G. Freund (171)
CW2 Robert J. Haas (167)
CW2 Raymond P. Orr (168)
CW2 John J. Shilling, Jr. (162)
SGM George P. Gundersdorff
(172)
SGM Don N. Valdez (172)
MSG Norbert C. Carlson (158)
15G Gerald C. Huey (150)
MSG Paul B. O’Leary (164)
1SG Buddy D. Osburn (172)
1SG Aden L. Schine (158)
MSG Thomas Shane (154)
SFC John C. Algire (154)
PSG Daniel Denefield (157)
SFC James M. Fujinaga (159)
SFC Alfred S. Powers (158)
SFC James D. Raleigh (172)
SFC Harold E. Reaves (174)
PSG John J. Robinson (154)
SFC Richard Stolzenberg (172)
SFC Donald J. Thaxton (149)
SSG Richard J. Adams (172)
SSG William Brown (167)
SSG Emory C. Burkett (173)
SSG Kenneth A. Chartrand (172)
SSG John Franklin, Jr. (169)
SSG Earl R. Simpson (172)
SSG Marvin E. Thrailkill (154) s
SSG Andres R. Tijerina (154)
SSG Meyer Zaretsky (174)
SP4 Terrence J. Pierce (154)
SP4 Kenneth D. Young (158)
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