
DEPARTMENT OF THE ARMY 
U.S. ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON WEST POINT 
681 ROGERS PLACE 

WEST POINT, NEW YORK 10996-1514 

 

 

 

AMIM-MLG-ZA                                                                                               18 February 2026 
 
 
MEMORANDUM FOR All Personnel (Military and Civilian) Assigned to U.S. Army 
Garrison (USAG) West Point. 
 
SUBJECT: Policy # 3 – Sexual Harassment/Assault Response and Prevention 
(SHARP) Program Policy 
 

1. PURPOSE. The purpose of this policy is to enhance Army readiness by preventing 
sexual harassment, sexual assault, and associated retaliatory behaviors at USAG West 
Point. The SHARP program and USAG West Point command support this objective by 
providing the following: 

a. Fostering a culture of prevention through education, training, and engaged 
leadership. 

b. Immediate and effective response capabilities. 

c. Victim support services and confidential reporting options. 

d. Enforcement of accountability to ensure a safe, respectful environment for all 
personnel assigned or attached to the installation. 

2. REFERENCES. 

a. Public Law section 545 (a)(c), of the John S. McCain National Defense 
Authorization Act for Fiscal Year 2019, 10 U.S.C § 7461.  

b. Public Law 116-283, Section 539, William M. Thornberry National Defense 
Authorization Act for Fiscal Year 2021. 

c. Department of Defense Directive (DoDD) 6495.01, Sexual Assault Prevention and 
Response (SAPR) Program, 23 January 2012, Change 6, 26 March 2025.  

d. Department of Defense Instruction (DoDI) 5505.18, Investigation of Adult Sexual 
Assault in the Department of Defense, 22 March 2017, Change 5, effective 26 July 
2024.  

e. DoDI 1020.03, Harassment Prevention and Response in the Armed Forces, 8 
February 2018, Change 3, effective 17 January 2025. 

f. DoDI 6495.02, Vol 1-3, Sexual Assault Prevention and Response: Program 
Procedures, 28 March 2013, Change 9, 18 March 2025. Sexual Assault Prevention and  
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Response Program: Education and Training, 9 April 2021, Change 1, 18 March 2025. 
Sexual Assault Prevention and Response: Retaliation Response for Adult Sexual 
Assault Cases, 24 June 2022, Change 1, 26 July 2024.  

g. DoDI 1030.02, Victim and Witness Assistance, 27 July 2023.  

h. Army Regulation (AR) 690-600, Equal Employment Opportunity Discrimination 
Complaint, 6 February 2025.  

i. AR 600-52, Sexual Harassment/Assault Response and Prevention Program, 10 
February 2025.  

j. Army Directive (AD) 2025-10, Army Civilian Harassment Prevention and Response 
Program, 18 June 2025.  

k. AD 2022-13, Reforms to Counter Sexual Harassment/Sexual Assault in the Army, 
20 September 2022.  

l. AD 2022-10, Safe to Report for Victims of Sexual Assault, 6 July 2022. 

m. Deputy Secretary of Defense Memorandum (DSD Memo), Updates to 
Department of Defense Policies to Enhance Support for Adult Sexual Assault Victims, 
19 July 2024. 

3. APPLICABILITY. This policy applies to all personnel assigned or attached to USAG 
West Point and remains in effect on and off the installation, during both duty and non-
duty hours, and covers all working, living, and recreational environments – including 
government and privatized housing.  It is punitive, and any violations may constitute an 
offense under Article 92, Uniform Code of Military Justice (UCMJ). IAW AR 600-52, 
chapter 1-8:   

a. Applicability includes Soldiers of all components, and their Family members 18 
years of age or older, DA Civilians, Contractors, and Reserve Officers’ Training Corps 
(ROTC) Cadets on Title 10 orders. 

(1) All victims, regardless of military status, who contact SHARP 
professionals will receive the maximum support and access to resources allowed 
by law and policy.  

 

(2) DA Civilians who are victims of sexual assault may file either an 
Unrestricted or Restricted report. They may also receive advocacy services from 
Sexual Assault Response Coordinators (SARCs) and Victim Advocates (VAs). 
Although these services typically don’t include expedited transfers, medical 
entitlements, or legal representation, such support may be provided if authorized 
by law or policy. SARCs and VAs will assist DA Civilians in locating on-post or off-
post resources. 
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(3) The following non-military individuals are eligible to file Unrestricted 
reports only if they experience sexual assault. While receiving care at a military 
medical treatment facility (MTF), they will receive limited SHARP services, 
including assistance from a SARC and a VA. 

 

(a) DA Civilian Family members, 18 years or older, when the DA Civilian is 
stationed or performing duties OCONUS and eligible for treatment at an MTF. 

 

(b) U.S. citizens and DoD contractor personnel authorized to accompany 
the Armed Forces in OCONUS contingency operations, and their U.S. citizen 
employees. 

4. POLICY. The Army and USAG West Point maintain a zero-tolerance policy toward 
sexual harassment, sexual assault, and retaliatory behavior. These actions violate the 
Army Values, erode unit cohesion and readiness, and will not be tolerated. Individuals 
who engage in such misconduct will be held fully accountable under applicable state 
and federal law, including the UCMJ. 

5. SEXUAL HARASSMENT. In accordance with (IAW) AR 600-52, Chapter 2-2, certain 
sexual harassment conduct is an offense under Article 134, UCMJ. Sexual harassment 
conduct is also punishable under the provisions of AR 600-52 and this policy. 

a. Definition: AR 600-52, paragraph 2-2c., defines sexual harassment as – 

(1) Conduct that –  

(a) Involves unwelcomed sexual advances, requests for sexual favors, and 
deliberate or repeated offensive comments or gestures of a sexual nature when – 

(b) Submission to such conduct is, either explicitly or implicitly, made a term or 
condition of a person’s job, pay, or career; 

(c) Submission to or rejection of such conduct by a person is used as a basis for 
career or employment decisions to affect that person; or  

(d) Such conduct has the purpose or effect of unreasonably interfering with an 
individual's work performance or creates an intimidating, hostile, or offensive working 
environment. 

(2) Is so severe or pervasive that a reasonable person would perceive, and the 
victim does perceive, the environment as hostile or offensive. 

(3) Any use or condonation, by any person in a supervisory or command position, 
of any form of sexual behavior to control, influence, or affect the career, pay, or job of a 
member of the Armed Forces or a civilian employee of the DoD. 

 



SUBJECT: Command Policy Letter # 3 – Sexual Harassment/Assault Response and 
Prevention (SHARP) Program 
 
 

4 

(4) Any deliberate or repeated unwelcome verbal comments or gesture of a 
sexual nature by any member of the Armed Forces or civilian employee of the DoD. 

(5) There is no requirement for concrete psychological harm to the victim for 
behavior to constitute sexual harassment. Behavior is sufficient to constitute sexual 
harassment if it is so severe or pervasive that a reasonable person would perceive, and 
the victim does perceive, the environment as hostile or offensive.  

(6) Sexual harassment can occur through electronic communications including 
social media, other forms of communication, and in person. 

b. Categories of sexual harassment are verbal, non-verbal, and/or physical 
contact, and are classified under two types: 

(1) Hostile environment. Includes an environment where Soldiers or DA 
Civilians are subject to offensive, unwanted, and unsolicited comments or conduct of a 
sexual nature that is so severe or pervasive that a reasonable person would perceive, 
and the victim does perceive, the environment as hostile or offensive. 

(2) Quid Pro Quo. Referring to conditions placed on a person’s career or terms 
of employment in return for sexual favors. 

(3) Behaviors qualifying as sexual harassment can be unwelcomed physical 
contact and verbal or non-verbal communication, including electronic communications, 
social media, and in person. Harassing behaviors of a sexual nature can include 
offensive jokes, epithets, ridicule or mockery, insults or put-downs, displays of offensive 
objects or imagery, stereotyping, intimidating acts, veiled threats of violence and 
threatening or provoking remarks. 

c. Reporting Procedures. Personnel have the right to submit complaints to 
command without fear of intimidation, reprisal, or retaliation. Soldiers and Family 
members aged 18 and over may file a sexual harassment complaint with a SARC. DA 
Civilian’s should submit sexual harassment reports IAW AR 690-600.  

(1) Personnel may request direct intervention when the desired resolution can be 
achieved through peer intervention, counseling, or training. Only individuals not in a 
supervisory or command role may receive such request. 

(a) If a commander becomes aware of a request for direction intervention, they 
must initiate an investigation. Commanders must report criminal offenses to appropriate 
authorities, including the special agent-in-charge of the supporting USACID office. 

(b) Individuals who are not in a supervisory or command position that receive 
such requests cannot guarantee confidentiality. Only attorneys and chaplains may have 
a professional obligation to maintain confidentiality in certain circumstances. 
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(2) SHARP professionals (SARCs and VAs) may help a complainant understand 
available options, but they will not intervene or confront the subject of the complaint. 

(3) Direct intervention is not authorized in the following instances: 

(a) Harassment involving physical contact or attempted physical contact. 

(b) Quid pro quo or attempted quid pro quo harassment. 

(c) Incident involving a superior in a superior-subordinate relationship. 

(d) Criminal offenses under the UCMJ, or under local, state, federal, or host 
nation law. 

d. Reporting Options. IAW AR 600-52, sexual harassment may be reported as a 
confidential report, formal complaint, or anonymous complaint. 

(1) Confidential report. Victims of sexual harassment may file a confidential 
report to attain victims’ services and assistance from the SARC and VA. AR 600-52, 
paragraph 2-5 delineates the option as limited and does not allow a SHARP 
professional to confront the subject or resolve the sexual harassment. However, the 
victim will be informed of eligible services, confidentiality, and limits of confidentiality.  

(2) Formal complaint. A formal complaint requires specific actions, including 
reprisal prevention plans, official notifications, and adherence to established timelines. 
Formal complaints must be filed using DA Form 7746 (Sexual Harassment Complaint 
Form) by the victim, with assistance from a SARC. Service members and DA Civilians 
are encouraged to file a formal complaint within 60 calendar days (military) or 45 
calendar days (civilian) from the date of aggrieving behavior. 

(3) Anonymous complaint. An anonymous complaint is a report of sexual 
harassment, regardless of the means of transmission, from an unknown or unidentified 
source. If an anonymous complaint contains sufficient information to permit the initiation 
of an investigation, the commanding officer or supervisor will initiate an investigation. If 
an anonymous complaint does not have sufficient information to permit an investigation, 
the information should be documented on a Memorandum for Record (MFR) and 
maintained on file IAW disposition instructions and the proponent responsible for 
processing sexual harassment complaints.  

(4) The Equal Employment Opportunity (EEO) office is the responsible agency 
to support and process sexual harassment complaints for DA Civilian personnel.  

6. SEXUAL ASSAULT. Sexual assault is a crime. The Manual for Courts Martial (MCM) 
clarifies these offenses as sexual contact and sexual act. Non-consensual sexual acts 
and contacts can happen to anyone, regardless of their gender, marital status, or age. 
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a. Definitions:  

(1) AR 600-52, paragraph 3-1a., defines sexual assault as the intentional sexual 
contact characterized by use of force, threats, or intimidation, or abuse of authority or 
when the victim does not or cannot consent. The term includes a broad category of 
sexual offenses consisting of the following specific UCMJ offenses: rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, or attempts to commit these 
offenses.  

(2) AR 600-52, Glossary of Terms, defines consent as “A freely given agreement 
to the conduct at issue by a competent person. Lack of verbal or physical resistance or 
submission resulting from the use of force, threat of force, or placing another person in 
fear does not constitute consent. A current or previous dating or social or sexual 
relationship by itself or the manner of dress of the person involved with the accused in 
the conduct at issue will not constitute consent. A sleeping, unconscious, or 
incompetent person cannot consent. 

b. Reporting. There are two reporting options for sexual assault: Restricted and 
Unrestricted. A sexual assault incident is categorized as “reported” when the victim 
completes and signs a DD Form 2910 (military) or DD Form 2910-8 (civilian) with the 
SARC or VA, indicating their election of either Restricted or Unrestricted, or when local 
law enforcement/CID or a member of the USAG West Point Chain of Command 
becomes aware of an assault. Victims who consult with healthcare personnel, 
Chaplains, and/or Special Victim’s Counsel (SVC) regarding an assault, may be 
encouraged to report the incident to the SARC or VA. Victims shall be informed of their 
eligibility for medical treatment, a Sexual Assault Forensic Exam (SAFE), counseling, 
Chaplain services, and/or Special Victim’s Counsel, and victim advocacy. 

(1) Eligibility: Service members, Family members 18 or older, and Department 
of Defense (DoD) Civilian employees are eligible for Restricted and Unrestricted 
reporting options. 

(2) Restricted Reporting. Allows for a confidential report by Service members, 
Family members aged 18 and older, and DoD Civilians who are victims of sexual 
assault. A Restricted report does not initiate an official investigation and allows the 
victims access to medical care, SAFE, counseling, legal services, and advocacy 
services. 

(a) Restricted reports may be filed with a SARC or VA.  The SARC will report 
non-identifying information to the Senior Commander within 24 hours. 

(b) Healthcare personnel can preserve the Restricted reporting option but cannot 
assist with completing a DD Form 2910 or DD Form 2910-8.  
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(c) A Chaplain, SVC, or legal assistance attorney cannot accept a Restricted 
report. 

(3) Unrestricted Reporting. Allows for reports by Service members, Family 
members 18 or older, and DoD Civilians who are victims of sexual assault, be made 
directly to the USAG West Point chain of command, law enforcement/CID, a SARC or 
VA. Details of the sexual assault report will be limited to only those personnel who have 
a legitimate need to know. For unrestricted reports for military and military dependents 
(18 years and older), an official investigation, command notification, and reporting to law 
enforcement is initiated and victims are eligible for medical treatment, SAFE, 
counseling, legal services, and advocacy services. In addition to these resources, 
victims who file an Unrestricted report are eligible for protective measures such as 
military protective orders (MPO’s), Command intervention, and expedited transfer or 
reassignment requests. Victims have the right to decline participation in any 
investigation. 

c. Communications, consultations, and information shared with the following 
personnel are privileged and confidential due to their official role and are responsible for 
informing victims of the limits of their confidentiality. 

(1) SARC’s or VA’s 

(2) Chaplains 

(3) Medical Personnel 

(4) Legal Assistance Attorneys and Special Victims Counsel  

d. Mandatory reporters. Are required to immediately report allegations of sexual 
assault to law enforcement. Mandatory reporters include commanders at all levels, 
senior enlisted advisors, and anyone else in the chain of commands. Victims should be 
aware that if a member of his/her chain of command, law enforcement, or CID become 
aware of a sexual assault incident, an investigation will be initiated. Victims will be 
afforded the opportunity to consult with a SHARP professional to complete the DD Form 
2910 (military) or DD Form 2910-8 (civilian). Victims reserve the right to decline 
participation in any investigation, unless the victim directly disclosed to law 
enforcement. 

e. Non-mandatory reporters. Victims who tell certain non-command personnel will 
be afforded the opportunity to consult with a SHARP professional and complete a DD 
Form 2910 (military) or DD Form 2910-8 (civilians) voluntarily. 

f. Disclosures. Victims may confide in someone (roommate, friend, or family 
member) about the assault before considering reporting options. Friends and family 
should encourage the victim to immediately contact a SHARP professional who will  

 



SUBJECT: Command Policy Letter # 3 – Sexual Harassment/Assault Response and 
Prevention (SHARP) Program 
 
 

8 

provide the best resources available. Telling someone who is not a mandated reporter, 
or a credentialed SHARP professional is not a report. 

7. EXPEDITED TRANSFERS. 

a. The expedited transfer policy supports the victim’s recovery by relocating them to 
a new environment where the sexual assault is not known. The policy addresses 
situations in which the victim feels safe but remains uncomfortable – such as 
experiencing ostracism or retaliation. Expedited transfer requests are authorized for 
Soldiers and DA Civilians when there is a signed DD Form 2910 (2910-8) for an 
Unrestricted sexual assault report. Commanders will refer to AR 614-100 and AR 614-
200 for procedures governing the transfer of sexual assault victims.  

(1) Soldiers who file an unrestricted report will be informed by the SARC, VA, 
commander, or civilian supervisor (if applicable) of their option to request an expedited 
transfer/reassignment. The Soldier initiates the request and submits it to their 
commander, who will document the date and time of receipt and provide a copy to the 
servicing SARC without delay. 

(2) Soldiers may request an expedited transfer on behalf of their adult Family 
member who submits an Unrestricted report of sexual assault unrelated to domestic 
abuse. Human Resources Command (HRC) processes these expedited transfer 
requests. 

(3) The SHARP team will track all transfer requests and present them for 
discussion during the Sexual Assault Review Board (SARB). Transfers that exceed 30 
days will be documented in the SARB minutes and reported to the SARB chair.  

8. MILITARY PROTECTIVE ORDERS (MPO’s). When a threat of physical harm exists 
and an MPO is warranted, the first O-6 in the subject’s chain of command will ensure 
the subject’s commander: 

a. Issues a DD Form 2873 (Military Protective Order) to the subject without delay 
and no later than 6 hours after the determination; 

b. Submits the DD Form 2873 to the installation Directorate of Emergency Services 
(DES) or Provost Marshal Office (PMO); and 

c. Provides a copy of the MPO to the victim. 

9. VICTIMS’ RIGHTS.  

a. Victims’ rights set forth in Art. 6b, UCMJ, DoDI 6495.02, Volume 1; DoDI 6400.07; 
DoDI 1030.02; AR 195-5; and AR 27-10: 

(1) The right to be treated with fairness and respect for your dignity and privacy; 
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(2) The right to be reasonably protected from the accused offender; 

(3) The right to reasonable, accurate, and timely notice of public preliminary 
hearings, pretrial confinement hearings, court proceedings, and clemency and parole 
hearings related to the offense; 

(4) The right to be present at all public proceedings related to the offense unless 
the hearing officer or military judge determines that your testimony would be materially 
altered if you as the victim heard other testimony; 

(5) The right to reasonably confer with the prosecutor/Trial Counsel in the case; 

(6) The right to receive available restitution; 

(7) The right to be reasonably heard at:  

(a) A public hearing concerning the continuation of any pretrial confinement of 
the accused;  

(b) A sentencing hearing related to the offense;  

(c) A public Military Department Clemency and Parole Board hearing related to 
the offense; 

(8) The right to submit a written statement for the consideration of the Convening 
Authority prior to taking action on findings and sentence;  

(9) The right to proceedings free from unreasonable delay; 

(10) The right to be provided information, if applicable, about the conviction, 
sentencing, imprisonment, Convening Authority’s action, appellate review, and release 
of the offender. 

b. Victims of sexual assault or sex-related offenses have additional right, which 
include:  

(1) The right to an SVC, if eligible. 

(2) Victim jurisdiction preference election. 

(3) Notification of significant events in the court-martial process; and  

(4) Notification of command disciplinary action for sex-related offenses not 
referred to court-martial.  

(5) Right to request an expedited transfer. 
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c. For further information on crime issues, see the DoD Victim and Witness 
Assistance Council web page at: https://vwac.defense.gov.  

d. Military Rule of Evidence (MRE) 514. Communications between a victim and a 
victim advocate (SARC or VA) are considered privileged and may not be disclosed 
without the victim’s consent, except under limited circumstances.  

e. Collateral Misconduct. Collateral misconduct is victim misconduct (e.g., alcohol 
or drug use, fraternization, adultery, etc.) that is associated by time, place, or 
circumstance with a reported sexual assault. Fear of punishment for such misconduct is 
a significant barrier to reporting. IAW Rules for Courts Martial (RCM) 306 and 401, the 
commander in the grade of O-6 and above who possesses special court-martial 
convening authority withholds initial disposition authority over all victim misconduct from 
subordinate commanders. This withholding applies to all UCMJ and adverse 
administrative actions. To support reporting and recognizing victims may be reluctant to 
implicate peers or friends, this withholding applies to all related offenses.   

10. RETALIATION AND REPRISAL. Reprisal and retaliatory behavior will not be 
tolerated. This command is committed to taking prompt action to address retaliation. A 
retaliation prevention and response plan has been established to protect individuals 
who report criminal offenses or make, or intend to make, protected communications. 

a. Retaliation may include certain social behaviors, such as ostracism and wrongful 
exclusion from unit activities, social acceptance, or membership. 

b. Reprisal is taking or threatening to take unfavorable personnel action or 
withholding or threatening to withhold a favorable personnel action against a victim for 
making or preparing to make a protected communication. 

11. RESPONSIBILITIES. All personnel must prevent sexual harassment and sexual 
assault. Individuals – including bystanders – who witness or become aware of such 
misconduct must intervene directly or indirectly, ensure victim(s) receive appropriate 
resources, or report to proper authority as requested by the victim.  

a. Commanders at all levels must exercise utmost care when handling sexual 
assault reports. All Unrestricted sexual assault reports must be referred immediately to 
CID for investigation. They must protect victim privacy by using discretion with victim-
related activities and limit information sharing to those with a need to know in the chain 
of command.   

12. TRAINING. Annual SHARP Refresher Training reinforces the knowledge, skills, and 
attitudes required across the Total Army—Active, Guard, and Reserve—to reduce and 
ultimately eliminate sexual harassment, sexual assault, and associated retaliatory 
behavior. All Soldiers and DA Civilians are required to attend and participate in Annual 
SHARP Refresher Training. As members of the Army profession, they apply the core  

 

https://vwac.defense.gov/
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principles of prevention and response in their daily conduct. 

a. Commanders at all levels prioritize SHARP training and continuously assess their 
program to meet regulatory requirements and maintain a climate of dignity and respect. 
They incorporate SHARP training into the unit's overall training plan and ensure it is 
documented on the unit training schedule. Commanders determine the duration, 
location, and method for conducting SHARP training. 

b. Annual SHARP training is designed to be leader-led and conducted face to face, 
in small group settings.  Leaders include - noncommissioned officers, warrant officers, 
officers, and DA civilian supervisors. 

(1) SHARP professionals conduct SHARP Train-the-Trainer (T3) instruction to 
educate and certify Annual SHARP Refresher Training Instructors and to ensure they 
have the skills and expertise to deliver accurate, effective training.  

(2) SHARP professionals will provide training support and materials to leaders 
responsible for instruction. 

(3) Certified SHARP instructors will not use or disclose confidential information or 
PII (Personally Identifiable Information) obtained from a victim or subject during the 
course of their professional career for training purposes. 

(4) It is recommended that a SHARP professional be present during SHARP 
training to answer policy or process questions and support participants if the training 
prompts a response. If a SHARP professional is unavailable, instructors will provide 
local SHARP contact information to ensure timely support. 

13. RESOURCES. 

a. SHARP PERSONNEL. All SHARP professionals are credentialed through the 
DoD Sexual Assault Advocate Certification Program (D-SAACP). These professionals, 
SARC’s and VA’s, assist victims seeking help with sexual harassment or sexual assault 
incidents. 

(1) The West Point/United States Military Academy (USMA) SHARP Team 
maintains a 24/7 hotline to aid with SHARP related incidences, advocacy, information, 
and emotional support with the goal of minimizing re-victimization. Victims will be 
informed of all available reporting options and services. 

(2) West Point 24/7 SHARP Hotline: 845-659-7467 (text enabled) 

(3) Privileged and confidential communication, Restricted and Unrestricted 
reporting source. 
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b. WEST POINT RESOURCES. These resources can maintain privileged and 
confidential communication.  

(1) Legal Assistance/Special Victims’ Counsel (SVC): 845-938-9824 - Cannot 
accept official Restricted or Unrestricted reports. 

(2) On-Duty Chaplain: 845-401-8171 - Cannot accept official Restricted or 
Unrestricted reports.  

(3) Keller Army Community Hospital Emergency Room: 315-774-8700 - 
Reporting source; Healthcare services are available 24/7 to support victims. 

(4) Forensic Healthcare Examiner (FHE): 845-476-4715 (text enabled) - 
Reporting source. 

c. ADDITIONAL RESOURCES. 

(1) DoD Safe Helpline: 1-877-995-5247 (Online chat available: 
www.safehelpline.org.)  

(2) Military OneSource: Providers are Mandatory Reporters (Available 24/7 - 
https://www.militaryonesource.mil.) 

(a) Military Crisis line: dial 988, press 1. 

(b) Online chat: text 838255. 

(3) Veterans Crisis Line: 800-273-8255.  

(4) Rape Crisis Centers in NY by county: 
https://www.health.ny.gov/prevention/sexual_violence/rscvpp_providers.htm. 

14. EXPIRES.  This policy is effective until superseded or rescinded. 

15. PROPONENT. The proponent for this policy memorandum is the SHARP Program 
Manager or Lead SARC at (845) 659-7467, or email: sharp@westpoint.edu. 

 

 
 
 

         DANIEL R. STUEWE 
         COL, IN  
         Commanding  
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