
By signature of this Agreement, the Employer agrees:

This Army CSP Individual Internship/Approved DoD Skillbridge Program may be terminated for 
any reason, i f  it is determined to be in the best interest of the Intern, the Commander, or

the Employer. The termination reason and effective date will be reported to the CSP 
Regional Coordinator and other parties (Intern, Commander or Employer) by the

terminating party immediately.

Part II: Employer Agreement for Army CSP Individual Internship/
Approved DoD SkillBridge Program 

Date:

Employer POC Name (First and Last): 
Employer Phone Number: 
Employer Email Address:
Digital or Written Signature:         

For:

As of 19 April 2021


	Employer POC: 
	Employer Phone: 
	Employer Email: 
	Employer Date: 
	Employer Agreement Type: [CSP Individual Internship]
	Output: Eligibility criteria for training providers and Service Members is outlined in Army Regulation (AR) 600-81 and Department of Defense Instruction (DoDI) 1322.29

-To teach the CSP Intern job responsibilities, new skills and practices specific to the business/industry.

-CSP Intern will work under the close supervision of the staff at the organization for the duration of the program.

-Internship will consist of work experience at entry-level positions.

-CSP Interns will work no more than 40 hours in any given week.

-CSP Interns shall not receive compensation of any kind from the Employer.

-The internship is for the benefit of the CSP Intern and even though the internship includes actual operations of the Employer, training is similar to training which would be given in an educational environment.

-CSP Intern does not displace regular employees, but works under close supervision of existing staff.

-The Employer that provides the training derives no immediate advantage from the activities of the Intern and on occasion its operations may actually be impeded.

-CSP Interns shall not be required to purchase any materials or be charged a fee as a requirement for the internship.

-CSP Intern shall not be involved in the selling of goods or services to any Soldier, or a Family member of a Soldier junior in rank, grade or position to the Soldier Intern, per Par. 2-205, Joint Ethics Regulation. For the purpose of this provision, goods and services include, but are not limited to vehicles, recreational vehicles, real estate, rental properties, time shares, investment products, life insurance, health insurance, vehicle insurance, property and casualty personal insurance,and business and commercial insurance.

-Employer will take daily attendance of the CSP Intern and report attendance to the CSP Representative upon request.

-The Employer shall notify the CSP Representative immediately if the CSP Intern is injured at the worksite.

-The Intern is not necessarily entitled to a job at the conclusion of the internship.


