DEVELOPMENTAL COUNSELING FORM
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: 5 USC 301, Departmental Regulations; 10 USC 3013, Secretary of the Army.
PRINCIPAL PURPOSE: To assist leaders in conducting and recording counseling data pertaining to subordinates.
ROUTINE USES: The DoD Blanket Routine Uses set forth at the beginning of the Army's compilation of systems or records notices also
apply to this system.
DISCLOSURE: Disclosure is voluntary.
PART | - ADMINISTRATIVE DATA
Name (Last, First, Ml) Rank/Grade Date of Counseling
Doe, Jane D. PVT/E-1 01 Jan 2019
Organization Name and Title of Counselor
Company, BN, BDE JOE JONES, CPT, COMMANDING

PART Il - BACKGROUND INFORMATION

Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional or Event-Oriented counseling, and includes
the leader's facts and observations prior to the counseling.)

Informational Counseling: Commander's Pregnancy Program IAW AR 635-200 (enclosed).

PART Il - SUMMARY OF COUNSELING
Complete this section during or immediately subsequent to counseling.

Key Points of Discussion:

(RANK, LAST NAME), as your Unit Commander, | am counseling you IAW AR 635-200 using the Pregnancy
Checklist (enclosed). The purpose of this counseling is to provide you with information concerning your options,
entitlements, and responsibilities.

- Military maternity uniforms are available through CIF with Commander's approval memorandum.

- You are authorized to move out of the barracks after 20 weeks of gestation.

- You will be placed on profile by your medical care provider. Your profile indicates work restrictions at specific time
intervals throughout the pregnancy. You must keep your supervisor informed of any changes to your profile and all
upcoming appointments.

- You are non-deployable for the duration of the pregnancy up to 180 days postpartum and will not normally receive
PCS orders directing movement overseas until 6 months post-delivery.

- You will need a Family Care Plan on file effective 60 days prior to the date of the birth of the child. Failure to
develop an approved care plan will result in a Bar to Reenlistment.

- Six weeks of non-chargeable convalescent should be granted for postpartum care. You will also be eligible for 6
weeks of maternity leave that can be taken in conjunction with your convalescent leave or, in certain circumstances,
at a later date up to one year from the birth date of the child(ren).

- Public Health Nursing, Child Youth Services, and New Parent Support can provide childcare and parenting
guidance and programs.

- The Army has a breastfeeding policy which you will receive when you in-process the Pregnancy/postpartum
physical training (P3T) program.

- The APFT is waived for eligibility requirement for schools and re-enlistment.

- Your performance and conduct must still be in accordance with all Army regulations. Copies of this counseling with
the enclosed completed Continuation of Counseling (page 3) will be filed in your counseling packet.

- You may choose to remain on active duty versus elect to separate from the Army under Chapter 8 for reason of
pregnancy. You will indicate your election by completing Comment 11 on the attached Continuation of Counseling
(page 3) within 30 days of this counseling.

See the attached continuation of counseling (page 3) for more guidance on your pregnancy.

OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers) , separation at ETS, or upon retirement. For separation
requirements and notification of loss of benefits/consequences see local directives and AR 635-200.
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Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be
specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part |V below)
-Plans are to stay in / separation from the Army after having the child.

-Check with your doctor to get an understanding of the restrictions that medications/pregnancy may
have (driving restrictions, lifting,etc.)

-Go through supply to get new uniforms for pregnant Soldiers.

-Contact housing to get on the housing list.

-Start attending physical fitness with the Pregnancy/Post Partum Physical Training Program as your
place of duty during PT upon receiving medical clearance.

-Keep your supervisor informed of the changes in the work hours allowed by profile.

-Start preparing a Family Care Plan packet around the seventh month of pregnancy (if applicable).
-Start preparing for postpartum issues of childcare, breastfeeding, meeting fithess and weight
standards.

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The
subordinate agrees/disagrees and provides remarks if appropriate.)

Individual counseled: E | agree |:| disagree with the information above.

Individual counseled remarks:

Utilized the attached pregnancy counseling checklist and supplemental information to cover all key
points. Provided Soldier with Family Care Plan Checklist and sample Letter of Instruction for Family
Care Plan.

oae. 01 Jan 2019

Signature of Individual Counseled:

Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)

Contact the NCOIC/Coordinator of the Pregnancy/Postpartum Physical Training Program to get (RANK, LAST NAME) scheduled to start PT.
Coordinate the workload around (RANK, LAST NAME) restricted work hours and other limitations.

Schedule an occupational health assessment if required.

Schedule (RANK, LAST NAME) for an appointment for her initial counseling for her family care packet (if needed).

bate. 01 Jan 2019

Signature of Counselor:

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled
and provides useful information for follow-up counseling.)

Plan of Action was sufficient and achieved desired results.

01 Jan 2019

Counselor: Individual Counseled: Date of Assessment:

Note: Both the counselor and the individual counseled should retain a record of the counseling.
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CONTINUATION OF COUNSELING

ADDITIONAL NOTATION:
Pregnancy Counseling Checkilist:
1. You will contact the Occupational Health office at (912) 435-5101/5092 to set up your initial
appointment with them.

2. You will set up an appointment with OB/GYN for your initial appointment by calling (912) 435-6633.

3. You will be enrolled and participate in the P3T program. The P3T location is at Newman Gym
basketball courts during regular PT hours. When you in-process P3T, you will take a copy of your
pre-pregnancy DA 705 and profile.

4. You will contact the WIC office and set up your initial appointment by calling (912) 877-3330.

5. If you are currently on any medications, you will contact your PCM immediately to see if there are
any contraindications for taking the medication while pregnant.

6. You will take the uniform authorization memo to CIF at (DATE) to go get your maternity uniforms.

7. You will have the following restrictions at the times specified during your pregnancy. At 20 weeks
you will be exempt from standing at parade rest or attention for longer than 15 Minutes, participating in
swimming qualifications, drown proofing, field duty, and weapons training. At 28 weeks, you will be
provided a 15 minute break every two hours, your work week should not be longer than 40 hours, and
work no more than eight hours a day. The 8 hour day at Fort Stewart for pregnant Soldiers 28 weeks
and more will be 0630-0800 for PT and the other 6 1/2 hours will start when the Soldier's first work call
begins.

8. You can still work shift work during your pregnancy as long as the eight hour restriction after 28
weeks is no more than eight hours in a 24 hour period.

9. You may be moved to a different job if your primary job duties are restricted due to your pregnancy.

10. You will be familiar with AR 40-501 chapters 7-9 and 7-10 which outlines pregnancy and
postpartum profiles.

11. If you elect to separate the Army on a Chapter 8, you will notify your immediate supervisor
immediately of your decision. You have until 30 days prior to the estimated child birth to have the
Chapter 8 completed. You have 30 days from the date of this counseling to make your decision.
| elect to remain / separate from the Army. SM Initials __ CO Initials ____

12. You will need to contact Child Youth Services at (912) 767-2312 to get on the wait list for child
care.

13. You will contact the housing office at (912) 408-2467 to start coordinating housing options.

NAME AND GRADE OF COUNSELEE: SIGNATURE: DATE:

NAME AND GRADE OF COUNSELOR: SIGNATURE: DATE:
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	Name: Doe, Jane D. 
	Rank/Grade: PVT/E-1
	Date of Counseling: 01 Jan 2019
	Organization: Company, BN, BDE
	Name and Title of Counselor: JOE JONES, CPT, COMMANDING
	Purpose of Counseling: Informational Counseling: Commander's Pregnancy Program IAW AR 635-200 (enclosed).  
	Key Points of Discussion: (RANK, LAST NAME), as your Unit Commander, I am counseling you IAW AR 635-200 using the Pregnancy Checklist (enclosed).  The purpose of this counseling is to provide you with information concerning your options, entitlements, and responsibilities.  
- Military maternity uniforms are available through CIF with Commander's approval memorandum. 
- You are authorized to move out of the barracks after 20 weeks of gestation. 
- You will be placed on profile by your medical care provider. Your profile indicates work restrictions at specific time intervals throughout the pregnancy.  You must keep your supervisor informed of any changes to your profile and all upcoming appointments. 
- You are non-deployable for the duration of the pregnancy up to 180 days postpartum and will not normally receive PCS orders directing movement overseas until 6 months post-delivery.  
- You will need a Family Care Plan on file effective 60 days prior to the date of the birth of the child.  Failure to develop an approved care plan will result in a Bar to Reenlistment.  
- Six weeks of non-chargeable convalescent should be granted for postpartum care.  You will also be eligible for 6 weeks of maternity leave that can be taken in conjunction with your convalescent leave or, in certain circumstances, at a later date up to one year from the birth date of the child(ren).
- Public Health Nursing, Child Youth Services, and New Parent Support can provide childcare and parenting guidance and programs.  
- The Army has a breastfeeding policy which you will receive when you in-process the Pregnancy/postpartum physical training (P3T) program.
- The APFT is waived for eligibility requirement for schools and re-enlistment.  
- Your performance and conduct must still be in accordance with all Army regulations.  Copies of this counseling with the enclosed completed Continuation of Counseling (page 3) will be filed in your counseling packet.  
- You may choose to remain on active duty versus elect to separate from the Army under Chapter 8 for reason of pregnancy.  You will indicate your election by completing Comment 11 on the attached Continuation of Counseling (page 3) within 30 days of this counseling. 

See the attached continuation of counseling (page 3) for more guidance on your pregnancy.
	Plan of Action: -Plans are to stay in / separation from the Army after having the child.
-Check with your doctor to get an understanding of the restrictions that medications/pregnancy may have (driving restrictions, lifting,etc.)
-Go through supply to get new uniforms for pregnant Soldiers.
-Contact housing to get on the housing list.
-Start attending physical fitness with the Pregnancy/Post Partum Physical Training Program as your place of duty during PT upon receiving medical clearance.
-Keep your supervisor informed of the changes in the work hours allowed by profile.
-Start preparing a Family Care Plan packet around the seventh month of pregnancy (if applicable).
-Start preparing for postpartum issues of childcare, breastfeeding, meeting fitness and weight standards.   
	agree: On
	disagree: Off
	Date Indv: 01 Jan 2019
	Date Cnsl: 01 Jan 2019
	Date Assessment: 01 Jan 2019
	Session Closing: Utilized the attached pregnancy counseling checklist and supplemental information to cover all key points.  Provided Soldier with Family Care Plan Checklist and sample Letter of Instruction for Family Care Plan.  
	Assessment: Plan of Action was sufficient and achieved desired results. 
	Leader Responsibilities: Contact the NCOIC/Coordinator of the Pregnancy/Postpartum Physical Training Program to get (RANK, LAST NAME) scheduled to start PT.
Coordinate the workload around (RANK, LAST NAME) restricted work hours and other limitations.
Schedule an occupational health assessment if required.
Schedule (RANK, LAST NAME) for an appointment for her initial counseling for her family care packet (if needed). 
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	ADDITIONAL NOTATION: Pregnancy Counseling Checklist: 
1. You will contact the Occupational Health office at (912) 435-5101/5092 to set up your initial appointment with them.

2. You will set up an appointment with OB/GYN for your initial appointment by calling (912) 435-6633.

3. You will be enrolled and participate in the P3T program.  The P3T location is at Newman Gym basketball courts during regular PT hours.  When you in-process P3T, you will take a copy of your pre-pregnancy DA 705 and profile.  

4. You will contact the WIC office and set up your initial appointment by calling (912) 877-3330.

5. If you are currently on any medications, you will contact your PCM immediately to see if there are any contraindications for taking the medication while pregnant.

6. You will take the uniform authorization memo to CIF at (DATE) to go get your maternity uniforms.  

7. You will have the following restrictions at the times specified during your pregnancy.  At 20 weeks you will be exempt from standing at parade rest or attention for longer than 15 Minutes, participating in swimming qualifications, drown proofing, field duty, and weapons training.  At 28 weeks, you will be provided a 15 minute break every two hours, your work week should not be longer than 40 hours, and work no more than eight hours a day.  The 8 hour day at Fort Stewart for pregnant Soldiers 28 weeks and more will be 0630-0800 for PT and the other 6 1/2 hours will start when the Soldier's first work call begins.

8. You can still work shift work during your pregnancy as long as the eight hour restriction after 28 weeks is no more than eight hours in a 24 hour period.

9. You may be moved to a different job if your primary job duties are restricted due to your pregnancy.

10.  You will be familiar with AR 40-501 chapters 7-9 and 7-10 which outlines pregnancy and postpartum profiles. 

11. If you elect to separate the Army on a Chapter 8, you will notify your immediate supervisor immediately of your decision.  You have until 30 days prior to the estimated child birth to have the Chapter 8 completed.  You have 30 days from the date of this counseling to make your decision.          I elect to remain / separate from the Army.  SM Initials ____ CO Initials ___

12.  You will need to contact Child Youth Services at (912) 767-2312 to get on the wait list for child care.  

13. You will contact the housing office at (912) 408-2467 to start coordinating housing options.
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