Starting Jan. 26, there will
be changes to operations at the
Newton and Faulkner gates.
Faulkner Gate will open Saturdays
and Sundays from 6 am. to 2

GATE HOURS CHANGE

p.m. There will be no changes to
Faulkner Gate’s weekday hours.
Newton Gate’s operating hours
will change to 4:30 am. to 4:30
p-m. Mondays-Fridays.
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164TH TAOG DEPLOYS UNIQUE UNIT

Family, friends bid farewell before 9-month mission

By Carly Omenhiser
Army Flier Contributing Staff Writer

Families and friends of 14 Soldiers
with the 164th Theater Airfield
Operations Group gathered at Fort
Rucker’s Spiritual Life Center Friday
to say farewell before the Soldiers
deployed to Kuwait.

The Air Traffic Services Standardiza-
tion Element and 597th Maintenance
Detachment consists of a specialized
group of Soldiers, and among them, Col.

Douglas Van Weelden, 164th TAOG
commander, said the best were selected
for the nine-month mission.

“They are a phenomenal group of
Soldiers,” Van Weelden said. “We really
chose among the best and brightest
amongst us to fill out this team. They are
well-led and well-prepared. | have every
confidence in their ability to conduct
this mission.”

While the United States military
continues to pare down its role in
Southwest Asia, Van Weelden said the
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Soldiers from the 164th TAOG salute hefore deploying to Southwest Asia to complete a nine-month air

traffic control and maintenance mission.

By Michele W. Forehand
Army Flier Contributing Writer

Event honors life,
legacy of Dr. King

area still has a lot of requirements that
need to be fulfilled by the U.S. military
and the 164th TAOG.

“It is a place of dynamic unrest,” he
said. “We are going through periods right
now of what are typically drawdowns,
but then again with some trepidation.
We send these Soldiers forth to do our
nation’s bidding in that effort.”

The group will be in charge of air
traffic control operations, as well as
maintenance operations, not only in
Kuwait, but all over Southwest Asia.

Maj. Michael Shannon, the team’s
officer in charge, said the team going
over is a very unique group of Soldiers
who specialize in the operation of Army
airfields.

“We’re the only unit of our kind in the
Army,” Shannon said. “Seven of us are
experts in air traffic control and running
airfields ... and the other seven of us
are experts in fixing air traffic services
equipment like radars and radios.”

One of the most difficult tasks
the Soldiers will face during their
deployment is leaving behind loved
ones; however, technology has played a
big role in closing that distance.

This is the fifth deployment for
Shannon, who said now more than ever
the Soldiers are better able to keep in
touch with their families.

Staff Sgt. Corey Madden, who is on his
second deployment, said this will be his

first one having to leave his children.

“It’s going to be rough. The first
(deployment) was just me and my wife,
but now we have two kids,” Madden
said. “We’re going to (video chat) while
I’m gone and that will be our means of
communication.”

Spc. Edward Pearson and his wife,
Spc. Deiby Pearson, were married just
six months ago and are expecting their
first child.

“It’s really sad missing your firstborn,
especially since it’s going to be a boy,”
Edward said.

One of the things he said the couple
did together before he left was pick a
name, Ares Alexander.

Deiby said it’s upsetting to have to
say goodbye to her husband and handle
pregnancy and childbirth on her own,
but it makes her feel better to think of
the reason behind it.

“I won’t be the first one to do it alone
and I won’t be the last,” she said. “I’ve
had some friends who’ve also had to do
it alone, and if they can do it, so can I.”

Van Weelden thanked the families for
their sacrifices as the Soldiers set out on
their deployment.

“Gen. (Raymond) Odierno (Army chief
of staff) states that ‘the strength of our
Army is our Soldiers. The strength of our
Soldiers is our families and together that
makes us Army strong,” and | couldn’t
agree with that more,” he said.

By Kelly P. Pate

Fort Rucker rec-
ognized the life and
legacy of Dr. Martin
Luther King Jr. dur-
ing a commemorative
program Jan. 15 with
the theme “Remem-
ber! Celebrate! Act!
Remember the Dream
—Non-violence.”

“l want to thank all
of you for coming to-
day,” said Sherie Tro-
ne, Fort Rucker Equal
Employment Oppor-
tunity Office. “This
event is held to honor
Dr. King for his hard
work and dedication
in the Civil Rights
Movement.”

Chaplain (Col.)
John Kallerson per-

Bible.
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Command Sgt. Maj. Crystal Turner, 1st
Bn., 212th Avn. Regt., speaks to the au-
dience during a ceremony honoring Dr.
Martin Luther King Jan. 15.

formed the invocation and read several scriptures out of the

Chapter 7, a gospel music group, also performed during the
event, putting a spotlight on the meaning of the program.

“We have very talented entertainment today,” said Russell
B. Hall, U.S. Army Aviation Center of Excellence deputy to

Public Affairs Specialist

cific mission.

Under the Army Force Genera-
tion cycle, deployments to Iraq and
Afghanistan revolved around unit
training events designed for a spe-

As deployments decrease, and the
focus shifts to home station training,
simulations play a major training
support role to meet the demands of
a wider array of potential missions.

In the past, the U.S. Army Avia-
tion Center of Excellence Director-
ate of Simulation hosted culminating
training events, known as Aviation
training exercises, to train deploy-
ing combat Aviation brigades. Now,
the focus of the DOS has shifted to
training students in various courses,
according to Col. Stephen Seitz, Di-
rector of Simulation for USAACE.

Training shift increases
Importance of simulations

ARMY PHOTO

Students from the NCO Academy train in the Universal Mission Simulator.

“The USAACE now conducts a
dozen simulation-based exercises
that recur on a weekly, bi-monthly
or quarterly cycle. The result is
that Aviation officers, warrant of-
ficers, non-commissioned officers
and enlisted Soldiers are all being

challenged with dynamic and inter-
active course capstone exercises, in
accordance with the Army Learning
Model, and they’re being exposed
to training enablers and examples

SEE TRAINING, PAGE A5

New commissary construction on time

By Michele W. Forehand
Army Flier Contributing Writer

Construction continues to progress on time and on

the commanding general. “I also want to thank you all for
attending this event. Today, we have a very talented and de-
voted guest speaker, Command Sgt. Maj. Crystal Turner.”

“l am truly honored to be here,” Turner, with the 1st Bat-
talion, 212th Aviation Regiment, said. “We must remember
this year’s theme. We must remember to celebrate and act.
Most importantly, remember the meaning of nonviolence.
That is what it is all about.

“Nonviolence should not be linked to certain situations.
It should be linked to all situations and bondage,” she said.
“Nonviolence is a powerful force. We must discover how to
live in a way of peace — make way for the words of all of our
fathers to be heard by all of us. Look at the color of character,
not the color of skin.

“The dream does live on. Who would have thought one
man’s dream would become reality? Our celebration should
be every day, not just one day,” Turner continued. “I ask you
to celebrate by practicing nonviolence. Celebrate by mentor-
ing the young children of today. | encourage you to act on
faith, act on making a difference, act on nonviolence and
act on your legacy. | believe his legacy will continue to live
through us if we remember, celebrate, act and remember the
dream — nonviolence.”

The event concluded with Trone thanking everyone who
contributed their time and effort to making this year’s event
a success.

target on the new Fort Rucker commissary, and offi-
cials estimate the facility to be complete in the spring
and open to customers in the summer.

“The new building will have a lot to offer our cus-
tomers,” said Bobby Ward, store manager. “I should
be handed the keys to the new building around April
15, and the time frame to have the store stocked and
ready to open is 45 to 60 days following receiving the
keys.”

The current commissary is about 46 years old and
sports around 36,000 square feet of sales area, Ward
said. The new commissary will have about 50,000
square feet of shopping area, with the total constructed
building being around 85,000 square feet.

“We are very excited about the new location,” he
said. “We will offer a larger selection of items. Our
bakery and delicatessen area will be larger, as well.
The aisles will be larger, which is always a huge plus
to our shoppers. We will also sell rotisserie chicken in
our new location. We have not done that in our current
location and that will also be a huge benefit.

“The building will have 96 skylights, which will al-
low the natural sunlight to flow through the building,”
Ward said. “The flooring used in the new building is
great. Our shoppers will truly be amazed — it will be a
state-of-the art facility.”

The construction project began 14 months ago, and
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Construction continues to progress on the new Fort Rucker
Commissary. Officials expect the new facility to open for busi-
ness in June.

although Fort Rucker families will benefit tremen-
dously from the new commissary, others will reap
the benefits, as well, said Col. Stuart J. McRae, Fort
Rucker garrison commander.

“The old commissary was built around 1969 and
it was designed more as storage. Basically, it was
designed to fit the time it was built. It was built as a
warehouse. The new commissary is built with state-
of-the art equipment -- it will be a fine facility. We are
basically doubling the space, which will allow for ad-
ditional items to be available.

“You have to realize, we have around 130,000 indi-
viduals utilizing this facility,” the commander added.
“This commissary not only serves Fort Rucker, it also
serves military in portions of Alabama, Florida, Geor-
gia and Mississippi. Those families will benefit, as
well. This is truly a project that will benefit numerous
families.”

A grand opening time will be announced at a later
date, McRae said.
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PERSPECTIVE

JAG briefs deer strike safety, policies

By Michael R. Murphy
Fort Rucker Office of the Staff Judge
Advocate

It’s almost that time of year again, when
the deer are running amuck and behaving er-
ratically, such as jumping in front of moving
cars.

Deer have minds of their own -- they react
unexpectedly when near roads and this un-
predictable behavior increases during the fall
and winter months. Data collected from in-
surance reports show most deer strikes occur
in November, with October and December
following close behind.

According to one insurance company, the
odds of having a deer strike incident have
dropped 4.3 percent in the last year. This re-
duction is not because of fewer deer strikes,
a number which remains roughly similar to
previous years, but instead reflects more ve-
hicles on the road, which reduces the likeli-
hood of a deer incident. In Alabama, a one-
in-146 chance exists that an Alabama driver
will have an impact with a deer this year.

Even good drivers can take steps to mini-
mize the likelihood of a crash or reduce the
severity of a collision. The first step in pre-
vention is awareness of the danger. Remem-
ber that deer travel in herds -- when you see
one, usually more are nearby.

Deer are most active in the evening be-
tween about 6-9 p.m. Research shows that
drivers should not rely on car-mounted deer
whistles for protection. During high deer ac-
tivity times, high-beam headlamps should be
used to illuminate areas where deer are likely
to enter the roadway. Be extra cautious near
posted deer crossing signs.

Finally, remember that distractions, like
cell phones and eating while driving, can
cause a driver to miss seeing a deer until it is
too late to prevent a collision.

In addition to preventative measures, driv-
ers should prepare for a potential deer acci-
dent by mentally rehearsing reactions, driving
defensively and verifying coverage with your
insurance company in this type of scenario.

Studies report that in a situation where a
deer darts in front of you, the only thing you
can control is your reaction to seeing the deer
in your path suddenly. Never swerve to avoid
hitting a deer. Swerving puts you at a much
greater risk of hitting oncoming traffic, a
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tree, a guard rail, a light post, or running into
a ditch, especially in icy or wet road condi-
tions. The damage from hitting a deer is of-
ten less in comparison to hitting one of these
other objects. Injury is also more likely when
you swerve to miss a deer and collide with a
stationary object or another vehicle. The po-
tential for losing control of your vehicle and
crashing greatly outweighs the consequences
of the deer strike.

Fort Rucker is not immune from its share
of deer and car collisions. In the event a
driver gets into an accident with a deer while
driving on Fort Rucker, the driver should call
the military police to report the incident and
consult his or her insurance carrier to pay for
any vehicle repairs.

A AL T} L"' the wa

&% StateFarm

GRAPHIC COURTESY STATE FARM INSURANCE

When a deer strike happens on post, one of
the first questions many people ask is whether
the Army is responsible and if a claim can be
paid to cover the damage. The short answer
is no, because hitting a deer is neither an un-
usual occurrence nor is there negligence on
the part of a U.S. government employee.

Under Chapter 11 of Army Regulation 27-
20, Claims, “[c]laims resulting from unusual
occurrences are generally payable when they
result in losses at quarters, damage to vehicles
while properly on post or while being driven
for the convenience of the government, or
other types of loss or damage to a proper
claimant’s property while the claimant was
acting incident to their service. Unusual oc-
currences include but are not limited to fire,

flood, hurricane, earthquake, or weather phe-
nomena that are unusual for the location of
the loss.”

In addition, Department of the Army Pam-
phlet 27-162, Claims Procedures, specifi-
cally states, “collisions are not unusual oc-
currences.” For example, it is not an unusual
occurrence for a parked vehicle to be struck
by a shopping cart in the commissary parking
lot or by a hit-and-run driver, nor is it an un-
usual occurrence for a motor vehicle to strike
a deer on the installation -- rather, these colli-
sions are simply considered inherent risks to
operating a motor vehicle.

Claims for damages arising from collisions
may be paid as personnel claims only when
the vehicle was being used under orders for
the convenience of the government, under a
tort claim authority. In order for a driver to
claim that he or she was using their person-
ally owned vehicle “for the convenience of
the government,” written orders must exist
before the travel begins stating that fact.

Deer strikes are also not paid under Chapter
4 of AR 27-20, the Federal Tort Claims Act,
which ordinarily protects individuals from
the negligence of government employees.
Under Alabama law, visitors to Fort Rucker
are entitled to not be willfully or negligently
injured while on post.

For business invitees and employees, the
government has a duty to maintain the prem-
ises in a reasonably safe condition, or to warn
them of all non-obvious or unexpected dan-
gers, which become known to the govern-
ment.

For instance, if a large pothole exists in the
road, the government must repair the pothole
within a reasonable time after it learns of it or
post warning signs to alert drivers of the pos-
sible danger. Deer crossing warning signs are
posted on Fort Rucker roads. However, while
potentially dangerous and often resulting in
costly repairs, deer unexpectedly crossing the
road do not qualify as a hidden danger requir-
ing the government to warn drivers. Drivers
are cautioned to slow down and be aware
of their surroundings, especially in adverse
weather or road conditions.

For any questions you may have regarding
filing a claim or the government’s potential
claims coverage, call the claims office at the
Fort Rucker Office of the Staff Judge Advo-
cate at 255-2517.

Katherine Carver,
Army spouse

L€ Do you prefer to do your taxes yourself
or have them professionally done
and why? 99

Jerry Cameron, Robert Mudrich, Pfc. Edward Yorgey,
retired military retired military TDY

Samantha Rasper,
Army spouse

“We were going to get it

“I get them profession-
ally done because my
mother-in-law does them

“I have mine done pro-
fessionally because I'm a
property owner”

“I get mine done profession-
ally for free on post because
they know what theyre do-

“I do it myself online be-
cause it’s quick and easy.”

professionally done, but we
decided to do it ourselves
because it’s pretty simple

for us.” ine”
1ng. and quick”
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‘Reveille,’” ‘Retreat’ keeps post steeped in tradition

By Nathan Pfau
Army Flier Staff Writer

From the bugle call early in the
morning to the cannon fire in the
evening, people on military instal-
lations across the U.S. have be-
come accustomed to these familiar
sounds daily, and Fort Rucker is no
exception when it comes to uphold-
ing this centuries-old tradition.

That tradition is something that
returned to Fort Rucker in 2011
after an extended absence, accord-
ing to Sgt. Maj. Marvin Pinckney,
U.S. Army Aviation Center of Ex-
cellence G-3 sergeant major.

“Customs and courtesies, and
rendering honors to the flag and
nation, are obviously big parts of
being in the military, and tradi-
tion is what runs our Army,” said
Pinckney. “’Reveille’ and ‘Retreat’
have been used by the military for
centuries, but more importantly
it was used by the United States
forces during the days of the Con-
tinental Army during the Revolu-
tionary War to communicate to the
troops and make sure they were up
in the mornings, went to mess and
make sure they were bedded down
at night.”

Today, the familiar sound of the
bugle and boom of the cannon are
mostly ceremonial, but technically
do signify the beginning and end
of the duty day on the installation,
added the sergeant major.

“Today, we can communicate
readily, but back then they needed
other means to communicate with
the Soldiers,” said Pinckney.

Soldiers of the NCO Academy fold the flag during the “Retreat” ceremony on Howze Field last year.

The daily ceremony takes place
on Howze Field where a seven-
man group of Soldiers raise the
flag during “Reveille” at 06 a.m.
Mondays-Fridays and on holi-
days. “Retreat” is sounded at 5
p.m. Mondays-Thursdays, and 4
p.m. on Fridays and holidays.

The seven-Soldier detail is
switched out twice a month and
cycled through four different units
on Fort Rucker: members of the

1st Aviation Brigade, Warrant Of-
ficer Career College, NCO Acad-
emy and 110th Avn. Bde.
According to Army Regulation
600-25, during “Reveille,” Soldiers
in uniform and not in formation
must come to attention and salute
in the direction of the flag upon the
first note. If the flag cannot be seen,
Soldiers should face the direction
of the music. Soldiers in forma-
tion should follow the command

of their senior Soldier who should
call the group to attention.

During “Retreat,” Soldiers in
uniform who are not in formation
should come to attention upon the
sound of the first note, remain at
attention until the cannon blast is
heard, then salute. If no cannon is
heard, the Soldiers should salute
upon the first note of “To The Col-
ors.”

The same rules apply for Soldiers
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in civilian clothes, but Pinckney
said that a salute is not required.
Instead, they should stand with
their hand over their heart, facing
the direction of the music.

All vehicles on the installation
should come to a stop, including
civilians, but Soldiers who are
in a vehicle during “Reveille” or
“Retreat” are required to stop and
dismount their vehicle to render
honors, added Pinckney.

CG’s
New Year’s
Reception

Maj. Gen. Michael D. Lundy, U.S. Army
Aviation Center of Excellence and Fort Rucker
commanding general, and his wife, Paula, speak
with attendees of the Commanding General’s
New Year’s Reception Jan. 15 at The Landing.
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News Briefs

Office moves

Fort Rucker’s equal employment op-
portunity office, equal opportunity office,
security division and G-4 will move within
Bldg. 5700 in the near future. The following
are the move dates, dates of closures and
phone numbers for the offices involved.

e EEO - Moves from Rm. 260 to Rm.
373 Monday. The office will be closed
Friday and Monday. The phone number
remains 255-9219.

e EO - Moves from Rm. 260 to Rm.
373 Monday. The office will be closed
Monday. The phone number remains
255-9862.

e Security division — Moves from Rm.
275 to Rm. 260 Feb. 2. The division
will have limited operations for emer-
gencies only Jan. 30 and will be closed
Feb. 2. The phone number remains
255-2854.

e G-4-Moves from Rm. 220 to Rm. 275
Feb. 11. It will be closed Feb. 11. The
phone number remains 255-3160.

AAFES facilities conduct inventory

Army and Air Force Exchange Service
on Fort Rucker will conduct a self-counted
inventory in January that will necessitate
the closure of facilities on certain days.

» Monday — Closure of Fort Rucker Post
Exchange. The food court and conces-
sions will remain open for business
during their normal hours.

e Tuesday — Closure of the Class Six
store and Triangle Express — gas will be
available for pay at the pump.

» Wednesday — Closure of the Mini-Mall
Express — gas will be available for pay
at the pump — and closure of military
clothing sales.

Retirement ceremony

Fort Rucker will host its quarterly re-
tirement ceremony Friday at 2 p.m. in
the U.S. Army Aviation Museum. All are
invited to attend and honor Fort Rucker’s
latest retirees.

Retiree council meetings

The Fort Rucker Installation Retiree
Council meets the first Thursday of each
month in The Landing at 11:30 a.m. The
meeting is an open forum and all retirees
are invited to attend.

Volunteers needed

Lyster Army Health Clinic is looking
for volunteers to drive patients to and
from the parking lot in its golf cart. The
golf cart was donated in 2011 by the may-
or of Dothan after a retiree noticed that
patients often needed assistance when
walking to and from the clinic parking
lot. Those interested in volunteering can
call Capt. Brian Turner at 255-7245.

TRICARE Nurse Advice Line

Lyster Army Health Clinic uses the
TRICARE Nurse Advice Line for all
after-hours urgent care questions. Call
1-800-TRICARE (874-2273) to speak
with a nurse 24 hours a day, 7 days a
week.

Marriage 101

Marriage 101, a premarital seminar
and training, will be held on the second
and fourth Tuesdays and Wednesdays of
each month from 1:30-4:30 p.m. at the
Spiritual Life Center, Bldg. 8939. Mar-
riage 101 is mandatory for those wishing
to get married at Fort Rucker, according

to Chaplain (Capt.) Troy D. Allan.
For more information, call 255-3447
or 255-3903.

Siren test

The Installation Operations Center
conducts a test of the emergency mass
notification system the first Wednesday
of each month at 11 a.m. At that time
people will hear the siren over the giant
voice. No actions are required.

Thrift shop

The Fort Rucker Thrift Shop is open
Wednesdays-Fridays from 10 a.m. to 2
p.m. The thrift shop needs people’s un-
wanted items. People can drop off dona-
tions at any time in the shed behind the
shop (former Armed Forces Bank build-
ing) located in front of the theater next
door to the bowling alley. Donations are
tax deductible.

For more information, call 255-9595.

ID card section

Those who need a military or military
dependent ID card may make an appoint-
ment by calling 255-2437 or 255-2182.
Walk-ins are served on a first-come, first-
served basis. People may experience de-
lays in service from 11 a.m. to 1 p.m.

Alcoholics Anonymous

Alcoholics Anonymous meets Thurs-
days at 7 p.m. at the Spiritual Life Cen-
ter, Bldg. 8939, Rm. 38. AA is described
by chapel officials as a fellowship of men
and women who share their experience,
strength and hope with each other so that
they may solve their common problem
and help others to recover from the use of

alcohol. The program is focused on spiri-
tuality and religion, having an impact on
changing a person’s life.

For more information, contact the reli-
gious support office at 255-2989.

Huey restoration

The U.S. Army Aviation Museum is
planning to restore the only remaining
prototype Huey. The aircraft was called
the XH-40, tail No. 54459. Museum of-
ficials describe the aircraft as the grand-
father of the UH-1 series helicopters, and
added that it represents the leap from
reciprocating engines to the turbine tech-
nology that changed the world of rotary
wing Aviation and the Army. The heli-
copter is currently missing a number of
parts, including all instrumentation and
console equipment.

People who have these components and
would like to donate them to the museum
or know where like items may be found
can contact Robert Mitchell, curator, at
255-1060 or Robert.d.mitchell3.civ@
mail.mil; or Steve Maxham, director, at
255-1078 or robert.s.maxham.civ@mail.
mil. Any other information in the form of
photographs, tech manuals, etc. would be
helpful, officials said.

Fire extinguisher servicing

The Fort Rucker Fire Department is
unable to provide people portable fire
extinguisher service, but it is still able
to conduct annual inspections and tag
replacements. For six-year maintenance,
recharges and hydrostatic testing, there
are local businesses that can assist peo-
ple.

For more information, call 255-3316.
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By C. Todd Lopez
Army News Service

WASHINGTON — The Army
announced Jan. 15 that female
Soldiers will be allowed, for the
first time, to attend the Army’s
Ranger Course and possibly earn
the coveted Ranger tab.

Some of the women who may
attend the Ranger Course this
spring began a 16-day “Ranger
Training  Assessment  Course”
Friday. The RTAC is meant to
prepare Soldiers to succeed in the
Ranger Course and it’s the first
time it has included women.

“Secretary of the Army
John McHugh approved the
participation of both men and
women in the Spring 2015 Ranger
Course assessment,” said Army
spokesperson Wayne Hall. “The
assessment  will be conducted
during Ranger Course 06-15,
which is scheduled to begin on
April 20. The course has a 60
women scheduled to participate.
Those who meet the standards
and graduate from the course will
receive a certificate and be awarded
the Ranger tab.”

According  to
Manganaro, a  spokesperson
for the Maneuver Center of
Excellence’s Airborne and Ranger
Training Brigade at Fort Benning,
Georgia, the 2015 “Ranger Course
assessment” is a regular Ranger
Course, with all the same physical
requirements. The current Ranger
Course  completion  standards,
to include prerequisites, phase
performance requirements and
graduation standards would not
change for the assessment, she
said.

Manganaro said the course is
being called an assessment due
to the first-time participation of
female Soldiers. Both male and
female students will participate in
the assessment.

The Army released an All Army
Activities message in September,
requesting units forward the names
of female volunteers to attend the
spring Ranger Course assessment.
At the time, the final decision to
include women in a Ranger Course

Monica L.

had not yet been made.

“The response was
overwhelmingly positive,”
Manganaro said. “When the Army
asked for women who had interest,
the interest outweighed the number
of slots available.”

Forty women began the
preliminary  Ranger  Training
Assessment Course Friday. Of the
120 slots available for students
in the RTAC, up to 40 are now
allotted for women.

There are three additional
RTACs scheduled before the
Ranger Course begins in April.

With an endorsement from their
unit, Soldiers who successfully
complete the RTAC will be eligible
toattend the 62-day Ranger Course,
Manganaro said. Historically, she
said, about half of those who enter
the Ranger Course will succeed in
earning the Ranger tab.

Not all Soldiers who attend the
Ranger Course are required to
attend an RTAC, Manganaro said.
But all female Soldiers who attend
the Ranger Course Assessment
must first attend and successfully
complete an RTAC.

“The RTAC is mandatory for the
women who want to go to Ranger
school,” Manganaro said. “It is
going to reinforce those Ranger
skills, and familiarize the female
Soldiers with the skill sets they
may not have had in other courses
they have gone through.”

Manganaro said the requirement
to attend the RTAC will “level
the playing field,” in the Ranger
Course, allowing women to better
familiarize themselves with the
skills they will need to succeed
there.

“The RTAC gives them an
azimuth on their skill set, on what
they will need to go to Ranger
school,” she said.

For the Ranger Course
assessment thisspring, the Airborne
and Ranger Training Brigade
selected 31 female Soldiers to
serve as observers and advisers. Of
those, there are 11 officers and 20
NCOs.

The observer and advisers will
be integrated into the Airborne
and Ranger Training Brigade

PHOTO BY STAFF SGT. TRAMEL S. GARRETT

Sgt. Amanda Carrasco, 2nd Battalion, 27th Infantry Regiment, 3rd Brigade Combat Team, crosses the finish line during the
25th Infantry Division pre-Ranger female screening in Hawaii.

staff during the Ranger Course
assessment, for the purpose of
assisting with the execution of the
assessment, and to help capture
“lessons learned” from both men
and women training together.

The female observerand advisers
underwent a weeklong evaluation
in November before being selected
to move on to a modified Ranger
instructor training program, meant
to prepare them to work in assigned
areas during the Ranger Course
assessment. Observer and advisers
will also observe two cycles of an
all-male Ranger Course as part of
their preparation for the April 2015
Ranger Course assessment.

Manganaro said that female
Soldiers who successfully
complete the April Ranger Course
assessment will earn a certificate
of completion for the course, and

will have earned the privilege of
wearing the Ranger tab on their
uniform.

However, she said, those
Soldiers will not get the Ranger
skill identifier, nor will they be
able to transition to a military
occupational specialty that requires
the Ranger skill identifier, as those
MOSs are not yet open to women.

The move to assess female
Soldier performance in the Ranger
Course is part of an ongoing Army
effort called “Soldier 2020.”
That effort is meant to allow the
Army’s best-qualified Soldiers
the opportunity to serve in any
position where they are capable of
performing to standard.

“In 2011, the Army began
assessing barriers to service for
women,” said Col. Linda K.
Sheimo, chief, Command Policy

Division at Army G-1. “In 2012
we opened approximately 14,000
positions that were closed due to
the removal of the collocation rule,
which includes opening six MOSs
and executing the exception to
policy program in the maneuver
battalion headquarters of maneuver
battalions in nine BCTs [basic
combat training].

“Since 2012, approximately
55,000 positions have been opened.
Now, we continue our efforts
with the assessment of women
attending the Ranger Course
this spring,” she said. “We’ll
use the data and lessons learned
from this pilot to inform our way
ahead in a deliberate, measured,
and responsible manner. \We’re
upholding standards and ensuring
every Soldier has the opportunity
to maximize their potential.”

TRADOC commander addresses Army civilians

By Harry Sarles
Fort Leavenworth
Public Affairs

FORT LEAVEN-
WORTH, Kan. — Gen. Da-
vid G. Perkins, commander
of the Army’s Training and
Doctrine Command, spoke
to more than 300 students
and faculty members from
the Army Management

Staff College at Fort Leav-
enworth Jan. 12, empha-
sizing leadership, the new
Army Operating Concept
and professionalism.

“Leaders have to contex-
tualize the world for their
subordinates,” he said, and
did that for the students
currently attending courses
at the Army’s college for ci-
vilian employees.

TRADOC, he said, is in
the business of designing
and building the Army. The
Army Capabilities Integra-
tion Center is his primary
tool for designing the Army.
Based on the design, Army
Recruiting Command and
Army Cadet Command then
procure the men and women

PHOTO BY DAN NEAL

Gen. David G. Perkins, commander of the Army’s Training and
Doctrine Command, speaks to more than 300 Army civilians at Fort

Leavenworth, Kan.

who will be the basic mate-
rial for building the Army.
The building begins when
recruits and cadets enter the
Army and go through initial
military training or basic
officer leader’s courses said
the general.

Perkins then related that
shortly after taking over his
current command he was
tasked by the Chief of Staff
of the Army to develop a
new Army Operating Con-
cept that would be the ba-
sis for building the future
Army.

He said the last fully de-
veloped operating concept
—AirLand Battle — was cre-
ated in the 1970s. It was
based on a known enemy,
the Soviet Union; a known
part of the world, Europe;
and known coalition part-
ners, NATO.

Given what was known,
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developers focused on the
tactical and operational
levels of war and came up
with the AirLand Battle
concept that was verbalized
as “Fight outnumbered and
win!”

The assumptions that
AirLand Battle were built
on no longer exist. The
Army of the future will en-
counter unknown enemies
at locations yet to be deter-
mined with coalitions that
come together for a specific
purpose. The new concept
would also have to address
the strategic level of war
that was not considered in
AirLand Battle.

The new concept, “Win
in a Complex World,” was
published in October as
TRADOC Pamphlet 525-3-
1. The concept “has every-
thing to do with you,” Per-

kins told his audience.

To deal with the un-
known, “we will have to do
things differently,” he said.

He then outlined a couple
of the key pieces of the
concept. Complex means
that things are not only un-
known, they are unknow-
able, and constantly chang-
ing. A Swiss watch, with its
multitude of gears, is com-
plicated, he said, but if you
study it enough you can fig-
ure it out. One sweep of the
second hand always pro-
duces one advance of the
minute hand. In a complex
environment, one sweep of
the second hand may pro-
duce one advance of the
minute hand today, but to-
morrow it may produce 20
jumps of the minute hand
or something completely
different.

Win was another word
the concept developers de-
bated. Perkins said he was
asked recently if winning
was possible. He responded
that not only is winning
possible, he finds it desir-
able.

Perkins said the new
operational concept in-
corporates the concept of
Mission Command and the
Army Leader Development
Model that are recent prod-
ucts of Fort Leavenworth.

He also said one rea-
son all of it can work is
the Army Profession, the
combination of military ex-
pertise, honorable service,
trust, esprit de corps, and
stewardship that is the core
of America’s soldiers.

“The profession is the
secret sauce of America’s
Army,” he concluded.
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Soldiers’ ‘sacrifice, service’ spark success

By Sgt. 1st Class David Wheeler
U.S. Forces-Afghanistan
Public Affairs

BAGRAM AIRFIELD, Af-
ghanistan — Secretary of the
Army John McHugh visited ser-
vice members in Bagram Jan. 14
during his first trip to Afghani-
stan since the transition from
Operation Enduring Freedom to
Resolute Support.

“Because of the courage and
resilience of the American Army
and its partners, the world and
the nation are safer,” McHugh
told service members. “And be-
cause of men and women like
the American Soldiers serving in
Afghanistan, the Afghan people
have a precious gift: the gift of
a chance — a chance to stand on
their own ... a chance for free-
dom ... for liberty ... a chance
for a better tomorrow.”

While learning firsthand about
the recent transition to Opera-
tion Resolute Support, the secre-
tary pointedly told the Soldiers

PHOTO BY JOHN MARTINEZ

Secretary of the Army John McHugh conducts a town hall with Soldiers from the
Wisconsin National Guard at Bagram Airfield, Afghanistan, Jan. 14.

he met with how appreciative
he was of their continued ser-
vice and sacrifice. He carried
well wishes of other senior mili-
tary leaders, President Barack
Obama and Defense Secretary

Chuck Hagel.

“As always, we are all in awe
of their courage and dedication,”
McHugh said. “The reason |
come has always been to see
Soldiers. “Whether it’s Soldiers

out there guarding the perimeter,
Soldiers doing administrative
duty, and in between. The Amer-
ican Soldier, as always, makes
me so very proud.”

McHugh took the opportunity
to engage in discussions about
the mission with Gen. John
Campbell, Resolute Support and
commander of U.S. Forces Af-
ghanistan, and Maj. Gen. John
Murray, U.S. Forces Afghanistan
deputy commander for support.

“The Afghan Security Forces
have taken the lead since June
2013,” McHugh said. “They
are going out and taking on the
enemy and they have shown
their ability to overmatch the
enemy in just about every
situation.”

McHugh emphasized that get-
ting to this point didn’t happen
overnight, but was achieved be-
cause of the work put in over the
past 13 years.

“This came about because
of the great training, the great
preparation that the American

military has provided them,”
McHugh said. “It’s an Afghan
opportunity once more to secure
the future that they have been
given an opportunity to pursue.”

The mission might have tran-
sitioned, but McHugh’s pride in
Soldiers will never change.

“I’d be remiss if | didn’t tell
all the men and women here at
Bagram, and throughout Af-
ghanistan, of how proud | am of
them, but all of our senior mili-
tary leaders, the president, the
secretary of defense, all of the
folks that ask them to come out
and do the mission,” McHugh
said. “They have done it in in-
credible ways. They have done
it at a level that, frankly, none
of us really imagined. We are
so proud of them, and proud,
too, of their families back home
that give them the support to let
their loved one come and serve
the United States of America
through these very challenging
and often very dangerous mis-
sions.”

Training: Simulator fleet transforms to meet new requirements

Continued from Page A1

of how they can be employed at their home
stations,” Seitz said.

Students who are exposed to Army
simulations while attending courses at the
USAACE gain a better understanding of
what they can do at home station to support
an array of possible missions, according to
Seitz.

Recent technology upgrades to the Avia-
tion Combined Arms Tactical Trainer, in-
cluding Aircraft Survivability Equipment
upgrades, improve the fidelity and scope of
collective training capabilities.

The AVCATT, which is Aviation’s col-
lective training device, can link to the Live,
Virtual, Constructive-Integrated Training
Environment at home stations to provide in-
teroperability with other training systems to
include virtual tank simulators.

Students gain exposure to the AVCATT’s
home station training capabilities during the
Aviation leadership exercise, which is the
culminating exercise for student pilots who
are earning their Aviator wings.

The AVCATT is used to conduct the cap-
stone exercises for the Aviation Warrant
Officer Advanced Course, the Aviation Mis-
sion Survivability Officer’s Course, and the
Aviation Master Gunner’s Course.

Development efforts for the AVCATT fo-
cus on concurrency — matching the cockpits,
including hardware and software, with the
current fleet fielded at each home station, ac-
cording to Seitz.

The Army’sAviation Restructure Initiative
is also driving changes to simulation-based
support requirements by adding Shadow
Unmanned Aircraft Systems to restructured
attack reconnaissance troops and squadrons.
The plan is for these units to use a combina-
tion of AH-64 Apaches and Shadow UAS
to conduct missions formerly executed by
OH-58D Kiowa Warriors, which are being
phased out of the Army’s inventory.

USAACE is also developing the Avia-
tion Reconnaissance Leader’s Course with
UAS simulation integrated throughout each
phase of the exercise. The course will be
driven by use of the Army’s new gaming-
based training system, Virtual Battlespace

3, and the AVCATT. Efforts are also un-
der way to make the AVCATT interoper-
able with the Longbow Crew Trainer and
the Universal Mission Simulator, which is
the high-fidelity Shadow/Gray Eagle UAS
simulator.

The Kiowa aircraft divestiture brought
another change to the simulations scene.
As Kiowa training is no longer conducted
at Fort Rucker, the aircraft and supporting
cockpit procedure trainers and flight simula-
tors have been taken out of service.

The ARI includes transition to a replace-
ment helicopter for the TH-67A Creek
trainer. The first UH-72A cockpit procedure
trainer is now in service at Fort Rucker. The
plan is for the new cockpit procedure train-
ers and simulators to be phased in to support
training of instructor pilots initially and later
student pilots.

The simulator fleet in Warrior Hall is also
being transformed to meet new throughput
requirements. The plan is for CH-47D full-
motion simulators to be replaced by more
CH-47Fs, since the majority of the Army’s
fleet has been upgraded. As Black Hawk

training transitions to a hybrid course with
students flying L models and M models, the
UH-60A/L full-motion simulators will be
replaced by UH-60Ms.

“Over the last fiscal year, USAACE Avia-
tors and student pilots conducted more than
114,000 simulated flight training hours us-
ing crew and collective flight simulators,”
Seitz said.

Simulation support continues to evolve to
meet training requirements.

“Using the Army Learning Model Con-
cept, we have developed more interactive
training and executed 89 exercises in sup-
port of more than 2,400 students during the
last year,” said Maj. Steven Waldrop, DOS
Exercise Branch chief and simulation opera-
tions officer.

The goal is to keep Army Aviation on the
cutting edge through simulations training.

“We are improving an array of simula-
tion-based exercises to train future leaders
to exploit home station training capabili-
ties,” Seitz said. "These efforts enable the
Aviation Branch to lead the Army in execut-
ing innovative simulation-based training.”
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REAL ESTATE SHOWCASE

TARTAN PINES
614 TARTAN WAY ~ $490,000

Like new, 4BR/3.5BA on #4 green at Tartan Pines. Over 4,000 SF with large living room with fireplace,
formal dining & spacious kitchen with light & bright breakfast area & view of the golf course. 2-car garage,
newer 16 seer HAVC units. Community club house & pool.

42+ ACRES

2173 COUNTY ROAD 442 ~ KINSTON ~ $315,000

Beautiful 42+ acres farm, 4BR/2.5BA, 2,550+ SF, large blueberry patch, many pecan frees &
other fruif trees, pool, pond, workshop & shed. Looking for a farm? Must see this.

Centuy,

Regency Realty, Inc.

(334) 347-0048 -+ 531 Boll Weevil Circle, Enterprise « www.c21regencyrealty.com

View more pictures
of these homes at
V WWW. LZII‘EOEIIC\ realty.com

SMARTER. B0 EEILIZIE R. FASTER. fTF gigg@ﬁ
Recency ReaLty, Inc.
334-347-0048

Facebook
m St 531 Boll Weevil Circle

Each Office is Independently Owned and Operated

$244,400

202 PAWNEE: 2 story
over 2,400 SF & one-
of-a-kind in Enferprise.
Looking for closet space,
lock no more! Lots of
extras. PAT LEGGETT
406-7653

$195,000

303 MILLENIA ~ COTTON CREEK: Great price for this large house (approx 2,402
SF). New paint through-out, stainless appliances, solid surface counterfops in
bathrooms, heated & cooled Florida room, sidewalks. Zoned for Holly Hill school.
BOB KUYKENDALL 369-8534

$111,500
= rl

100 PINECREST LOOP: Corner landscaped lot, side eniry 2-car garage, deck
overlooking fenced yard, crawl space...call now fo take a look inside. House
with open living area with wood burning fireplace, dining area opening onio deck
& split bedrooms. A wonderful home to call your own. JUDY DUNN 301-5656

$65,000

1702 COUNTY ROAD 127: Nice rural home on approx 5= acres in Coffee County,
Convenient fo Troy & Enterprise. JACKIE THOMPSON 406-1231

$189,900 ~ GREAT LOCATION!!!

211 STRATFORD: Great split floor plan with new flooring throughout. Lovely
high orange pesl ceilings with a fray csiling in the grand room. Masfer suite has
Jacuzzi ub, separate shower, double vanity & a large walk-in closet. Grand room
is accented with a gas log fireplace, nice windows & French doors with a great
view of the outdoors. Convenient fo Ft Rucker & zoned for Holly Hill Elementary.
Laundry room with sink. Fenced in backyard. Large lot. Hardwood & carpet was
installed in 2013. ROBIN FOY 389-4410

406-1752

Jimmy Jones

Jimmy@c21regencyrealty.com

cors

View more pictures
of these homes at
V WWW. LZII‘EOEIIC\ realty.com

SMARTER. B0 EEILIZIE R. FASTER. fTF gigg@ﬁ
Recency ReaLty, Inc.
334-347-0048

Facebook
m St 531 Boll Weevil Circle

Each Office is Independently Owned and Operated

$130,000

116 HARRISON: Situated between Enterprise & Daleville, this 3BR/2.5BA home
features formal & informal areas, as well as, a screened porch & covered deck
for outdoor enjoyment. Present owner has chickens, so there is a covered area
for the hen houses, as well as a workshop for the do-if-yourselfer. Priced to sell,
make your appointment today. EVELYN HITCH 406-3436

NEW PRICE ~ $110,000

404 DOUG BROWN: Make plans to see this new listing today! Brick house with
3BR/2BA, bonus room, living area with fireplace, dining area, covered patio off
dining areq, chain link & wood privacy fencing on the property. 2-car side eniry
garage. A delightful find you will want o see foday. JUDY DUNN 301-5656

NEW PRICE $219, 200

110 WINDOVER WALK-OUT BASEMENTI Eniry lsvel includes an inviling family
reom with beautiful gas log fireplace, a spacious eat-in kitchen, dining room,
master suite, office, V2 bath, laundry room, exercise room & 2-car garage. Walk
downstairs into a bonus room ideal for kids/teenagers. Also, you find 2BR/TBA
& o huge storage closet. Final door leads into the 3ro garage with workshop &
another V2 bath. Great moldings upstairs. Relax on your covered deck. Situated
on a 1% lots. Family park nearby. JAN SAWYER 406-2393

ASK
RE
JPECIALS!
FORIRENT!
$495115550)

CHATEAU VILLAGE
2. BEDROOM e 157 BATH

REGENCYAMANAGEMENTAINC?

3417-0049

View more pictures
of these homes at
V WWW. LZII‘EOEIIC\ realty.com

SMARTER. B0 EEILIZIE R. FASTER. fTF gigg@ﬁ
Recency ReaLty, Inc.
334-347-0048

Facebook
m St 531 Boll Weevil Circle

Each Office is Independently Owned and Operated

IJECEI\IIBER TOP SEI.lEH
THERESA
HERNANDEZ
334-379-3931

DEBEI\IIBE TOP LISTER
EVELYN HITCH
334-406-3436
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By Amaani Lyle
Department of Defense News

WASHINGTON — Following the
2013 repeal of the Direct Ground Com-
bat Definition and Assignment Rule,
the secretary of defense is scheduled to
announce final decisions to integrate re-
maining closed occupations and any ap-
proved exceptions to policy on or about
Jan. 1.

Juliet Beyler, the Defense Department’s
director of Officer and Enlisted Personnel
Management, reported “good progress”
in the Women in Service Review, which
validates all occupational standards to
ensure they are operational, relevant and
gender-neutral by September.

“Throughout the course of the review
of the regulations governing women in
the military, we determined that the time
had come to do away with the direct
ground combat rule and open all posi-
tions to women instead,” Beyler said.

The goal, she explained, is to expand
opportunities to ensure that all service
members are eligible to serve in any ca-
pacity based on their abilities and qualifi-
cations, and to “remove those old gender-
based barriers to service that no longer
made sense.”

When Chairman of the Joint Chiefs of
Staff Gen. Martin E. Dempsey and for-
mer Defense Secretary Leon E. Panetta
removed the direct combat ground rule in
2013, they realized the need for a deliber-
ate and measured approach to ensure the
smoothest transition, Beyler said.

The services, she said, have been con-

Women in Service Review rollout due January 2016

PHOTO BY AUSTRALIAN ARMY WO2 ANDREW HETHERINGTON
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First Lt. Audrey Griffith points out an area of interest during a force protection drill to Spe. Heidi
Gerke along the perimeter of Forward Operating Base Hadrian in Deh Rawud, Afghanistan, in 2013.

ducting various studies in order to review,
validate and complete their occupational
standards by the fall of 2015.

“We’re on track and moving toward
that goal,” Beyler said.

Since rescission of the definition and
rule, Beyler said, the DOD has notified
Congress of the integration of about
71,000 positions previously closed to
women. This development can positively
affect the force by allowing people to
serve based on their ability.

“Expanding opportunities to women, to
include the 71,000 we’ve already opened
since 2013,” Beyler said, “[gives] a wid-
er pool of qualified people so that com-

manders have greater flexibility ... and
it’ll strengthen the all-volunteer force.”

More than 280,000 women have been
deployed to Iraq and Afghanistan, in-
cluding Beyler, who’s a two-time combat
veteran.

“I like to say that women have been
serving in combat since the Revolution-
ary War, but the 280,000 that we’ve re-
cently seen deployed have contributed in
immeasurable ways,” Beyler said.

She said there were various ways in
which women were restricted from occu-
pations under the direct ground combat

SEE REVIEW, PAGE B4

" UNITED ASSISTANCE

PHOTO BY SPC. RASHENE MINCY

Soldiers assigned to B Co., 2nd Bn., 501st Avn. Regt., 1st AD, TF Iron Knights from Fort Bliss, Texas, fuel a UH-60 Black Hawk from their CH-47
Chinook in Tappita, Liberia, in December. The team of crew chiefs set up a forward arming refueling point from their GH-47 Chinook to ensure the
commander of Joint Forces Command - United Assistance and crew made it to Ebola treatment unit sites throughout Liberia. United Assistance is
a Department of Defense operation in Liberia to provide logistics, training and engineering support to U.S. Agency for International Development-led
efforts to contain the Ebola virus outbreak in western Africa.

PHOTO BY MANFRED MEYER
Soldiers from 12th Combat Aviation Brigade par-
ticipate in an aircraft confined-spaces training
course in December at Anshach, Germany.

Aircraft confined
spaces pose unique
safety challenges

By Spc. Alex Skripnichuk
7th Mobile Public Affairs Detachment

ANSBACH, Germany — Thirty-nine
members of Team Ansbach participated in an
aircraft confined-spaces training course in De-
cember at the Urlas Fire Fighting Training Site
and inside Hangar 3 at Katterbach Airfield.

A confined space is defined as an area large
enough for an employee to enter and perform
work, but has limited or restricted means of
entry or exit and is not designed for continu-
ous human occupancy. Examples include
storage tanks, aircraft fuel cells, crawl spaces,
grain and sand bins and silos, pipelines, con-
struction sites, trenches, sewers and tunnels.

Maureen Pikal, an industrial hygienist with
the Occupational Health Sciences Portfolio,
Public Health Command Region-Europe, fa-
cilitated the training. The course was a joint
venture among Public Health Command, 12th
Combat Aviation Brigade and the U.S. Army
Garrison Ansbach Safety Office.

The three-day course covered the princi-
pal hazards associated with entering confined
spaces, and how to protect workers entering
the spaces from engulfiment hazards, oxygen
enriched or deficient environments, flamma-
ble and toxic atmospheres, or other physical
or environmental hazards. Trainees learned
how to use atmospheric testing equipment
and how to properly set up exhaust ventilation
systems.

Additionally, members were medically
cleared and fit tested for airline respirators.

According to Pikal, confined-space training
is required for persons supervising confined-
space entry. This includes entrants — employ-
ees entering and working within a confined
space — and attendants — those tasked with
assisting with the entry, but not actually en-
tering themselves. Rescue teams, whether it is
an organizational team or the installation fire
department, must also be trained on confined-
space entry, she added.

“Working on aircraft is not without

SEE CLOSE, PAGE B4

Army researchers discuss Aviation initiatives

By T’Jae Ellis
U.S. Army Research Laboratory
Public Affairs

ABERDEEN PROVING
GROUND, Md. — Army re-
searchers and engineers gathered
at Redstone Arsenal, Alabama,
Jan. 14 to Friday to discuss re-
search initiatives and focus on
closing technology gaps on futur-
istic Aviation-sustainment con-
cepts that could forever change
Army Aviation — from air-vehicle
design to usage and maintenance
and real-time mission planning.

The U.S. Army Research Lab-
oratory has partnered with the
U.S. Army Aviation and Missile
Research, Development and En-
gineering Center, to organize the
Zero-Maintenance/Fatigue-Free
Workshop to “foster collabora-
tion and transition from basic
and applied science and technol-
ogy to higher levels of research,
development, test, and evaluation
over the mid-2017 to 2021 and

PHOTO BY SGT. DUNCAN BRENNAN
Soldiers like Spc. David Roberts, air-traffic controller with the 101st Airborne Division (Air Assault), and his counterparts in
maintenance, could benefit from Army Research Laboratory technology by acquiring better, more relevant, and more immediate
information about their systems’ health and capabilities.

and Sustainment focus.

The event was a follow-on
workshop to an August meet-
ing hosted by ARL at Aberdeen
Proving Ground. Attendees ex-
pected to refine taxonomies, or
basically how to group things
together, such as required ca-
pabilities, technology gaps, and
metrics. The workshop also fos-
tered collaboration strategies and
established integrated product
teams.

Focus areas in the workshop
included design methods and
standards, including additive
manufacturing, predictive health
and monitoring data-analysis
damage precursors, maintenance
processes — VRAMS, and mate-
rial genome self-healing.

ARL’s VRAMS is being de-
signed to enable an integrated
capability embedded within ve-
hicles (ground, air and autono-
mous systems) and other materiel
to automatically gauge changes
in their functional state, assess

far-term, 2021 to 2030,” said Dy
Le, the mechanics division chief
at ARL.

“In Huntsville, industry and
academia will continue to assess
technology gaps, identify science

and technology research needs,
and formulate roadmaps and po-
tential collaborations to support
the Army Aviation-sustainment
goal of achieving near- or zero
maintenance for future vertical-

lift aircraft,” said Le. “Addition-
ally, attendees will also continue
to assess ARL’s Virtual Risk-in-
formed Agile Maneuver Sustain-
ment  framework/architecture,
and its program-focus areas to

solidify research strategies and
initiatives to make this concept a
reality.”

Le is the ARL sustainment
focus lead, supporting the ARL
Sciences for Maneuver-Logistics

that functionality in the context
of upcoming or even ongoing
missions, and react accordingly
to achieve mission requirements

SEE AVIATION, PAGE B4
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CLAS

SIFIEDS

(334) 347-9533 ¢ (800) 779-2557

(’é) ANNOUNCEMENTS

= LADIES NRA BASIC PISTOL CLASS @&
Sat. March 7th, 2015
CAIll OR Text 334-791-2074
.38jim @gmail.com for further information

TOUR AMERICA

Branson, MO Ozark Mnts.
5-shows, 9-mealsMarch 8-14, 2015
Historic St. Augustine, Holy Land Experience
Orlando, FL. April 16-19, 2015
Grand Alaska Tour 7-day Cruise/
5-day land Tour. Denali, Wasilla, Anchorage
May 29/June 9, 2015
New York, City/New York "BIG APPLE"
3-Broadway plays, PA, Washington,DC.
July 11-19, 2015
Mackinac Island Upper Peninsula, MI, Wi
Sault St. Marie Canada Sept. 8-17, 2015

For Info: Merita Stanley (850) 594-9980

y
(\') FARMER'S MARKET

MADDOX FARMS

Beautiful Bermuda Coastal Hay
= Round Rolls $50 = Square $5

Paso Fino Horses for Sale
Call 334-791-0023

HORSES & CATTLE

Lost: My New Thoroughbred Gelding was
delivered Tuesday evening to my home in Elba,
when the driver left the horse jumped the
fence. He’s bay ( reddish brown ) has a white
star on his fore head and black socks. His name
is Archer. He is very young and probably very
scared. If you find him please contact Will
Mathis tel:334-447-0250 reward $300.

% Sim-Angus Heifers %
Top Blood Lines. Priced to Sell.

Call 334-898-1626 or 334-360-5035
that | cut back on my & Consulting Service
buying & selling f: fresh cattle i
ANTIQUES, GIFTS & MISC. |11 e e e e cromes.
buSIness All Management schemes, commodity cattle
n as well as speciality brands accepted.
» Go to " BC BOOTH - Tommy Baxley 334-701-9114
i for more details.
d’sco"nted "p to 50% "Let me assist you in improving your bottomline"
% Backyard Treasure %
2331 Ross Clark Cr. Dothan
Huge Sale - Flagship Theater 965 Woodland Dr. MADDOX FARMS

"around the corner from Ridgecrest Church"
Everyday in Janurary 10am-2pm. Lg variety of
items, costumes, props & more! 334-701-5449

(§) FiNANCIAL

BUSINESS OPPORTUNITIES

Investment Opportunity
8% Return on $100,000
$666.67 Per Month
Collateral Real Estate 80% LTV
Call 334-718-0382

® Horse Boarding
(barn or pastures)
® Beautiful Trails
® Excellent Care
= Also Paso Fino Horses FOR SALE
Call 334-791-0023 or 334-791-7312

WANTED - FARM & GARDEN

(" Buying Pine / Hardwood in )
your area.
No tract too small /
Custom Thinning
Call Pea River Timber
{ » 334-389-2003 p

(TURN KEY OPERATION
100 yds. off 431 Abbeville
Oyster Bar & Grill, seating capacity over
100, fully equipped. Make An Offer!
Serious inquiries only.

334-585-3453 or 334-585-3629

(ﬁ MERCHANDISE

DIABETIC TEST STRIPS
NEEDED | BUY SEALED/
UNEXPIRED BOXES
CALL BOB (334) 219-4697
OR (850) 710-0189

JEWELRY & WATCHES

Wanted: Old Coins, Gold,
Diamonds, Guns, And Tools
West Main Jewelry & Loan 334-671-1440.

LAWN & GARDEN EQUIPMENT

Wanted To Buy

Riding Lawn Mowers!!
Wells Lawn Mower -Taylor, AL
= Call 334-702-9566 4

MISCELLANEOUS FOR SALE

Pockets Billiards Huge Closeout Sale!

Pool Tables, Lights, Tables, Chairs, ETC.
) Call 334-793-4263 &=

PETS & ANIMALS

AKC Lab Ret puppies, yellow & fox red (rusty)
exc. bloodline & hunting parents onsite. S/W,
Ready Now! 850-569-1157 or 850-557-3764

Bully mix: Young dark brindle. Loves people,
big lap dog. Neutered, Free. 334-693-9097.

7 FREE Rescued Dogs Shots & fixed
Black Labs, Beagles, Beautiful Pitts - black &
white, Lab mixes, Sm. mixed breeds, Black

Retriever, Beagle Basset mix. 334-791-7312

German Shepherd puppies: AKC registered.
Sable, black and tan. Parents on site. Up to
date on shots and worming. Male or Female
$350. Call 334-806-5851 OR 334-393-7284

Lab/Boxer mix: Golden Brindle. Amber eyes.
Sweet, playful. Spayed. Free. 334-693-9097

Lab/Mastiff mix . Big brindle. Strong, Confident,
playful. Neutered. Free. 334-693-9097

Lab mix: Tan/black markings. Loving, eager to
please. Neutered. Free. 334-693-9097

Pointer/Hound mix: White/Brown. Cutie, 45 Ibs.
Playful/Loving. Spayed. Free. 334-693-9097.

PUPPY SALE !! Yorkies-Chins $200.
Ready now Papillon $400.
» Call 334-718-9745

Need a New Home?
Check out the Classifieds

( IM) EMPLOYMENT

THE CITY OF ENTERPRISE
IS ACCEPTING APPLICATIONS
FOR THE POSITION OF:

Administrative Assistant
(Full-Time)

Summary: The employee provides clerical
support for the City. Assists the E -911
Coordinator in oversight of the E-911

system to include mapping efforts and
corrects system failures. Helps to
maintain system equipment, researches
upgrades and assists in making
recommendations for future purchases.
Assists in entering geo codes for City
streets, into the GIS system. Processses
insurance claims for the City and assists
with election operations. Performs other
duties as assigned.

Starting Salary: $10.18/HR

OPENING DATE:
January 15th, 2015
CLOSING DATE:
January 29nd, 2015

To apply visit: www.enterpriseal.gov
HUMAN RESOURCES, CITY OF ENTERPRISE
CITY HALL, 501 S MAIN ST. ENTERPRISE,
AL.M-F,7:30-4:30 EOE

Recovery Agent needed for local repos-

session company. Clean drivers license

required. Call 334-671-1170 to make an
appointment. Must be 25yrs of age.

The City of Daleville
Director, Recreation Dept.
Closing Date - January 31, 2015
Apply in person at Daleville City Hall
M-F 8-5. Call 334-598-2345. EOE.

THE CITY OF ENTERPRISE
IS ACCEPTING APPLICATIONS
FOR THE POSITION OF:

Custodial Worker

Summary: The employee performs basic
custodial duties as assigned; cleans,
sanitizes and restocks restrooms, dusts
furniture, sweeps and mops floors,
vacuums carpets and removes trash.
May clean windows and other glass
areas. May assist with grounds
maintenance activities and performs
other duties as assigned. Must possess a
valid driver’s license with an acceptable
driving record and be available to work
non-standard hours such as nights,
weekends, holidays as needed.

Starting Salary: $8.13/HR

STARTING DATE:
January Tth, 2015
CLOSING DATE:
January 22nd, 2015

To apply visit: www.enterpriseal.gov
HUMAN RESOURCES, CITY OF ENTERPRISE
CITY HALL, 501 S MAIN ST. ENTERPRISE,

AL. M-F, 7:30 - 4:30

EOE

MANUFACTURING

THE CITY OF ENTERPRISE
IS ACCEPTING APPLICATIONS
FOR THE POSITION OF:

Heavy Equipment
Operator 11

The employee is responsible for operating
heavy equipment in support of the public
works department. Operates backhoe,
excavator, bulldozer, front-end loader and
earthmover. Drives dump truck and fuel
truck. Performs equipment maintenance
including safety and maintenance inspec-
tion. Performs manual labor as assigned.
Must possess Class B CDL or higher.

Starting Salary: $11.41/HR

OPENING DATE:
January 19th, 2015
CLOSING DATE:
February 2nd, 2015

To apply visit: www.enterpriseal.gov
HUMAN RESOURCES, CITY OF ENTERPRISE
CITY HALL, 501 S MAIN ST. ENTERPRISE,

AL. M-F, 7:30 - 4:30

EOE

CLASSIPIEDLS
HAVE
WHAT YOU ARE
LOOKING FOK.

MEDIA GROUP

A Berkshire Hathaway Company

The Enterprise Ledger has an immediate
opening for an
Outside Advertising Account Executive.

We are currently seeking a self-motivated
energetic customer focused sales
professional to join our sales team.

Duties include but not limited to selling
multi-media advertising, creating
marketing plans, designing and scheduling
advertisements for publications, providing
excellent customer service, generating new
business and meeting revenue goals.

Must be detail and goal oriented, with
verbal and written communication skills
and have the ability to work under
deadline pressure.

Pre-employment drug screen and back-
ground screening required. EOE/M/F/D/V.

Please apply at www.bhmginc.com

IVicLLANKE.

Operations Training Specialist
Transportation Dispatcher

McLane Company, one of the largest
grocery wholesale companies in the
nation, is looking for an Operations
Training Specialist and a Transportation
Dispatcher to join our Dothan, Alabama
management team.

The Operations Training Specialist reports
directly to the VP of Distribution and is
responsible for the training and safety
initiatives of the division. Principal
responsibilities include monitoring safety
procedures, conducting new hire
orientation and train-the-trainer
workshops, conducting safety committee
meetings, administering
e-learning programs, conducting
classroom training, and maintaining
accurate training and safety records.

The Transportation Dispatcher reports

Kdirectly to the Transportation Manager and

is responsible for planning and scheduling
all outbound shipments per customer
agreements. Principal responsibilities
include scheduling extra board drivers

daily work assignments; completing daily

driver paperwork, producing daily
exception reports, customer interaction,
and coordinating daily dispatch schedules
with other departments.

The ideal candidates will possess a
bachelor’s degree and experience in the
functional areas listed above. Must also

possess excellent communication and
computer skills. Experience in distribution
and/or supply chain management is a plus.

McLane Company offers an excellent
salary, annual bonus plan and benefits that
include medical, dental, vision, life, STD,
LTD, and 401k. If you are interested in
applying for this position, please visit our
website and apply today.

Go to www.mclaneco.com
Click on "Careers"
Click on "Join The Winning Team"
Scroll down to the positions
E.O.E.

IT’S AS EASY
AS 1 - 2 -3
2. PLACE YOUR AD

1. caLL 3. GET RESULTS

MEDIA GROUP General Assignment/Sports Reporter

A Berkshire Hathaway Company

The Enterprise Ledger has an
immediate opening for a full-time
general assignment/sports reporter.

This position’s duties include but are not limited to handling general-assignments, including
high school, community sports and outdoors coverage for the sports section and website.
The successful candidate must be willing to go above and beyond to explore sports issues
throughout our coverage area while also providing extensive coverage of our local and high

school sports scene.

This position requires building a personal brand on Twitter and as a blogger; must also be
able to shoot, edit and produce video for Enterprise Ledger, and use social media to further
the reach of Enterprise’s audience. Flexible schedule required which includes some nights
and weekends.Two years of experience and a degree in journalism preferred. Must have a
valid driver’s license, dependable transportation and proof of insurance.

Pre-employment drug and background screen required; EOE/M/F/D/V

Apply at www.bhmbinc.com

OUR PEOPLE MAKE THE DIFFERENCE

WAL-MART Stores, Inc.
The Brundidge Grocery Distribution Center is searching for:
e Floor Area Manager
e Operations Manager-Floor
e Maintenance Operations Manager

Candidates must be energetic and interested in a challenging and rewarding career with
the world's largest retailer. As a member of the Wal-Mart team, you will receive
competitive wages and enjoy benefits including: merchandise discounts, 401(k), stock
purchase plan, profit sharing, health benefits, and career advancement opportunities.
Minimum Qualifications for Area Manager: Associate’s Degree in Business,
Logistics, or related field and 1 year supervisory experience.

Minimum Qualifications for Operations Manager: Bachelor’s Degree in a related field; and
1 year experience in an operations/distribution/logistics/retail environment, supervising,
evaluating, mentoring, and developing managers/supervisors; managing workload; and
participating in the hiring and promotion of employees for multiple departments/areas.
Minimum Qualifications for Maintenance Manager: Bachelor’s Degree in a related field;
and 1 year experience in an industrial maintenance environment, supervising, evaluating,
mentoring, and developing managers/supervisors; managing workload; and participating
in the hiring and promotion of employees OR Associate’s Degree or technical school
certification in a related field and 3 years experience supervising, evaluating, mentoring,
and developing employees, managing workload; and participating in the hiring and
promotion of employees in a maintenance department.

Please send resume and salary information to: WAL-MART Distribution
Center, Attn:HR Manager, 1005 Sara G. Lott Blvd, Brundidge, AL 36010 E.O.E
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& INSTRUCTION

Daycare Director Education &
Training Program

Become a Center Director or an In-home
Daycare Provider 6 wk.home-study course
Enroll Now! $50wk Call Mrs. Alaina
to get started! (334) 691-KIDS (5437)

(@ EDUCATION

(% TRANSPORTATION

Chevrolet 2008 Corvette

-~ Convertible C-6 with the

= 3LT package. Silver
w/Cashmere leather, it
has the heads-up display, power seats with
heat, power top, and lots of extras. 38,000
miles. Book value at $36,000 but health forces
sale. Will consider all offers. Call 334-791-5452.

SCHOOLS & INSTRUCTION

Look ahead to your
future! Start training
for a new career in
Medical Assisting,
Pharmacy Technology,
& HVAC!

Call Fortis College 855-445-3276
For consumer info: visit www.fortis.edu

(3% RECREATION

ATVS, GO CARTS, GOLF CARTS

ATV - 2000 Rancher 350, runs great!
$1600. 334-200-5297.

BOATS

2009 Pro-Craft 181 Combo Fish & Ski w/ 2010
Mercury 115 Pro XS. Excellent condition. Lots
of extras $13,000. Call 334-797-7707

Pro-Line 20.4 Walk, 150

J Mercury 2 stroke (300
Hrs), Performance 2 axle
Aluminum trailer, all 2001,
W8 Cockpit enclosure with
Bimini, Cuddy Cabin,
Radar w/folding arch, Garmin 545s plus addi-
tional electronics, Marine Radio, Satellite
Weather System, stored inside, Clean rig, lots
of extras. Ready for Offshore, Nearshore, Bay
or Lake $12,500. Dothan 334-714-0902

CAMPERS & TRAVEL TRAILERS

2008 Jayco Designer 5th Wheel, 34RLQS-
Excellent condition. Always garage kept, 4
slides, 2 ducted AC, Onan gas generator, cen-
tral vac, electric fireplace, extended JayPlus
transferable warranty-good thru 2018. $29,000.
334-797-7707

MOTOR HOMES & RVS

2007 Challenger by Keystone 5th wheel , 29ft.,
extra clean, 2- slides, washer & dryer, new
tires, new mattress & hitch and much more !!!
$15,500. OBO. 334-596-2802.

37 Ft. Class A 1999 Dolphin
Motor home with low mile-
age and in great condi-
tion. Has 2 slide outs.
REDUCED PRICE $22,995 .

Call 334-655-8462 or
334-655-8461 MUST GO !!! Senior owned.

D
FORTI

COLLEGE

— . All original, 77,000 actual
@#== miles, 429 V8, 4 bbl,

C-6 auto, 2-dr hdt Classic.
$8,500. 334-393-9669

Karman Ghia 1971 YW
coupe, hunter green,

=i restoration started, many
new parts, sweet little
car, interior not complete, $4100. 443-536-9110
OR leave message at 334-445-9077.

Olds Cutlass Supreme 1967 convertible, black
auto, AC, very good condition $18,000. OBO
334-798-5559.

AUTOS FOR SALE

Chevrolet 2005

Impala LS, load-

~ ed, sunroof,

. leather, new
tires, 72,000

miles, 1 owner. $7595. 334-790-7959.

e, Ford 2003 Taurus SES
$2,500 OR BEST OFFER.
Mechanically sound, runs
great, normal wear on
body & interior. Minor
dent front passenger fender. 240,000 miles.
Owned since 11/04. Exc. maintenance (printed
maintenance log). Good tires. 334-718-6186

GOT BAD CREDIT

RIDE TODAY !! $0’ down
No Credit - Pass, REPO, BK’S,
SSI& VA OK * ASK FOR
STEVE POPE @r TJS Motors
334-803-9550 ’ for more details !
* Ask about $1000. discount, Bring this ad in
Today! @0Id Deal Max location 4193 RCC

GOT BAD CREDIT ???
RIDE TODAY !! $0’ down
No Credit - Pass, REPO, BK’S,
SSI & VAOK * ASK FOR
STEVE POPE @r TJS Motors
334-803-9550 ’ for more details !
* Ask about $1000. discount, Bring this ad in
Today! @0Id Deal Max location 4193 RCC

~—7 = Hyundai 2012 Elantra

= & Limited, 16k miles,

£ leather, sunroof, heated
“seats, one owner, non

smoking, garage kept, great on gas 27-38 mpg,

still in warrany, garage door button, black, very

sharp. $17,900 Call 334-793-4749.

27?

Columbus Thor 1993 Motor Home , 27ft. fully
self contained, 454 Engine, roof heat & air, 6
KW generator & much more !! Only $ 2750.
Call for more info 334-585-1974.

J Damon Daybreak 2004 32 ft. on
'~ aFord V10 Chassis with only
19,100 miles. 6 new ties less

— than 1,000 miles ago. New Awn-
& ing, never used. Many extras:
two roof airs, satellite TV, mini
blinds, towing package, large Generator.
Non-smoker and no pets. NADA: Clean retail
$31,970 - NADA Low Retail $26,521

Will sell for $19,464 Call: 334-333-5646.

(05() BUSINESSES

& SERVICES

KENNETH BEDSOLE

ROOFING, INC.

SERVING THE WIREGRASS

ALL TYPES OF ROOFING/VINYL SIDING
RESIDENTIAL AND COMMERCIAL

334-796-9250

Free Estimates

FOR LEAKS AND REPAIRS
CALL GREG MAULDIN 334-796-9250

e

Lincoln 1997
"B‘ Town Car, Sig-
g/ nature, Gold
Coast Edition,
loaded, 90,000
miles, excellent, $3500. 334-790-7959.

Mini Cooper S 2006 111K miles exc. cond. inside
& out. $8500. firm.

——pe Mitsubishi

® 2010 Lancer
I GTS Sportback,
= loaded, leath-
: fazd er, sunroof,
RockfordFosgate sound, new tires,
68k miles, $12,000. 334-790-7959.

Nissan 2012 Maxima CV , black in color,

V-6 automatic, fully loaded, top of the line,
8,000 miles, to muc to mention. $25,000. OBO
334-797-7420.

Toyota 2001 Avalon XLS , black/gold package,
garage kept, 1-Owner, 172,600K miles,
exc. cond. $5500. 334-237-0323.

Toyota 2011 Avalon LTD:
Blizzard white pearl /ivory
leather-trimmed interior,
| tinted windows, moon
roof, heated & ventilated
power front seats, JBL Synthesis AM/FM 6 disk
CD, satellite, new Michelin tires, recent Toyota
160 point inspection, transferable Certified
Used Car warranty. Very nice car in excellent
condition, 33K miles, $24,000, cell 850-372-3414

AUTOS FOR SALE

Toyota 2011 Prius 1- owner, 30,000 miles, silver
in color, 48 mpg, exc. cond. $17,500.
334-774-2216.

TRUCKS, BUSES, TRACTORS, TRAILERS

Ford 2004 Super Duty , exc. cab, 6.0 diesel, auto-
matic, 4-wheel drive, good work truck, alum.
wheels, new tires. $5800. OBO 334-797-7420

Volkswagen 2003 Beetle , 5-speed, very clean,
low miles, green in color, $5000. 334-618-1670

Volkswagen 2007 Jetta Wolfsburg, silver with
leatherette interior, alloy wheels, heated seats,
power sunroof, 4 door, silver, 5 cylinder, cold
AC, excellent condition.

Call 850-482-7888 or 850-272-5286

MOTORCYCLES

- Lmet- 2002 Harley Davidson

Itra Classic Electra Glide

Loaded. Chromed out.
14,750 mi. Excellent condi-
tion. $11,500. 334-714-4548

2005 Honda Goldwing
GL1800 - Touring Edition,
65,962 miles, Excellent
cosmetic condition. In
mint mechanical cond.
Specially badged, 30th Anniversary edition,

No dents or dings, garaged kept, No road rash,
85% tire tread, $12,000 OBO. Call 334-790-3692

2005 Honda Goldwing
GL1800 - Touring Edition,
65,962 miles, Excellent

I cosmetic condition. In
mint mechanical cond.
Specially badged, 30th Anniversary edition,

No dents or dings, garaged kept, No road rash,
85% tire tread, $12,000 OBO. Call 334-790-3692

* 2011 %
Harley Davidon Super
Glide Custom -

‘% ) Blue Pearl & Vivid Black,

# 12K Miles, Garage Kept,
H-D Factory Original.

Original Owner. Showroom Quality! Like New
Condition! Must see! $12,500 334-598-0061

Harley Davidson 2002 Road King , police special,
42K miles, exc. cond. $8200. 334-237-0677. Carl

2 Harley Davidson Sporster
2006 XL1200R

" racing orange, Vance &
“Hines - short shots,
Mustang saddle. 15K
miles, mint condition
$6200. 334-790-4781.

2 Harley Davidson Sporster
2006 XL1200R

" racing orange, Vance &
Hines - short shots,
Mustang saddle. 15K
miles, mint condition
$6200. 334-790-4781.

Suzuki 2009 Boulevard only 7800 miles,
like new, garage kept, loaded with extras.
Only $4,000. 334-714-6608

SPORT UTILITY

Ford 2000 Excursion Limited, V-10,
new Michelin tires, excellent condition. $4500.
334-200-5297.

Ford 2000 Excursion Limited, V-10,
new Michelin tires, excellent condition. $4500.
334-200-5297.

Ford F150 1988 , new tires, very clean,
runs great, red in color $2500.
334-792-5822.

GMC 1957 Pickup 100, Bright Red, restored, 350
chevy engine, automatic, vintage air. $16,500
Call 334-805-7769

I Honda 2013 Ridgeline RTS .
Less than 5,500 miles,
: one-owner Complete

= Bumper-to-Bumper
B @ Warranty. Selling due to
health. KBB Price $29,470.00 OBO. 334-379-8733

Isuzu 1997 Hombre, 197k
= miles, stick shift, $3599.
Import Auto Group. Call
Ron 334-596-0857 or
Chris 334-446-9990.

Isuzu 1997 Hombre, 197k
=1 miles, stick shift, $3599.

4 Import Auto Group. Call
Ron 334-596-0857 or
Chris 334-446-9990.

Dodge 2003 Grand Caravan ES (Sport) , top of
the line, loaded with extras, tires are almost
new, white in color, excellent condition, must
see to appreciate!! Asking $4,300 Call 334-726-
1651

CALL FOR TOP PRICE

i % l FOR JUNK VEHICLES

I ALSO SELL USED PARTS
24HOURTOWING = 334-792-8664
Got a Clunker

We'll be your Junker!

We buy wrecked cars
and Farm Equip. at a
fair and honest price!

300 AND UP!!
"compact cars not included" 334-714-6285

Guaranteed Highest Prices Paid

Starting at $275. for complete local cars,
trucks, titles or no titles up to 2002.
Also buy farm equipment, semi’s, semi trailers.

T-Days a week from 7a-7p 334-648-5949
We do not buy vehicles with current leins

Wanted to buy Junk Cars,
Trucks and Vans

We pay the most !!
Hauled the same day as caIIed

» Call Jim 334-379-4953
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& ™ Ford 2000 Expedition
Cold AC, very clean, well
L, maintained. 150K miles,
= $3,995. For more informa-
= tion call 334-792-8018.

Jeep 2004 Grand Cherokee, like new, auto, sun
roof, 4.0, new tires, low miles, $5,500. Call
850-482-7998

TRUCKS, BUSES, TRACTORS, TRAILERS

& 2006 GMC Sierra 2500

4 Silver V8 crew cab, turbo
¥ diesel, 4WD, automatic

et pickup w/tow package

(6 1/2 ft.). New tires, new hard bed cover,

leather interior, fully loaded. $17,999.

(813-508-6227)

Chevorlet-3500, 2006
14 ft. box truck,
1-owner, low miles, very
clean, maintenance

records, white in color,
$16,500. 334-618-1670

Chevrolet 2002 S10: black with cloth interior,
automatic, 6 cyclinder, 201k miles, rebuilt mo-
tor, good condition $3000 Call 334-350-1435.

Wanted to buy Junk Cars,
Trucks and Vans

We pay the most !!
Hauled the same day as called.

w Call Jim 334-379-4953

& x We buy Wrecked Vehicles ]

Running or not !
334-794-9576 or 344-191-4714

Want Your Ad

To Stand Out?

Use An Attractor
Or Use Bold Print
In Your Ad

Searching for a Big Deal?

We've got you covered at
TheBigDDeal.com
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Review: More positions to open throughout next year

Continued from Page B1

rule, primarily preclusion from assign-
ments to combat units below the brigade
level.

“But there were other restrictions, such
as for physical requirements or positions
associated with special operations or long-
range reconnaissance,” she added. “We
are reviewing all of the occupational stan-
dards.”

The services, she said, “are expend-
ing a good amount of their time on those
100-percent closed occupations.”

Historically, the department had opened

positions by exception, but it now has ac-
knowledged it would make more sense
to “flip the presumption,” Beyler said, so
that all positions will be open to women
unless there’s a reason that they should be
closed.

Guidance to the services and to U.S.
Special Operations Command includes a
provision in which a military department
secretary or service chief can request an
exception to policy to keep a position
closed, Beyler said.

“But any exception is going to have to
be rigorously justified and will have to be
based on the knowledge, skills and abili-

ties required to perform the duties of the
position,” she said.

Regarding assignments, training, and
accessions, Beyler said those elements
have been and will continue to be service
responsibilities.

As defense secretary, Panetta directed
each of the services and SOCOM to de-
velop individual implementation plans
tailored to their unique requirements, she
said.

“As we have with the positions we’ve
already opened and the ones that we’ll
continue to open throughout the next year
and beyond,” Beyler said, “each service

will use the regular accession and training
assignment pipelines and timelines that
they’ve always used.”

The process of opening more military
occupations to women is about maintain-
ing the all-volunteer force and readiness,
Beyler said.

“More than 90 percent of our occupa-
tions are already open to women and 15
percent of our forces are women,” she
said. “By removing these antiquated gen-
der-based barriers to service, it can only
strengthen the all-volunteer force and al-
low people to serve based on their ability
and their qualifications.”

Close: Training prepares Soldiers for emergency scenarios

Continued from Page B1

challenges,” said CW2 Samuel
Rodriguez, Aviation safety officer
with the 412th Aviation Support
Battalion, 12th CAB. “For aircraft
mechanics, entry into confined
spaces is a part of the job. But
entering fuel cells presents a set of
challenges unlike most others.
“The normal safety hazards as-
sociated with aircraft maintenance
are complicated by the limited
space in which to work, but the
most serious threat to the health
and safety of the mechanics comes
from atmospheric hazards,” he
added. “Poor ventilation can cause
the atmosphere to be life-threaten-

ing. Explosive and toxic gases or a
lack of oxygen cause the majority
of confined-space injuries and can
be fatal.”

Inae  Thorner, occupational
health nurse for USAG Ansbach
and Public Health Command-Eu-
rope, was on site to medically clear
the course participants for the wear
of respirators.

“Respirators can make breath-
ing more difficult — not everyone is
able to wear a respirator,” Thorner
said. “Some conditions that could
prevent a person from using a res-
pirator include heart conditions,
lung disease and psychological
conditions like claustrophobia. Be-
fore Soldiers, civilian employees

or host-nation employees use a res-
pirator or are fit tested, they must
be evaluated to determine whether
they are medically able to wear a
respirator.”

Once medically cleared, the in-
stallation industrial hygienist and
USAG Ansbach Safety Office fit
tested the class participants for air-
line respirators.

“A respirator can’t protect you if
it doesn’t fit your face,” said Man-
fred Meyer, safety specialist with
the USAG Ansbach Safety Office.
“It’s that simple. Certain respira-
tors, known as tight-fitting respira-
tors, must form a tight seal around
your face to work properly. If the
respirator doesn’t fit your face

properly, contaminated air can leak
into the respirator and you could
breathe in hazardous substances.
So, before wearing a tight-fitting
respirator at work, all Army per-
sonnel must be fit tested. Fit testing
ensures the respirator properly fits
and protects you from breathing
dangerous substances, as long as
you use it correctly.”

“Although the aircraft confined-
space course focuses principally
on entering fuel cells, the informa-
tion provided in the course applies
to any confined space,” said EJ
Singleton, USAG Ansbach safety
manager. “With proper training,
personnel required to enter any
confined space can recognize and

mitigate potential hazards. Pre-
planning, sampling, preparation,
proper equipment; personal protec-
tive clothing and equipment; and a
fully trained and ready rescue team
are all key elements when it comes
to confined-space entry.”

“The interactive classroom train-
ing class kept us engaged in the
learning process, and the hands-on
exercises really drove the need for
the training home,” Sean Gausnell,
industrial hygienist with USAG
Ansbach and Public Health Com-
mand-Europe. “When it comes to
confined spaces, don’t take chanc-
es. Supervisors must protect their
personnel by giving them the train-
ing that can save their lives.”

Aviation: Technology aims to detect, repair damage early

Continued from Page B1

by the year 2040, according to ARL’s Sci-
ences for Maneuver Campaign.

Le said the program would also increase
materiel availability, and reduce life-cycle
costs of vehicle platforms and their rel-
evant systems and components substan-
tially.

Commanders, air-traffic controllers and
maintenance operators, for starters, could
see in real time the performance, health,

s 4

location and usage of aircraft, for exam-
ple, anywhere in the world at any time and
make the most informed decisions on mis-
sion planning, aircraft operational capabil-
ity, and health of systems and components
based on early indications of damage, even
at the smallest scales.

Technology ARL envisions that it would
signal early damage, like micro-cracks,
and would signal the release of self-heal-
ing agents like epoxy to repair materials
like composites, for example, once this
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concept becomes reality.

Solutions like these to support the tech-
nologies and its potential promises were
part of the workshop discussion. VRAMS
has garnered strong support from many ex-
perts within several Aviation communities,
including Air Force Research Laboratory,
Naval Air System Command, National In-
stitute of Standard and Technologies, and
NASA. The concept is also getting sup-
port from industries as well as academia
including Acellent Technologies, Inc.,

competition 3 out of 4 times:

of $409 a yea

I A QUOTE. usaa.com/insurance or 800-531-USAA (8722)

Vertical Lift Center of Excellence, United
Technology Research Center, Johns Hop-
kins, Stanford University, and the Univer-
sity of California-Irvine.

“ARL aims to demonstrate the VRAMS
proof of concept, transition it to the Avia-
tion communities, including AMRDEC,
for technology demonstration, and assist
the acquisition community to mature the
technology for sustaining Army Future
Vertical Lift aircraft in the 2048 time-
frame,” Le said.
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Employment readiness reveals job hunt essentials

By Mike Kozlowski
Army Community Service
Employment Readiness Manager

It’s a brand new year. A year filled with
promise and potential ... and that special job
opportunity that you “get to do,” rather than
the droll job that “’you have to do.”

So, with that in mind, in a brand new year
with new experiences and hopes on your ho-
rizon, why would you want to employ old
and boring techniques in your job hunt?

Quite frankly, I am not certain why we
tend to resort to habits that are so old school
that they are reminiscent of your ancestors’
desperate search for employment — any job —
during the Great Depression.

Let’s talk about résumés for a moment.
I know we each have a tendency to use the
résumé formats and styles we were taught to
use during those wonder-filled vocational re-
search classes we took in high school.

Yup ... if you were like me, you were prob-
ably filled with wonder back then wondering
why you had to open the Occupational Out-
look Handbook to research jobs you probably
would never find yourself doing in the future
and then writing old school résumés that you
Jjust wrote to fulfill a class requirement.

And I guess those formats and styles would
work for some jobs, which for any number
of reasons would not require you to submit
a résumé in the first place. However, current
trends in the job market, particularly among
hiring managers, would lead us to believe we
need to employ new targeted and customized
strategies. It ain’t your parents’ résumés any
more, baby!

Bob Dylan hit the nail on the head here
with his 1964 hit single, “The Times They
Are a-Changin.”” You need to understand
that there’s a new job climate out there in the
private sector ... and with the federal govern-
ment to some extent. You need to use a new
approach in your job hunt if you ever want
to be considered for the job you “get to do.”
With all of this as a lead in, I thought it would
be appropriate to start off the New Year with
a peeling back of the onion, so to speak, and

I want you to resolve to do the following things
during your job hunt in 2015:

T will ...

... ask for help with my résumé and my inter-
viewing skills. The employment readiness pro-
gram, and other agencies can help you.

... be professional while seeking employment,
to include my email address, my social network
exposure and even my outgoing voicemail mes-
sage.

... not set myself up for failure by applying
for 100 jobs, 75 of which I am not even remotely
qualified. I know that doing so will set me up for
frustration and anxiety — two things I need less of
in my job hunt!

.. utilize good networking strategies to get
my name out there among people of influence,
especially those who work for the companies of
which I am interested! I understand that resourc-
es, such as LinkedIn, Facebook, Twitter, and the
good old-fashioned practice of pressing the flesh
in networking events, such as job fairs, are op-
portunities to market my brand with potential
employers.

... conduct a series of informational visits with
persons of influence at the companies for which I
am interested in working. Seeking them out using

JOB HUNT 2015 RESOLUTIONS

this non-threatening technique shows off my in-
terest and knowledge of their organization and al-
lows them to place a face with a name ... mine.

... work to have a positive attitude during all
phases of my job hunt, especially during the inter-
view. [ know that nothing ruins a phone call or an
in-person interview more than negativity.

... volunteer my time to work for organizations
to avoid having gaps on my résumé, to supple-
ment my knowledge base and to be actively en-
gaged in endeavors I consider to be worthwhile!

.. actively research those organizations for
which I have a desire to work before I submit any
résumés to employers or participate in any inter-
view experiences. I know they want to know the
value-added I bring to them. What’s in it for me?
should always be incorporated into my approach,
but from their perspective only.

... always follow up when I make a contact or
have an interview. I understand that companies
want to work with people who are excited about
becoming part of their teams. And I will always
remember to mail a handwritten “thank you’ note
after all of my employment-related contacts.

... make job hunting my primary focus, at least
five days a week, until I land the job that I “get
to do!”

answer the most oft-asked questions people
have about actively engaging in their job
hunts.

Q: Do | really need to limit my résumé to
a one-pager?

A: It depends. I know, [ know ... don’t you
hate that answer? It depends on the type of
vocational area of your interest or expertise.
For example, most entry-level jobs would be
satisfied by a simple one-page chronological
résumé. In more technical or executive-level
jobs, you may be allowed to submit a multi-
page functional résumé — three or more pages
in length. My general rule of thumb is not to
exceed 1 % to two pages for the standard ré-
sumé.

Please remember Kozlowski’s Résumé
Law No. 1: Résumés don’t get you the job
— they are designed to get you the interview.
Since the typical human resources executive
skims résumés at a six-second pace, your
mission — should you decide to accept it — is
to force the reader to slow down their read-
ing pace by showing what solutions you are
offering to their company, organization, firm,
etc., by incorporating the Wow! factor in your
document.

Q: How many versions of my résumé do
I need?

A: Remembering that one size does not fit
all, you need to customize your résumé to the
job in which you’re interested in applying.

Many of my clients have heard my mantra,
“There is no such thing as a generic job ...
so there’s no such thing as a generic résumé.”
OK ... so how do you customize your docu-
ment?

Step 1 - Look at the advertised job descrip-
tion, making note of the key phrases or skills
—buzzwords — that indicate the skills the hir-
ing manager looks for in a viable candidate.

Step 2 — Skillfully pepper these words
throughout your résumé — many companies
still use Applicant Tracking System software
to filter résumés for those words.

Step 3 — Qualify and Quantify! Many are
stuck in the pattern of describing their respon-
sibilities for each work experience they cite.
What are employers interested in reading?
They want to know what you have actually
accomplished or achieved — your qualifica-
tions — backed up by numbers, stats or some
other measurement showing you are way
above average — quantifying your qualifica-
tions.

So avoid starting out with “Responsible
for,” or using a passive voice. Infuse the Wow!
factor into your descriptions by applying
power verbs like accelerated, formulated, lev-
eraged, maximized, and so on. Rule of thumb
here: Don’t go over the top and use words that
would not be heard in normal conversations.
You can also turn almost anything into an
accomplishment by starting a sentence with
Recognized, Noted, Praised, or Credited.

Step 4 — Be truthful! Don’t embellish your
skills just because you believe you’ll get the
upper hand over other candidates by doing so.
You may make it through the human or auto-
mated filtering process, but chances are that
you’ll fail miserably during an interview.

Q: Why should I care about social media
when looking for a job?

A: Résumés are no longer one-two pages
of paper that are updated only when you’re
looking for a job. Today’s résumés are dy-
namic portfolios that might encompass sev-
eral different social media platforms.

SEE ADVICE, PAGE C6

Thrift Savings Plan contribution deadline approaches

By Jeremy Henderson
Army Flier Staff Writer

The New Year marked an im-
portant change to the Thrift Sav-
ings Plan and deductions could
halt for Soldiers unless they log
in before Jan. 31.

The Jan. 1 change to myPay
requires Soldiers to designate
their Roth contributions as a
percentage instead of a dollar
amount. If they do not log into
myPay to comply with the
change, the Defense Finance
and Accounting Service will
not be able to process Roth
contributions. Traditional
contributions are not affected by
the change, since they are already
designated as a percentage.

Mike Kozlowski, ACS employ-
ment readiness manager, said the
change will be a new experience
for Soldiers designated TSP con-
tributions.

“In the past, Roth contribu-
tions by military service mem-
bers were designated as actual
monetary amounts to be sent to
their respective TSP accounts via
a myPay request,” he said.

According to DFAS, the latest
change in designating Roth TSP
contributions as pay percentages
“ ... 1s due to pay system im-
provements that will more fully

*
*

*
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*
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automate processing and provide
better customer service...” to
service members.

“For Soldiers, this major pro-
cedural change will allow them
to designate specific Roth TSP
contribution elections by way of
their base pay, incentive pay, spe-
cial pay and bonus pay amounts
— which is a huge departure from
the current method of designating
a specific dollar amount that in-
cludes an individual’s combined

pay elections (basic pay, incen-
tive pay and special pay; and a
separate dollar amount election
for bonuses),” Kozlowski added.

According to Kozlowski, Sol-
diers should act now to ensure
contributions continue after the
Jan. 31 deadline to designate de-
duction percentages.

“Otherwise, those contribu-
tions will stop after January,”
he said. “I’m a big fan of a dis-
ciplined ‘outta sight, outta mind’

approach to retirement planning.
The TSP is a vital component in
a Soldier’s retirement savings
strategy. As such, having Roth
contributions set up by way of a
pay allotment is the way to keep
dollars flowing into your retire-
ment fund ‘gas tank.’

“Practically  speaking, this
means that you learn to live on a
discretionary income while tak-
ing comfort in the fact that your
retirement plan is being funded
and managed for you on ‘auto-
pilot,”” he added. “These Roth
TSP contribution dollars fuel the
various TSP index funds you’ve
selected to keep your retirement
savings running at a pace that
mirrors your risk tolerance. Dis-
rupting that flow could reduce the
amount available for withdrawal
when you reach retirement age
(59 Y% years of age at the earli-
est) and could have an adverse
impact on your hoped-for retire-
ment lifestyle.”

Kozlowski said it can be tricky
to determine what percentage
accurately represents a previous
dollar amount.

“Calculating a percentage of
your net pay for Roth contribu-
tions is not as easy as one may be
led to believe,” he said. “Many
personal finance experts favor
setting a goal of 15 percent for

all of your retirement savings.
This includes retirement plans/

arrangements such as IRAs,
401ks and other corporate quali-
fied plans.

“The folks at the Thrift Savings
Board understand the complexi-
ties in calculating this Roth TSP
contribution percentage,” he add-
ed. “That’s why they have made
available a handy worksheet for
Roth contributions, along with a
similar worksheet if you are mak-
ing traditional TSP contributions
(from your gross pay).”

The links to these worksheets
are located at http://www.dfas.
mil/militarymembers/tspformili-
tary/tspac.html.

Soldiers who have additional
questions about the process of
changed deductions from dollar
amounts to percentages or about
securing their financial future
need only make a phone call, Ko-
zlowski said.

“Don’t hesitate to contact one
of the financial counselors at
ACS’s Financial Readiness Pro-
gram,” he said. “You can schedule
an appointment by going to our
website and sending us an email
requesting an appointment.

For more information, visit
http://www.ftruckermwr.com/
acs/financial-readiness-program/
or call 255-9631 or 255-2594.
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Comedy Live

Comedy Live at Rucker
returns to the post Friday
at The Landing. The doors
to the ballroom will open
at 7 p.m. and the show will
be kicked off by the emcee
at 8 p.m. This year’s show
will feature two headliners
— Chris Killian and Tyler
Boeh. The event is open
to the public, ages 18 and
older. Tickets cost $16.
VIP tables that seat 10 and
are guaranteed to be close
to the stage are available
for $150. Tickets may be
purchased at The Landing
Zone, The Landing, Lyster
Coffee Zone, or MWR
Central.

For more information,
call 255-9810.

Mother Rucker’s
birthday

Mother Rucker’s will
celebrate its fourth birth-
day Friday. The facility
will offer drink specials
from 5-7 p.m. For more in-
formation, call 503-0396.

Alabama Shakespeare
Festival day trip

MWR Central will host
a day trip to the Alabama
Shakespeare Festival in
Montgomery Jan. 31. A
ticket to the production of
“Alice in Wonderland” at
2 p.m. and transportation
are included. The cost is
$30 per person for ages 3
and older -- children un-
der 3 will not be able go
on the trip. Buses will de-
part from Fort Rucker at
11:30 a.m. and return at
about 6:30 p.m. To sign
up, visit MWR Central in
Bldg. 5700. Registration
will not be taken over the
phone and will be done on
a first come, first served
basis. The event is open to
the public.

For more information,
call 255-2997.

Super Bowl party
Mother Rucker’s hosts
a Super Bowl party Feb.
1, complete with food and
drink specials, door prizes
and more. The event is
open to the public, ages 18
and older. For more infor-
mation, call 503-0396.

ScreamFree Marriage
Workshop

Fort Rucker’s Family
Advocacy Program will
host its ScreamFree Mar-
riage Workshop Feb. 5
from 6-8:30 p.m. at the
Wings Chapel. The work-
shop is designed to pro-
vide couples with tech-
niques to stay calm in the
face of common marital
conflicts. Attendees will
learn the keys to creating
and enjoying a deep, life-
long connection, along
with a fresh approach to
marriage. The workshop
is free to authorized pa-
trons and free childcare
is available at the 24-hour
child development center
for couples attending the
workshop.

For more information,
call 255-9636.

ScreamFree Marriage
train the trainer

Army Community Ser-
vice will host a train the
trainer session for its
ScreamFree Marriage
course Feb. 4-5 from 8:30
a.m. to 4:30 p.m. at Wings
Chapel. The train the train-
er sessions is designed for
family professionals who
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Right Arm Night

The Landing Zone will host Right Arm Night Jan. 29 from 4-6 p.m. Right Arm Night is an Army tradition, promoting a night of camaraderie and esprit de corps as
leaders come together and treat those who help them accomplish the mission. Complimentary appetizers will be served while supplies last. Right Arm Night is held
every month, and hoth military and civilians are welcome. For more information, call 598-8025.

assist families in navigat-
ing the stresses of military
life. The program provides
an effective curriculum
that engages men and
women to embrace their
roles as spouses. Family
professionals will obtain
practical, repeatable tech-
niques with proven results.
The sessions are limited
to 20 people and people
should sign up by Feb. 2.

For more information,
call 255-9636 or 255-
3898.

Employment readiness
class

The Fort Rucker Em-
ployment Readiness Pro-
gram hosts orientation
sessions monthly in the
Soldier Service Center,
Bldg. 5700, in the Army
Community Service mul-
tipurpose room, with the
next session Feb. 5. Peo-
ple who attend will meet
in Rm. 350 at 8:45 a.m.
to fill out paperwork be-
fore going to the multipur-
pose room. The class will
end at about at 10:15 a.m.
The sessions will inform
people on the essentials of
the program and provide
job search tips, as well.
Advance registration is
required and attendance at
a session is mandatory for
participation in the pro-
gram.

For more information,
call 255-2594.

African American
History Month reading

Center Library  will
host a reading for African
American History Month
Feb. 6 from 10:15-11 a.m.,
along with a craft activity
for children ages 2-5.

For more information,
call 255-3885.

Financial readiness
training

Army Community Ser-
vice will host its financial
readiness training Feb.
6 from 7:20 a.m. to 4:15
p-m. at the Soldier Service
Center, Bldg. 5700, Rm.
284. The training provides
a practical approach to
help Soldiers manage their
money more effectively.

The training is required for
all first-term junior enlist-
ed Soldiers — E-1 through
E-4. Spouses are also en-
couraged to attend.

For more information,
call 255-9631 or 255-
2594.

Florida Caverns State
Park Trip

Outdoor recreation will
host a day trip to explore
the Florida Caverns State
Park in Marianna, Florida,
Feb. 7. This is one of the
few state parks with dry
(air-filled) caves and the
only park in Florida to of-
fer tours to the public. The
trip will include a tour of
the caves and, after lunch,
a hike through the trails
at the state park. Cost is
$25 for ages 13 and up,
and $22 for children ages
3-12. Price includes ad-
mission to the cavern tour
and hiking, as well as
transportation. Estimated
departure time is 10 a.m.
The event is open to the
public. There are only 24
slots available, so people
need to sign up by Feb. 2.

For more information or
to make a reservation, call
255-4305 or 255-2997.

Resilient Couples
training

Army Community Ser-
vice will host Resilient
Couples training Feb. 10
from 5:30-8:30 p.m. at the
Spiritual Life Chapel. The
training will teach people
the skills that will help
make couples resilient.
People need to sign up by
Feb. 9.

For more information
and to register, call 255-
3735.

Valentine craft activity

The Center Library will
host a Valentine craft ac-
tivity Feb. 10 from 3:30-
4:30 p.m. for children ages
3—11. Light refreshments
will be served. Space is
limited to the first 65 chil-
dren to register. The event
is open to authorized pa-
trons.

For more information
or to register, stop by the
library or call 255-3885.

Upcoming Family & MWR
Events and Activities
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COMEDY SHOW BEGINS AT 8 FM
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5150 VIP table e
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Thursday, January 29
4 pm-6 pm at The Landing Zone

www.ftruckermwr.com

Right Arm Migit has retumed
for more camaraderie and
asprit de corps for leaders
and their righi-hand man or

woman! Complimentary
appetizers will be sarved

FORT RUCKER MOVIE SCHEDULE FOR JAN. 22 - 25

Thursday, Jan. 22

Top Five (R)

Friday, Jan. 23

The Hobbit: The Battle of the Five Armies

(PG-13).......

........................... 7&10p.m.

Saturday, Jan. 24

Night at the Museum: Secret of the Tomb
(PG)eveeeeeeeeee e 4&7p.m.

Sunday, Jan. 25

The Imitation Game (PG-13)

| TICKETS ARE $6 FOR ADULTS AND $5 FOR CHILDREN, 12 AND UNDER. MILITARY |.D. CARD HOLDERS AND THEIR GUESTS ARE WELCOME. FOR MORE INFORMATION, CALL 255-2408.
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Soldiers in WTUs receive remote care

By David Vergun
Army News Service

WASHINGTON — Active, Guard and
Reserve Soldiers assigned to warrior tran-
sition units, which may be hundreds of
miles from where they live, now have ac-
cess to community-based, outpatient care
and services in their hometowns.

The Army recently stood up 11 commu-
nity care units spread across the country
and will add another one in the coming
months, said Brig. Gen. David Bishop,
commander of Warrior Transition Com-
mand and the Army’s assistant surgeon
general for warrior care and transition.
CCUs fall under his command.

CCUs provide command and medical
management assistance to Soldiers as
they navigate the Army’s medical treat-
ment system to successfully reintegrate
back into the force or transition from the
Army, Sgt. 1st Class Michael Miller said.

Miller, the CCU platoon sergeant at Fort
Carson, Colorado, explained that while
Soldiers can remain at home throughout
their recovery process, there may be an
occasion when a visit to the installation
will be beneficial to them, so about once
a quarter, they attend a week-long Soldier
readiness review.

For instance, this week, six Soldiers
in the CCU who live in remote areas of
Colorado, Utah and Nevada, attended a
number of SRR events at the installation
that, he said, will better prepare them to
recover from their wounds, injuries or ill-
ness and then either remain in the Army
or transition to civilian life. It was the first
of its kind at Fort Carson since the CCU
there was stood up in September.

Team building

The Soldiers took part in a number of
team-building exercises, including sitting
volleyball and wheelchair basketball.

Although none of the six are amputees,
the adaptive reconditioning activities
helped them to better realize that people
with very severe disabilities can still func-
tion at a variety of motor-skill tasks after
rehabilitation, Miller said.

“It was a bit intimidating at first, but
was actually a lot of fun. We can now see
how [amputees] can participate in sports
they love,” said Staff Sgt. Lynda San-
tiago, a CCU member from the Colorado
Army National Guard, who lives in Ev-
ans, about a hundred miles north of Fort
Carson.

She added that the exercises helped
bond the six and also helped them build
confidence.

Throughout the team-building exercis-
es, Miller said he saw the Soldiers devel-
oping “trust, cohesion and empathizing
with each other.”

Although Miller himself was never
wounded or injured during a tour in Iraq,
the infantryman said he has friends who
were and that he realizes it could have
easily been him.

He added that he’s glad to have the
opportunity to help his fellow Soldiers
through their recovery process, having
seen first-hand some of the traumatic
events Soldiers encounter.

Personal connections

Kelly O’Brien, a master resilience
trainer-performance expert with the Com-
prehensive Soldier and Family Fitness
Training Center at Fort Carson, taught the
Soldiers resilience skills designed to build
connections and improve communications
with others. An Army chaplain at the Fort
Carson Warrior Transition Battalion also
participated in the workshop.

The group began with an activity de-
signed to build better personal connec-
tions with others.

Small groups used toothpaste to draw
an abstract illustration that had some sort
of meaning to them, O’Brien said, ex-
plaining that it wasn’t really important
what they drew. Once they finished, they
were asked to scrape up all the toothpaste
and put it back in the tube.

They succeeded in putting most of it
back, she said, but there were traces of
toothpaste left behind on the paper that
remained.

The moral, she said, is that “the words
that come out of our mouths are so critical
and so important to interpersonal connec-
tions. The words can absolutely enhance
[that communication] or they can be very
detrimental. Words, like toothpaste, come
out easily, but the words, like the tooth-
paste, are very hard to take back. Even if
you succeed, it’s going to leave a mark.”

One skill O’Brien taught was active
constructive responding. ACR addresses
how a person responds when someone
brings them good news. How a person re-
sponds to another profoundly affects their
relationship, she explained.

Participants were asked to write down
key people in their lives, such as family
members or other Soldiers and so on. The
participants were then instructed to write
down how they’d respond to certain re-
marks by those key people. For example,
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During a snake exercise, all team members except for the last person are blind folded. Without speaking, the last person in the group must guide the snake
and most importantly, the person at the head, to pick up an item off of the ground and then direct them to a bucket.

she said one woman shared how she often
responds to her mother in ways detrimen-
tal to positive communications.

Ways to better respond correctly were
discussed, O’Brien said, adding that peo-
ple might not always be aware of nega-
tive responses they give, even when good
news is received.

An example of what she termed a “con-
versation hijacker” might be if a loved
one suggests a vacation to Hawaii and
the other person responds with something
that’s totally unrelated.

Or, the response might be “that’s too ex-
pensive,” or “it takes so long to get there.”
She termed these “joy thief” responses.

Another example might be not actively
listening to key people, she said. When
that key person perceives his or her mes-
sage going through one ear and out the
other, the person feels that message and
perhaps that relationship is not very im-
portant and disengagement occurs.

The ACR optimal response would be
to show genuine interest in listening, and
following up with positive responses and
questions, she said. This allows the key
person to relive the experience and linger
in the positive emotion.

“Hunt the good stuff”” was another skill,
she said. This involved taking the oppor-
tunity to reflect on and look for all the
good stuff that’s happening in one’s life.
This activity needs to be done on a daily
basis and practiced for it to kick in as an
automatic habit.

“We know the bad stuff is going to find
us,” O’Brien said, “and being able to look
for what’s good, no matter how big or
small it is, helps build optimistic think-
ing.”

She termed this looking for the “silver
lining” in a situation.

It could be as small as someone bring-
ing you a coffee, she said, or the sun fi-
nally came out after a week of miserable
weather, or you hit every green light com-
ing in.

“Really, any positive experience, and
you sometimes really have to hunt for
them on bad days,” O’Brien added.

Once hunting the good becomes ha-
bitual, a lot of positive things happen to
the person, physically, mentally and emo-
tionally — better sleep, greater life satis-
faction, increased optimism, and better
relationships.

“Our grandparents told us to ‘count our
blessings,”” she said. “Now, science has
caught up with grandma.”

A family affair

The six Soldiers participating in the
CCU event at Fort Carson were given the
opportunity to bring their families with
them to the various activities, employ-
ment workshops, as well as their medical
appointments.

Santiago brought her husband and
mother to Fort Carson and said the experi-
ence gave them a better understanding of
the support wounded warriors need.

For example, she said they learned how
many with post-traumatic stress disorder
can become mentally and physically de-
tached from others and their environment.
The detachment results from Soldiers
feeling that others don’t understand what
they’re going through and they withdraw.

Family members, friends and other Sol-
diers are encouraged to try and get people
with PTSD out of their rooms and incor-
porate them into activities and reassure
them that they are valued and appreciated,
Santiago said.

As for Santiago’s future, she plans to
finish a college certificate program in in-
dustrial oil and gas processes and start a

Staff Sgt. Lynda Santiago, a community care unit Soldier, and Malik Pitts, son of CCU commander Capt.
Jennae Pitts, illustrate the strength of their team members by crafting muscles out of toothpaste. Once
the artwork is done, participants will be instructed to put the toothpaste back into the tube.

small company with her husband relating
to environmental compliance.

The employment portion of CCU’s
transition assistance was very helpful
for her future plans, she said, adding that
it helped others as well, some of whom
were offered civilian employment intern-
ships while they were still in the Army
going through the recovery process.

“I’m really thankful they have programs
like this,” Santiago said. “I know that they
didn’t have these kinds of things in the
past. Soldiers come into the Army 17 or
18 years old and don’t have a clue about
what civilian life will be like. This gives
them the skills and training they need to
know what to do. I’m just thankful for the
program.”
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Alabama Tourism Department
Press Release

To discover the story of our great state and
its people, you don’t have to look too hard.

Alabama is awash in landmarks, museums
and historic sites that offer an unparalleled,
highly personal look at events that shaped the
nation. The birthplace of Helen Keller, the
turning points of the Civil Rights Movement,
the battlegrounds that determined the fate of
America — each place documents the trials
and triumphs of our past.

From antebellum architecture to Native
American mounds, there are stories to be told
all across the state.

Museums

Whether you’re looking to hear the whistle
of an old steam engine racing down the tracks
or wanting to visit a reconstructed Native
American village, you’ll find it all in Alabama.
Our diverse museums chronicle natural histo-
1y, the struggle for civil rights, art from across
the centuries and many other topics that could
keep history buffs busy for years.

No visit to Alabama is complete without
stopping by one or more of the state’s many
civil rights museums and sites, which provide
a perspective on U.S. history that can’t be
found anywhere else.

Equally fascinating are the state’s amazing
collections of regional art and artifacts, such
as the Birmingham Museum of Art, Auburn’s
Jule Collins Smith Museum of Fine Art and
the Montgomery Museum of Fine Arts.

For a different spin on history, visit Calera’s
Heart of Dixie Railroad Museum, which pre-
serves, restores and operates railway equip-
ment significant to the history of not just
Alabama, but the entire nation. Or visit the
Alabama Department of Archives and His-
tory in Montgomery to research government
archives, private historical records and family
genealogy. The oldest state-funded archives
in the United States, the department’s muse-
um boasts historical artifacts, rotating exhibits

PHOTO COURTESY OF ALABAMA TOURISM DEPARTMENT

The living-history program at Fort Morgan highlights life at the fort during the four wars it serviced:
the Civil War, the Spanish-American War, and World Wars | and II.

and hands-on galleries for kids.

Explore Alabama’s rich Native American
history at the Indian Mound & Museum in
Florence. The largest domiciliary mound in
the Tennessee Valley, it houses a large collec-
tion of Native American relics found in the
area, with chronological displays and expla-
nations of artifacts.

In Fort Mitchell, check out the Chatta-
hoochee Indian Heritage Center. Journey
to Moulton for the Oakville Indian Mounds
Education Center or to Moundville Archaeo-
logical Park near Tuscaloosa. Horseshoe
Bend National Military Park, located near
Dadeville, is where General Andrew Jackson
defeated Chief Menawa and the Upper or Red
Stick Creeks in 1814.

Historic homes

From sprawling plantation houses to
humble cabins where legends were born,
Alabama’s historic homes also have much

to share.

In the luxurious estates that predate the
Civil War, voices from years past echo
among the gleaming hardwood floors,
stately Corinthian columns and ornate
furnishings.

In the Gulf Coast region, discover Mo-
bile’s well-preserved homes, from the Ital-
ianate style of the Richards-DAR House
to the Creole cottage-style farmhouse of
the Carlen House Museum. Head to Clay-
ton in the River Heritage region and visit
the Octagon House, the only antebellum
example of octagon-style architecture re-
maining in the state.

In Tuskegee, pay tribute to Booker T.
Washington and Tuskegee University at
The Oaks. The 1899 home was built by
students and faculty with bricks made by
the students. Or walk in the steps of cour-
age at Ivy Green in Tuscumbia, where
Helen Keller was born. Built in 1820, the

a storied history

site hosts a performance of The Miracle
Worker each summer to retell her remark-
able story.

Civil War sites

From the telegram ordering the first
shots at Fort Sumter to the last major
battle of that bitter conflict, Alabama
played pivotal roles in America’s Civil
War saga.

After Abraham Lincoln was elected
President of the United States, delegates
from Southern states that had seceded
met in the Alabama State Capitol in Feb-
ruary 1861. Within a few days, they had
written a constitution to create the Con-
federate States of America and elected
Jefferson Davis of Mississippi its presi-
dent. You can stand on the spot where
Davis received the oath of office and tour
the restored Capitol, as well as the First
White House of the Confederacy across
the street.

The most significant naval action of
the war occurred in Mobile Bay, the only
Southern port still open in 1864. Tour
Fort Morgan near Gulf Shores and Fort
Gaines on Dauphin Island, where Union
Admiral David Farragut gave his famous
“Damn the torpedoes” order that led his
fleet to victory.

East of Clanton, the 103-acre Confed-
erate Memorial Park began as the only
home for Confederate veterans. Today,
you can see uniforms, weapons and
graves, and learn about the old soldiers
who spent their lives there. Some 18 re-
enactments take place annually across the
state.

The “Alabama Civil War Trail” bro-
chure, available at any Alabama Welcome
Center, has listings for dozens of muse-
ums, cemeteries and battlefield sites.

For more information and links to the
topics in this article, point your Web
browser to http://www.alabama.travel/
things-to-do/history-culture.
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ANDALUSIA

ONGOING — Andalusia Public Library
offers free practice tests. Patrons can choose
from more than 300 online tests based on
official exams such as the ACT, SAT, GED,
ASVAB, firefighter, police officer, para-
medic, U.S. citizenship and many more.
Patrons may select to take a test and receive
immediate scoring. Test results are stored in
personalized individual accounts, accessible
only to patrons. Call 222-6612 for more in-
formation.

DALEVILLE

ONGOING — Veterans of Foreign Wars
Post 6020 Franchise J. Ballard Post mem-
bership meetings are at the post headquar-
ters on State Road 84 every third Thursday
of the month at 7 p.m. Breakfast is served
Sundays, and games and TV’s are available
for entertainment. Meetings are open to all.
The post can host parties, weddings, and
hails and farewells. For more information,
call 598-6211, 598-1297, 598-6211 or 379-
9187.

DOTHAN

JAN. 24 — Landmark Park will host Dr.
Gary Manfready, a professor at Troy and a
member of the North American Bluebird So-
ciety, who will conduct a Bluebird workshop
at 10 am. in the Interpretive Center Audi-
torium. The program is free with paid gate
admission. Regular park admission is $4 for
adults, $3 for children and free for members.
Registration is required and people should
call the park at 794-3452 to register.

JAN. 31 — Landmark Park will host Fred
Basset, licensed hummingbird bander, will
conduct a Hummingbird workshop at 10
a.m. in the Interpretive Center Auditorium.

The program is free with paid gate admis-
sion. Regular park admission is $4 for adults,
$3 for children and free for members. Regis-
tration is required and people should call the
park at 794-3452 to register.

ENTERPRISE

ONGOING — Reformers Unanimous, a
national Christ-centered addictions program
headquartered in Rockford, Illinois, is start-
ing a chapter in Enterprise. Faith Baptist
Church, 4481 Rucker Boulevard, will host
the program Fridays from 7-9 p.m. The pro-
gram is open to all adults who struggle with
an addiction. For more information, call
790-2058.

JAN. 30 — Wayne Keast, Armed Forces
Baptist Missions, will speak at Reformers
Unanimous at 7 p.m. and preach Feb. 1 at 11
a.m. on the lasting, biblical solution to Post
Traumatic Stress Disorder. For more infor-
mation, call 406-2774 or (904) 305-2244.

GENEVA

ONGOING — The Geneva County Re-
lay for Life meets the last Tuesday of the
month at 6 p.m. at the Citizens Bank. For
more information, call 248-4495.

MIDLAND GITY

ONGOING — Residents are invited to
town hall meetings on the first Tuesday of
each month at 5:30 p.m. at Town Hall, 1385
Hinton Waters Ave. For more information,
call 983-3511.

NEW BROCKTON

ONGOING - Disabled American Vet-
erans Chapter 99 maintains a DAV Service

Office in the New Brockton Police station
located at 202 South John Street Tuesdays
and Wednesdays from 10 a.m. to noon. The
office assists veterans who were injured or
disabled while in military service. DAV ser-
vice officers help veterans and their spouses
with disability compensation claims, Veter-
ans Affairs pension, death benefits, VA med-
ical care, Social Security disability benefits,
veterans’ job programs, homeless veterans
services and other services. All veterans ser-
vices provided are free of charge. For more
information, call 718-5707.

OZARK

FEB. 22 — The Lively Stones Ministries
Worship Center will host a Black History
Month program titled “Past, Present and
Future” at 3 p.m.

ONGOING — The Ann Rudd Art Center
offers free art lessons for children ages 5 and
older. The young student class is Saturdays
from 10 a.m. to noon, and the adult-teen
class is from 12:30-3 p.m. Slots are on a first
come, first served basis. For more informa-
tion, call 774-7922.

ONGOING — Every Monday through
Friday, aerobic classes are open to the public
at the Autrey Recreation Center from 8-10
a.m. Call 774-2042 for more information.

PINCKARD

ONGOING — The public is invited to
the Cross Country Workshop every Sunday
at 6 p.m. at the Pinckard United Methodist
Church. For more information, call 983-
3064.

SAMSON

ONGOING — The Samson City Council

meets monthly the first and third Tuesdays at
5:30 p.m. at the Samson Community Cen-
ter.

ONGOING — American Legion Post 78
meets monthly on the second Tuesday at 7
p.m.

TROY

ONGOING — The Pioneer Museum
of Alabama invites people to learn to cook
like a pioneer. The museum’s Hearthside
Meals offers the opportunity to learn to
cook in a Dutch oven and on a wood stove,
and then participants get to enjoy the meal.
Cost is $15 per person, and includes the
cooking class and the three-course meal.
Pre-registration is required and is limited
to 15 people. For more information or to
book a spot, call 334-566-3597.

ONGOING — Troy Bank and Trust
Company sponsors senior dance nights
every Saturday night from 7-10 p.m. at the
J.O. Colley Senior Complex. The com-
plex is transformed into a dance hall and
features music from the 40s, 50s, and 60s
with finger foods and refreshments. For
more information, call Janet Motes at 808-
8500.

WIREGRASS AREA

ONGOING — The Marine Corps
League, Wiregrass Det. 752, welcomes all
Marines, Navy corpsmen and chaplains,
and their families, to its monthly meetings.
Meetings are held the first Thursday of each
month at 7 p.m. Attendees are welcome to
arrive early for food and camaraderie. The
next meeting will be at the armory at the
corner of Westgate Parkway and Choctaw
in Dothan. For more information, call 718-
4168 or 805-7335.

Beyond

Eagle Awareness Weekends

Lake Guntersville State Park invites people to partici-

and Lake Guntersville.

For more information, visit http://www.alapark.com/

LakeGuntersville/.

Mardi Gras goes to dogs

per person.

For information or to pre-register, call 850-670-5064.

Free tour at Museum of Alabama
A free daily guided tour will be offered Saturdays to the

pate in Eagle Awareness Weekends now through Feb. 22 to
observe and study the national symbol — the bald eagle.

Eagle Awareness began in 1985 to coincide with the
bald eagle restoration in Alabama. Between 1985 and
1991, 91 bald eagles were released throughout the state.
Next year marks the 30th anniversary of this family-
friendly educational program.

Eagle Awareness Weekends feature live bird
demonstrations and programs provided by notable
speakers, guided field trips for viewing eagles in their
natural habitat, and the natural beauty of the mountains

Apalachicola will host its Mardi Gras Parade Feb. 7
with the theme, Barkaritaville. People are welcome to
dress themselves and their dogs in tropical parrot-head
costumes and celebrate Mardi Gras Apalach style. People
can walk, ride in golf carts, pull wagons, push strollers,
or come up with another unique form of transportation.
The parade, for the benefit of the Franklin County Ani-
mal Shelter and the Apalachicola Dog Park, begins at 1
p.m. at the Bowery and winds through town, ending at
Bowery Station, where the party will continue with mu-
sic, dancing, Cajun food and contests. Registration is $5

public at the Museum of Alabama, located at the Alabama
Department of Archives and History in Montgomery. This
hour-long tour will begin at 1 p.m. and no pre-registration
is required. People can join one of the museum’s expe-
rienced docents as they guide people through Alabama’s
past, highlighting incredible artifacts, images and docu-
ments, and answering questions along the way.

The Museum of Alabama is open Mondays—Saturdays
from 8:30 a.m. to 4:30 p.m. Admission is free! For more
information, call 242-4364 or visit www.museum.ala-
bama.gov/.
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By David Vergun
Army News Service

WASHINGTON — Par-
ents of special-needs chil-
dren often carry a heavy
burden and need someone
to confide in, said a family
life chaplain.

A group of about 25 par-
ents and caretakers meet
monthly at the Pentagon
to share their feelings, ex-
periences and resources,
said Army Chaplain Maj.
Don Ehrke, who leads the
group, along with Andre
Peri, a psychologist.

The group has children
of all ages with needs rang-
ing from behavioral and
developmental to intellec-
tual and physical. It could
be anything from Down
syndrome and autism to
Asperger syndrome, Ehrke
said.

It’s a “mutual support
system,” he explained.
They come here and realize
they are not the only ones
facing these issues.

“They realize ‘these are
people just like me who
have the same problems,
same concerns, same wor-
ries, same challenges,’
and they have this com-
munity of people they can
rely on for information on
what’s working for them
and what’s not working,”
Ehrke said.

Some people are rela-
tively new to the group and
to the experience of raising
a special-needs child, he
said. “They’re just finding
out, just beginning to real-
ize they have a challenge.
They say, ‘I don’t know
where to go. I don’t know
how to start.” I believe they
found some help here.”

Others have been rais-
ing a special-needs child
for some time and got used
to the facilities and support
network where they were
stationed. Then they got
orders to move and don’t

* Have a Family disas-
ter plan and supply
kit.

* Build or identify a
safe room in your
home.

* Purchase and use
a NOAA weather
radio with a tone
alert feature. This
will alert you to
warnings issued
by your local Na-
tional Weather
Service office.

MEANS
STOD!

Motorists are
reminded to
obey all traffic

Parent Support Group

For Parents of Special Needs Children Of All Ages

-

really know what’s avail-
able in terms of schools
and other things in the area,
Ehrke said.

Trust funds came up in
the latest discussion, he
said.

“How do you plan for
your child if you’re not go-
ing to be here? Who would
care for your child if you
aren’t around,” he said,
meaning if the parent or
caregiver died or became
disabled.

Another issue that came
up was behavioral in na-
ture.

Awoman mentioned how
the lighting affects her au-
tistic child, Ehrke said. For
instance, going into a res-
taurant, a light was shining
in her child’s eyes, so the
child had a hat pulled over

his head. The child was try-
ing to hide from the public
limelight, so to speak.

The problem was, he
said, the restaurant had
a no-hats policy and the
waitress made a scene
about the child needing to
remove his hat. “Parents
live with these kinds of
things daily,” Ehrke said.

When situations occur
over and over again, the
“parents can become so
burned out constantly wor-
rying about all the little
things that affect their kids’
lives, that they don’t have
a chance to care for them-
selves,” he said.

Astohisroleinthe group,
Ehrke said, it’s mainly be-
ing a good listener.

“People who can lead
it are those who are really
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good at listening. Not just
hearing what people say,
but letting them talk,” he
explained.

“Although I may have
something to say, they
learn best from each other
because they have insights
I never knew existed be-
cause they’re walking the
walk. They feed off each
other’s comments,” he
continued.

The Pentagon’s program
is about three years old.
It is funded by the Army
Chief of Chaplains Office.
Lunch is provided, he said,
so participants don’t have
to choose between lunch
and coming.

Ehrke said he is not sure
if installations across the
Army have similar groups.
A possible place to start

might be the installation
family life chaplain, said
an official from the Army’s
Ready and Resilient pro-
gram office. If a group is
not formed, perhaps the
suggestion could be made
to start one, the official

ARMY GRAPHIC

added.

For information on what
Fort Rucker offers parents
of special needs children,
call Army Community Ser-
vice’s Exceptional Family
Member Program at 255-
9277.

APPRECIATE

FORT
RUCKER.

Southeast Alabama Medical Center employees and
medical staft thank Fort Rucker for its commitment
to the security of our community and our country.
We extend our appreciation to the soldiers and

military families for their personal sacrifices.
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Advice: Résumé adjustments
could aid employment search

Continued from Page C1

“Social channels are some
of the best ways to show po-
tential employers the results
and evidence which back up
what you say in your applica-
tion”, says Laura Gambler,
an HR executive at Jellyfish,
a digital marketing agency.

Therefore, you need to
care about what you post — or
allow others to post on Face-
book, for example. What will
employers see?

“Those impressive
achievements you’ve made,
where you far exceeded peo-
ple’s expectations — they’re
there, but so are those playful
photos you’ve allowed your
friends to post on your page,
that make you look like an
idiot. They’re there, too. And
more,” said Richard Bolles,
author of the classic “What
Color Is Your Parachute.”

My recommendation: do
a clean up. You don’t want
to send the wrong message
about who you are to a pro-
spective employer. If you’re
looking to stand out in a
crowded job market, it’s time
to think about your résumé
as far more than a Word
document. Even if you have
experience in a conservative
sector, like finance or law,
featuring a post on an indus-
try-relevant blog on LinkedIn
or being a thought leader on
Twitter could put you above
other applicants.

Q: “OK, I've done what
you’ve advised me to do on
my cover letter and résumé

. I’ve sent them in to the
employers, but | haven’t
heard back from them in a
while. Now what do | do?

A: Follow up! If you’re
even a mild sports aficionado
like myself, you will under-
stand that the distance a ball
gets off of a baseball bat or
golf club is not primarily due
to the power or force exerted
by the batter or golfer. The
key, which is stressed from
kiddie leagues all the way up
to the professional ranks, is
the art of the follow-through.
Likewise, you need to incor-
porate this art into your job
search.

Don’t say to yourself,
“Well, I did my part ... it’s
their turn to do theirs,” or

Religious

Services

WORSHIP
SERVICES

Except as noted,
all services are on
Sunday

Headquarters
Chapel, Building
109

8 a.m. Traditional
Protestant Service

Main Post
Chapel, Building
8940

9 am. Catholic Mass
Sunday

11 am. Liturgical
Protestant Service

12:05 p.m. Catholic
Mass (Tuesday -
Friday)

4 p.m. Catholic
Confessions Saturday

5 p.m. Catholic Mass
Saturday

Wings Chapel,
Building 6036

8 am. Latter-Day
Saints Worship
Service

9:30 a.m. Protestant
Sunday School

10:45 am. Wings
Crossroads

(Contemporary
Worship Protestant
Service)

12 p.m. Eckankar
Worship Service (4th
Sunday)

some nonsense logic similar
to that. I would suggest that
you pay the employer a visit
about a week following the
submission of your résumé. If
you get an answer like, “We
haven’t made a hiring deci-
sion yet,” politely ask them
for their permission to check
back with them on a specific
date in the near future -- say
a week to a week-and-a-half.
This demonstrates your per-
sonal resolve, enthusiasm,
and determination, but not in
such a way that would com-
municate impatience and/or
frustration on your part.

When you do ask them to
save the date, believe me ...
they will expect you to check
in. Be careful about repeated
check-ins, however. Giving
off the impression of being
a pest is a lose-lose proposi-
tion —they lose interest in you
even though you may be the
best qualified for the position
and you lose them as a poten-
tial employment lead.

Q: Do volunteer efforts on
my part help or hurt me?
A: This question comes up
with regard to résumés, i.e.,
“Should I cite my volunteer
work on my résumé?”’ My
answer has always been—and
always will be — to include

volunteer work experiences
on résumés, especially when
there is a close correlation be-
tween that work and the job
for which you are currently
applying. They tell the hiring
manager that you’re not al-
lowing a period of unemploy-
ment to keep you from being
active in other pursuits.

On the contrary, the inclu-
sion of volunteer pursuits
communicate two things
about yourself. One, volun-
teering is a practical demon-
stration of your work ethic
and your work passion. Pas-
sive people wait around and
wait for life to happen to
them, while active people go
out and do things that ignite
their passions — they, in ef-
fect, happen to life.

Two, volunteering to do
work for an employer for a
limited period of time builds
experience in the profession
of your choice and may even
give you the inside track with
the employer once a position
does become available with
the company or organization.

Be sure to contact the
Fort Rucker Employment
Readiness Program to assist
you with your job hunt ef-
forts. You can reach me at
michael.d.kozlowski2.civ@
mail.milor call 255-2594.

We Accept Tricare!

We Love Fort Rucker!

We Support our
Men & Women!

Brett Bryan ® PHARMACIST

$5.00
RX Plan

Get a month |
Supply of certain /
medications!

Glover Ave

347-5111

991 ALEllfﬁN 203
897-5222

Coffee County Arts Alliance
presents

Ten star-struck performers arrive in the Big Apple looking
for their big break on Broadway with their new-found book,
“How To Succeed on Broadway.” How can they fail? Relive
time-tested favorites through dazzling production numbers
- new hit shows and all-time classics. This multi-talented
cast brings to life the most popular scenes and songs from
Broadway such as “The Producers,” “Ragtime;” “Memphis,’
“Legally Blond,” “Mary Poppins,” “Avenue Q,” “Jersey Boys,”
“9to 5 “Mama Mia,” and hits from award winning revivals:
“Anything Goes,” “South Pacific,” “Evita” and “Hello Dolly”

January 271, 2015 « 71 pm
Elba High School

Gold Corporate Sponsor - Anonymous Donor

TICKETS « 334-406-ARTS (2787)
In advance: Adult $25 e Student $20
At the door: Adult #30 e Student $23

Performances are made possible by support from corporate and individual memberships,
by the Alabama State Council on the Arts and the National Endowment for the Arts
www.CoffeeCountyArtsAlliance.com

» « »

COURTESY PHOTO

Pick-of-the-litter

Meet Emma. She is a 2-year-old, short-hair female Tortoiseshell cat available for adoption at the Fort Rucker
stray facility. She is extremely friendly and affectionate. Adoption fees vary per species and needs of animal,
which includes all up-to-date shots, the first round of age-appropriate vaccinations, microchip and spaying
or neutering. For more information on animal adoptions, call the stray facility at 255-0766, open from 8 a.m.
to 3 p.m. All adoptable animals are vet checked and tested for felv/fiv (for cats) or heartworm for dogs (over
six months) and on flea prevention. The facility needs donations such as dry or canned foods for cats, dogs,
kittens and puppies, as well as blankets, toys and towels. Donations can be dropped off at the stray facility.
Visit the Fort Rucker stray facility’s Facebook page at http:// www.facebook.com/fortruckerstrayfacility/ for
constant updates on the newest animals available for adoption.

DOTHAN
1408 Westgate Pkwy
792-SKIN (7546)

www.ritualsdothan.com

ENTERPRISE
West Gate Center
393-SKIN (7546)

www.ritualsenterprise.com

Make Bathing Safe and !"

f
e Easy access, large outward opening door
e Textured tub floor

OF THE SOUTHEAST
Choose Rebath! Uouwll Be Blad Uouw DU
Comfortable Again
e Stay independent and safe
e Strong safety grab bars i &
e Built-in chair height seat
e And so much more...
—

Call or Come By the
showroom to schedule a
FREE in home consultation!
Let our expert help you
choose your
dream make-over!

VETERANS!

Did you know that you may qualify for a
Home Improvement & Structural Alteration
(HISA) Grant from the US Department
of Veterans Affairs? It can cover up to
$6,800 toward your
NEW BATHROOM!
Call us TODAY for more
information!

Call 334-699-2191

334.699.2191

We Are Relocating!
3134 S. Oates St

Just Before Southside Walmart

7
ACCREDITED
| BUSINESS _

Tl s onlinel

FC &

www.rebathse.com
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Course offers chance at summer employment

By Jeremy Henderson
Army Flier Staff Writer

Busy waterways and summer
vacation provide the perfect op-
portunity for seasonal employ-
ment, and Fort Rucker offers
certification courses to help
jumpstart the process.

The sports, fitness and aquat-
ics branch offers lifeguard cer-
tification courses beginning in
February for anyone interesting
in poolside employment during
the summer.

Courses are available to any-
one age 15 and older. Cost is
$125 for military of DOD card
holders and $150 for the general
public.

“The course is designed to cer-
tify participants as an American
Red Cross lifeguard, waterfront
lifeguard, water park lifeguard,”
Amanda Orduno, Fort Rucker
aquatics manager, said. “It also
certifies each individual in CPR/
AED administration and first
aid. It provides each candidate
the basic knowledge in order
to prevent injuries in a pool or
water front setting as well as the
knowledge to provide the appro-
priate care in case of emergen-
cies.”

According to Orduno, par-
ticipants will be required to pass
certain prerequisites the first day
before entering the course. Re-
quirements include a non-stop
swim of 550 meters, a two-min-
ute tread above water using only
legs, dive ring retrieval, and a

timed 20-meter retrieval swim.

The course provides the per-
fect opportunity to earn money
during the summer, but it also
provides other benefits.

“The course certifies an in-
dividual in more than just life-
guarding,” Orduno said. “As a
certified lifeguard, you become
proficient in numerous lifesav-
ing skills that can be utilized
outside of a pool setting, such
as CPR for infants, children and
adults, unconscious chocking,
hypothermia and hyperthermia
training, recognizing strokes and
more.

“However, most importantly,
even if you decide to never by
employed as a lifeguard, you
would be trained to save some-
one from drowning,” she added.
“Drowning is the fifth leading
cause of accidental deaths in the
United States and, unfortunate-
ly, most onlookers are helpless
to stop it. If you become a life-
guard, you can save a life.”

The course provides all the
knowledge needed to become a
lifeguard, but Orduno said life-
guards will also be tasked with
some little-known responsibili-
ties.

“As a lifeguard, you must
check water chemistry and en-
sure the water is balanced cor-
rectly, and complete safety
checks daily to ensure every-
thing is operating efficiently,”
she said. “Each lifeguard with
the Army, when coming on shift,
is required to swim 500 meters

PHOTO BY JEREMY HENDERSON

Participants practice entering the water with a flotation device during a recent

lifeguard certification course.

in order to stay fit, healthy, and

proficient in their swimming

abilities.”

Lifeguard courses will be
held on the following dates and
times.

e February 12-16: Thursday
from 4-8 p.m., Friday 2-7
p.m., and Saturday through
Monday from 8 a.m. until 6
p.m.

e March 6-8, 14-15: Friday
from 4-7 p.m., Saturday
through Sunday from 8 a.m.
until 5 p.m.

» March 30-April 3: 9 a.m. un-
til 5 p.m.

o April 17-19, 25-26: Friday
from 4-7 p.m., Saturday and
Sunday from 8 a.m. until 5
p.m.

* May 8-10, 16-17: Friday from
4-7 p.m., Saturday and Sun-
day from 8 a.m. until 5 p.m.

 June 1-5: 9 a.m. until 5 p.m.
Safety is important at all times,

especially during crowded sum-

mer days at the pool, and Ordu-
no said lifeguard training helps
promote a continued practice of
safety near open water.

“As a parent, it is always nec-
essary to be the first set of eyes
on your child,” she said. “Be

aware of your child’s swimming
ability and know your own, as
well. Put a lifejacket on your
child, if need be, and fit it cor-
rectly. If you don’t know how to
fit one, ask a lifeguard. They are
always quick to help.

“If you are not a proficient
swimmer, become one,” she
added. “Take swimming lessons
— knowing how to swim can be a
lifesaving skill. Another impor-
tant factor to keep in mind is the
weather — southeast Alabama is
known for late afternoon storms
that can pose a risk to swimmers,
so stay out of the pool if a storm
is imminent. Swim only when
lifeguards are present. The life-
guards are there for your safety,
to prevent injury and to respond
if an emergency were to arise.”

Successful completion of the
course could open the door to
employment on post, Orduno
said.

“Once a lifeguard course is
completed and an individual has
passed all portions of training, if
selected, they can be hired as a
lifeguard for Fort Rucker Aquat-
ics,” she said. “We hire, for the
summer season, upwards of 40
lifequards to work at numer-
ous seasonal facilities such as:
SPLASH, Flynn Pool and the
Lake Tholocco swimming area.
Lifeguard positions will be open
in the spring.”

For more information on life-
guard certification or employ-
ment with the Aquatics Branch,
call 255-9162.

Returned surveys help improve patient health care

By Katherine Rosario
Lyster Army Health Clinic Public Affairs

Shortly after a visit to Lyster Army Health
Clinic, the Army Provider Level Satisfaction
Survey may appear in people’s mail.

Taking a few minutes to fill out the survey
will help the clinic’s staff understand what it
is doing well and where it can improve.

Providing feedback helps clinic officials
improve services for its patients, fostering
a patient-to-primary-care-manager partner-
ship to continually improve and achieve
excellent health care. Listening to patients

through surveys helps Lyster officials iden-
tify desired and needed new services vital to
people’s health care, and to sustain and grow
the health care facility.

The APLSS also yields financial incen-
tives to Lyster from the Office of the Sur-
geon General, which are linked to the scores
patients give the clinic. Lyster puts the
money it receives right back to its patients
by hiring more staff, upgrading equipment,
adding more medication to the pharmacy
and remodeling the building to better suit
patients’ needs.

For each survey returned, Lyster may re-

ceive up to $300 to put back toward patients’
health care needs.

These funds are absolutely critical to
Lyster’s operations and allow the clinic to
continue to reach higher in delivering pre-
mium health care to its patients.

Currently, about 1,000 surveys are
sent out each month; however, only
400-450 are ever filled out and returned.
Taking the time to fill out and return the
survey allows the OTSG to see Lyster’s
progress and ensure services delivered
to Soldiers and family members, as well
as retirees and their Family members,

remain exceptional.

People who receive a mailed survey in
response to an appointment experience at
Lyster should be sure to fill it out and return
it. Lyster officials work hard to ensure they
exceed patients’ health care expectations
and earn excellent ratings. The Lyster staff
wants to make sure it continually receives
patients’ feedback. Giving the clinic high
marks when it meets or exceeds expecta-
tions, or letting officials know where they
might improve, goes a long way in main-
taining and improving services for patients
— Lyster’s partners in health.

Performance Triad: New goals help Soldiers improve health

By Ronald W. Wolf
Army Medicine

FALLS CHURCH, Va. - It’s
time for Soldiers to step it up with
the Performance Triad goals. Lit-
erally.

During FY 2014, the Per-
formance Triad pilot program
was conducted in three separate
active-duty battalions. The data
from the pilot program provided
a picture of the sleep, activity, and
nutrition behaviors of Soldiers in
the pilot at baseline and through-
out the six-month program.

Data collected from the pilot
program indicated, however, that
some goals needed to be changed
for active-duty Soldiers. For ex-
ample, when surveyed before the
pilot program began, 64 percent
of Soldiers reported that they
were already meeting the activity
goals, even before any training
or education on the Performance
Triad had begun. At the same
time, however, only 5 percent of
Soldiers were meeting the sleep
or nutrition goals.

In short, the sleep and nutrition
goals provided Soldiers targets to
shoot for — the activity goals were
already largely met by most Sol-
diers. A curious thing happened
on the way to the end of the six-
month pilot evaluation period

— activity levels went backward
from exceeding the goals toward
only meeting the goals. Soldiers
may have unconsciously been re-
ducing their activity to meet the
goals they were told to achieve.

The decision was made to up-
date the activity goals for active-
duty Soldiers. The updated goals
are performance-oriented and
based recommendations from
professional organizations, in-
cluding the American College
of Sports Medicine, the National
Strength and Conditioning Asso-
ciation, and the Army’s physical
training policy.

ARMY GRAPHIC

Soldiers should incorporate
the following new “plus goals”
in the Performance Triad to their
routine fitness activities.

* To the requirement for 10,000
steps, 5,000 steps have been add-
ed — new total is 15,000 steps.

* To the two-three days per
week goal of resistance training,
Soldiers should add one or more
day per week of agility training.

* To the goal of 150 minutes
per week of moderate or greater
aerobic exercise, Soldiers should
add a plus goal of 75 minutes of
vigorous exercise.

First, the plus goal of 5,000

steps was added after the aver-
age number of steps started to
decline. Pilot data showed that
Soldiers were achieving, on av-
erage 11,000 steps per day, and
296 active minutes per day at the
start of the study. However, dur-
ing the pilot, the number of steps
decreased to an average of 9,600
and the number of active minutes
decreased to 254.

The original 10,000-step goal
was based on walking 10 minutes
every waking hour, a number
that is easily met by an active-
duty Soldier. Soldiers routinely
achieve 4,000-5,000 steps during
unit physical training, their goal
should be to add an additional
10,000 steps during the day to
encourage routine activity and
discourage sedentary behavior.
The goal of 15,000 steps is more
in line with the activity levels of
an active-duty Soldier.

Second, in addition to the two-
three days per week of resistance
training, Soldiers should add a
plus goal of agility training one
day per week or more. Both the
ACSM and the National Strength
and Conditioning Association
recommend activities that in-
clude jumping, landing, explo-
sive movements, sprinting, and
obstacle and agility courses. This
training is shown to help reduce

sports injuries, develop load car-
rying ability, and increase ath-
letic performance. The updated
Performance Triad goal for agil-
ity training supports this perfor-
mance requirement.

Third, in addition to the 150
minutes of moderate or greater
aerobic exercise, Soldiers should
add a plus goal of 75 minutes
of vigorous exercise per week.
Aerobic activity is classified as
moderate or vigorous based on
established objective standards
by groups such as ACSM and
the World Health Organization.
These organizations use a 2:1
ratio for comparing moderate to
vigorous activity, so one minute
of vigorous activity is equiva-
lent to two minutes of moderate
activity. Adding this additional
goal allows us to provide a rec-
ommendation of 300 equivalent
minutes of moderate aerobic
exercise. From the performance
standpoint, vigorous exercise
adds improved gains to the indi-
vidual’s fitness level.

It’s all about reaching and
maintaining peak performance.
The plus goals of the Perfor-
mance Triad will allow you to
step up your active role in im-
proving your health and perfor-
mance and help Army Medicine
become a System for Health.
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TRIGARE patients must attest to coverage

By Terri Moon Cronk
Department of Defense News

WASHINGTON - As tax season begins, Defense
Department officials want to remind TRICARE ben-
eficiaries of changes in the tax laws, which require all
Americans to have health care insurance or potentially
pay a tax penalty.

For the first time since the Affordable Care Act passed
in 2010, all U.S. citizens, including service members,
military retirees and their family members, must report
health care coverage on their 2014 taxes, said Mark
Ellis, a Defense Health Agency health care operations
program analyst.

For this year only, taxpayers will “self-attest” on
their 2014 tax forms to each month in which they had

The act mandates that health care must meet mini-
mum essential coverage, and TRICARE coverage
meets that criteria for the majority of service members
and their families, Ellis said.

TRICARE Prime, TRICARE Standard, TRICARE
for Life, TRICARE Overseas, TRICARE Remote and
the Uniformed Services Family Health Plan meet the
minimum essential coverage, he added. When pur-
chased, premium-based plan such as TRICARE Re-
serve Select or TRICARE Retired Reserve also fulfill
the act’s requirements.

Uniformed service members who have questions
about TRICARE, the act and the individual coverage
mandate can visit the TRICARE website to download
a fact sheet on TRICARE and the act, with TRICARE
plans compared to minimum essential coverage, Ellis

health care coverage, he said.

said.

Military beneficiaries that are solely eligible for care
in military hospitals and clinics, for example, parents
and parents-in-law, have an automatic exemption from
the tax penalty for tax year 2014 only.

The TRICARE and ACA fact sheet is available at
http://www.tricare.mil/~/media/Files/TRICARE/Pub-
lications/FactSheets/ACA_FS.pdf.

The site also has suggestions for those who need to
purchase coverage to meet the act’s minimum require-
ments, he noted. That could include retired reservists,
Selected Reserve members, young adults up to age 26
and those who leave military service but need transi-
tional coverage, Ellis said.

TRICARE beneficiaries with tax questions should
contact the Internal Revenue Service or their tax advis-
ers, he emphasized.

“The experts there can help them,” Ellis said.

United Assistance service
members stick to standards

By Spc. Caitlyn Byrne

Joint Forces Command - United
Assistance

Public Affairs

MONROVIA, Liberia — Whether they
are learning new techniques to stay men-
tally resilient, exercising to stay physically
strong, or washing their hands and apply-
ing hand sanitizer to prevent illness, ser-
vice members deployed under Joint Forces
Command - United Assistance in Monrovia
are always taking steps to stay healthy.

It is imperative that service members
maintain a high level of health and physical
well being so that in turn, they can provide
the optimum amount of aid to the people
and government of Liberia, according to
JFC-UA leadership.

Capt. Tyler Mark, force health protection
officer for the JFC-UA surgeon cell, 101st
Airborne Division (Air Assault), said that
Soldiers deployed for JFC-UA are keeping
up with their personal health practice re-
quirements, such as frequent hand washing
and temperature checks.

“We have multiple checks and balances
in place to ensure that Soldiers are staying
healthy,” said Mark, a Kenosha, Wiscon-
sin, native. “We’ve found that one of the
most effective methods to have Soldiers
comply with health standards is command
influence, where if the commanding gen-
eral says that his No. 1 priority is health
protection, Soldiers are even more likely to
listen and follow instruction.”

But Mark said that command influence
is more of an assurance than a necessity.
Soldiers are more than willing to main-
tain proper health protection practices on
their own, using the multiple bleach buck-
ets located outside community buildings,
washing their hands frequently, using hand
sanitizer, carrying their required personal
protection equipment and performing tem-
perature checks twice daily.

Spc. William Ferguson, health special-
ist for Headquarters Support Company,
Headquarters and Headquarters Battal-
ion, 101st, said that he felt like his work
as a health specialist deployed to Barclay
Training Center in Monrovia is actually
making a difference in helping keep Sol-
diers healthy.

“Part of my duties here are to make sure
that all the bleach buckets are filled,” said
Ferguson, an Oklahoma City native. “I
check all the buckets spread around camp
each hour, and I probably refill them about
every two hours. It feels good to be a part of
keeping everyone healthy here, and make a
difference. People need to wash their hands
and if I wasn’t doing my job, well, then that
might not happen — people could get sick.”

There is a whole JFC-UA preventative
medicine system in place to ensure that not
only are Soldiers following proper health
practices, but that they are provided with
the resources and clean environment in
which to live and operate, Mark said.

“It is a combined effort from the 61st
Preventative Medicine Detachment and the
463rd Veterinary Detachment, who both
fall under the 86th Combat Support Hospi-
tal,” Mark said. “The 61st conducts vector
surveillance, vector sprays, dining facility
health inspections and food and water safe-
ty, while the 463rd conducts more specific
food and water testing of the food and wa-
ter that is coming in to each camp to ensure
that it is up to standard.”

Teams of two to four preventative mea-
sure and veterinary health specialists are
sent to conduct weekly site visits to the Bar-
clay Training Center and all other camps in

Liberia, Mark said.

“Preventative medicine teams will walk
around a site, checking for things like the
proper dispersal and use of bed nets, the
cleanliness of personal hygiene areas, din-
ing facilities and sleeping areas,” Mark
said. “They will go in and check the qual-
ity of the water and food being served to
Soldiers, as well as randomly ask Soldiers
if they are carrying the proper PPE (per-
sonal protective equipment).”

Mark said the health of Soldiers is para-
mount to the success of the mission, and
that JFC-UA has a complex and layered
system in place to ensure Soldiers are both
taken care of and taking care of them-
selves.

“Not only do we have our preventative
medicine teams, we also have inspector
general teams conduct similar, indepen-
dent assessments as well,” he said. “They
mostly check with lower command leaders
in charge at the various camps to gauge the
level of compliance with health practices.
We also have the mayor cells of each camp
ensure that there are Soldiers refilling the
bleach buckets, conducting temperature
checks and that sanitation contractors are
doing their part as well.”

Mark’s team also has a way of tracking
all the information that the preventative
medicine teams collect.

“There is a lot of information to dissemi-
nate, so we use a disease and non-battle in-
jury report. Each JFC-UA camp sends up a
daily report of the number of Soldiers who
go to sick call and what symptoms they
have. Based on those numbers we can cre-
ate a fairly robust tracking system that we
can adjust and evaluate. It is both site spe-
cific and a good picture of how our entire
operation is running,” he said.

As far as ensuring whether all these sys-
tems and preventative medicine practices
are actually being used by Soldiers, Mark
said that Col. Todd Vento, senior infec-
tious disease subject matter expert from
Brooke Army Medical Center, Fort Sam
Houston, Texas, came up with an anony-
mous survey to gage exactly how closely
Soldiers are following the recommended
health practices.

“Vento came up with an extensive sur-
vey that asked Soldiers to verify whether or
not they are doing things like taking their
anti-malarial medicine daily, are they get-
ting their temperatures checked, are they
using Deet or bug spray, are they wearing
the proper treated uniforms,” Mark said.
“We received about 600 surveys back and
all showed good signs of compliance with
the standards that we have established.”

Mark said they have found Malaria-
carrying mosquitoes in all of the JFC-UA
camps in Liberia. The potential attack rate
of the mosquitoes is between 11 to 50 per-
cent, meaning between 11 to 50 percent of
Soldiers deployed in Liberia run the risk of
getting bitten by a mosquito infected with
Malaria. The number of Soldiers reported
having Malaria is still zero.

“This situation is unique,” Mark said.
“This is a different kind of deployment,
this being a humanitarian mission with
a huge emphasis on medical issues. It
differs from the usual deployment because
it is a very controlled environment when
it comes to public health and preventative
measures. There is little troop migration
and when Soldiers do go out on mission
there are numerous measures in place to
ensure that they come back healthy. A
far as force health protection, standards
are always maintained, no matter the
situation.”
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Capt. Austin Duckwiler, native of Davenport, lowa, department joint automations management officer,
Signal Company, Headquarters and Headquarters Battalion, 101st Airborne Division (Air Assault), washes
his hands thoroughly with a bleach-water solution before entering the dining facility at Barclay Training
Center, Monrovia, Liberia, Jan. 13.
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Multinational Soldiers particip

By Ardian Nrecaj
Multinational Battle Group East
Public Affairs

MITROVICA, Kosovo
What started as a challenge and
teasing among friends on who is
the strongest grew to a multina-
tional strongman competition with
31 participants from six different
countries and three different orga-
nizations.

Multinational ~ Battle  Group
East Soldiers competed in Eu-
ropean Union Rule of Law Mis-
sion, or EULEX, Special Police
Department Olympics,or SPD, in
Mitrovica, in December. Competi-
tors from Italy, Germany, Lithu-
ania, Poland, France and U.S.
challenged themselves in eight
different events, including bench
press, 60-meter sprint, pull-ups,
long jumps, dips, tire flip, kettle
bell swing and 10x10 shuttle run.

Lithuanian police Capt. Ricar-
das Alzbergas, EULEX SWAT
team operator, was the organizer
of the event and participated in the

PHOTO BY ARDIAN NRECAJ

Capt. Justin Knox, native of Sidney, Maine, and chief of operations for Multinational
Battle Group-East, won the tire flip competition at European Union Rule of Law
Mission, Special Police Department Olympics, in Mitrovica, in December.

ate in EULEX

flip was the hardest one — I almost
passed out at the end. The 60-me-
ter run was the easiest one — it was
really short.”

Knox emphasized that more im-
portant than the competition was
the good sportsmanship among
the participants.

“l knew there were going to be
a lot of organizations throughout
Kosovo doing it, so | thought it
would be a good opportunity to
meet people,” said Knox. “There
were a lot of hugs and making
friends today, and that is what |
enjoyed the most.”

Swiss Army Special Officer
Capt. Sebastian Blaser, Kosovo
Force liaison officer for EULEX
Mitrovica, invited the Kosovo

Olympics

“Getting to know these guys at
the personal level, like we did to-
day, is a great help to establish a
better relationship with them, and
a better cooperation when we have
to go back to work,” he said.

Blaser emphasized that for him
it was more than a competition, it
was important seeing everybody
bonding.

“I was hoping for this event to
develop these kind of relation-
ships, and | am really happy with
the outcome,” he said.

Alzbergas said that the event
went really fast and smoothly.

“I really appreciate all the peo-
ple that helped me organize the
event,” said Alzbergas. “The refer-
ees did a wonderful job, assistants

“We had the opportunity to try
ourselves in eight different com-
petitions, where they could test
their physical capabilities to see
how universal they are,” said Alz-
bergas. “It is a challenge for you
only to come and compete with
the strongest.”

Capt. Justin Knox, native of

erations for Multinational Battle
Group-East won four out of eight
events, including the long jump,
60-meter sprint, tire flip and the
kettle bell swing.

“This was my first competition,”
said Knox. “I did not know what to
expect until a couple days ago — it
was hard to prepare for, but it was

SPD Olympics.

field,” said Blaser.

Force Soldiers to participate on

“As soon as | heard about the
competition, | felt that if KFOR
came here, we would broaden the

Blaser added that KFOR relied
on EULEX to establish the rela-
tionship with other units in Ko-

who were counting and writing the

results and coordination staff that

also did an amazing job.”

Alzbergas explained that there is
already a plan for SPD Olympics
2015 in the beginning of May.

we had 31 participants, | hope

Alzbergas.

competition. Sidney, Maine, and chief of op- very good event and fun. The tire  SOVO.
Winter Fling Disc Golf Tournament
AN WER The Fort Rucker Physical Fitness Center
will host a disc golf tournament Saturday at
10 a.m. at the disc golf course. The tourna-
T ment will be 18 holes with people paired
SIJIIE r Crossword Weakly SUDCKL randomly followed by another 18 holes
S _Answers . Arcer paired by age, group and score. Trophies
[ARRIY EIJ‘-_'-"i_J"- TIH A EIREID] mTahhillzlllr will be awarded in a number of categories.
ILGE?IIE'ETLEBEQE i_:_;:. [alalal7lalslzli8l The cost is $25.
5 u L T 1 T 1 1 1 . .
bth I=_!-Z.L.H " ThGElCE e 5T H: : : ; : : ':- : : : For more information, call 255-2296.
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[M[o]Ds[TO T AN ARRELl Rl Fitness challenge
o T ojjoln _ [ M= MAOAOH OO Fortenberry-Colton Physical Fitness Cen-
||V |PIER|O LERFIC S| [slaalzlelelilalal ter instructors will hold a two-hour fitness
A S E ”-.'-f mAALY ALK Y 100 00880C challenge each month, with the first session
H;’ f E E |r'-r 's ,: ; Tuesday at 5:30 p.m. The challenges are
M AMB A S F A o 1’2, I’," open to all authorized PFC patrons. Each
SUIEGE [ | E0EC class is $3.50 or people can use their class
[Elr AT EN PIASITIA]l . ™ card. Each session will feature door prizes
G| E M nlP AN and refreshments.
|RiAGIERISIH DIVIIN G For more information, call 255-3794.
ACDE ﬁ.n:u JEE
T :g; L : 2 t; E:é :- Youth sports registration
lo/oo/rlojus A T|T/E[N] Fort Rucker Child, Youth and School Ser-
WAINIETITE LOSET vices’ Youth Sports and Fitness Program is
taking registrations for youth baseball, soft-

SPORTS BRIEKS

ball and jump roping now through Feb. 28 at
parent central services in the Soldier Service
Center, Bldg. 5700, Rm. 193. The baseball
season runs from March through May. The
teams will be broken down into the follow-
ing age groups: Tee Ball (co-ed, ages 5-6),
Machine Pitch (co-ed, ages 7-8), Dixie Mi-
nor (co-ed, ages 9-10), Dixie Youth (co-ed,
ages 11-12), Dixie Ponytails Girls (girls,
ages 9-12), Dixie Belles (girls, ages 13-15).
If there are not enough gitls to field a Pony-
tail team, players will be put on a baseball
team. Costs are $25 for jump roping, ages
7-18; $45 for baseball, co-ed, ages 5-12,
age control date May 1st of the current year;
$45 for softball, girls ages 9-15, age control
date Dec. 31 of the previous year. A current
sports physical and a valid CYSS registra-
tion are required for participation. Amultiple
child rate will be determined at registration.
Special requests for coaches and players
cannot be honored.

For more information, call 255-9638,
255-2257 or 255-2254. Coaches for the
teams are needed. People interested in vol-
unteering should call 255-0950.

“Everyone is welcome, today

next time we will have 60,” said

Gainesville, GA

678-

www.globalschoolofaeronautics.com
www.getmyap.com
*with proper paperwork

2 weeks guaranteed
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AIRFRAME &
POWERPLANT

Our quality policy is to
provide state of the art
training to help you convert
your aircraft maintenance
experience into an FAA
Airframe and Powerplant,
IA, or FCC rating.
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637-5145

2010 RAM 1500 CREW b

PW, PL, Tit, Cruise, Tow Package
20 inch Chrome Wheels,

2010 JEEP WRHNGLER

SAHARA OXH UNLIMITED
PW, PL, Tilt, Cruise, Alloy Wheels,
Remote Start, Tow Package

spLE

534,
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IM WHITEHEA D5

Visit our location at 123 Plaza Dr. Enterprise, AL
call 334-347-8906 or visit Timwhiteheadforthepeople.com

INTO THE

WILD

2010 RAM 2500
MEGH CHR uxXl LARMIE

Sunroof, Keyless, Go Bedliner,
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Security Clea

PEMED.

“T am keenly aware of the
importance of a security
clearance for both a military
career and government and
civilian contractor jobs. My
goal with all of my security
clearance clients is to put the
clearance issue to rest at the

NAMED ALABAMA
SUPER LAWYER 2008,
2009, 2013, & 2014

lowest possible level. I handle
cases throughout the United

States and, if needed, will fly
to your location to represent

you at your hearing”

10.0 SUPERB RATING
FROM AVV0.COM

AV PREEMINENT
RATING BY
MARTINDALE-HUBBELL

NCMS MEMBER

Alabama Bar rules require the following: No representation is made that

Dont let security clearance issues jeopardize your employment or career.

rance Denied/Revoked?

As aformer U.S. Army Judge Advocate, attorney Ron Sykstus has
been successfully handling security clearance cases for many years,
covering all areas of government concern including:

* Criminal Conduct

* Sexual Behavior

* Foreign Influence

* Foreign Preference

® Misuse of Information
Technology

® Financial
Considerations

* Security Violations

* Drug Involvement

* Alcohol Consumption

* Personal Conduct

To learn more about Ron Sykstus, his experience and the services
he can provide to protect your security clearance please visit
www.SecurityClearanceDefenseLawyer.com

Contact Ron Sykstus NOW!

Personal email rsykstus@bondnbotes.com. Direct Office Phone 256-713-0221

BoND, BOTES, SYKSTUS, TANNER & EZZELL, P.C.

ATTORNEYS AT LAW 225 PRATT AVENUE « HUNTSVILLE, ALABAMA 35801

the quality of legal services to be performed is greater than the quality of legal services performed by other lawyers.

ZR &

We also carry all major
tire brands including
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THE TRI-STATE
AREA'S
LEADING
DIESEL
AUTHORITY

150 Ross Clark Circle | Dothan, AL

(334) 699-3700

Monday-Friday | 7:30 am-5:30 pm
www.techwayautomotive.com

WE SERVICE ALL MAKES & MODELS
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