
Available Trainings by the EEO Office for FY 25 

 
Training is one of the many services our office offers to organizations.  Educating 
employees and supervisors is a prevention measure to reduce workplace issues and 
help resolution occur at the lowest possible level.  Our trainings are offered virtually or 
in-person and can be scheduled simply by contacting our office at usarmy.riley.id-
readiness.mbx.fort-riley-eeo@army.mil. All the trainings below have been updated from 
FY 24, three (3) are brand new, and most have workbooks with them. 

 Disability at Work *****Updated***** 
This training covers disability form an employee perspective trying to navigate the 
workplace. It covers challenges in the workplace. Tips for coping with a disability at 
work, how to request a reasonable accommodation and how to be more 
accommodating at work. Upcoming virtual training dates include: 

 
o Wednesday, 25 June 2025 at 1000-1100 

 
 Pregnant Workers Fairness Act (PWFA) ****Updated***** 
This training is for employees and supervisors.  This Act is a separate statue from the 
ADAA and Rehab Act. The PWFA covers medical conditions that result from being 
pregnancy.  This Act made this much broader than under the ADAA. There is a 
workbook that supports this training.  Upcoming virtual training dates include: 

 
o Tuesday, 11 February 2025 at 1100-1130 

 
 EEO Training for Supervisors *****NEW***** 
This training takes supervisors through the informal and formal EEO complaint process 
focusing on what to do (and pitfalls to avoid) to ensure they are fully supporting the 
complaint process. The goal of this training is for supervisors to have a better 
understanding of their role in an EEO complaint.  There is a workbook that supports this 
training. Upcoming virtual training dates include: 

 
o Wednesday, 5 March 2025 at 1100-1200 
o Wednesday, 7 May 2025 at 1100-1200 

 
 EEO Training for Employees *****NEW***** 
This training helps employees understand what happens in the EEO complaint process.  
The goal is for employees to understand what discrimination means and what happens 
during an EEO complaint.  There is a workbook that supports this training. Upcoming 
virtual training dates include: 

 
o Tuesday, 8 April 2025 at 1000-1100 
o Tuesday, 3 June 2025 at 1000-1100 

 
 Individuals with Disabilities for Employees/Supervisors *****NEW***** 
This training covers the reasonable accommodations (both medical and religious) and 
how it impacts both employees and supervisors.  Both employees and supervisors will 
specifically learn the regulatory requirements for the RA process and examples of what 
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is and is not an accommodation. There is a workbook that supports this training. 
Upcoming virtual training dates for employees include: 
 

o Tuesday, 4 February 2024 at 1000-1100 (Employee) 
o Tuesday, 10 June 2024 at 1100-1200 (Employee) 

 
Supervisors will also learn considerations when making decisions about RA requests 
and resources that will assist them through the process. There is a workbook that 
supports this training.  Upcoming virtual training dates for supervisors include: 

 
o Wednesday, 5 February 2024 at 1100-1200 (Supervisor) 
o Wednesday, 11 June 2024 at 1000-1100 (Supervisor) 

 
 Civility in the Workplace *****Updated***** 
This training focus on defining civility, the importance related to the workplace, the 
Army’s view on incivility, and how civility can be achieved in the workplace. Attendees 
can expect beneficial examples and to be active participants throughout the training. 
There is a workbook that supports this training. Upcoming virtual training dates 
include: 

 
o Wednesday, 19 March 2025 at 1100-1200 

 
   


