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FORT RILEY HI STORY

Fort Riley covers an area of over 100k acres of
I nfantr yit Deé vBisg oMed vOmg. a popul ation of over 50Kk
territory that includes urban and rural areas of

Amer@ cmost storied division, The MBig@giSRed pOme dh &$
ry of the 1st Infantry DiNoi Mi ssi ehaped Di&fl egkt
Great, Duty First

FRFES is no different, we consi sifemw®itishl nokh&oDce
ment of Army Fire & Emer géBnecsyt SBeursviindessss. sReriSaect thiécnes
ards that other Fire Services adopt. Most recer
tion Discounts towards Undergraduate, Graduate ¢




JOI'N THE FRFES F

Mission Statement

Strives to deliver exceptional risk-related services to meet the ever-
evolving needs of our Soldiers, Families, and Civilians of Fort Riley.

Vision Statement

To create a culture of continuous improvement, inspiring authenticity
in tomorrow's leaders.

IDEAL Values

Integrity Diversity Excellence Accountability Leadership
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Becoming a dedicated | eader and rol e modell
Wor king for the Department of the Army is excitiln
pl e, and new missions. Choosing a career with tjlh
somet hing that has a di Asch FompacRibeytFerkfvegate:
Fort Riley Fire & EmergencphFREFEPBVENMPE 9y HHeFnR F|B
FRFES responded to over 3200 c]BISsaHadry §lqfvtiicneg. 4t~
50 Fires (Structure, Vehicle et|8.Health, Dental, Yi.
112 Wil dland Fires R Paid Vacation & §i
1465 Fire Alarm Activations R Federal Employee |R
537 Medical Responses B Thrift Saving Pl gn
74 Rescue Responses (Vehicle A Elpdreorftes°’s'%n3e|vaqedr“i
1 vided in most cade

118 Hazardous Materi al Respons (Gas Leaks, Fuel
BTU|t|0 Di scount Jw

ern University (qe

Follow us on our soci al media to stay I o n

SCAN HERE FOR MOR
www. facebook. com/ FRFES



https://www.facebook.com/FRFES

FRFES CAREER PATH TO FULL
FI REFI GHTER

Firefi 90®8r oGS 04 i s our normal entry | evel pogi ti
All Firefighter, Driver, & Hazmat <certificatiops
Salary: ($GS Base Pay / $ FF Annual Pay w/ Spefia
52 weeks minimum between Grade I ncreases.

Basic Entry Level Requirements:

Must be 18 years of age and |l ess than 37 years]| of
U.S. Citizenship

Obt ain and Mai 6t aliinceansvwal i d Dri ver

Heavy physical effort required. Must be able tjp |
Firefi ghx&®B GS

T Salary: $33.9K [/ $52:017K S(tEeegui3dv elmprtoytece)a 40hr] GS
T Experience: Ability to follow directions; regd,
T Certificate of EIligibility (COE): NO DoD Certli fi
Firefi ghht&®Md GS

T Salary: $34.5K / $5302KSt(e&Emud varhpelnayde) 40hr ¢S
T Experience: One year Firefighter experience.

T COE: Firefighter | & 11, Hazmat Awareness & Qper
Firefigh8&l GS

T Salary: $37.6K / $5703KSt(&Emul varhpelnayde) 40hr ¢S
T COE: Firefighter | & 11, Hazmat Awareness & (|>per
Firefigh&8 GS

1T Salary: $42K |/ $64.6% GSEgpi 8aéemptoyeeftOhr GS

1T COE: Firefighter | & |1, Hazmat Awareness & Qper
ARFF, Wildland Firefighter Type Il (S130/190)
Firefighx8&lr¥r GS

T Salary: $46. 7K / $72L0FKSt(&Emud varhpelnayde) 40hr ¢S
T COE: Firefighter 1 & 11, Hazmat Awareness & Q@per
ARFF, Wildland Firefighter Type 11 (S130/190), I
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APPLI CATI ON PROCE-BETERRN BTN
B Job Announce memmw. pJuSbAlJiOsBhSe dy oovn
B Applicants must create an account on USAJOBS. glo\
R Search USAJOBs wusi ngoOtgIe0R8% aer cPlr ofteeacttu roen, atnydp eP 1| e
anklort iR Ileoycati on. This will show any Fire rel|la
B Click Apply. (Upl oad Resume (No More than 5 Palg:e
Read the job announcement very carefully.
B Human Resources produces a |ist of names to t hle
B Hiring Official (Asst. Chief of Operations) malk:e
B Human Resources makes Tentative Job Offer
B Human ResourcEmplreymemtdChe €ks
R Medi cal Physi cal
R Drug Screening
R Background Checks
R Of ficial Job Offer & Acceptance of Offer
R Esti mated Start Date is provided
R FRFES Wel come-Bobatrtdé mga®Padc®ret is Email ed
R First Day of your New Career starts with being| ¢
Note: This entire process could t]a
USAJOBS S sgin 4

Keywords

Job title, dept., agency, series or occupation

Location or Remote

City, state, zip, country or type remote

SHAPE AMERICA'S FUTURE

Find your fit in the federal government

Create profile


https://www.usajobs.gov/
https://www.usajobs.gov/

APPLI CATI ON PROCESS FORMYTHT
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veterans,;

who served on active duty in the Ar meld

Vet erans Recrui tment Appoint meln

applies to the following potential ¢a

expedition for which a campaign badge has been| ¢

I Vet er ans

the Ar med

I Vet er ans

who, while serving on active duty in |t

Forces Service Medal (AFSM) was awar]d:e

separated from active duty within the| j

** Candi dat es must-erbel amprhentt os prasesnipmge and physi cla

*Eligibl
manageme

e Candidat€d4d4sh&®&ebumebmiandt VAi Di PBbil it

nt

FRFES have

t el BbSyr eecnrauiiltimmegn t @g mai | . com
pFaorrttn eRri d de yw iEtdhuacnadt Tirdanmasl i tSieornv i Acsessios hah ¢ e

tial candidates navigate this career transition)|
Fort Riley Transition Assistance Program

Provides career transition oosrsnestamncrseéloompodgweind dm
Contact t he T2AFB208f;2 AR %8 so&x8 By . ri |l ey. i mcom. mbx. | a
POC: Debra Shel key, Tr2a®x3lidt3,bnaSkreshekbkManage @ar
Fort Riley Education Services

Provides education and financi al guidance for p¢t
|l eaving the Ar my.

Contact the

Fort Ril-2§O®£’Rc@amr mgnr Séervi ¢c es oat mB&Te

Finding Success
during Transition



https://home.army.mil/riley/about/dir-staff/dhr/SFL-TAP
mailto:FRFESrecruitment@gmail.com
mailto:usarmy.riley.imcom.mbx.tap@army.mil
mailto:debra.k.shelkey.civ@army.mil
mailto:usarmy.riley.imcom.mbx.education-service@army.mil
https://home.army.mil/riley/about/dir-staff/dhr/SFL-TAP

OPPORTUNI TES FOR PROFESSI ON £
All sworn FRFES personnel receive ongoing traini|nt
emergency incident they may encounter while on t]he
Qur Training Branch works diligently to provide |rc¢
portunities for professional growth and devel opnfel
(based on career progression and approval).
Department of Defense Caree?arDteQ/?eE%pimgn?r%fo%‘?gleonal D.e
(Il FSAC & ProBoard) T Kansas Fire & Rescue Tr qi
9 Driver Operator (Pumper,| WeHutt¢hi MpoOn| eomwatteirt Su@olll

Ai rport Rescue Firefighterﬂ)Kansas Forest Serviece
f Hazardous Materials TeChnliﬂcMgﬁ'hattan Area Technical

Airport Rescue Firefighterﬂ Barton County Community]|C
T Pire officer 1 & 11, Firlellggpeghosiheés' Armfiesmhin

l ege

Al abama Fire Coll ege
1 Goodfell ow Airforce Bas
1 Kansas St atdé (BﬁfrieceMarshII




