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MEMORANDUM FOR ALL US ARMY GARRISON RHEINLAND-PFALZ (USAG RP) 
PERSONNEL 

SUBJECT: Command Policy Letter# 9, Anti-Harassment 

1. REFERENCES:

a. Army Regulation (AR) 690-12, Equal Employment Opportunity and Diversity,

Appendix D, 12 December 2019. 

b. Equal Employment Opportunity (EEO) Management Directive 715 (EEO MD

715), United States Equal Employment Opportunity Commission, 1 October 2003. 

c. Enforcement Guidance on Vicarious Employer Liability for Unlawful Harassment

by Supervisors, United States (U.S.) Equal Employment Opportunity Commission, 18 

June 1999. 

2. PURPOSE: Ensure all USAG RP workplaces are free from all types of harassment.

Harassment based on race, color, religion, national origin, sex (including pregnancy,

gender identity, sexual orientation), age (40 or older), disability (physical and/or mental),

genetic information or reprisal (prior EEO activity or participant in the complaint

process), by anyone in the workplace including non-employees is strictly prohibited.

3. POLICY: Everyone has a role and responsibility to ensure our work environments

remain safe, healthy, professional and productive. Managers and supervisors are

encouraged to maintain a welcoming and inclusive environment. All employees are

encouraged to report harassment before it becomes severe or pervasive. While isolated

incidents of harassment generally do not violate federal law, a pattern of such incidents

may be unlawful. Therefore, to discharge our duty of preventing discriminatory

harassment in the USAG Rheinland-Pfalz workplace, we want to make it clear to our

employees that we will make every effort to prevent and stop any discriminatory

harassment, regardless of whether it violates federal law.

Harassment includes, but is not limited to, any unwelcome verbal or physical conduct 

that denigrates or shows hostility or aversion toward an individual; actions or conduct 

which has the purpose or effect of creating an intimidating, hostile, or offensive work 

environment; unreasonably interferes with work performance; or otherwise adversely 








