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MEMORANDUM FOR All Personnel Assigned or Attached to United States Army 
Garrison Rheinland-Pfalz and subordinate units. 

SUBJECT: Equal Employment Opportunity and Affirmative Employment Policy (Cmd 
Memo 2023-002) 

1. References:

a. AR 690-12, Equal Employment Opportunity and Diversity, Section 1-7, 12
December 2019. 

b. AR 690-600, Equal Opportunity Discrimination Complaints, 9 February 2004.

c. EEOC Management Directive (MD) 715 Model EEO Program.

2. It is the policy of the Department of Army to provide EEO for all people and to
prohibit discrimination in employment because of race, color, religion, national origin,
sex (including pregnancy, gender identity, sexual orientation), age (40 or older),
disability (physical and/or mental) genetic information or reprisal (prior EEO activity or
participant in the complaint process). As the USAG RP Commander, I am committed to
the principles of EEO and expect equal employment opportunity and fair treatment
throughout the USAG RP and serviced tenant units. I expect the same commitment and
support from all personnel, especially senior leaders, managers, and supervisors, all of
whom share a critical part in the success of our EEO program.

3. Our goal is to provide work environments free of unlawful discrimination where
people are motivated because they are part of an inclusive organization that ensures
accountability and fair treatment for everyone. This policy applies to all work areas
within Rheinland-Pfalz and Army Support Activity- Black Sea footprints and to federal
employees in temporary duty status.

4. To achieve the EEO goals of developing a work force representative of our Nation's
diversity, management officials and leaders will continue to emphasize respect by
sustaining the six essential elements of a Model EEO Program (MD-15), Demonstrated
Commitment from Agency Leadership, Integration of EEO into the Agency's Strategic
Mission, Management and Program Accountability, Proactive Prevention of Unlawful
Discrimination, Efficiency, and Responsive and Legal Compliance. This ensures equal
opportunity based on merit and ability in the hiring, promotions, and other workplace
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