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(4) ARNG and USAR seminars will be coordinated and held jointly, when possible, and
be interchangeable, geographically dispersed, and frequently held. Commands will encourage
spouses to attend retirement planning seminars.

b. A properly certified RSO will review the RCSBP with Soldiers after they receive their
NOE for Retired Pay and before they make their SBP election.

c. As part of transition to the Retired Reserve or discharge, and with the assistance of their
assigned human resources professional, RC Soldiers will—

(1) Review supporting documents required for the application for retired pay in
accordance with reference 1d, paragraph 4-1.

(2) Submit requests for necessary record changes or updates prior to transferring to the
Retired Reserve or being discharged.

d. As part of transition to the Retired Reserve or discharge, and with the assistance of their
assigned RSO, RC Soldiers will—

(1) Review the existing DD Form 214 and determine the authorized reduced age
retirement date, if eligible.

(2) Update the email address in the Defense Finance and Accounting Service (DFAS)
“Future Retiree” myPay account with a current civilian email address.

(3) Learn how to update RCSBP elections due to beneficiary changes that occur while
assigned to the Retired Reserve.

(4) Learn how and why to maintain communications with the DFAS Retired and
Annuitant Pay Office and the Gray Area Retirements Branch of the U.S. Army Human
Resources Command (HRC).

(5) Learn how and why to receive Army Echoes, the Retired Soldier newsletter.

(6) Create a Department of Defense (DoD) self-service logon username and password to
access DoD and Department of Veterans Affairs websites.

e. With the assistance of their assigned RSO and HRC, Soldiers who receive a non-regular
retirement will—

(1) Complete, to the maximum extent possible, the application for retired pay in
accordance with reference 1d, paragraph 4—1.



SUBJECT: Army Directive 2025-09 (Reserve Component Retirement Planning)

(2) Provide a copy of the non-regular retirement order to an office that can update the
Defense Enrollment Eligibility Reporting System with the new eligibility for an identification
card.

f. Reporting Requirements. The Deputy Chief of Staff (DCS), G-1 will publish the
requirements for and collect from Reserve Components quarterly reporting on the status of
retirement planning readiness.

(1) The Chief, National Guard Bureau will submit a quarterly report on the retirement
planning readiness of ARNG Soldiers to the DCS, G-1 and annually update and publish an
ARNG non-regular retirement planning guide and retirement planning seminar materials that
have been approved by the Director, Army Retirement Services.

(2) The Chief of Army Reserve will submit a quarterly report on the retirement planning
readiness of Troop Program Unit (TPU) Soldiers to the DCS, G-1 and annually update and
publish a USAR non-regular retirement planning guide and retirement planning seminar
materials that have been approved by the Director, Army Retirement Services.

(3) The Commander, HRC will submit a quarterly report planning readiness of all
USAR Soldiers minus TPU Soldiers to the DCS, G-1 and compile a quarterly list of RC Soldiers
who have surpassed their date of eligibility to apply for retired pay and have not applied for it.
The commander will attempt to contact such Soldiers to apply for retired pay and summarize the
list for the Director, Army Retirement Services.

5. Proponent. The Assistant Secretary of the Army (Manpower and Reserve Affairs) has
oversight responsibility for this policy. The DCS, G-1 will incorporate its provisions into
AR 600—8—7 within 2 years of the date of this directive.

6. Duration. This directive is rescinded on publication of the revised regulation.
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