Our Mission

The Equal Employment Opportunity
Office (EEO) works to provide an effective
model EEO program at the Presidio of
Monterey that promotes an environment
free of discrimination regardless of an
individual’s race, age, sex, color, genetics,
religion, national origin, and physical
and/or mental disability.
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Employment
Protection

The EEO program focuses on the
comprehensive effort to eliminate
unlawful discrimination and harassment
and provide fair treatment of individuals
without regard to Age (40 or older),
Color, Disability, Genetic Information,
Harassment (Sexual/Non-Sexual),
National Origin, Race, Religion,
Retaliation (related to EEO activities),
and Sex (male or female and pregnancy,
childbirth, or related medical conditions).

Contact the EEO Office to find out more
about filing complaints, seeking
resolution, or addressing employment
concerns

Pre-Complaint (Informal Stage)

M » Contact EEO w/in 45 calendar days

e Pre-inquiry &/or intake (Pre-complaintfiled)

¢ Resolution: ADR (Mediation)(60 calendar days),
maviawats [ Traditional Counseling (30 calendar days)

Management

¢ Close, settle, withdraw, or file formal

Final
Interview

Complaint (Formal Stage)

* File w/in 15 calendar days upon receiving the Notice
of the Right to File Formal

* The EEQ Officer has 15 calendar days to accept or
dismiss claim

* Official Investigations has up to 180 calendar days
for a formal investigation

Prerequisite to Filing

Identified which protected categories
were violated (basis of discrimination)

Identified what adverse personnel
actions against you occurred.

Notify the EEO Office of the alleged
event within 45 calendar days of the
occurrence.

Have considered and/or exhausted all
avenues of redress, primarily through
the chain of command, Inspector
General, Ombudsman,
Labor/Employee Relations, and/or the
Union.
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