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CELL: (831) 887-8925
OFFICE: (520) 674-9075
Who is eligible for EAP Services? 
POM/DLI-affiliated: 
· Civilians (GS/WG/NAF/FPS) 
· Spouses / Domestic Partners
· Family Members

How do I access EAP? 

Call: Cell (831) -887-8925 or Office Phone 
(520) 674-9075 to schedule an appointment with 
the Employee Assistance Program 
Coordinator.
 
What can we talk about? 

Adult living concerns: work-life balance, 
marital discourse, relationship issues, 
parenting concerns, depression, substance abuse 
(self or family), financial & legal concerns, 
workplace conflict. 

What if my co-worker or family member 
needs the help? 

First, strongly encourage him or her to con-tact the EAP. 
Supervisors, family members and co-workers should 
contact the EAP for consultation when someone you work 
with or who is close to you has a problem. The EAP can 
assist you to find a Solution! 

What happens at EAP? 

Collaborative assistance identifying solutions to life 
challenges encountered and developing healthy coping 
techniques to better manage life's difficulties.


Confidentiality

· Confidentiality is the corner stone of an effective EAP and starts with the first contact.

· EAP staff adheres to provisions of the Privacy Act (5 U.S.C. 552a(b), as well as the Alcohol and Drug

· Patient Confidentiality Regulation provisions contained in 42-2CFR, Part 2. 
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How EAP Helps

· Identify and provide solutions to problems which impact job performance and personal well-being
· Address productivity issues impacting mission performance
· Promotes installation work-life and wellness programs
· Identifies community resources to enhance quality of life
· Reduces family, marital and child centered stress
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Employee Assistance Program

Provides up to six confidential, counseling sessions to address:
· Stress management
· Workplace conflicts
· Identification of substance abuse 
· Treatment of substance abuse 
· Short-term problem solving
· Work- Life balance





Referral Service



Long-term treatment, ongoing legal services, financial planning or debt management services at employees expense. 

[image: ]

image1.emf

image2.png




image3.emf

