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MEMORANDUM FOR SEE DISTRIBUTION  
 
SUBJECT:  USAG FHL Policy # 3, Sexual Harassment/Assault Response and 
Prevention (SHARP) Program 
 
 
1. References. 
 

a. AR 600-52 (Sexual Harassment/Assault Response and Prevention Program). 
 

b. DoDD 6495.01 (Sexual Assault Prevention and Response (SAPR) Program), 23 
January 2012, Incorporating Change 5, 10 November 2021. 
 

c. DoDI 6495.02 (Sexual Assault Prevention and Response (SAPR) Program 
Procedures), Volume 1, Effective date 28 March 2013, Change 9 Effective 18 March 
2025. 
 

d. DoDI 6495.02 (Sexual Assault Prevention and Response (SAPR): Education and 
Training), Volume 2, Effective date 9 April 2021, Change 1 Effective 18 March 2025. 
 

e. DoDI 6495.02 (Sexual Assault Prevention and Response (SAPR): Retaliation 
Response for Adult Sexual Assault Cases), Volume 3, Effective date 24 June 2022, 
Change 1 Effective 26 July 2024. 
 

f. DoDI 6495.03 (Defense Sexual Assault Advocate Certification Program (D-
SAACP)), 28 February 2020. 
 

g. AR 27-10 (Military Justice). 
 

h. AR 614-100 (Officer Assignment Policies, Details, and Transfers). 
 

i. AR 614-200 (Enlisted Assignments and Utilization Management). 
 

j. DoDD 7050.6 (Military Whistleblower Protection), 17 April 2015, Incorporating 
Change 1, 12 October 2021.  

 
k. AR 195-2 (Criminal Investigation Activities). 
 

2. I fully support the Army's commitment to eliminate sexual harassment and sexual 
assault. The Army does not tolerate or condone sexual harassment, sexual assault, or 
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associated retaliatory behaviors. Sexual harassment and sexual assault have no place 
in the Army, is incompatible with the Army Values, and degrades mission readiness by 
devastating the Army's ability to work effectively as a team. I am fully committed to the 
Army's Sexual Harassment/Assault Response and Prevention (SHARP) Program, and I 
require all leaders to take personal responsibility in preventing sexual harassment and 
sexual assault in this command.  
 
3. Definitions:  
 

a. Sexual assault is a crime and defined as intentional sexual contact characterized 
by use of force, threats, intimidation, abuse of authority or when the victim does not or 
cannot consent. Sexual offenses include rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, or attempts to commit these offenses. Sexual assault is 
punishable under the Uniform Code of Military Justice (UCMJ) and/or other federal, 
state, local civilian laws, and is incompatible with Army values.  

 
(1) Process sexual assault reports IAW AR 600-52 and DoDI 6495.02. Soldiers, 

DoD Civilians, and Family members aged 18 and over may file a sexual assault report 
consistent with AR 600-52. DACs and Military Technicians (MILTECHS) are eligible to 
receive limited SAPR services from the SHARP Program.  

 
(2) When a sexual assault occurs, Commanders and leaders will immediately 

ensure the victim’s safety and well-being. As soon as the victim is safe, medical 
treatment initiated, and the Sexual Assault Response Coordinator (SARC) notified, 
Commanders will immediately contact the Criminal Investigation Division (CID) and 
report the sexual assault in accordance with (IAW) AR 195-2 and AR 600-52.  
 

b. Certain sexual harassment conduct is an offense under Article 134, UCMJ. Sexual 
harassment conduct is also punishable under provision of AR 600-52.  Sexual 
Harassment conduct is defined as involves unwelcome sexual advances, requests for 
sexual favors, and deliberate or repeated offensive comments or gestures of a sexual 
nature when made explicitly or implicitly a term or condition of a person's job, rejection 
of such conduct is used as a basis for career or employment decisions affecting that 
person, unreasonably interferes with the work performance or creates an intimidating, 
hostile or offensive working environment and is severe or pervasive that a reasonable 
person would perceive the environment to be hostile or offensive. Sexual harassment is 
punishable under the Uniform Code of Military Justice (UCMJ) and/or other federal, 
state, local civilian laws, and is incompatible with Army values. 
 

(1) Process sexual harassment complaints In Accordance With (IAW) AR 600-52. 
Soldiers, ROTC Cadets on valid Title 10 orders, and Family members aged 18 and over 
may file a sexual harassment complaint consistent with AR 600-52. Department of the 
Army Civilians (DACs) reporting sexual harassment are addressed in accordance with 
AR 690-600, Equal Employment Opportunity (EEO) Discrimination Complaints process.  
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4. We must maintain an environment free from the fear of retaliation. UCMJ Article 132 
defines retaliation as any person subject to UCMJ who, with the intent to retaliate 
against any person for reporting or planning to report a criminal offense, or making or 
planning to make a protected communication, or with the intent to discourage any 
person from reporting a criminal offense or making or planning to make a protected 
communication, wrongfully takes or threatens to take an adverse personnel action 
against any person, or wrongfully withhold or threatens to withhold a favorable 
personnel action with respect to any person; shall be punished. Retaliation also 
includes:  
 

a. Ostracism, defined as excluding from social acceptance, privilege or friendship  
a victim or other member of the Armed Forces.  
 

b. Acts of cruelty, oppression, or maltreatment committed against a victim, an  
alleged victim or another member of the Armed Forces by peers or other persons 
because the individual reported a criminal offense or was believed to have reported a 
criminal offense.  
 

c. Allegations of retaliation reprisal described in AR 600-20 paragraphs 5–13c(1)(a) 
and fall within the provisions addressed in paragraph 5–12, should be referred to an 
Inspector General (IG). 

 
d. When the USACIDC initiates a sexual assault investigation, it will also initiate and 

conduct subsequent investigations related to suspected criminal acts related to 
retaliation against the sexual assault victim, such as physical assaults, threats and 
damage to property. 
 
5. Victims’ Rights include but not limited to: be treated with fairness and respect for their 
dignity and privacy, to be reasonably protected from the accused, confer with the 
attorney for the U.S. Government in the case, proceedings free from unreasonable 
delay. Refer to the DODI 1030.02 Victim and Witness Assistance dated 27 July 2023, 
for the full list of Victims’ Rights.  
 
6. We must eliminate sexual harassment and sexual assault from within our 
organization. Army leaders are the critical factor in creating, maintaining, and enforcing 
an environment of dignity and respect. Commanders have the responsibility to make 
this expectation a reality. As leaders, we will take the following actions to promote a 
positive climate of dignity and respect, rooted in trust in which every person can thrive 
and achieve his or her full potential:  
 

a. Leaders will support all responsibilities outlined in AR 600-52 and other references.  
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b. Immediately notify the SARC and USACIDC upon receipt of information of a sexual 
assault. A Commander will not conduct any internal inquires or investigations of sexual 
assaults or delay immediately contacting USACIDC.  

 
c. Contact the servicing legal advisor for training or legal responsibilities related to the 

reporting of sexual harassment and sexual assault.  
 

d. Publish and post written SHARP policy IAW AR 600-52, which emphasize a zero-
tolerance principle for sexual harassment and sexual assault, along with RD hot-line 
numbers, and SHARP resources on unit bulletin boards.  
 

f. Create a climate that encourages victims to report incidents of sexual harassment 
and sexual assault without fear. 
 

g. Ensure Soldiers, DoD Civilians, and Family members aged 18 and over may also 
seek assistance through the DOD and USARC Readiness Division 24/7 helpline 
assistance numbers as follows: DoD Safe Helpline at (877) 995-5247 or 
www.safehelpline.org, 63d RD: (719) 516-7422.  
 

h. Leaders will support SHARP training at the directorate level, to be carried out using 
all available systems and programs.  Leaders will ensure the training is documented as 
appropriate.  
 
7. This policy is effective until superseded or rescinded. 
 
8. Point of contact for this program is Ms. Darlene Pittman, 63d RD Interim Lead SARC 
at darlene.a.pittman2.civ@army.mil or (210) 307-8831.  
 
 
 
 
 JASON R. MCKENZIE 
 COL, LG 
 Commanding 
 
DISTRIBUTION: A, C 
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