




ATCL-CG (100) 
SUBJECT: U.S. Army Combined Arms Support Command (CASCOM) Policy- Military 
Equal Opportunity (MEO), Sexual Harassment /Assault Response and Prevention 
(SHARP) Program and Harassment Prevention and Response Program 

CASCOM SHARP, MEO and Harassment Prevention and Response Programs, which 
work to ensure a safe living and working environment for our entire CASCOM team. 
Commanders will implement programs to prevent and respond to assault, discrimination 
and harassment reports in order to enable team cohesion, readiness, and trust in their 
units. The goal is to eliminate incidents of assault, discrimination and harassment and to 
promote and enable an environment of dignity and respect where the CASCOM team 
can perform to their maximum potential. We must strive to consider all allegations of 
inappropriate behavior with utmost seriousness, protect the privacy of victims, ensure 
victims feel safe reporting incidents, motivate bystanders to intervene, and hold 
offenders accountable. 

5. Sexual harassment and sexual assault are unacceptable and contradict the values of
the Army and our organization. Sexual harassment, sexual assault and retaliatory
behavior for reporting offenses destroy teamwork, negatively affect combat readiness,
are incompatible with the Army values and are punishable under the Uniform Code of
Military Justice (UCMJ) and civilian criminal laws. We will consider all allegations of
inappropriate behavior with the utmost seriousness, protect victims' privacy, prevent
retaliation, motivate bystanders to intervene, and hold offenders accountable.
Ultimately, we must ensure the CASCOM team understands we will not tolerate,
condone, or ignore incidents of sexual harassment or sexual assault. Reporting options,
victim rights, definitions, and explanations of sexual assault, sexual harassment and
retaliation are enclosed (Encls 1-3).

6. A climate which allows discrimination and harassment erodes trust and is detrimental
to the Army and our organization. Successful mission accomplishment is dependent
upon an environment where diversity is respected, policies and procedures are
transparent, inclusion is practiced, and all team members are treated with dignity and
respect. All CASCOM leaders will be committed to the concepts, policies, and
objectives of the Army's MEO Program and ensure a workplace for our Soldiers that is
free from harassment and unlawful discrimination on the basis of race, color, religion,
national origin, sex (gender identity and pregnancy), or sexual orientation. We are
committed to ensuring discrimination does not exist in our policies, practices, or actions
and expect no less than complete support by the CASCOM community. Commanders,
leaders, and supervisors should encourage Soldiers to first use their chain of command
to resolve their concerns and complaints. In the event a Soldier or Family member
wishes to file a MEO complaint, procedures for doing so are enclosed (Encl 3).

7. The Army is a values-based organization where everyone is expected to treat all
persons as they should be treated, with dignity and respect. This policy memorandum
implements The Army Harassment Prevention and Response Program and applies to
all Soldiers and Department of Army (DA) Civilians assigned or attached to CASCOM.
The new Harassment Prevention and Response Program defines and makes punitive
hazing, bullying, discriminatory harassment, online misconduct as well as other
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