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medical treatment for such disability. Disabled Veteran Leave is an approved leave
status and is charged to code LS with PW subcategory reason code on an
employee’s Automated Time Attendance and Production System (ATAAPS) record
with an approved leave form.

b. Administrative Leave: An authorized absence, without loss of pay and without
being charged to the employee’s leave. Administrative leave is granted to employees
for reason determined to be in the government’s best interest for no more than 80
hours in a calendar year, unless using for weather and safety reasons.

Administrative leave is an approved leave status and is charged to code LN with the
applicable subcategory reason code on an employee’s ATAAPS record with an
approved leave form. Supervisors will ensure employees do not exceed the 80-hour
annual cap by reviewing the Labor Charges Inquiry in ATAAPS prior to approval.

c. Leaders at all levels will ensure established procedures are followed to ensure
the Garrison is in audit compliance.

4. Applicability: This policy applies to all USAG Fort Knox personnel, funded with
appropriated or non-appropriated funds except those employees in pay categories of
NF, NA, NL, NS, and CC which are governed by AR 215-3.

5. Disabled Veteran Leave:
a. The following will govern the process for using disabled veteran leave.

(1) An eligible employee will receive the appropriate amount of disabled
veteran leave as of the employee’s “first day of employment,” as defined by CHRA in
accordance with OPM regulations. Disabled veteran leave is a one-time benefit
provided to an eligible employee. The employee will have a single, continuous 12-
month eligibility period, beginning on the “first day of employment” in which to use the
leave or it will be forfeited with no opportunity to carry over the leave into subsequent
years. An employee’s 12-month eligibility period begins the first day of employment.
First day of employment means the first day of service that qualifies as employment
that occurs on the later of —

(a) The earliest date an employee is hired after the effective date of the
employee’s qualifying service-connected disability, as determined by the Veterans
Benefits Administration; or

(b) The effective date of the employee’s qualifying service-connected
disability, as determined by the Veterans Benefits Administration.
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(2) Disabled veteran leave may only be used for the medical treatment of a
qualifying service-connected disability, which includes any individual disability that is
part of combined disability rating of at 30 percent. Medical treatment may include a
period of rest, but only if the period of rest is specifically ordered by the employee’s
health care provider as part of a prescribed course treatment for the qualifying
service-connected disability. Qualifying medical treatment may be provided or
prescribed by any health care provider who is covered by the definition of “health
care provider” in OPM’s Family and Medical Leave Act (FMLA) regulations at 5 CFR
630.1202.

(3) Unless the need for leave is critical and unforeseeable (e.g., a medical
emergency or the unexpected availability of an appointment for surgery or other
critical treatment), the employee must request the leave in advance, within the time
limits set for by Garrison Policy Memo 9, Management of Leave, Overtime, and
Compensatory Time, and Compensatory Time, and specify the days and hours of
absence required for the medical treatment.

(4) An employee is permitted to retroactively substitute disabled veteran leave
for other forms of leave or time off taken for the purposes of receiving treatment for a
qualifying disability (excluding periods of absence without leave (AWOL) or
suspension, when the leave or time off was taken during the employee’s 12-month
eligibility period for the medical treatment of a qualifying disability. Retroactive
substitution may be necessary when an employee has a pending claim under review
by VBA that is later approved with retroactive effective date. In that situation, the
employee should keep documentation or records relating to medical treatment of a
condition that may later be covered as a qualifying service-connected disability.
Retroactive substitution will not precede effective date.

(5) Any unused disabled veteran leave will be forfeited at the end of the
employees established 12-month eligibility period. There are no circumstances under
which the leave may remain to an employee’s credit afterwards. An employee may
not receive a lump-sum payment for any unused or forfeited leave under any
circumstance.

(6) Fort Knox Garrison disabled veteran leave approval is delegated to the
same level as all other sick leave approvals.

b. The following outlines the procedures for requesting and coding disabled
veteran leave.
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(1) Employees will submit a written statement signed by the health care
provider that the medical treatment is for one or more service-connected disabilities
of the employee that resulted in a 30 percent or more disability rating.

(2) If the treatment extends over several days, the beginning and ending dates
of the treatment will be documented on a written statement by the health care
provider.

(3) Ifthe leave was not requested in advance, a statement that the treatment
required was of an urgent nature, or there were other circumstances that made
advanced scheduling not possible.

(4) Employees will provide any additional information that is essential to verify
eligibility. The employee must provide the additional medical certification within 15
calendar days of the agency’s request unless the agency determines that more time
is required (not to exceed 30 calendar days).

5. Administrative Leave:
a. Administrative leave/excused absence will be granted in circumstances that:
(1) Are directly related to the employing agency or staff office’s mission;

(2) Enhance the professional development or skills of the employee in his or
her current position; or

(3) Are officially sponsored/sanctioned by agency or staff office head as being
in the best interest of the Federal Government.

(4) Employees will categorize administrative leave hours on timecards by
purpose and reason codes to ensure compliance with budgetary audit control IAW
enclosure 1, Administrative Leave Labor/Reason Codes.

b. The following will govern the process for using and documenting administrative
leave.

(1) Blood Donation:

(a) With advance supervisory approval, employees who volunteer as blood
donors without compensation shall be authorized up to four hours of administrative
leave on the day the blood is donated for recuperation purposes. This time is in
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addition to the time required to travel to and from the blood center and to give the
biood.

(b) Compensated blood donors are required to take annual leave or leave
without pay for any period of absence resulting from making the blood donation.

(2) Participation in emergency rescue and protective work:

(a) An employee who has requested to assist in emergency law enforcement.
Relief, or clean-up efforts in affected communities, as authorized by Federal, State, or
other officials having jurisdiction, and whose participation in such activities has been
approved by USAG Ft. Knox may be granted administrative leave. ‘
https://www.opm.gov/policy-data-oversight/pay-leave/leave-admistration/fact-
sheets/administrative-leave/ (Emergencies Policies).

(b) This policy does not apply to Federal employee members of the National
Guard or Reserves who are called to assist in disaster relief and recovery efforts, as
they are entitled to military leave under 5 U.S.C. 6323(b).

(c) ltis the responsibility of the Garrison Commander to determine that such
leave was for an emergency and was in the interest of the public welfare.

(3) Change of official duty station: A non-temporary employee who is
changing his or her official duty station in the interest of the Federal Government
which includes the relocation of their residence shall be granted administrative leave
when the costs and expenses of the move are reimbursable under the General
Services Administration (GSA) Federal Travel Regulations. The period granted for
the administrative leave shall not exceed 40 hours. The administrative leave may be
used for the following activities:

(a) Locating quarters at the new duty station, including the travel time covered
in the GSA Federal Travel Regulations; and pre-moving and post-moving
arrangements, such as stopping and starting utility services.

(b) The on-the-road travel time associated with the final one-way move is not
chargeable against the 40-hour limitation.

(4) Official Sponsored Functions and Programs: An employee may be granted
and excused absence for a reasonable period to participate in programs and
functions sponsored by Ft. Knox USAG, or a Ft. Knox USAG Agency/Staff Office if
participation is in the interest of the Federal Government.
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(b) When delayed arrival, early dismissal, or closures are authorized, time is
recorded as administrative leave. See Handbook on Pay and Leave Benefits for
Federal Employees Affected by Severe Weather Conditions or Other Emergency
Situations.

(9) Preventive Health and Wellness Activities: An employee may be granted
an excused absence of up to three hours per week of administrative leave, (no more
than one hour per day) to participate in a command-sponsored fitness and health
promotion, including physical fithess activities, preventive health events, education on
health promotions topics, and any other activities covered by the program. See
IMCOM Civilian Fitness Health Promotion Program Policy.

(10) Paid Parental Leave: An employee is entitled to 12 weeks of paid
parental leave covered by the Family and Medical Leave Act (FMLA). The paid
parental leave applies to the birth, adoption, or foster care placement of a child that
occur on or after 1 October 2020. Coding in ATAAPS varies depending upon
whether the employee is appropriated fund (APF) or non-appropriated fund (NAF).
APF employees will utilize leave code “LN” and the appropriate reason code IAW
enclosure 1. NAF employees will designate the appropriate leave code to be used
according to their payroll systems and inform their respective employees.
Supervisors will coordinate with CPAC for current guidance on how employees
request leave.

(11) COVID-19: Employees are entitled to administrative leave when directed
to stay home by a commander/supervisor or medical professional or public health
authority. Supervisors will refer to enclosure 2, HR Leave & Work Schedule
Flexibilities — COVID-19 for guidance on how to determine leave options.

(12) Administrative leave requests for reason not outlined in this
memorandum will be reviewed and either granted or denied on a case-by-case basis
by the Deputy Garrison Commander or the Garrison Commander. Employees are
remined that the decision to grant excused absence is a matter of Garrison discretion
and approval based on mission requirements at the time.






