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SUBJECT: Joint Base Myer-Henderson Hall (JBM-HH) Policy Memorandum EEO-3, 
Reasonable Accommodation for Individual with Disabilities 

1. REFERENCES.

a. U.S. Army Procedures for Providing Reasonable Accommodation for Individuals
with Disabilities, 17 Mar 09. 

b. Americans with Disabilities Act Amendments Act of 2008.

c. Executive Order (EO) 13164, Establishing Procedures to Facilitate the Provision of
Reasonable Accommodation, 26 Jul 00. 

d. EEOC Notice Number 915.002, Subject: EEOC Enforcement Guidance:
Reasonable Accommodation and Undue Hardship Under the Americans with Disabilities 
Act, 17 Oct 02. 

e. American with Disabilities Act 1990.

f. Rehabilitation Act of 1973, as amended.

g. AR 600-7, Nondiscrimination on the Basis of Handicap in Programs and Activities
Assisted or Conducted by the Department of the Army, 15 Dec 83. 

h. 29 C.F.R. 1630, EEOC Regulations to Implement the Equal Employment Provisions
of the Americans with Disabilities Act, as Amended, 25 Mar 11. 

2. PURPOSE. To provide guidance to Joint Base Myer-Henderson Hall employees and
management officials on Army procedures for providing reasonable accommodation for
individuals with disabilities.

3. APPLICABILITY. This policy applies to all JBM-HH appropriated or non-appropriated
fund activities, their employees, and applicants for employment.

4. POLICY. I fully support the Army procedures for providing reasonable accommodation
for individuals with disabilities. This policy ensures qualified individuals with disabilities are
provided reasonable accommodation, except when such accommodation would cause
undue hardship. These procedures are intended to support the prompt, fair, and efficient




