&  ASAP PROGRAMS

LOCATION: BLDG. 544, 3RD FLOOR

(Behind Jenkins BH Clinic, across from Freedom Chapel)

ASAP DSN: 755-1089
COMM: 0503-355-1089

*Please note that SUDC-C clinics are embedded in BH Clinics and
conduct the assessment and treatment for SUD.

Risk Reduction Program ASAP Prevention Program

Focuses on identifying and reducing Soldier high risk Provides proactive substance abuse prevention
behavior through effective use of installation resources, training, promoting healthy life-style choices and
the Installation Prevention Team (IPT) to implement ethical decision making incorporating the low-risk
effective prevention and intervention strategies. drinking guidelines. Provides the 2-day Prime for
Risk Reduction Benefits: Life (PFL)/ADAPT substance use intervention and
¢ Provides on-going needs assessments (Unit Risk pretreatment program specifically designed for peo-
Inventory/URI) ple who may be making high-risk choices.
¢ Promotes informed decision making pertaining to Prevention Coordinator: 755-1080
prevention strategies and delivery methods.
Prevention Chief: 755-1088

Risk Reduction Program Coordinators
755-1090 and 755-1017

Drug Testing Program

A Commander’s Program which relies heavily on smart testing to deter illicit drug
use and prescription drug abuse. Smart testing is the process through which drug
testing is conducted in such a manner that is not predictable to the tested popula-
tion. Provides the Brigade/Unit Prevention Leader (BPL/UPL) training and UA test-
ing materials and processing. Conducts all Civilian Drug Testing .

Drug Testing Coordinators: 755-1087 and 755-1018
Drug Testing Technician: 755-1082

Suicide Prevention Program Employee Assistance Program

Enhances community and individual empowerment Offers short-term non-clinical counseling and referral
through education and awareness training on risk factors services to help employees improve job perfor-
and warning signs for suicide and available resources. mance, overall wellbeing and build resilience. This
The program aims to minimize suicide related behaviors; free, confidential service is available to Department
to preserve mission effectiveness and readiness of Sol- of Army Civilian Employees, active duty family mem-
diers, Family Members, and DA Civilians. The SPPM bers 18+, retired military and family members, and
provides tools and guidance for commands to imple- foreign national employees with SOFA status. EAP
ment effective suicide prevention programs in their units. also offers training and support to employees and
supervisors, to include MRT & PFL.

Suicide Prevention Program Manager

755-1083 Employee Assistance Program Coordinator

755-1086




