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“"JBJECT: Anti-Harassment

c. Any person who believes that he or she has beentt sut :tofanincic 1t of
harassing Conduct in violation of this policy should report the incident to anyone in their
supervisory chain or the Equal ™ nployment ~ icer.

d. | will not tolerate retaliation against an employee for making a report of harassing
conduct or for assisting in any inquiry regarding such a report. All information provided
to Garrison officials will be maintained on a confidential basis to the greatest extent
possible.

e. Supervisors and Managers will act promptly to investigate and resolve reports of
harassment. If inappropriate conduct is found to have occurred, the Supervisor will take
appropriate corrective and disciplinary action. Disciplinary action will also be taken
against Supervisors who have not carried out their responsibilities under this policy.

4. The Fort Cavazos Equal Employment Opportunity Office is the proponent for this
policy. The point of contact the EEO Manager at (254) 287-3602.

5. EXPIRATION. . .lis command policy memorandum suy  sedes all previous policy
letters and will remain in effect until superseded or rescinded.
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