DEPARTMENT OF THE ARMY
13TH ARMORED CORPS SUSTAINMENT COMMAND
39009 SUPPORT AVE
FORT HOOD TX 76544-5046

AFVG-CO

MEMORANDUM FOR 13th Armored Corps Sustainment Command
SUBJECT: Policy Letter #2, Command Sexual Harassment / Assault Response
Prevention (SHARP) Policy

1. REFERENCES:

a. Army Regulation {AR) 600-20 (Army Command Poliicy), Chapter 7, Prevention of
Sexual Harassment/Sexual Assault Prevention and Response Program, 24 July 2020

b. DOD Directive 6495.01, Sexual Assault Prevention and Response (SAPR)
Program, January 23, 2012, Incorporating Change 5, November 10, 2021

¢. DOD Instruction 6495.02, Sexual Assault Prevention and Response (SAPR)
Program Procedures, March 28, 2013, Incorporating Change 7, September 6, 2022

d. HIAC Commanding General's Policy Letter #3, Sexual Harassment/Assault
Response and Prevention (SHARP) and Special Victims' Counsel, July 14, 2023

2. PURPOSE: To outline the 13th Armored Corps Sustainment
Command Commander's SHARP policy.

3. APPLICABILITY: This policy applies to all Soldiers and DA Civilians of the 13th
Armored Corps Sustainment Command, and their family members aged 18 and over
on-post and off-post during duty and non-duty hours.

4. POLICY:

a. Allindividuals deserve to work in a healthy work environment conducive to
maximum productivity and respect for human dignity. Sexual harassment and sexual
assault are offenses contrary to Army Values and the Warrior Ethos and erode trust,
destroy teamwork and ultimately affect readiness. They are also offenses punishable
under the UCMJ and other federal and local laws.

b. Prevention is the responsibility of every Soldier and DA Civilian at all levels.
Collectively, we will foster a climate of trust and respect that protects our Soldiers,
civilians, and families making it clear that sexual harassment and sexual assault are not
tolerated in our formation or Army. Obscene language, derogatory remarks, and profane
behavior are therefore not humorous or appealing in any way and will not be tolerated.
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¢. Sexual Harassment is defined to mean any of the following:

(1) Conduct that involves unwelcome sexual advances, requests for sexual
favors, and deliberate or repeated offensive comments or gestures of a sexual nature
when-

(a) Submission to such conduct is made either explicitly or implicitly a term or
condition of a person's job, pay, or career; or

(b) Submission to or rejection of such conduct by a person is used as a basis
for career or employment decisions affecting that person; or

(¢} Such conduct has the purpose or effect of unreasonably interfering with an
individual's work performance or creates an intimidating, hostile, or offensive working
environment; and

(d) Is so severe or pervasive that a reasonable person would perceive, and the
victim does perceive, the environment as hostile or offensive.

{(2) Any use or condonation, by any person in a supervisory or command position,
of any form of sexual behavior to control, influence, or affect the career, pay, or job of a
member of the Armed Forces or a Civilian employee of the DoD.

(3) Any deliberate or repeated unwelcome verbal comment or gesture of a sexual
nature by any member of the Armed Forces or Civilian employee of the DoD.

d. There is no requirement for concrete psychological harm to the complainant for
behavior to constitute sexual harassment. Behavior is sufficient to constitute sexual
harassment if it is so severe or pervasive that a reasonable person would perceive,
and the complainant does perceive, the environment as hostile or offensive. Sexual
harassment can occur through electronic communications, including social media,
other forms of communication, and in person.

e. Victims of sexual harassment are encouraged to seek immediate help from the
Command Sexual Assault Response Coordinator (SARC). Victims may choose to file a
formal, informal, or anonymous complaint. Formal complaints are filed in writing and an
investigation will be initiated and completed within 14 calendar days upon receipt of the
Commander or designated 0-6 authority. Informal complaints are not filed in writing and
are not subject to timelines.

f. Sexual assault is a crime. Sexual assault is intentional sexual contact
characterized by use of force, threats, intimidation, or abuse of authority or when the
victim does not or cannot consent. The term includes a broad category of sexual
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offenses consisting of the following UCMJ offenses: rape, sexual assault, aggravated
sexual contact, abusive sexual contact, or attempts to commit these acts. There are two
reporting options for sexual assault: restricted reporting and unrestricted reporting.
Restricted reports can be made through an appointed Sexual Assault Response
Coordinator (SARC), Victim Advocate (VA}, or healthcare provider. Restricted reports
are made confidentially without triggering an investigation. Unrestricted reports will
initiate a formal investigation. Both restricted and unrestricted reports allow victims to
receive medical and behavior healthcare to include Sexual Assault Forensic Exams
(SAFE).

g. The following resources can provide victim services: DoD Safe Helpline (877)
995-5247; Fort Hood SHARP hotline (254) 319-4671, 13th ACSC Sexual Assault
Response Coordinator (SARC) SFC Michael Drapala (254) 248-4212, and 13th ACSC
Victim Advocate (VA) SSG Amanda Card (254) 630-3622.

h. As a crime victim, you have the following rights: The right to be treated with
fairness and respect for your dignity and privacy; the right to be reasonably protected
from the accused offender; the right to reasonable, accurate, and timely notice of public
hearings, pretrial confinement hearings, court proceedings, and clemency and parole
hearings related to the offense; the right to be present at all public proceedings related
to the offense unless the hearing officer or military judge determines that your testimony
would be materially altered if you as the victim heard other testimony; the right to
reasonably confer with the prosecutor/Trial Counsel in the case; the right to receive
available restitution; the right to be reasonably heard at a public hearing concerning the
continuation of any pretrial confinement of the accused, a sentencing hearing related to
the offense, or a public Military Department of Clemency and Parole Board hearing
related to the offense; the right to submit a written statement for the consideration of the
Convening Authority prior to taking action on findings and sentence; the right to
proceedings free from unreasonable delay; the right to be provided information, if
applicable about the conviction, sentencing, imprisonment, Convening Authority's
action, appellate review, and release of the offender.

i. Commanders and leaders will be familiar with the Sexual Assault Response and
Prevention Program Regulations. Every member of the chain of command will ensure
that victims are protected against acts of retaliation. Commanders will take immediate
actions to investigate any alleged act of retaliation and deal with it appropriately.

5. EFFECTIVE DATE: This memorandum is effective immediately.
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8. The point of contact for this memorandum is 13th Armored Corps Sustainment

Command Sexual Assault Response Coordinator, SFC Drapala at 254-248-4212 or
michael.s.drapala.mil@army.mil.

HAVJE J NSON
COL, LG
Commanding



