DEPARTMENT OF THE ARMY
13TH ARMORED CORPS SUSTAINMENT COMMAND
39009 SUPPORT AVE
FORT HOOD TX 76544-5046

AFVG-CO

MEMORANDUM FOR 13th Armored Corps Sustainment Command

SUBJECT: Policy Letter #5, 13th Armored Corps Sustainment Command,
Equal Employment Opportunity (EEQ) Policy

1. REFERENCES:

a. Army Regulation (AR) 690-12, Civilian Personnel Equal Employment
Opportunity Programs, dated 06 February 2025.

b. AR 690-600, Equal Employment Opportunity Discrimination Complaints,
dated 06 February 2025.

c. lli Corps Commanding General's Policy Letter #4, Military Equal
Opportunity Program (MEQO) and Complaint Procedures, 26 February 2025.

2. PURPOSE: To establish the 13th ACSC Commander's policy on Equal
Employment Opportunity (EEQ).

3. APPLICABILITY: This policy is applicable to all individuals, on or off duty, who
are stationed, assigned, attached, and/or supporting, and to civilians serving with,
employed by, or accompanying 13th ACSC (collectively defined as "13th ACSC
personnel" and/or "Soldiers") at Fort Hood, Texas.

4.POLICY:

a. The United States Government and Department of the Army (DA) guidance and
principal objective of this command is to provide EEQ in Federal employment,
consistent with Federal merit system principles and applicable law, for all persons,
to prohibit discrimination in employment because of face, color, religion, sex,
national origin, reprisal, disability, age, status as a parent, or other impermissible
basis, and to promote the full realization of EEQ. | fully endorse this policy and am
personally committed to providing a workplace environment where all Army
employees should be able to perform their jobs in an environment free from any
unlawful discrimination. Army commanders and supervisors will continue to promote
safe workplace environment. Additionally, ensuring and sustaining a positive EEQ
climate within their workplace in accordance with applicable law and Federal
regulations; specific responsibilities and complaint procedures are outlined in AR
690-12 and AR 690-600.
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b. Equal employment opportunity success occurs when actively supported through the
personal involvement of individuals at all levels, and has a direct, positive effect on
mission performance, professional growth, morale and recruitment of qualified
applicants. Equality, faimess and diversity are key ingredients in adhering to this
policy. Responsibility and accountability for EEO are integral to effective leadership.

c. Supervisors and Managers (Military and Civilian} must demonstrate the same
dedication and involvement in achieving the command's EEQ goals as they have
displayed in accomplishing other missions and objectives, Adherence to the principles
of EEQ exempilifies prudent leadership and is the right thing to do. Each manager and
supervisor will ensure all 13th ACSC personnel refrain from actions or comments that
might be perceived as having a prohibited discriminatory outcome. | expect
performance evaluations of both military and civilian leaders to reflect the level of
success in compliance with this policy.

d. EEO complaints should be reported to an EEO official within 45 days of the action or
practice alleged to be discriminatory, or from when the aggrieved became aware of the
alleged discriminatory action or practice. The EEQ operation and management of the
Army's discrimination complaint process for individual and class complaints from Army
civilian employees, former employees, and applicants for employment.

e. The point of contact is the Fort Hood Equal Employment Opportunity Office EEO
Manager at (254) 287-1245.

Commanding



