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MEMORANDUM FOR All Garrison Personnel

SUBJECT: Garrison Commander's Policy Memorandum No. 2 - Military Equal
Opportunity and Harassment Prevention and Response Program

1. References:
a. Army Regulation 600-20, Army Command Policy, 24 July 2020.

b. Department of Defense Instruction 6495.02, Volume 1, Sexual Assault Prevention
and Response (SAPR Program Procedures), Change 8 July 26, 2024,

c. Department of Defense Instruction 1020.03, Harassment Prevention and
Response in the Armed Forces, Change 2, December 20, 2022.

2. The Military Equal Opportunity (MEQO) program is a comprehensive effort to
maximize human potential and to ensure fair treatment for all personnel. It is based on
the principles of faimess, justice, and equality, and asserts that treatment of all persons
is based on merit, performance, and potential in support of readiness. The MEO
program applies to military personnel and Family Members, both on and off post during
duty and non-duty hours, and within the limits of the Federal, State, and local laws. In
the event a Soldier or Family Member wishes to file an MEO complaint, procedures for
doing so are outlined in the Garrison Commander's Military Equal Opportunity
Complaint Procedures Policy Letter.

3. The Army is a values-based organization where everyone is expected to do what is
right by treating all persons as they should be treated-with dignity and respect. Hazing,
bullying, and other behaviors that undermine dignity and respect are fundamentally in
opposition to our values and are prohibited. This includes hazing and bullying
committed physically, verbally, or through phone via voicemail or text messages, email,
social media, or any other virtual or electronic medium. Every Servicemember and
Civilian has the right to work and live in an environment free of hostility, as directed by
the Army's policy on The Army Harassment Prevention and Response Program (hazing,
bullying, and discriminatory harassment), AR 600-20, Para 4-19. Members of this
command who believe they have been subjected to hazing and bullying may file a
complaint with the Military Equal Opportunity Office.

4. The command will not retaliate against an individual who makes or prepares any
protected MEO or Harassment related communication. Should a member of this
command be threatened with reprisal, or if reprisal occurs, they must report these
circumstances to the Inspector General office.
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9. The point of contact for this policy is the Fort Eisenhower Equal Opportunity Office at

706-791-2014.

ANTHONY J. KAZOR
COL, CM
Commanding



