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Background

The Department of the
Army & the Installation
Management Command
(IMCOM) are working
collaboratively at all levels
to help Soldiers separating
from military service turn
their hard earned skills and
training into rewarding jobs
as they transition to the
civilian sector upon
completion of their military
career.

In support of the VOW to
Hire Heroes Act of 2011,
the Army has worked
tirelessly this past year
with industry stakeholders,
educators, veteran service
organizations, non-profit
organizations and
community leaders to
create the CSP.

IMCOM is responsible for
management of all CSPs on
installations.
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% Leadership & life
experiences

% The ability to unite
individuals of all incomes
& backgrounds

% Discipline &
resourcefulness

% Can quickly survey a
situation and make
intelligent decisions

% Able to adapt to almost
any environment & stress
imaginable

% An individual with the
mindset of completing the
organization's mission

Able to mentor,
communicate and lead
others

What Qualifies as a

Worthy Job Training,
Employment, Skills, Training,
Apprenticeships & Internships
for Soldiers?

v GI Bill eligible or no cost to
Service Member

v Guaranteed Job/Interview
into an open position

v Builds upon skills acquired
during military service

v' Provides skills that relate
to civilian occupation with
industry recognized
credentials

v A high probability of
employment

v' Pay commensurate with
the knowledge, skills and
abilities necessary to
perform the job




