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PRESIDENT
CHAIRMAN, JOINT CHIEFS OF STAFF

ARMY CHIEF OF STAFF

I CORPS COMMANDER
DIVISION COMMANDER
BRIGADE COMMANDER
BATTALION COMMANDER
COMPANY COMMANDER

PLATOON LEADER

SQUAD LEADER
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SERGEANT MAJOR OF THE ARMY

Il CORPS COMMAND SEGEANT MAJOR
DIV COMMAND SERGEANT MAJOR
COMMAND SERGEANT MAJOR
FIRST SERGEANT

PLATOON SERGEANT
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NAME/RANK BATTLE ROSTER# | NVG'SSER# | MASK | WEAPONSERIAL #
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A

Sexual Assault Response Report Flow Chart

A

Note: A victim who first contacts law enforcement or chain of command will have only the Unrestricted Report option.

THE VICTIM CONTACTS
LAW ENFORCEMENT
OR CHAIN OF COMMAND

v

Unrestricted Report

v

SARC notified and
assigns SAPR VA

T
h 4

Military Criminal Investigative
Organization (MCIO) notified

A 4

SAPR VA provides crisis
intervention, nonclinical
support, and an explanation of
available resources

I
v

Mental Healthand
Medical Care and
Sexual Assault Forensic Exam
(SAFE)

v

Legal Services of Special
Victims Counsel (SVC) /
Victims Legal Counsel (VLC)

v

SAPR VA provides
ongoing, nonclinical
support

v

Victim receives
timely updates on case status
from commander after
monthly Case Management
Group meetings

v
Unrestricted Report

\ 4

Military Criminal
Investigative Organization
(MCIO) notified

THE VICTIM CONTACTS
SEXUAL ASSAULT RESPONSE COORDINATOR
(SARC), SAPR VICTIM ADVOCATE (VA),
OR HEALTHCARE PERSONNEL

SARC notified and assigns SAPR VA

SAPR VA provides crisis intervention,
nonclinical support, and an explanation of
reporting options and available resources

Chain of Command
Informed

v

v

\

Restricted Report

Mental Health and
Medical Care and Sexual
Assault Forensic Exam
(SAFE)

Available Resources to All

Anonymous, Confidential, 24/7

DoD SafeHelpline
1-877-995-5247 ¢ SafeHelpline.org

Advocacy
> SARC
> SAPRVA

Medical
> Care andtreatment
» Sexual Assault Forensic Exam
(SAFE)

Mental Health
» Counselors, Psychologists, Social
Workers, Psychiatrists

Spiritual
» Chaplains

Legal
» Special Victims Counsel (SVC)
» Victims Legal Counsel (VLC)

Legal Services of Special
Victims Counsel (SVC) /
Victims Legal Counsel
(VLC)

SARC reports
non-personally identifying
information to the

commander

SAPR VA provides
ongoing, nonclinical
support

At any time,
the victim may switch
a Restricted Report to
an Unrestricted Report

AL‘

N
-

[1l Corps/Ft. Hood Hotline 254-319-4671

NOTE: These steps are based on DoD Directives 6495.01, 1030.01, and Directive Type Memorandum 14-007, and DoD Instructions 6495.02
and 1030.2. The response procedures may vary by Service or installation but must still comply with the requirements in these policies.



EQUAL OPPORTUNITY

Anonymous Informal
Complaint Complaint

Complaints where An informal
the complainant complaint is one
remains that a Soldier,
unidentified may cadet, or Family
be handled as member does not
either an informal wish to file in
or a formal writing on a DA
complaint and Form 7279.
entered in MEO Informal
database, as such. complaints may be
An anonymous resolved directly
complaint can be by the complainant
filed by email or by addressing the
phone. offending party, a
peer, or another
person in or
outside the
complainant's
chain of command
or NCO support
channel, or the
MEO professional.

EO Resolution Tips
Be sure your complaint is MEO related.
(Race, Color, Religion, Sex [to include gender identity and
pregnancy], National Origin, Sexual Orientation, and
harassment which includes hazing, bullying, and other
discriminatory harassment.)

Attempt to communicate your concern to the harasser.
The complainant is not required to confront the harasser;
however, it is encouraged.

Did you give your chain of command an opportunity to
resolve the issues? Soldiers have the right to visit the EO
Office to voice their complaints of unlawful discrimination
and /or harassment; however, we encourage Soldiers to
resolve the issue at the lowest level . If low-level
resolution fails, the situation escalates, or is too malicious
to resolve at a low-level, the complaint processing system
is a process for resolution.

Have you contacted your unit Equal Opportunity
Leader (EOL)? If you cannot resolve your conflict with the
harasser or chain of command, contact your unit EOL.

If assistance is still needed, contact your unit EO
Advisor (EOA). Keep in mind that the EO Advisor
provides advice and makes recommendations to
commanders; and will provide assistance to you through
the complaint process. The MEO program is the
commander’s responsibility.

Be honest and don’t provide misleading information.
IAW AR 600-20, Ch. 6-6, “Knowingly submitting a false
complaint (a complaint containing information or allegations
that the complaint knew to be false) may be punishable
under the UCMJ.”

If you are the Complainant, you may file 3 different ways:

Formal
Complaint

A formal complaint is one that a complainant
files in writing using a DA Form 7279 and
swears to the accuracy of the information.

Complainants Soldiers have 60 calendar days from the date of the alleged incident in which
to file a formal complaint. This time limit is established to set reasonable parameters for the
inquiry or investigation and resolution of complaints, to include ensuring the availability of
witnesses, accurate recollection of events, and timely resolution or remedial action. If a
complaint is received after 60 calendar days, the commander may conduct an investigation
into the allegations or appoint an investigating officer. In deciding whether to conduct an
investigation, the commander will consider the reason for the delay, the availability of
witnesses, and whether a complete and fair inquiry or investigation can be conducted.

\4

Within 3 calendar days of complaint receipt MEO professionals will refer complaint to the
subject’s commander.

The commander or the investigating officer has 30 calendar days to investigate the
allegations and meet with the complainant and subject to discuss the outcome of the
investigation. The commander may obtain an extension in writing from the next higher
commander for usually not more than 30 calendar days (three MUTA (90 days) for USAR).
Under extreme circumstances a commander may obtain an additional extension in writing
from the GCMCA not to exceed 30 calendar days.

The legal sufficiency review will be conducted within 14 calendar days from the date the
investigation is completed.

The first and/or second appeal request must be presented within 7 calendar days following
notification of the results of investigation and acknowledgment of the actions of the
command to resolve the complaint or the results of the first appeal. The complainant or
subject must provide a brief statement that identifies the basis of the appeal. This will be
done in writing on the DA Form 7279 and will be returned to the commander in the chain of
command who either conducted the investigation or appointed the investigating officer or the
commander who conducted the first appeal.

The MEO professional will conduct a follow-up assessment of all formal discrimination
complaints. The follow-up assessment will be completed for both substantiated and
unsubstantiated complaints, within 30 calendar days following the final decision rendered on
the complaint. The purpose of the assessment is to measure the effectiveness of the actions
taken and to detect and deter any acts or threats of reprisal.

Remember a complaint must be supported.

Attempts should be made to resolve concerns at the lowest possible level within an organization. If low-level resolution fails, the
situation escalates, or is too malicious to resolve at a low-level, the complaint processing system is a process for resolution.
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EQUAL OPPORTUNITY
Points of Contact

| .
@

24/7 MEO Hotline

254-287-7931
(Beginning 7 OCT 2020)

OR

Email:
usarmy.hood.iii-corps.mbx.eo@mail.mil

DIV EO: 254-553-9383/254-383-6161
1 BDE: 254-288-9553 13 ESC: 254-287-7974

2 BDE: 254-289-0750

3 BDE: 254-287-7934
. 504 MI: 254-285-5030

<)

AVN BDE: 254-553-7935
SUS BDE: 254-630-3761
3CR: 254-319-3279

48TH CHEM: 703-501-6741 1ST MED: 254-553-4401

36 EN: 254-287-0459
69 ADA: 267-315-4357 120 IN BDE: 254-781-6959

3 SFAB: 254-317-1706 ‘ 166 AVN: 254-553-5495

@ 89 MP: 254-630-9165

Il CORPS HQ: 254-287-6242 CRDAMC: 254-286-7180 @ 11 SIG: 254-287-6888

o @ &
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TAB D
Soldier Data

A

A

The following 11 slides will be
maintained for each Soldier you
are directly responsible for

[ll Corps Leader’s Book Page 17




Complete
Persopal Data Card

A

P : RANK : DOR : DOD :
BASD : ETS : DOB : DEROS:
MOS : TIG : TIS : BPED:
DATE ARRIVED: PROMOTABLE : YES / NO POINTS :
WEIGHT : HEIGHT : RACE: HAIR : EYES : AGE:
PULHES: ALLERGIES/TAGS:

MARITAL STATUS : MARRIED /SINGLE / DIVORCED / SEPERATED

SPOUSE’S NAME : EFMP : YES /NO Spouse Military: YN TUNIT:
CHILD’S NAME : AGE : MALE /FEMALE EFMP : YES /NO
CHILD’S NAME : AGE : MALE /FEMALE EFMP : YES /NO
CHILD’S NAME : AGE : MALE /FEMALE EFMP : YES /NO
CHILD’S NAME : AGE : MALE /FEMALE EFMP : YES /NO
HOME PHONE : ADDRESS :
GEO BACHELOR: Y /N IF YES, SPOUSE ADDRESS:
RELIGION : BLOOD TYPE :_ WEAPON #: WEAPON SERIAL #:
MASK #: INSERT REQUIRED : YES /NO
DATE WEAPON QUAL : TYPE : QUALIFIED : MARK /SHARP / EXPERT
DATE LAST APFT/ACFT : SCORE : P/F
DATE WEIGH-IN : BODY FAT % : PROFILE : T/P
OVER-WEIGHT PROGRAM: Y /N DATE ENTERED: NEXT WEIGH-IN:

DRIVERS TRAINING :
DATE QUALIFIED CREW SERVED WEAPON : TYPE/S :
NBC SUIT SIZE : MASK SIZE : ACU COAT SIZE : TROUSER SIZE :
BERET:_ HAT SIZE : BOOTSIZE :_ DATE BLC : ALC:
SLC : MILC: COMBAT LIFE SAVER: LAST LEAVE DATE:

MOTHER & FATHER ADDRESS & PHONE:

AWARDS:

DATE LAST GCM : DATE LAST NCOER : NEXT OF KIN :
ADDRESS : PHONE NO. :
POV MAKE : MODEL :

YEAR : COLOR: LIC PLATE #:
MOTORCYCLE YES or NO INS COMPANY : EXP DATE:

DATE 1°* LINE LEADER CONFIRMED DD93 DATA:
DATE 1* LINE LEADER REVIEWED SGLI WITH SOLDIER:

DATE 1**LINE LEADER REVIEWED SOLDIER’S LES:

DATE 1s*LINE LEADER REVIEWED SOLDIER’S ERB/ORB:

[ll Corps Leader’s Book Page 18




The “Golden Triangle” Complete
Purpose: To determine the significant people/influencers in the Soldier’s life and
open 2-way lines of communication between the Soldier’s family, friends, and the
Chain of command (15t Line Leader); to better allow leaders to “connect the dots”

Position Rank Name Phone #
1.
2.
3 LEADERS
EAMILY / Communication ERIENDS
NEXT OF KIN*
Name
Name* Phone
Phone
DTG last contacted Name
Phone
Name
Phone Name
DTG last contacted Phone
Name
Phone

DTG last contacted

Notes from conversation with the family:

[ll Corps Leader’s Book Page 19




Tell Me Your Story — How Did You Grow Up?
Soldiers Narrative:

[ll Corps Leader’s Book Page 20
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Soldier Profile Card
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Deliberate Risk Assessment Worksheet

DELIEERATE RISK ASSESSMENT WORKSHEET

1. MISSIONTASK DESCRIPTION 2. DATE DOy YY Y)Y
3. PREPARED BY
a. Mame (Last Firs, Middie fmial) b. Rank'Grade o Duty Title/Position
d. Linit e Wvork Email {. Telephone (DEMCommenial {incuce Area Coded)
. LWCICIM (as regosnesd) h. Training Supportlesson Flan or OPORD jas sured) | L Signature of Preparer
Five sieps of Risk MEI'I&Q&ITIEI'IL (1) |IJE"'I|ZT:|I e hazards {2) Agsess the hazams (3 DEVEDF controls & make decisions
{#) bmplement conbrols (5) Supenise and evaluale {Step mumbers nat equsl o numbered fems on fm)
& INITIAL
4. SUBTASKISUBSTER 5. HAZARD RISK 7. CONTROL e e ] # RESIDUAL
OF MISSIOMTASK LEVEL WHO WILL IMPLEMENT RISK LEVEL
How:
Whao:
Haow:
Wihao:
Haow:
Wihao:
Hucrw:
Wit
Haow:
Wit
Additional eniries for iems 5 through 9 are provided on page 2.

10. OVERALL RESIDUAL RISK LEVEL (Al conirols implemented):
[ ] extrREMELY HiGH [ icn [ Jmenium [ Low
11. OVERALL SUFERVISION FLAN AND RECOMMENDED COURSE OF ACTION

12. APPROVAL OR DISAPPROVAL OF MISSION ORTASK | | APPROVE | | DISAPPROVE
a. Mame [Last, First, Middle initial) b. Fank'Grade c. Dty Titke'Position d. Signature of Approwal Ausharity

e Addional Guidanoe

DD FORM 2977, JAN 2014 Page 1of __ Pages

[ll Corps Leader’s Book Page 22




Complete

STRIP MAP. TO
HOME/BARRACKS

Last time leader inspected/visited home: DTG
Leaders will inspect/visit homes monthly

Notes (atmospherics/condition of home):

[ll Corps Leader’s Book Page 23
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Vehicle Inspection Check List

Complete

Fort Hood HHBN Inspection Checklist Inapaction Dats
For use of this farm, see A5 38S-55 and AR 130-5
Ownars Hame Rank unit
<
POV Modsl Year/Maka Licenss Plate Mumber and Stata| Post Tag No. and Explration Date
GLASS INSTALLED AS REQUIRED NOT CRACKED
E SEAT BELTS INSTALLED AZ REQUIRED E000 COMDITION
R |sTEERIMG NO EXCEEEIVE FREEFLAY WHEEL NOT LODSE
S BRAKES CFERATE FROPERLY ADIUSTRENT 08 |.'¥.DEQL..‘«.TE BRAKE FLLID
————
; BODY DOORE CLOSE FROPERLY EE;’L ;EEU:R'EV
U TIRES ADEQUATE TREAD DEFTH FPROPERLY INFLATED |E'\.-'Eh. WEAR
c [emsme
K Cables NO FRAYE NOT KBMKED CORRECTLY ROUTED
S Hosss NO LEAKS OR SEEFAGE NOT DRYROTTED MO CRACKS OR CUTS
W Coolant NO LEAKS FROFER CAP ADEQUATE C:OOLANT
ﬁ' CANFluls CORREGT LEVELS NO AFFARENT LEAKASE CHANGED 1AW SPECS
5 JucHTSs HEAD LIGHTS TAIL LIGHTS SRAKE LIGHTS
< LICENEE LIGHT TURN SIGHALS A-WAY FLAZHERS
u |HoRM AUDMELE
V' |saTTERY EATTERY TERMINALE CLEAN NO FRAYED WIRES SLECTROLYTE LEVEL GOOD
s IMiIRRORS INSTALLED AZ REQUIRED CPERATE FROPERLY
DOCUMENTATION VALID 3TATE LICENSE/ENDORSEMENT I |FC—RT HOOD MOTORCYCOLE CARD
TIRES ADEQUATE TREAD DEFTH FPROPERLY MFLATED MO FOREISM OBJECTS
WHEELS FREE OF CRACKS & DENTS STRAIGHT & ROUND MO BEARING FREEFLAY
CONTROLS
Cables NGO FRATE NOT KIMKED CORRECTLY ROUTED
Hosse NO LEAKS OR SEEEFAGE NOT DRYROTTED MO CRACKS OR CUTS
LEVETS SECURELY ATTACHED PIVOT FREELY FREE OF CRACKE/BENDSE
M Throkle TURNE FREELY RETURNS ON RELEASE CORRECTLY ROUTED
O [ucHTs f;:_; TAIL SEToE LIsRTS TURKN SIGHALS WORK A-WAY FLASHERST WORK
T Jqorn ALDIELE
O
r |MRRORS INSTALLED AZ REQUIRED OFERATE FROPERLY
C  |ELECTRICAL EATTERY TERMINALE CLEAN NO FRAYED WIRES ELECTROLYTE LEVEL GOOD
; OILFLUIDS CORRECT LEVELS NO AFEARENT LEAMASE CHANGED 1AW SPECE
L lcHasszis STEERINGHEAD NOT LOOEE FRAME IZ STRAIGHT MO CRACKED FRAME WELDS)
E |cHammBELT & sPROCKETS FROSES TENSION & FROFEALY LUBRICATED MO SPROCKET BENT TEETH
5 ALMSHLIEN
KICK STAND CPERASLE MO LOOSE HARDWARE FULLY FOLDE UP
RIDING EQUIPMENT
HELMET DOT OR SNELL CERTIFED NO SIGNE OF DAMAGE ATRAF FASTENS SECURELY
EYE PROTECTION FROVIDES CLEAR VIZION SHATTER RESIETANT MO REGULAR SUMIGLASSE
HIGH
VISIBILITY/REFLECTIVE :lc-u HAND :|=|13 FROFERLY :l-.-'l:-IBLE SRONT AMD SACK
CLOTHING
STURDY OVER-ANKLE
EOOTWEAR :lLEAT—ER,erc-N AMATERIAL :l:ER'.- ‘CEABLE :I:- VES ANKLE FROTECTION

HFL FORM 43, NOV 2014

Soldiers will provide a copy of their civilian drivers license and

Fage 1 of 2
L' PE w100

%
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Vehicle Inspection Check List

REMARKS
VEHICLE REGISTRATION #: POLICY #: EXPIRATION:
DRIVER'S LICENSE #: STATE: EXPIRATION:

SOLDIER'S MAME:

T
SOLDIER'S SIGNATURE:

INSPECTOR’'S NAME:

(T
INSPECTOR'S SIGNATURE:

Soldiers will provide a copy of their civilian drivers license and proof
of insurance on the vehicle inspected.

HFL FORM 43, NOWV 2014 Page 2 of 2

FLW PE v1.00
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MOTOR CYCLE RIDER
IN PROCESS

New Fort

Hood Soldier:
M/C REFERENCES:
Rider DoDI 6055.4
AR 385-10
\l, 1l Corps & Fort Hood Command
Policy Letter Safety-02
Enters Unit Date complete:
Mentorship Program
v
Counsels rider on
safety, PPE, and Date complete:
program
requirements .
CDR/Soldier Sign Date complete:
Motorcycle contract
¥ Complete Sports
Date Inspects rider’s SportBike |_ g'ke Rider —
complete: [ motorcycle and Rider ourse
PPE Attends Basic P
4 S Rider < NP YE
Determine courses Course
the rider needs Cruiser > Successfully
completes
Date complete: Basic Rider Course
<
_ Attends Successfully _ _

Receives Experienced completes Receives Continuesto
temporary post K Rider > Experienced Rider P permanent [~ part|C|pate_ in the Unit
registration Course Course post registration Mentorship Program

within 180 days Date:
Date: . Date: Date: Date: :
Rec\gntly Attends _ C_:ontinL_Jes to _
redeployed N refreshe N parﬂmpatg in the Unit
motorcycle r Mentorship Program
rider training

Yes / No Date complete:
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Soldler/Trooper Name:

ME

RANK

DATE

NEXT

REMARKS

T x Per Soldier/ Trooper

IIl Corps Leader’s Book
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INSERT INDIVIDUAL SOLDIERPROFILES HERE
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What is a “Good Soldier”

Ultimately a “Good Soldier” is more than one who meets or exceeds all Army
Standards, more than one who is where they are supposed to be, when they are
supposed to be, in the proper uniform, and physically and mentally prepared to
accomplish the mission at hand.

They are Soldiers who always do their duty — even when no one is watching.
They adhere to the Army Values in and out of uniform — with or without Leader
supervision.

If the Soldier is a Leader (NCO/Officer) they lead by example all the above and
have the moral courage and professional obligation to enforce the standards of the
profession.

Remember, the Army is a profession...more than a mere job. Through
developmental progression, new members (PVT/PFC) (WO1/2LT) start at a lower level of
expectation in the embodiment of the professional values. Over time through experience
and counseling, junior members learn to Live and Be the standards of the profession —
they buy-in to the values of the profession and live by them, thereby becoming
professional Soldiers and members of the profession.

Through quality developmental counseling, we can tap into the potential of hard
workers and lead them to grow into professionals. Use this Counseling Guide to assist
you in developing your subordinates. Grow adaptive leaders — grow professional Soldiers.

[ll Corps Leader’s Book Page 30




ACritical Numbers

* Ambulance / Fire / Police Emergency

* Child or Spouse Abuse (Family Advocacy)
* Domestic Violence

* TRICARE Nurse Advice Line

* CRDAMC Information

* CRDAMC Appointments

* CRDAMC Behavioral Health Clinic
* Bennett Health Clinic

* Monroe Health Clinic

* Russell Collier Health Clinic

* Thomas Moore Clinic

* Troop Medical Clinic #12

* Troop Medical Clinic #14

* Embedded Behavioral Health Team 1 (1/1 CD)
* Embedded Behavioral Health Team 2 (2/1 CD)
* Embedded Behavioral Health Team 3 (3/1 CD)
* Embedded Behavioral Health Team 4 (3CR)

* Embedded Behavioral Health Team 5 & 6

911

287-CARE (287-2273)
702-4953

800-874-2273
288-8000
288-8888
553-3623
618-8039 / 8040
618-8782
553-3147
287-5410
285-6803
287-5307

254-553-8711 or 8714
254-553-9529 / 254-553-9530
254-553-5720

254-553-8671 or 8670
254-288-1560 or 6474

(HHBn IIIC, 13ESC, 1CD Sust, 11Sig, 504MI, 1IMED, 48CHEM, 89MP)

* Embedded Behavioral Health Team 8
(3SFAB, 69ADA, 1ACB, 36ENG)

* Behavioral Health Nurse Case Management

* Military One Source
* VETS4AWARRIORS

IIl Corps Leader’s Book

254-287-0183 / 254-288-3690

254-553-8711

800-342-9647
855-VET-TALK (855-838-8255)
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National Suicide Prevention Lifeline:

1-800-273-8255(TALK)

Ask Care Escort

Ask your buddy

« Have the courage to ask the
question, but stay calm

* Ask the question directly:
Are you thinking of killing
yourself?

Care for your buddy

e Calmly control the situation;
do not use force; be safe

» Actively listen to show under-
standing and produce relief

* Remove any means that
could be used for self-injury

Escort your buddy
* Never leave your buddy alone

 Escort to chain of command,
Chaplain, behavioral health
professional, or primary care
provider

e Call the National Suicide
Prevention Lifeline

TA - 095 - 0510

IIl Corps Leader’s Book
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Il CORPS and FORT HOOD
Religious Support

“Spiritual Leadership for our Soldiers and Families at home and deployed.”

The focus of religious support at Fort Hood s to
provide manistry bo Sobders and their Famiies,
while at home and during deployments. The goal
of this support is o encourage you during the
critical intersections of lifie through:

+ meaningful worship opportunities

+ Soldier and Family programs

# pastoral care and counseling

+ traumatic event managemsnt

# suicide mtervention and prevention

Fort Hood Chapel Locations

Eldg 53 - T&1st Tank M & S0th 5t {2548)38E-5T&5
Cid Post Crapel

Eidg 320 - Tank Destoyer Eivd (2522885545
Spirit of Fort Hood Chapel

Eidg 52024 - Tank Destroyer Bivd (2542885543
Comanche Chapel

Eldg S430& - 15th 5t & Sattalion Ave
15 Eirmet Chaped

Eidg 10041 - 25th 5t & Batialion A (25413856753
25th Sreet Chapel

Eidg 12012 - 315t 5 & Battallon Awe (Z54)553-1136
33rd SUEpirhual FRmess Center Chapel

Eidg 24006 - S8th 5t & Saltalion Avwe {254)388-£548
S58th SreetfCIF Chapsd

Eidg 39001 - Sheman Rd & Eatiallon Awe:
Memorial Crapel [254)25T-0460

Eidg 37012 - Bulldog Rd & ExdEallon Ave
Inonhorse Chapsl [EEdEET-s121

Bidg 35090 - 67th 5t & Support Ave (2s4zET-133
13" EEC Crapsl

Eldg 360ES - Damnall Hospial Thapsd [(Z54)228-8B49

Eidg 55516 -18th 5t & Headguarisrs e
Muorth Fort Hood Chapel (254 255-2248

Eidg 59072 - Headguariers Ave & Clark Road
West Fort Hood Chapel e Tss-andz

Life has many aspects,
including spiritual.
We look forward to joining you in your
spiritual journey.

For general information about religious
programs and services on Fort Hood, contact
tine
Garrison Chaplain's Office at
254-288-6545.

The Gamison Chaplain's Office is
located in Building 320 cn 31st 5&. & Tank
Diestroyer Bhvd.

Catholic Religious Support at
254-286-6749 or 254-288-6556

Directors of Religious Education
Dr. Donna Hilley 254-553-1196
Mr. Gamrett Northway 254-287-9101

On-line you will find information abowt Fort
Hood Religious Support at the

following webpage:
itz fwnenee hood. amy. millCHAPLAIMS
ar
Facebook: Fort Hood Garmrison
Chaplain's Office

On-Call Duty Chaplain
[254)289-2531
(254)287-242T

Other important Chaplain
phone numbers:

Hl Corps: (254)287-3411
Famiily Life Chaplain: (254)287-1541
Family Life Training Center:
{254)2B8-1913

Il Corps Leader’s Book
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Weekly Ministries

Foman Cathollo

Fisps Faww . Tacebock . ooy’ FiH ocodRoman Catholic!

Sunday Mass 0900 - Sgirt of Fot Hood Thapel

Caily Mass 1200 - Tues - Fri - Spirll of ot Hood Chapel
Religlows Eduoaticn Wed - 1800 Comanche
f=a -

Confeeclon By appt cal J54-2E8-5745.
Enights of Columibus. - Zrd Tussday of monih i 1530 — Spirt
of Fort Hood Chapel.

Fitpe e faC s Do 0k ComUF-Hisoo-LIungicai-Chapei-Sardos
Sunday 0E00 - 31st S5t & Satalion - ALE. Senvice
(AragikcaniL uthiran/E piscopadlan

Tradiicne
it e, TaCshonk. ComgroupsThipws/
Eunday 1000 - Bulideq & Balialon - TradSons Eerdoe

Eunday 1200 - Eulldog & Baftalon - Samoan Trasdibonsl
Service

Sarvios
Fitps Faww fac=book. comC.omancheCRapell
Eunday 0545 - Comanche Chapel - Sunday School
Zrd, &, S5 Sunday 1100 - Comanches Cheape] - Gospel Vou

Fitps e facebook. com S hapsi MextFoiHood’
Eunday 1115 - Chaps] Mext SEsndce - Spirk of Sort Hood
L= -

Spanieh Protesiant
Fitpehaww facebo ok comiAlcance FortHoodTX
Sunday 1100 - Spanish Frotestant - O4d Fost Chaps) .

Jewich
it e Tac Ebnok ooy ForHcoad lewishCommunityy
“riday 1800 - 156 Shrest Chapel

Laiter Dav Salnds
il 254-2858-E545 for mone Inforason.

Eychm Sereioes
Al 254-288-5545 for mone Inforrmadon.

Dpep Cirgk

Fiops Lraww. Tac EDo0E. com' ForHood DpenCirtie!

Friday 930 - Epirtt of Fort Hood Craps] - Religicus Ed Cenber
Sort Hood Open Sincle celebrabes all Ssbbats and Esbakbs; for
dates and service Ames call (254) 3558553

Euddhict

FiEps L raww. facebook . comy! Forf-~ood-Buddhist-Commun y-
S242458 150900904

onine services enly

Kaorth Fort Hood Chapal
Cail 254-286-5223 for Bibie Shudy classes.

CROAMGC Chapsl

CROAMC Inforrmation; 254-288-8549

IIl Corps Leader’s Book
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Studies

Weekly
Studies
Please call the
Garrison Chaplain's Office
254-288-6545

Garrieon Family Lie Center Pastoral
Counsslor
52025 Tank Destroyer Bivd

254 F87-1541
San/ice members from all branches and componants (AD,
USAR, MG}, Gepandents, veierans, retirees, and DOD
chvillars may all recelve pasioral counsaling senvices at the
FLC.
Counsaling at the FLC ks compietedy Tree of cost and you
have no obligation aftsr your first sssskion.

Chaplain Family Life Training Center
Bldg 328, 315c. & Tank Descroyer Bhvd
254-288-1713

Marriage 101

F' ram providges II]'IWHHTH unlcations
and couples nl.aaahreq.lredln

m'l:lertl:-l.lse-.aFl:-n “m-ei r?s Heid on the

1+ Wednesday af’ from 1300-1700.

Co-parenting Children of Divorce

Teaches divorced nrae-pamtlr-g remts how o help thelr
childiren th diworce. Tor all those
mtrﬁﬁumlnm&ue of T
Wﬂuummmuwmmy gach month, from 1300

Cou nieling
Inclividual, m?ga family counsaling, brauma PTSD,
EMDR, chilld, in addiciion types, and mione.

Affair Recovery Counseling
Dasign sdtnhe;mtrnuam your parner gain the tools

304 makd Importan: ecieiont Sbut your e ToIBwRg
an afar.

Call 254-288-1913 to schedule.
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[l CORPS and FORT HOOD
Religious Support

Chapel Ministries Child & Youth Ministries

Catholic ¥Yomen of the Chapel
and & weekly Blie-centared program for chikiren age 3
Protestant Women of the years - Sth grage. - Cumently On Hold
Chapel =
Spirit of Fort Hood Chapel High School - Cumensy On Line
Curmently On Hold Middia School - Cumently Omn Line

Catholic Youth Ministry - Crusaders
& -12 Crades - Curently On Hold

. Child E Jizm Fellovship (Good M
M.O.P.5 Club)

{Mothers of Preschoolers) 1-3¢h Grade - Currently On Hald

1-5thiGrade - Currenty Cn Hold
Cuwmenily On Hodd

Community Connections
Currently On Hold
A Christian Discipleship Program
Adult studies, Mavigatorns, Marmiage Studles,
Financial

Peace University, AWAMA'S, and fres childcars
[Space is lmitad) . Fres dinnent
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NO one is more professional than I. | am a Noncommissioned Officer, a leader of
soldiers. As a Noncommissioned Officer, | realize that | am a member of a time
honored corps, which is known as “The Backbone of the Army”. | am proud of the
Corps of Noncommissioned Officers and will at all times conduct myself so as to
bring credit upon the Corps, the Military Service, and my country regardless of the
situation in which I find myself. I will not use my grade or position to attain
pleasure, profit, or personal safety.

&

Competence is my watch-word. My two basic responsibilities will always be
uppermost in my mind---accomplishment of my mission and the welfare of my
soldiers. | will strive to remain tactically and technically proficient. | am aware of
my role as a Noncommissioned Officer. | will fulfill my responsibilities inherent in
that role. All soldiers are entitled to outstanding Leadership; | will provide that
Leadership | know to my soldiers and | will always place their needs above my
own. I will communicate consistently with my soldiers and never leave them
uninformed.

I will be fair and impartial when recommending both rewards and punishment.

o

Officers of my unit will have maximum time to accomplish their duties; they will
not have to accomplish mine. | will earn their respect and confidence as well as that
of my soldiers. | will be loyal to those with whom | serve; seniors, peers and
subordinates alike. | will exercise initiative by taking appropriate action in the
absence of orders. | will not compromise my integrity, nor my moral courage. I will
not forget, nor will | allow my comrades to forget that we are professionals,
Noncommissioned Officers, leaders!

» @

IIl Corps Leader’s Book
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LDRSHIP

L- LOYALTY: BEAR TRUE FAITHAND ALLEGIANCE TO THE U.S.
CONSTITUTION, THE ARMY, AND OTHER SOLDIERS.

D-DUTY: FULFILL YOUR OBLIGATIONS.

R- RESPECT: TREAT PEOPLE AS THEY SHOULD BE TREATED.

S-SELFLESS-SERVICE: PUT THE WELFARE OF THE NATION, THE ARMY
AND YOUR SUBORDINATES BEFORE YOUR OWN.

H-HONOR: LIVE UP TO ALL THEARMY VALUES.
I- INTEGRITY: DO WHAT'S RIGHT, LEGALLY AND MORALLY.

P- PERSONAL COURAGE: FACE FEAR, DANGER, OR ADVERSITY
(PHYSICAL AND MORAL).
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| am an American, fighting in the forces which guard my country and our way of
life. | am prepared to give my life in their defense.

| will never surrender of my own free will. If in command, | will never surrender
the members of my command while they still have the means to resist.

If | am captured, | will continue to resist by all means available. | will make
every effort to escape and aid others to escape. | will accept neither parole nor
special favors from the enemy.

IV

If | become a prisoner of war, | will keep faith with my fellow prisoners. | will give
no information or take part in any action which might be harmful to my
comrades. If | am senior, | will take command. If not, | will obey the lawful orders
of those appointed over me and will back them up in every way.

Vv

When questioned, should | become a prisoner of war, | am requires to give
name, rank, service number and date of birth. | will evade answering further
guestions to the utmost of my ability. | will make no oral or written statements

disloyal to my country and its allies or harmful to their cause.

VI

| will never forget that | am an American, fighting for freedom, responsible for my
actions, and dedicated to the principles which made my country free. | will trust
in my God and in the United States of America.
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Information Sources

TOPIC Regulation

ucMmJ AR 27-10 / 5-11-2016
NCO PROFESSIONAL DEVELOP AR 350-17
CODE OF CONDUCT AR 350-30
IND. MIL. EDUCATION & TNG AR 351-1
CORRESPONDANCE PROGRAM AR 351-20
WEIGHT CONTROL AR 600-9 /7-16-2019
NBC FM 3-87/5-23-2019
FIRST AID FM 4-25.11/ TC 4-02.1/1-21-16
PHYSICAL TRAINING FM 7-22/10-26-12
MAP READING-LAND NAVIGATION FM 3-25.26/ TC 3-25.26/11-15-13
MILITARY LEADERSHIP AR 600-100
ARMY LEADERSHIP AND COUNSELING ADP 6-22/7-31-2019
SOLDIER TEAM DEVELOPMENT FM 22-102/ 4-1-2019
DRILL AND CEREMONIES FM 3-21.5/1-2012
GUARD DUTY FM 22-6/1-13-2017
INDIVIDUAL WEAPONS TC 3-20.40/ 11-4-2019
ARMY TRAINING AND LEADER DEVELOPMENT AR 350-1/12-10-2017
COMBAT TRAINING CENTER PROGRAM AR 350-50
COMMANDERS LEADERSHIP HANDBOOK AR 600-20
COMMAND POLICY AR 600-20/ 7-24-2020
EQUAL OPPORTUNITY AR 600-20 CHAPTER 6
SALUTES, HONORS,AND COURTESY AR 600-25/ 9-10-2019
ENLISTED PERS. MANAGEMENT AR 600-200
UNFAVORABLE INFORMATION AR 600-37/ 4-10-2018
STANDARDS OF CONDUCT ENLISTED ASSIGNMENTS AR 600-9/1-25-2019
ARMY CONTINUING EDUCATION SYSTEM AR 621-5/ 11-28-2019
INDIVIDUAL PERSONNEL SYSTEM AR 640-30/ 12-06-2019
OFFICIAL ARMY PERSONNEL AR 670-1/ 5-25-2017
WEAR OF THE UNIFORM AR 672-5-1
MILITARY AWARDS NCOER AR 623-205
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NAME TRAINING EVENT EVENT DATE___

1. PLAN THE TRAINING
What is to be trained:
What is the METL assessment:
Who is to be trained:
Identify an instructor/assistant instructor:
Date training was planned:
Date training will be executed:
Is the training site coordinated:
Are all resources coordinated:
Materials/training aids required:
Has a Risk Assessment been done:

2. TRAIN THE TRAINERS
Has the trainers training outline been reviewed:
Is the trainer technically and tactically proficient:
Does the trainer have/understand the task, conditions, and standards:
Review references, IE; FMs ARTEPs, TMs, and soldier's manuals:
Is the trainer’s evaluation procedure in compliance with the training objective:

3. RECON THE SITE
Location of training:
Is the site suitable for the training:
Is it easily accessible for emergency cases:

4. ISSUE THE ORDER
Has a OPORD been issued for the training:
Has the uniform for the training been briefed:

5. REHEARSE THE TRAINING
Identify weak points in the training plan:
Does the training flow:
Is there sulfficient time for the training:
Are the training aids/material present and operational:
Did you review pre-execution and pre-combat checks:

6. EXECUTE THE TRAINING
Is the training conducted to standard:
Are soldiers for training accounted for:
Is everyone in uniform:

7. Conduct an AAR
Was there an evaluation done after the training execution:
Were the training objective/standards met:
What is the METL assessment:
Were the materials/training aids sufficient for the training:
Was an After Action Review done:
Are the training results recorded in the leaders book:

8. RETRAIN AS NECESSARY
8. Be prepared for opportunity training
Review references, |IE; FMs ARTEPs, TMs, and soldier's manuals:
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