START HERE:
Do you have a Form DD214
or other official military
separation document?*

“Veteran” Status Analysis —
Character of Service
(title 38, United States Code)

Obtain a Form DD214
or other official military
separation document**
in order to determine
veteran status.

Uncharacterized P
REMINDERS: d oo . ',FiR' § 3.12(!() and
Make sure service was “active Administrative mréglLTrLémm:s{\s”icne
military, naval, or air service.” Se aration
38 U.S.C. § 101(24). Also, check p 3E;E|;JCSFCR§ 5§szand

whether any minimum service .F.R. §3.12a.

requirements, such as in

38 U.S.C. § 5303A and
38 C.F.R. § 3.12a, are met.
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What is the character of
service?

Honorable General under Dishonorable Dismissal Bad-Conduct Other Than
(Administrative) honorable Discharge (Fuiliie=Clicas) Discharge Honorable
conditions (Punitive — Enlisted) (BCD) (OTH)
(Administrative) (Punitive - Enlisted) (Administrative)
Character of service is Character of service is Ineligible for veteran Was the BCD from a Was the OTH for any of
binding on VA. Veteran binding on VA. status based on the General Court-Martial? these reasons:
status achieved for the Veteran status period of service, Conscientious objector,
period of service. achieved for the period unless person was
of service. However,

deserter, AWOL for
insane at the time of an
offense leading to their

continuous 180 days or
5 ; H more, resignation for
court-martial or, if good of the service, or
applicable, compelling
circumstances

as an alien during a
period of hostilities'?

Ineligible for veteran
status based the period

this discharge does not
qualify for G.I. Bill
education benefits.

(However: If reason for
discharge was status
as a conscientious
objector or deserter, the
statutory bar applies
despite the honorable
discharge).

(However: If reason for warranted the
discharge was status prolonged absence.
as a conscientious 38 U.S.C. § 5303.

objector or deserter,

the statutory bar
Was the BCD for any of
these reasons:
Conscientious objector,

applies despite the
deserter, AWOL for

general discharge).
continuous 180 days or

more, or as an alien
of service, unless

during a period of
hostilities'? X
Ineligible for veteran person was insane at
status. g ;
Note: Also not eligible leading to their
for service-connected
healthcare exception

the time of an offense

(unlike an OTH).

Apply 38 C.F.R. § 3.12(d):

an offense involving moral

resignation or, if
licable, compellin,
was the discharge or appcircumstancgs ¢
P.L. 95-126. release for one of these warranted the
reasons: mutiny or spying,

discharge or

prolonged absence.
38 U.S.C. § 5303.

Veteran status
achieved for the period
of service. However,
discharge does not
qualify for G.I. Bill
education benefits.

turpitude (including,
generally conviction of a

felony), or willful and
Dpersistent misconduct?

Ineligible for veteran

status, but eligible for
VA healthcare for
service-connected
conditions.

38 C.F.R. § 3.360.

Apply 38 C.F.R. §
3.12(d): was the
discharge or release for
one of these reasons:
to avoid general court-
martial, mutiny or
spying, an offense

involving moral
Veteran status

turpitude (including,
achieved for the period

generally conviction of
of service. However, a felony), or willful and

this discharge does
* An individual may be eligible for VA benefits based on a prior period of service even if they do not qualify based on their current period of service. See
VAOPGCPREC 61-91. If there is more than one period of service, then analyze each period separately. See 38 C.F.R. § 3.13 for information on what
constitutes a period of service.

persistent misconduct?
not qualify for G.1. Bill
education benefits.

** For example, some reservists will only receive a discharge certificate (e.g., DD Form 256A).
tRegarding aliens, see the exceptions in 38 U.S.C. § 5303(c) and 38 C.F.R. § 3.12(c)(5).

DISCLAIMER: This document is a tool to facilitate a general understanding of the factors affecting a title 38 “Veteran” status determination and provides
no rights or remedies to any individual or group.
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