
 
 

   
 

     

    

 
   

 
 

    
    

      

Disabled Veterans Affirmative Action Program (DVAAP) Plan and 
Certification 

1. Agency 2. FY 

3. POC Name 4. Phone 

5. A statement of the agency's policy with regard to the employment and advancement of 
disabled veterans, especially those who are 30 percent or more disabled (Attach supporting 

addendums if needed) 

6. OPM DVAAP Manager Official Use Only: Did agency provide a policy outline in regards to the 
employment and advancement of disabled veterans, especially those that are 30 percent or more disabled? 

Yes Somewhat No 
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7. An assessment of the current status of disabled veteran employment within the agency, with 
emphasis on those veterans who are 30 percent or more disabled (Attach supporting 

graphs/charts if needed) 

8. Total # 
Employees 

9. # Of 
Veterans 

10. # Of Disabled 
Veterans 

11. # Of 30% Or More 
Disabled Veterans 

12. OPM DVAAP Manager Official Use Only: Did agency provide an assessment of the current status of 

disabled veterans, especially those that are 30 percent or more disabled? 

Yes Somewhat No 
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13. A description of recruiting methods which will be used to seek out disabled veteran 
applicants, including special steps to be taken to recruit veterans who are 30 percent or more 

disabled (Attach supporting addendums if needed) 

14. OPM DVAAP Manager Official Use Only: Did agency provide a description of recruiting methods that 
they will use to seek out disabled veterans? 

Yes Somewhat No 

15. OPM DVAAP Manager Official Use Only: Did agency provide special steps that would be taken to recruit 
30 percent or more disabled veterans? 

Yes Somewhat No 
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16. A description of how the agency will provide or improve internal advancement opportunities 
for disabled veterans (Attach supporting addendums if needed) 

17. OPM DVAAP Manager Official Use Only: Did agency provide a description of how they will provide 
internal advancement opportunities for disabled veterans? 

Yes Somewhat No 

18. OPM DVAAP Manager Official Use Only: If needed, is there a plan of how the agency will improve 
internal advancement opportunities for disabled veterans? 

Yes Somewhat No Not Needed  
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19. A description of how the agency will inform its operating components and field installations, 
on a regular basis, of their responsibilities for employing and advancing disabled veterans 

(Attach supporting addendums if needed) 

20. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will inform their 
operating components and field installations, on responsibilities such as the employment and advancement of 
disabled veterans? (Not Applicable for agencies that do not have operating components or field installations) 

Yes Somewhat No  Not Applicable 
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21. A description of how the agency will monitor, review, and evaluate its planned efforts, 
including implementation at operating component and field installation levels during the period 

covered by the plan (Attach supporting addendums if needed) 

22. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will monitor, 
review and evaluate its planned efforts? (If applicable as well as for major operating components and field 
installations) 

Yes Somewhat No 
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23. POC’s Name, Email, and Phone Number of Operating Components and Field Installations 
(If Applicable) 
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Plan Certification 

The plans shall cover a time period of not less than one year, and may cover a longer period if concurrent with 
the agency's Section 501(b) Plan. Each plan must specify the period of time it covers. 

Agency must have a plan covering all of its operating components and field installations. The plan shall include 
instructions assigning specific responsibilities on affirmative actions to be taken by the agency's operating 
components and field installations to promote the employment and advancement of disabled veterans. OPM 
must be informed when headquarters offices require plans at the field or installation level. 

Agency operating components and field installations must have a copy of the plan covering them, and must 
implement their responsibilities under the plan. OPM may require operating components and field installations 
to develop separate plans in accordance with program guidance and/or instructions. 

Certification 

The below certification indicates that the program is being implemented as required by 5 CFR Part 720, 
Subpart C and appropriate guidance issued by the U.S. Office of Personnel Management. Additionally, this 
agency has a current plan as required by the regulation. 

Please type or print clearly. After an original signature is obtained, scan and return this sheet. 

24. Dates of the Period of Time the Plan is Covered From To 

25. Agency Name 

26. DVAAP POC’s Name 

27. Title 

28. Telephone Number 29. Email 

30. Date Plan Last Amended 31. Date Effective 

32. DVAAP Certifying Official’s Name 

33. Title 

34. Telephone Number 35. Email 

36. DVAAP Certifying Official Signature 37. Date 
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Agency Disabled Veterans Affirmative Action Program Plan and Certification 
Electronic Reporting Instructions 

General Instructions: 
1.	 Complete all items and questions in the forms field. 
2.	 Electronic Requirements – Agency should only submit data for what they are planning to 

do for the next Fiscal Year in accordance with the minimal requirements of the plan 
content from Title 5 CFR Part 720 Subpart C, which is provided on this form. 

3.	 Collection of plan data requires a completed plan data element that has been recorded to 
be used throughout the Fiscal Year. Plans may vary from agency to agency. This form 
provides conformity and standardization for the minimal required core data. The forms 
have limited characters so agency may attach addendums when needed, if the form does 
not allow you to capture the data completely. 

DVAAP Plan and Certification Information 
1.	 Agency – Provide the name of the agency. 
2.	 FY – Provide the Fiscal Year of which the plan will be covered under. If the plan is 

covering more than one year capture it in the form field, as seen on the following 
example: 2016-2018. 

3.	 POC Name – Provide the name of the point of contact. 
4.	 Phone – Provide the phone number of point of contact. 
5.	 A statement of the agency's policy with regard to the employment and advancement 

of disabled veterans, especially those who are 30 percent or more disabled – Provide 
a statement of the agency's policy in regards to the employment and advancement of 
disabled veterans, especially those who are 30 percent or more disabled. You may attach 
supporting addendums if the information provided pertains to the requirement. 

6.	 Did agency provide a policy outline in regards to the employment and advancement 
of disabled veterans, especially those that are 30 percent or more disabled?  – OPM 
DVAAP Manager should click on “Yes”, “Somewhat” or “No” to indicate if the agency 
provided a policy in regards to the employment and advancement of disabled veterans, 
especially those that are 30 percent or more disabled. 

7.	 An assessment of the current status of disabled veteran employment within the 
agency, with emphasis on those veterans who are 30 percent or more disabled 
Provide an assessment of the current status within the agency of the total amount of 
employees, veterans, disabled veterans and emphasizing those veterans who are 30 
percent or more disabled. You may attach supporting graphs, charts, and addendums if 
the information provided pertains to the requirement. 

8.	 # of Employees  – Provide the total number of employees within the agency. 
9.	 # of Veterans – Provide the total number of veterans within the agency. 
10. # of Disabled Veterans - Provide the total number of disabled veterans within the 

agency. 
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11. # of 30% or More Disabled Veterans – Provide the total number of 30% or more 
disabled veterans within the agency. 

12. Did agency provide an assessment of the current status of disabled veterans, 
especially those that are 30 percent or more diabled? – OPM DVAAP Manager 
should click on “Yes”, “Somewhat” or “No” to indicate if the agency provided an 
assessment of the current status of disabled veterans, especially those that are 30 
percent or more disabled.

13. A description of recruiting methods which will be used to seek out disabled veteran 
applicants, including special steps to be taken to recruit veterans who are 30 percent 
or more disabled – Provide a description of recruiting methods which will be used to 
seek out disabled veteran applicants, including special steps to be taken to recruit 
veterans who are 30 percent or more disabled. You may attach supporting addendums if 
the information provided pertains to the requirement. 

14. Did your agency provide a description of recruiting methods that they will use to 
seek out disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat” or “No” to indicate if the agency provided a description of recruiting 
methods that they will use to seek out disabled veterans. 

15. Did your agency provide special steps that would be taken to recruit 30 percent or 
more disabled veterans? - OPM DVAAP Manager should click on “Yes”, “Somewhat” 
or “No” to indicate if the agency provided special steps that would be taken to recruit 30 
percent or more disabled veterans. 

16. A description of how the agency will provide or improve internal advancement 
opportunities for disabled veterans – Provide a description of how the agency will 
provide or improve internal advancement opportunities for disabled veterans. You may 
attach supporting addendums if the information provided pertains to the requirement. 

17. Did your agency provide a description of how they will provide internal 
advancement opportunities for disabled veterans? - OPM DVAAP Manager should 
click on “Yes”, “Somewhat” or “No” to indicate if the agency provided a description of 
how they will provide internal advancement opportunities for disabled veterans. 

18. If needed, is there a plan of how your agency will improve internal advancement 
opportunities for disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat”, “No”, or “Not Needed” to indicate if agency provided a description of how 
they will improve internal advancement opportunities for disabled veterans. 

19. A description of how the agency will inform its operating components and field 
installations, on a regular basis, of their responsibilities for employing and 
advancing disabled veterans – Provide a description of how the agency will inform its 
operating components and field installations, on a regular basis, of their responsibilities 
for employing and advancing disabled veterans. You may attach supporting addendums if 
the information provided pertains to the requirement. For agencies that do not have 
operating components or field installations, state in the form field N/A. 
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20. Did your agency provide a description on how they will inform their operating 
components and field installations, on responsibilities such as the employment and 
advancement of disabled veterans? - OPM DVAAP Manager should click on “Yes”, 
“Somewhat”, “No”, or “Not Applicable” to indicate if agency provided a description on 
how they will inform their operating components and field installations on a regular 
basis, on responsibilities such as the employment and advancement of disabled veterans. 
Not Applicable for agencies that do not have operating components or field installations.  

21. A description of how the agency will monitor, review, and evaluate its planned 
efforts, including implementation at operating component and field installation 
levels during the period covered by the plan – Provide a description of how the agency 
will monitor, review, and evaluate its planned efforts, if applicable, including 
implementation at operating component and field installation levels during the period 
covered by the plan. You may attach supporting addendums if the information provided 
pertains to the requirement. 

22. Did your agency provide a description on how they will monitor, review and 
evaluate its planned efforts? OPM DVAAP Manager should click on “Yes”, 
“Somewhat” or “No” to indicate if the agency provides a description on how they will 
monitor, review and evaluate its planned efforts. 

23. POC’s Name, Email, and Phone Number of Operating Components and Field 
Installations – If applicable provide point of contact’s name, email, and phone number 
of operating components and field installations. 

24. Dates of the Period of Time the Plan is Covered – Provide the start date of the plan and 
the end date of the plan. 

25. Agency Name – Provide the name of the agency. 
26. DVAAP POC’s Name – Provide the DVAAP point of contact’s name. 
27. Title – Provide the title of the point of contact. 
28. Telephone Number – Provide the phone number of the point of contact. 
29. Email – Provide the email of the point of contact. 
30. Date Plan Last Amended – Provide the date of when the plan was last amended. 
31. Date Effective – Provide the date when the plan is effective. 
32. DVAAP Certifying Official’s Name – Provide the DVAAP Certifying Official’s name. 
33. Title – Provide the title of the DVAAP Certifying Official. 
34. Telephone Number – Provide the phone number of the DVAAP Certifying Official. 
35. Email – Provide the email of the DVAAP Certifying Official. 
36. DVAAP Certifying Official Signature – DVAAP Certifying Official must provide an 

electronic signature or print out the page and hand sign the plan certification. 
37. Date – Provide the date that plan was signed. 
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	Disabled Veterans Affirmative Action Program (DVAAP) Plan and Certification
	Plan Certification
	Certification

	Agency Disabled Veterans Affirmative Action Program Plan and Certification Electronic Reporting Instructions
	General Instructions:
	DVAAP Plan and Certification Information



	Agency: United States Army Garrison, Carlisle Barracks
	POC: Mrs. LInda D. Fry
	Phone: 717-245-3950
	Employees: 141
	Veterans: 96
	30_Percent: 50
	Disabled_Veterans: 88
	A-1: On
	A-2: Off
	A-3: Off
	Multi1: USAG Carlisle Barracks relies on the garrison's Directorate of Human Resource (DHR) and the Army's Civilian Human Resources Agency (CHRA) to provide HR support including position classification, recruitment and staffing, labor-management employee relations, subject matter expertise on hiring authorities, and many other specialities necessary for the effective management of the civilian workforce. These services are provided by CHRA's Civiian Personnel Advisory Center (CPAC) located off the installation at Letterkenny Army Depot in Chambersburg, PA, located approximately 35 miles from USAG Carlisle Barracks (CBKS).It is USAG Carlisle Barracks' policy to provide equal employment opportunities to veterans in recruitment, hiring, advancement, training, career development, promotions, reassignments, awards and all other terms, conditions or privileges of employment, with emphasis on veterans who are 30% or More Disabled. Carlisle Barracks is committed to ensuring Veterans’ preference in applicable employment hiring actions for Disabled Veterans as established by the Veterans’ Employment Opportunities Act (VEOA) of 1998 and the Jobs for Veterans’ Act of 2002 (Public Law 107-288) which made significant changes to the Veterans’ Readjustment Appointment (VRA) Program.  This law replaced the Veterans’ Readjustment Appointment authority and its10-year eligibility period with a Veterans’ Recruitment Appointment authority and an unlimited eligibility period. 
	Multi2: The numbers in blocks 8, 9, 10, and 11 reflect only IMCOM employees and not the others employed on the installation by the US Army War College and the tenants for whom services and support are provided.Of the 141 employees employed by CBKS, 68% or (96) employees are veterans and of those veterans 91% or (88) employees are disabled veterans and of those 57%% or (50) employees are 30% or more disabled.
	B-1: On
	B-2: Off
	B-3: Off
	C-1: On
	C-2: Off
	C-3: Off
	Multi3: USAG Carlisle Barracks relies on the garrison's Directorate of Human Resource (DHR) and the Army's Civilian Human Resources Agency (CHRA) to actively seek opportunities to recruit and hire qualified Disabled Veterans.During FY2024, USAG CBKS will continue in its efforts to hire qualified veterans with disabilities using both competitive and noncompetitive hiring authorities.
	D-1: On
	D-2: Off
	D-3: Off
	E-1: On
	E-2: Off
	E-3: Off
	Multi4: To provide internal advancement opportunities during FY2024, eligible employees will be encouraged to work with their supervisors to develop Career Development Plans, and encouraged training and learning opportunities announced through the Army Civilian Career Managment Activity for their specific Functional Community and Career Field, and for other on-line, virtual and ocak offerings.Training in EEO, Anti-Harassment, Reasonable Accommodations and No FEAR Act, continue to be a mandatory requirement for all DA Civilians and Soldiers who supervise DA Civilians.
	F-1: On
	F-2: Off
	F-3: Off
	F-4: Off
	G-4: Off
	Multi5: The Department of the Army continually monitors, reviews and evaluates DVAAP activities and results through a variety of plans and programs.USAG CBKS uses iComplaints an agency-wide complaints tracking and monitoring system. iComplaints, in conjunction with the Management Directive 715 Reporter, provides global oversight of program operations by integrating metrics, data, and information needed to assess performance at all levels throughout the agency.DVAAP plans are consistent with all of EEOC's Model EEO Program statutory program and reporting requirements.  Where deficiencies exist, the EEO Officer in consultation with the Command group, DHR, managers and supervisors determine actions to be taken to improve participation rates of disabled veterans.During the month of October, the EEO Officer will continue to promote the self-identification of disabilities process through emails and/or taskings through DPTMS.
	G-1: On
	G-2: Off
	G-3: Off
	H-1: On
	H-2: Off
	H-3: Off
	Multi6: During FY2024, USAG CBKS will maintain its goal of being an "employer of choice" for recruiting, hiring, retraining, and advancing all employees, including veterans with disabilities. The EEO Officer will continue to conduct entry and exit interviews to determine the factors that influence veterans with disabiities to join, stay, and leave.
	Multi7: Lt Col (MI) Priscella A. NohleGarrison Commander, USAG Carlisle Barrackspriscella.a.nohle.mil@army.milO: 717-245-4708; DSN 242Mr. Drew A. TurinskiDeputy to the Garrison Commander, USAG Carlisle Barracksdrew.a.turinski.civ@army.milO: 717-245-4712; DSN 242Mrs. Linda D. FryInstallation EEO Officer, USAG Carlisle Barrackslinda.d.fry.civ@army.milO: 717-245-3950; DSN 242Ms. Jamie ZuckerDirectorate, Human Resourcesjamie.d.zucker.civ@army.milO: 717-245-4898; DSN 242
	FY: 2024
	From: 10/1/2023
	To: 9/30/2024
	Agency_Name: US Army Garrison Carlisle Barracks
	DVAAP: Mrs. Linda D. Fry
	Title: EEO Officer
	Telephone: 717-245-3950
	Email: linda.d.fry.civ@army.mil
	Date_Effective: 10/01/2023
	DVAAP_Official: Priscella A Nohle (LTC, MI) 
	Title2: Commander, USAG Carlisle Barracks
	Telephone2: 717-245-4708
	Email2: priscilla.a.nohle.mil@army.mil
	Date: 10/01/2022
	Date2: 
		2023-10-03T10:08:49-0400
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