In Lieu of Holidays for Employees on an Alternate Work Schedule

All full-time employees, including those on flexible or compressed work schedules, are entitled to
an "in lieu of" holiday when a holiday falls on a non-workday. In such cases, the employee's
holiday is the basic workday immediately preceding the non-workday. A basic workday for this
purpose includes a day when part of the basic work requirement for an employee under a flexible
work schedule is planned or scheduled to be performed.

There are three exceptions:

1. If the non-workday is Sunday (or an "in lieu of" Sunday), the next basic workday is the "in
lieu of" holiday. (See section 3 of E.O. 11582, February 11, 1971.)

2. If Inauguration Day falls on a non-workday, there is no provision for an "in lieu of" holiday.

3. If the head of an agency determines that a different "in lieu of" holiday is necessary to
prevent an "adverse agency impact," he or she may designate a different "in lieu of"
holiday for full-time employees under compressed work schedules. (See 5 U.S.C. 6131(b).)

An employee is not entitled to another day off as an "in lieu of" holiday if a Federal office or
facility is closed on a holiday because of a weather emergency or when employees are furloughed
on a holiday.



