<R - V4 Vinnell Arabia is a military knowledge transfer company which delivers a full range of
& <, products and services for air and land forces, as well as customized doctrine-based
< A ground and aviation training, full-scope maintenance, logistics support services and
@ g military translation solutions. We have multiple positions available for immediate hire.
) N Please visit our website at www.vinnellarabia.com
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Positions available ﬂor immediate Hire: Maneuver Division.

Manager, New Equipment Training Project Team (2633-001)

Directs and supervises the planning, preparation, execution and review of the New Equipment Training (NET) programs
for the 4TH and 5TH Brigade NET. Manages the assets of the teams to ensure optimum results.

A. Education Level: Bachelor’s Degree, Command & General Staff College graduate.

B. Experience: Prefer former combat arms Battalion Commander; require combat arms battalion/brigade XO or S3
experience. Ten years training and operations experience.

C. Specific knowledge, skills, ability, and requirements: Complete understanding and knowledge of pertinent MNG,
OPM, and VA regulations and guidelines concerning job related activities. Possesses cultural knowledge that enhances
relationships with MNG. Has in depth knowledge of tactical Maneuver, Intelligence, Operations and Logistics. A leader,
coach, and mentor who understands training doctrine, policies, procedures, and techniques. Communicates effectively
verbally and in writing. Possesses a valid driver’s license.

Chief Trainer, Special Training Section (2676-001)

Provides institutional training assistance and oversight to the National Guard Military Schools (NGMS) in all matters
relating to Ranger and Sniper training. Initiates and coordinates the integration of Ranger and Sniper into NGMS
Programs of Instruction/Training Support Packages (POIs/TSPs). Mentors and coaches the Internal Security School/ FS
Commander (ISS/FS), staff and instructors in weapons, modernized equipment, and the tactics, techniques, and
procedures (TTPs) of supporting POIs. Supervises the training of POIs and training requirements using the systems
approach to training in the NGMS.

A. Education Level: College degree preferred. Senior Officer Education System (OES) graduate preferred or Senior Non-
Commissioned Officer Education System (NCOES) graduate preferred. Equivalent level civilian certifications may be
substituted.

B. Experience: Former U.S. Field Grade Officer or Senior Non-Commissioned Officer (MSG/SGM) with at least eight
years’ experience in U. S. Military supervisory training/training development and methods of instruction at battalion
level, U. S. DoD Service School or higher.

C. Specific knowledge, skills, and abilities requirements: Ranger qualified required; U.S. Army Basic Instructors Course
required; Sniper qualified preferred. Successful graduation from Special Forces Qualification Course (SFQC) may
substitute for Ranger qualification. Must have knowledge and experience with the Systems Approach to Training and
basic U.S. Army training methodologies. Management ability to supervise training and development of a multi-national
work force in a multi-cultural environment. Must possess superior ability to express thoughts both orally and written.
Proficient in MS Office suite software, Portable Document Format (PDF) and Basic Local Area Network (LAN) required.

Senior Developer/Trainer, Ranger (2676-005)

Initiates and coordinates National Guard Military Schools (NGMS) Ranger training programs to support the NGMS
Training Base in Ranger doctrinal material and the NGMS Ranger POI. Performs as the Subject Matter Expert (SME) on
training the Ranger POI by being professionally skilled in Ranger training and the systems approach to training process.
A. Education Level: Some College preferred; Graduate of Non-commissioned Officer Basic Course, Basic Officer Course,
or civilian equivalent preferred.

B. Experience: Former officer or non-commissioned officer with at least 2 years’ experience in U.S. military training
methods of instruction and 2-4 years’ experience in a Squad Leader through Platoon leadership position in a combat
unit.

C. Specific knowledge, skill, and ability requirements: Must be Ranger qualified. Served as a Ranger Instructor at the U.S.
Army Ranger School preferred. Served as an instructor or undergone extensive training in Mountain Operations,
Amphibious Small Boat Operations or Advanced Urban Warfare and Breaching Operations preferred. Operational
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experience in a Special Operations unit desired. Must have a thorough knowledge of U.S. Military Ranger Operations.
Must have knowledge of and experience with the Systems Approach to Training and basic U.S. Army training
methodologies. Professional training experience in a multi-cultural environment is desired.

Must possess superior ability to express thoughts both orally and written. Proficient in the use MS Office Suite Software.

Senior Developer/Trainer, Sniper (2676-013A)

Initiates and coordinates National Guard Military Schools (NGMS) Sniper training programs to support the NGMS
Training Base in Sniper doctrinal material and the NGMS Sniper POI. Performs as the Subject Matter Expert (SME) by
being professionally skilled in Sniper training and the systems approach to training process.

A. Education Level: Some College preferred; Graduate of Non-commissioned Officer Basic Course, Basic Officer Course,
or civilian equivalent preferred.

B. Experience: Former officer or non-commissioned officer with at least 2 years’ experience in U.S. military training
methods of instruction and 2-4 years’ experience in a Sniper or Sniper Section Leader position in a combat unit.

C. Specific knowledge, skill and ability requirements: Must be Sniper qualified. Served as a Sniper Instructor at the U.S.
Army Sniper School, U.S.M.C. Scout/Sniper School or Special Operations Target Interdiction Course (SOTIC) preferred.
Operational experience as a Sniper in a combat unit desired. Must have knowledge of and experience with the Systems
Approach to Training and basic U.S. Army training methodologies. Must have a thorough knowledge of U.S. Military
Sniper Operations. Professional training experience in a multi-cultural environment is desired. Must possess superior
ability to express thoughts both orally and written. Proficient in the use MS Office Suite Software.

STAFF TRAINER MANEUVER (2621-001)

Assists in the management of staff and unit training support plus exercise support for Ministry of the National Guard
(MNG) units with emphasis in Maneuver. Assists in the planning, coordination and supervision of collective training
support for three Mechanized Infantry Brigades.

A. Education Level: CGSC/ILE graduate required; War College preferred. Bachelor’s Degree required; Master’s degree
preferred.

B. Experience: Twenty years training and operations experience with Maneuver Units at battalion, brigade, or division
level, Mechanized/Armor experience preferred. Must have participated in the development, execution and evaluation
of battalion/brigade/division force-on-force field training exercises or live fire exercises. Previous CTC or operational
deployment experience preferred. Former US Army or Marine Corps 0-4 required/O-5 preferred. Former Battalion S-3
Required. Battalion Commander Preferred.

C. Specific knowledge, skill, ability, and requirements: Must be knowledgeable of the latest tactics, training and full
spectrum operations doctrine. Previous experience with foreign military, especially in an advisory role, preferred. Ability
to work in and adjust to the customs and courtesies of the Host Nation Country. Be computer literate: Current versions
of Windows & MS Office Suite Programs. Possess a valid driver’s license.

Senior Trainer, LAV-AG, Gunnery/Tactics (2635-003)

Responsible for providing New Equipment Training (NET) assistance and evaluation to the unit in planning, and
conducting gunnery and tactics training IAW the NET plan. Trains, assists and evaluates units in training, doctrine,
gunnery, tactics and operations unique to the LAV-AG(S) Al vehicle.

A. Educational Level: High School Graduate. Graduate, Advance Leaders Course. An equivalent combination of college
level courses, military and job site experience may be substituted.

B. Experience: Four years of training and operational experience in a mechanized, or armored battalion/brigade.
Related experience in a Direct Fire Gunnery Program or unit. Former non-commissioned officer with leadership
experience in an operational unit.

C. Specific knowledge, skills, ability, and requirements: Must be able to write well, read and understands technical and
training manuals. Knowledge of current US Army Tactics, Training and Intelligence Doctrine, and gunnery programs.
Possess a valid driver's license.
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SR TRNR, FIRE SUPPORT (2621-010)

Conducts Fire Support training from individual through brigade levels. Prepares and conducts training assistance
programs in the area of fire support and execution. Evaluates the conduct of tactical and live fire training.

A. Education Level: High School Diploma (Bachelor Degree preferred). 13F Advanced Leaders/Basic Non-Commissioned
Officers Course graduate required. Senior Leaders/Advanced Non-Commissioned Officer Course graduate preferred.
Army Basic Instructor Course graduate preferred. An equivalent combination of college courses and military training
may be substituted.

B. Experience: Eight years’ experience in operations, training and leader development. Experience in battalion and
brigade fire support operations. Experience in the use of applicable simulators and training devices. Previous CTC or
operational deployment experience preferred. Combination of military and jobsite experience may be substituted.

C. Specific knowledge, skill, ability, requirements: Small Group Instructor Training Course qualified preferred; Joint Fires
Observer or Joint Firepower Course preferred; Knowledge of current fire support tactics, training, doctrine, and
thorough understanding of the Military Decision Making Process (MDMP); Must have excellent organizational skills and
communicative skills, both verbally and writing, advanced understanding of MS Office programs; excellent analytical
skills; good interpersonal skills; demonstrated capability to work in a challenging, multi-cultural environment, and be
able to interact with U.S. Army and MNG soldiers. Must possess a valid driver’s license. Former SSG required; Former
SFC or above preferred.

Come, Join us and see why Vinnell Arabia is a World of Difference. All of our positions can be found at
www.vinnellarabia.com. Interested applicants, please go to the “Non-Saudi” tab and search the positions above. If an
applicant finds a position of interest, click the “apply on line” tab and fill out a brief profile with contact information and
upload a resume, Copy 4 of DD214, ERB/ ORB or Master Brief Sheet, and a valid State driver’s license and any other
documents as requested to begin the process.

These positions are available for immediate Hire with Vinnell Arabia (www.vinnellarabia.com), a Northrop Grumman
Joint Venture and all positions will remain open until Dec 2020 or when filled.

Point of contact for this announcement is:

Sid McManus at sidney.mcmanus@ngc.com



