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DEPARTMENT OF THE ARMY
HEADQUARTERS, 1ST ARMORED DIVISION AND FORT BLISS
11685 SERGEANT MAJOR BOULEVARD
FORT BLISS, TEXAS 79918

AFBLOG JAN 2 4 2025

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Command Policy Letter #7 — Military Justice Policy

1. References. See enclosure 1.

2. Purpose. This policy establishes senior leader misconduct notification requirements
and outlines General Court-Martial Convening Authority (GCMCA) withholdings in
accordance with (IAW) Article 22, UCMJ. This memorandum supersedes all previously
issued Fort Bliss regulations, circulars, and policy memoranda to the extent that they
conflict with any provision contained in this policy.

3. Applicability. This policy applies to all Uniformed Service Members assigned,
attached, or otherwise performing duties at Fort Bliss, Texas, regardless of branch of
military service or component (active, guard, reserve) when on active duty, inactive duty
for training, or in a duty status under Title 10 of the U.S. Code.

4. Policy. The Uniform Code of Military Justice (UCMJ) reflects our values as an
organization. The fair administration of military justice requires the full attention of all
commanders to protect the rights of our Soldiers, ensure justice, and maintain good
order and discipline in our ranks. Commanders, with the assistance of judge advocates,
will exercise independent judgment in each case based on its unique facts and
circumstances.

a. Inspections. Nothing in the policy prevents a commander from conducting routine,
lawful inspections AW the limitations contained in Military Rule of Evidence (M.R.E.)
313. The primary purpose of a health and welfare inspection is to ensure the security,
military fithess, and good order and discipline of a unit. Commanders should consult
frequently with their legal advisors in preparing for and carrying out health and welfare
inspections.

b. Reporting and Notification Requirements. Special Court-Martial Convening
Authorities (SPCMA) will report to me as soon as practicable, but no later than 24
hours, after learning of any allegation of misconduct committed by a commissioned
officer, warrant officer, or noncommissioned officer in the grade of E-8 or higher or E-7s
serving in a first sergeant position. All SPCMCAs will notify me of the suspension of any
commander or command sergeant major. Written approval must be obtained from me
before relieving any commander or command sergeant major.
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generally discuss matters to consider regarding the disposition of alleged violations of
the UCMJ with subordinate officers. Subordinate commanders may seek advice from
their superior commanders about disposing of an alleged offense under the UCMJ.

5. This policy is effective immediately and remains in effect until superseded or
rescinded.

6. The point of contact for this memorandum is the Chief, Military Justice at 915-744-
6949.

9. The point of contact for this action is MAJ - Chief, Military Justice, at
(915) 744-6949.

1. References.

Major Genefal, USA

Commanding
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