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VILSECK AND GRAFENWOHR  

Realty Officer 

Army Installation Management Command • Department of the Army 

Grafenwohr, Germany 

Open 08/21/2026 to 09/08/2026 

Competitive service 

Starting at $76,463 Per year (GS 12) 

 

Recreation Assistant NF-02 

United States Army Installation Management Command • Department of the Army 

Vilseck, Germany 

Open 08/25/2026 to 09/08/2026 

Open to the public 

Starting at $15.50 Per hour (NF 2) 

 

Lead Medical Support Assistant (Office Automation) 

Military Treatment Facilities under DHA • Department of Defense 

Vilseck, Germany 

Open 08/28/2026 to 09/08/2026 

Open to the public 

Starting at $38,791 Per year (GS 6) 

 

Business Operations and Integration Division Chief 

United States Army Installation Management Command • Department of the Army 

Grafenwohr, Germany 

Open 08/27/2026 to 09/08/2026 

Competitive service 

Starting at $90,925 Per year (GS 13) 

 

Human Resources Specialist 

US Army Civilian Human Resources Agency • Department of the Army 

Grafenwohr, Germany 

Open 08/31/2026 to 09/08/2026 

Competitive service 

Starting at $43,106 Per year (GS 7) 

 

Assistant Sports and Fitness Director (CYS) NF-03 

United States Army Installation Management Command • Department of the Army 

Grafenwohr, Germany 

Open 08/27/2026 to 09/08/2026 

Open to the public 

Starting at $43,106 Per year (NF 3) 

 

 

https://www.usajobs.gov/job/881586600
https://www.usajobs.gov/job/881995600
https://www.usajobs.gov/job/882355300
https://www.usajobs.gov/job/882355500
https://www.usajobs.gov/job/882424800
https://www.usajobs.gov/job/882545800


PRACTICAL NURSE (FAMILY MEDICINE) 

Military Treatment Facilities under DHA • Department of Defense 

Vilseck, Germany 

Open 08/28/2026 to 09/11/2026 

Open to the public 

Starting at $37,937 Per year (GS 5) 

 

Sports and Fitness Assistant (Equipment & Facilities) NF-03 

United States Army Installation Management Command • Department of the Army 

Vilseck, Germany 

Open 08/31/2026 to 09/14/2026 

Open to the public 

Starting at $39,000 Per year (NF 3) 

 

Bowling Equipment Repairer NA-07 

United States Army Installation Management Command • Department of the Army 

Grafenwohr, Germany 

Open 09/01/2026 to 09/15/2026 

Open to the public 

Starting at $22.01 Per hour (NA 7) 

 

Lead Child and Youth Program Assistant CY-02 

United States Army Installation Management Command • Department of the Army 

Vilseck, Germany + 1 location(s) 

Open 04/28/2026 to 09/24/2026 

Open to the public 

Starting at $22.82 Per hour (CY 2) 

 

Substitute Teacher 

Department of War Education Activity • Department of Defense 

Ansbach, Germany + 4 location(s) 

Open 04/01/2026 to 09/30/2026 

Internal to an agency 

Show 2 more 

Starting at $174.50 Per day (TP AA) 

 

Educational Aide (Special Education) 

Department of War Education Activity • Department of Defense 

Ansbach, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

 

https://www.usajobs.gov/job/882355800
https://www.usajobs.gov/job/882765500
https://www.usajobs.gov/job/882943900
https://www.usajobs.gov/job/867088300
https://www.usajobs.gov/job/862980100
https://www.usajobs.gov/job/863942700


Educational Aide / Educational Aide (Sure Start) / Educational Aide (Kindergarten) 

Department of War Education Activity • Department of Defense 

Ansbach, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

Educational Aide (Prekindergarten) 

Department of War Education Activity • Department of Defense 

Ansbach, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

Food Service Worker 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $17.78 Per hour (WG 2) 

 

Store Worker 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $20.65 Per hour (WG 4) 

 

Sales Store Checker 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $36,464 Per year (GS 3) 

 

Teller 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

 

 

https://www.usajobs.gov/job/863942900
https://www.usajobs.gov/job/863943000
https://www.usajobs.gov/job/847505700
https://www.usajobs.gov/job/847505800
https://www.usajobs.gov/job/847505900
https://www.usajobs.gov/job/847506000


Store Associate 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/07/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

Commissary Support Clerk 

Defense Commissary Agency • Department of Defense 

Vilseck, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

Child and Youth Program Assistant CY-01/02 

United States Army Installation Management Command • Department of the Army 

Vilseck, Germany + 1 location(s) 

Open 06/03/2026 to 12/30/2026 

Open to the public 

Starting at $18.71 Per hour (CY 1) 

 

GARMISCH 

 

 

Recreation Assistant (Leisure Activities), NF-02/RPT (LT) 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/01/2026 to 09/09/2026 

Open to the public 

Starting at $15.50 Per hour (NF 2) 

 

Recreation Assistant (Ski Instructor), NF-02/RPT (LT) 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/01/2026 to 09/09/2026 

Open to the public 

Starting at $15.50 Per hour (NF 2)15  

 

Operations Assistant (Security), NF-02/RPT (LT) 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/01/2026 to 09/10/2026 

Open to the public 

Starting at $15 Per hour (NF 2) 

https://www.usajobs.gov/job/847506100
https://www.usajobs.gov/job/847506200
https://www.usajobs.gov/job/871619400
https://www.usajobs.gov/job/882971600
https://www.usajobs.gov/job/882980100
https://www.usajobs.gov/job/882966200


Custodial Worker, NA-01/RPT (LT) 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/01/2026 to 09/14/2026 

Open to the public 

Starting at $16.94 Per hour (NA 1) 

 

CYS Training Specialist NF-04 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/01/2026 to 09/15/2026 

Open to the public 

Starting at $56,243 Per year (NF 4) 

 

Apprentice Field Service Technician 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 08/27/2026 to 09/16/2026 

Open to the public 

Starting at $16.79 Per hour (NF 3 

 

Food Service Worker, NA-02/RPT (LT) 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/02/2026 to 09/16/2026 

Open to the public 

Starting at $17.78 Per hour (NA 2) 

 

Child and Youth Program Assistant CY-01/02 

United States Army Installation Management Command • Department of the Army 

Garmisch, Germany 

Open 09/02/2026 to 09/16/2026 

Open to the public 

Starting at $18.70 Per hour (CY 1) 

 

Substitute Teacher 

Department of War Education Activity • Department of Defense 

Garmisch, Germany + 4 location(s) 

Open 04/01/2026 to 09/30/2026 

Internal to an agency 

Show 2 more 

Starting at $174.50 Per day (TP AA) 

 

 

https://www.usajobs.gov/job/882963900
https://www.usajobs.gov/job/883016900
https://www.usajobs.gov/job/882148600
https://www.usajobs.gov/job/883145300
https://www.usajobs.gov/job/883234800
https://www.usajobs.gov/job/862980100


Educational Aide (Special Education) 

Department of War Education Activity • Department of Defense 

Garmisch, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

Educational Aide / Educational Aide (Sure Start) / Educational Aide (Kindergarten) 

Department of War Education Activity • Department of Defense 

Garmisch, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

Educational Aide (Prekindergarten) 

Department of War Education Activity • Department of Defense 

Garmisch, Germany + 4 location(s) 

Open 04/06/2026 to 09/30/2026 

Competitive service 

Starting at $17.82 Per hour (GS 4) 

 

Food Service Worker 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $17.78 Per hour (WG 2) 

 

Store Worker 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $20.65 Per hour (WG 4) 

 

Sales Store Checker 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $36,464 Per year (GS 3) 

 

 

 

https://www.usajobs.gov/job/863942700
https://www.usajobs.gov/job/863942900
https://www.usajobs.gov/job/863943000
https://www.usajobs.gov/job/847505700
https://www.usajobs.gov/job/847505800
https://www.usajobs.gov/job/847505900


Teller 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

Store Associate 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/07/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

Commissary Support Clerk 

Defense Commissary Agency • Department of Defense 

Garmisch, Germany + 20 location(s) 

Open 10/06/2025 to 10/05/2026 

Competitive service 

Starting at $37,193 Per year (GS 4) 

 

HOHENFELS  

 
CYS Assistant Facility Director NF-04 
United States Army Installation Management Command • Department of the Army 
Hohenfels, Germany 
Open 08/27/2026 to 09/09/2026 
Open to the public 
Starting at $52,727 Per year (NF 4) 
 
Lead Child and Youth Program Assistant CY-02 
United States Army Installation Management Command • Department of the Army 
Hohenfels, Germany 
Open 05/05/2026 to 09/14/2026 
Open to the public 
Starting at $22.82 Per hour (CY 2) 
 
Automotive Worker NA-08 
United States Army Installation Management Command • Department of the Army 
Hohenfels, Germany 
Open 09/01/2026 to 09/15/2026 
Open to the public 
Starting at $22.86 Per hour (NA 8) 
 
 
 

https://www.usajobs.gov/job/847506000
https://www.usajobs.gov/job/847506100
https://www.usajobs.gov/job/847506200
https://www.usajobs.gov/job/882440700
https://www.usajobs.gov/job/868005300
https://www.usajobs.gov/job/882938200


Substitute Teacher 
Department of War Education Activity • Department of Defense 
Hohenfels, Germany + 4 location(s) 
Open 04/01/2026 to 09/30/2026 
Internal to an agency 
Starting at $174.50 Per day (TP AA) 
 
Educational Aide (Special Education) 
Department of War Education Activity • Department of Defense 
Hohenfels, Germany + 4 location(s) 
Open 04/06/2026 to 09/30/2026 
Competitive service 
Starting at $17.82 Per hour (GS 4) 
 
Educational Aide / Educational Aide (Sure Start) / Educational Aide (Kindergarten) 
Department of War Education Activity • Department of Defense 
Hohenfels, Germany + 4 location(s) 
Open 04/06/2026 to 09/30/2026 
Competitive service 
Starting at $17.82 Per hour (GS 4) 
 
Educational Aide (Prekindergarten) 
Department of War Education Activity • Department of Defense 
Hohenfels, Germany + 4 location(s) 
Open 04/06/2026 to 09/30/2026 
Competitive service 
Starting at $17.82 Per hour (GS 4) 
 
Store Worker 
Defense Commissary Agency • Department of Defense 
Hohenfels, Germany + 20 location(s) 
Open 10/06/2025 to 10/05/2026 
Competitive service 
Starting at $20.65 Per hour (WG 4 
 
Teller 
Defense Commissary Agency • Department of Defense 
Hohenfels, Germany + 20 location(s) 
Open 10/06/2025 to 10/05/2026 
Competitive service 
Starting at $37,193 Per year (GS 4 
 
Store Associate 
Defense Commissary Agency • Department of Defense 
Hohenfels, Germany + 20 location(s) 
Open 10/07/2025 to 10/05/2026 
Competitive service 
Starting at $37,193 Per year (GS 4) 

https://www.usajobs.gov/job/862980100
https://www.usajobs.gov/job/863942700
https://www.usajobs.gov/job/863942900
https://www.usajobs.gov/job/863943000
https://www.usajobs.gov/job/847505800
https://www.usajobs.gov/job/847506000
https://www.usajobs.gov/job/847506100


MISSION-CRITICAL CAREERS WITH U.S. ARMY SPECIAL OPERATIONS COMMAND 

Your expertise keeps complex operations moving, information protected, and strategic 
decisions informed. Join the Department of the Army (DoW Civilian Careers) and support 
highly specialized missions at Fort Liberty (formerly Fort Bragg) and Fort Campbell. 

OPEN CIVILIAN POSITIONS 

• Human Resources Specialist | GS-0201-11 

o Closing Date: September 7, 2026 

o Apply: https://usasoc.usajobs.gov/job/883138600  

• Security Specialist (Information) | GS-0080-13 

o Closing Date: September 8, 2026 

o Apply: https://usasoc.usajobs.gov/job/883027800  

• Operations Specialist (Special Programs) | GS-0304-14 

o Closing Date: September 8, 2026 

o Apply: https://usasoc.usajobs.gov/job/882783800  

• Operations Specialist | GS-0301-12 

o Closing Date: September 11, 2026 

o Apply: https://usasoc.usajobs.gov/job/882066100  

• Intelligence Specialist (Operations) | GG-0132-13 

o Closing Date: September 11, 2026 

o Apply: https://usasoc.usajobs.gov/job/882012100  

WHY JOIN US? 

• Direct impact on elite military missions 

• Operational, intelligence, security, and personnel leadership opportunities 

• Competitive federal benefits and career progression 

WHERE WILL YOU FIND YOUR FIT? Bring your critical thinking, manage complexity, and 
drive decisions that matter. Applications close soon—apply today. 

  

https://usasoc.usajobs.gov/job/883138600
https://usasoc.usajobs.gov/job/883027800
https://usasoc.usajobs.gov/job/882783800
https://usasoc.usajobs.gov/job/882066100
https://usasoc.usajobs.gov/job/882012100




 

VILSECK (ROSE BARRACKS) GERMANY  

H-008914-2026 

Food Service Worker (2) 

Germany - - Vilseck 

Intermittent 

 

H-008749-2026 

Food Service Worker 

Germany - - Vilseck 

Intermittent 

 

GRAFENWOEHR (TOWER BARRACKS) GERMANY  

H-008694-2026 

Laborer (Stocker) 

Germany - - Grafenwoehr 

Regular Part Time 

 

HOHENFELS GERMANY  

H-008696-2026 

Food Service Wkr (School MP) 

Germany - - Hohenfels 

Intermittent 

 

H-008698-2026 

Food Service Wkr (School MP) 

Germany - - Hohenfels 

Intermittent 

 

https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25212&siteid=5164&PageType=JobDetails&jobid=3387895
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25212&siteid=5164&PageType=JobDetails&jobid=3387133
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25212&siteid=5164&PageType=JobDetails&jobid=3386898
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25212&siteid=5164&PageType=JobDetails&jobid=3386901
https://sjobs.brassring.com/TGnewUI/Search/home/HomeWithPreLoad?partnerid=25212&siteid=5164&PageType=JobDetails&jobid=3386906
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USAG BAVARIA EMPLOYERS  

This is not a consolidated list, contact ERP.  
 

Amentum - https://www.amentumcareers.com/jobs/search  

American Red Cross: 

https://americanredcross.wd1.myworkdayjobs.com/American_Red_Cross_Careers?locationCountry=d

cc5b7608d8644b3a93716604e78e995  

Booz Allen Hamilton-Stuttgart: 

https://careers.boozallen.com/jobs/search/?1485=Germany&listFilterMode=1&jobRecordsPerPage=2

0&jobOffset=20  

CACI: https://www.caci.jobs/locations/deu/jobs/  

CALIBRE: https://careers.calibresys.com/  

Client Solutions Architects: https://www.csaassociates.com/careers 

Community Bank: https://www.dodcommunitybank.com/home/careers  

Decypher: https://decypher.hrmdirect.com/employment/job-openings.php?search=true&  

DoDEA Teaching Opportunities: 

https://dodea.usajobs.gov/search/results/?a=DD16&s=enddate&sd=asc&p=1&l=Germany&k=  

French Consulting: Careers – French Consulting https://french-consulting.com/careers/ 

General Dynamics: Careers for Transitioning Military and Veterans | https://gdit.dejobs.org/deu/jobs/   

Inverness Technologies: Current Job Openings - https://www.invernesstechnologies.com/current-job-

openings/  

Leadec: https://germany.leadec-services.com/jobs-career/our-job-offers  

Leidos.com: https://careers.leidos.com/  

Lockheed Martin: https://www.lockheedmartin.com/en-us/careers/locations/international.html     

KBR: https://careers.kbr.com/us/en 

Magellan Health: Job Map | https://www.magellanfederal.com/careers/job-map/  

ManTech: https://www.mantech.com/careers/why-mantech/ 

MKS2 Technologies: https://www.mks2.com/careers/  

Northrop Grumman: https://www.northropgrumman.com/careers 

Patriot Enterprises:  https://patriotenterprisesllc.com/ 

 

https://www.amentumcareers.com/jobs/search
https://americanredcross.wd1.myworkdayjobs.com/American_Red_Cross_Careers?locationCountry=dcc5b7608d8644b3a93716604e78e995
https://americanredcross.wd1.myworkdayjobs.com/American_Red_Cross_Careers?locationCountry=dcc5b7608d8644b3a93716604e78e995
https://careers.boozallen.com/jobs/search/?1485=Germany&listFilterMode=1&jobRecordsPerPage=20&jobOffset=20
https://careers.boozallen.com/jobs/search/?1485=Germany&listFilterMode=1&jobRecordsPerPage=20&jobOffset=20
https://www.caci.jobs/locations/deu/jobs/
https://careers.calibresys.com/
https://www.csaassociates.com/careers
https://www.dodcommunitybank.com/home/careers
https://decypher.hrmdirect.com/employment/job-openings.php?search=true&
https://dodea.usajobs.gov/search/results/?a=DD16&s=enddate&sd=asc&p=1&l=Germany&k=
https://gdit.dejobs.org/deu/jobs/
https://www.invernesstechnologies.com/current-job-openings/
https://www.invernesstechnologies.com/current-job-openings/
https://germany.leadec-services.com/jobs-career/our-job-offers
https://www.lockheedmartin.com/en-us/careers/locations/international.html
https://careers.kbr.com/us/en
https://www.magellanfederal.com/careers/job-map/
https://www.mantech.com/careers/why-mantech/
https://www.mks2.com/careers/
https://www.northropgrumman.com/careers
https://patriotenterprisesllc.com/


 pg. 2 

 

 

 

Peraton: https://www.careers.peraton.com/search-jobs?state=armed-forces-europe  

SIEMENS ENERGY: https://jobs.siemens-energy.com/en_US/jobs  

SERCO: https://serco-na.com/careers    

Sterling Medical: http://www.sterlingmedcorp.com/about-us/  

Service Credit Union: https://servicecu.org/careers/   

Torden: https://torden.applicantpro.com/jobs/  

University of Maryland Global Campus: https://europe.umgc.edu/about/careers-at-umgc-europe 

USO: Careers: https://uso.hrmdirect.com/employment/job-openings.php?search=true&ctry=-

1&office=-1&cust_sort1=122171  

Valiant Integrated Services: https://myjobs.adp.com/valiantexternalcareersite/cx/job-listing 

Vertex: https://vrtx.wd5.myworkdayjobs.com/vertex_careers  

 

USAG BAVARIA EMPLOYERS  

https://www.careers.peraton.com/search-jobs?state=armed-forces-europe
https://jobs.siemens-energy.com/en_US/jobs
https://serco-na.com/careers
https://torden.applicantpro.com/jobs/
https://uso.hrmdirect.com/employment/job-openings.php?search=true&ctry=-1&office=-1&cust_sort1=122171
https://uso.hrmdirect.com/employment/job-openings.php?search=true&ctry=-1&office=-1&cust_sort1=122171
https://vrtx.wd5.myworkdayjobs.com/vertex_careers


 



Job Summary 



 





 

MagellanFederal.com Follow us @MGLFed   

© Magellan Health, Inc. All Rights Reserved. 

Career Opportunity 
Adolescent Support and  
Counseling Services (ASACS) Counselors 

 

Through the Adolescent Support and Counseling Services (ASACS) program, overseas middle and high school youth 
enrolled at Department of Defense/War Schools have access to in-school non-medical counseling and prevention 
education lessons at no charge. 

TASKS, RESPONSIBILITIES, AND ADDITIONAL DUTIES 

 Develops an individualized service plan that 
addresses the needs identified in the 
comprehensive assessment with goals, 
methods, and techniques tailored the needs 
of each client. 

 Performs non-medical individual, and/or 
group counseling, and/or family counseling 
as necessary. 

 Promotes resiliency, reduces mental health 
disorders, reduces adolescent substance 
abuse, and develops general life skills 
through a proactive approach, such as 
engaging in community-wide drug 
awareness campaigns and interfacing with 
community key stakeholders including the 
garrison command on adolescent substance 
use issues and trends within the community. 

 

REQUIREMENTS 

 Master’s degree from an accredited university. 

 Licensed as an independent level provider Licensed 
Clinical Social Worker (LCSW), Licensed Mental 
Health Counselor/Licensed Professional Counselor 
(LHMC/LPC), Licensed Marriage and Family Therapist 
(LMFT) or Clinical/Counseling Psychologist at PhD 
level, with clinical license. 

  Must be able to operate general office 
equipment including but not limited to: 
computer, phones and related media 
and information devices on most or all 
workdays and have experience with 
electronic medical records. 

 Ability to work under time pressure.  
and rapidly for long periods to meet 
deadlines. 

 

MFGetRecruiting@MagellanFederal.com 

OUR EQUAL EMPLOYMENT OPPORTUNITY POLICY 

Magellan Federal is an equal opportunity employer. We recruit, employ, train, compensate, and promote without regard to race, religion, 
creed, color, national origin, age, gender, sexual orientation, marital status, disability, veteran status, or any other basis protected by 
applicable federal, state or local law. 

for more information Does this sound like you? Email 

mailto:MFGetRecruiting@MagellanFederal.com


 



 



 



 



 



 



 



 





 

Thank you for sharing our CSA careers with your Transitioning Service Members, 

Veterans and MILspouses.  Follow us @ Client Solution Architects: My Company | 

LinkedIn  & CSA Careers (@CSAcareers) / Twitter    Join us @  www.csaassociates.com   

 

Network Engineer – Grafenwohr, Germany Network Engineer 

Electronic Classroom Technical Support Specialist – Oak Harbor, WA Electronic 

Classroom Technical Support Specialist 

IT Helpdesk Technician – Washington, DC IT Helpdesk Technician 

Electronic Classroom Technical Support Specialist – Port Hueneme, CA Electronic 

Classroom Technical Support Specialist 

SQL Database Administrator – Pensacola, FL SQL Database Administrator 

VMware Systems Administrator – Pensacola, FL VMware Systems Administrator 

Operations Support Technician – Pensacola, FL Operations Support Technician 

Sr. Configuration Management Lead – San Diego, CA Senior Configuration Management 

Lead 

 

 

https://www.linkedin.com/company/csa-client-solution-architects/mycompany/
https://www.linkedin.com/company/csa-client-solution-architects/mycompany/
https://twitter.com/CSAcareers
http://www.csaassociates.com/
https://www.csaassociates.com/position/network-engineer-4457517
https://www.csaassociates.com/position/electronic-classroom-technical-support-specialist-4416576
https://www.csaassociates.com/position/electronic-classroom-technical-support-specialist-4416576
https://www.csaassociates.com/position/it-helpdesk-technician-4451811
https://www.csaassociates.com/position/electronic-classroom-technical-support-specialist-4361071
https://www.csaassociates.com/position/electronic-classroom-technical-support-specialist-4361071
https://www.csaassociates.com/position/sql-database-administrator-4446131
https://www.csaassociates.com/position/vmware-systems-administrator-4442828
https://www.csaassociates.com/position/operations-support-technician-4442767
https://www.csaassociates.com/position/senior-configuration-management-lead-4440607
https://www.csaassociates.com/position/senior-configuration-management-lead-4440607


 



This role is open to military spouse candidates located OCONUS in the following 
locations only: Germany, Italy, and Spain (EU); Japan, Korea, and Guam; and England 
(UK). 
 
Where You Can Apply From as a U.S. Military Spouse (OCONUS Locations) 
This position is open to military spouse candidates currently located in: 
- Europe: Germany, Italy, Spain 
- Asia-Pacific: Japan, Korea, Guam 
- United Kingdom: England 

Apply At: https://marketplace.instantteams.com/auth/signin  

https://marketplace.instantteams.com/auth/signin


Bachelor’s degree in
Education, Social Work,
Sociology or Psychology 

Experience instructing
children and adults in life
skills topics

Experience working with
individuals who may be
reluctant to participate in
a self-improvement
program FRENCH CONSULTINGFRENCH CONSULTING

USAG
BAVARIA

OPEN POSITION

FAP Educator
Graf, Vilseck &

Hohenfels 
 

Part-time, on-call

WE ARE HIRING!

https://french-consulting.com/
https://french-consulting.com/
https://french-consulting.com/


 



 



 



 



If you are a reliable individual who thrives at problem-solving, and loves working with technology, this is the 
opportunity for you! This is very flexible part-time, as-needed work performed at DoDEA schools and DSO 
Offices.  

Locations  
Ansbach M/H Hohenfels ELEM /M /H 

Garmisch ELEM Spangdahlem 

Requirements 

 Must be SOFA sponsored or have unescorted access and able to drive on the assigned installations. 

 Must be able to perform hardware only repairs of laptop computers using manuals and 

  training videos. Experience is desirable but not necessary. 

 Must coordinate site visits with the onsite POCs and maintain timely communication. 

 Must complete and submit site visit reports to our customers within 24 hours. 

Must coordinate with FEDEX or DHL to ship broken parts back to the 
Maintenance Contractor using prepaid labels. 

Apply Now! 
Visit https://stafflanders.tech/wp 
or scan QR code 

Scan Me! 

JOIN OUR TEAM: 
Laptop Repair Technicians Needed! 

Are You a Tech-Savvy Individual Looking for a Great Opportunity? 



 



 



 



 





 



 



 



 
  

CACI is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, pregnancy, sexual orientation, age, national 
origin, disability, status as a protected veteran, or any other protected characteristic. 

*All positions are available as of 8/27/26.  If the position is no longer on our careers website, it has been either filled or closed.  
Page 1 of 6 

 
CACI Values Veterans 

 
For more than 60 years, CACI has maintained a strong commitment to supporting the U.S. military community. 
Today, nearly 40% of our workforce is composed of Veterans and Guard and Reserve members. Their operational 
experience, mission-focused mindset, and leadership strengthen our culture of integrity, accountability, and 
teamwork - a company of character.  CACI provides meaningful career pathways closely aligned with military 
occupational specialties, enabling service members to continue supporting national security missions in roles that 
leverage their skills, experience, and commitment to service. 
 
Explore Careers or apply to any of our jobs listed below here: https://searchcareers.caci.com/careers | Veteran 
Hiring | CACI Careers 
Questions?  Contact us at CACIVeteranSupport@caci.com 

 
Priority roles in this month’s flyer include generator mechanics, electrical trades, and HVAC roles  

 
Job Req Job Title Location Clearance 

Alabama 

326155 Business Development Executive  Huntsville  Top Secret 

California 

328925 Aviation and Operations Logistics Specialist, Senior Camp Pendleton  Secret 

Colorado 

329936 Real-Time Operations Controller Aurora TS/SCI Polygraph 

326979 Staff Computer Vision AI/ML Engineer Aurora  TS/SCI 

330007 Director, Business Development Colorado Springs  TS/SCI 

329264 Mission Operation Engineer Denver TS/SCI Polygraph 

327533 Intelligence Collections Manager (COM) Peterson SFB  TS/SCI 

330641 SIGINT Analyst- DARC Cell Peterson SFB TS/SCI 

Connecticut 

327101 Business Operations Manager Danbury  None 

District of Columbia 

330294 AI Cloud Platform Engineer Washington  None 

https://searchcareers.caci.com/careers
https://careers.caci.com/veterans
https://careers.caci.com/veterans
mailto:CACIVeteranSupport@caci.com
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Florida 

329778 SOUTHCOM Senior Counter Uncrewed Systems Integrator Doral TS/SCI 

329939 Cyber Operations Integrator Eglin AFB TS/SCI 

329942 Space Operations Integrator Eglin AFB  TS/SCI 

329938 SOF Desk Officer Eglin AFB  TS/SCI 

330702 Cyber Security Analyst Eglin AFB  Secret 

329852 Sensitive Activities Advisor Homestead Arb  TS/SCI 

327835 Senior Intelligence Analyst MacDill AFB  TS/SCI 

329790 UxS All Source Intelligence Analyst MacDill AFB  TS/SCI 

330064 Senior Supplier Quality Engineer Melbourne  None 

328439 Special Operations Planner Tampa  TS/SCI 

Georgia 

329727 Criminal Intelligence Analyst Fort Gillem TS/SCI 

330099 Senior Generator Technician (HOT) Fort Gordon TS/SCI 

328289 JTAC Instructor/Operator Fort Moore  Secret 

Hawaii 

330861 Network Engineer IV Camp H M Smith TS/SCI 

International 

328061 Counter Uncrewed System Integrator Djibouti TS/SCI 

313079 Senior FMV Analyst Kadena None 

330616 Publicly Available Information (PAI) Analyst- Bilingual 
Farsi/Arabic Linguist 

Wiesbaden TS/SCI 

Kentucky 

328261 Cyber Operations Integrator  Fort Campbell TS/SCI Polygraph 

321275 Instructor / Developmental Test Pilot (DTP) Fort Campbell  Secret 

324986 Senior-Level SOF Reports Officer Fort Campbell  TS/SCI 

328255 Space Operations Integrator Fort Campbell  TS/SCI 

328262 SOF Desk Officer Fort Campbell  TS/SCI 

Maryland 

328541 Cryptologic Language Training Developer Level 1 - Various 
Languages Needed 

Annapolis Junction TS/SCI Polygraph 



 
  

CACI is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, pregnancy, sexual orientation, age, national 
origin, disability, status as a protected veteran, or any other protected characteristic. 

*All positions are available as of 8/27/26.  If the position is no longer on our careers website, it has been either filled or closed.  
Page 3 of 6 

322368 Principal Solutions Architect AJ TS/SCI 

321263 Business Development Executive (Director) AJ  TS/SCI  
Polygraph 

322855 Chinese Operational Language Analyst AJ TS/SCI  
Polygraph 

330788 Chinese Language Instructor AJ NACI 

322872 Russian Operational Language Analyst AJ TS/SCI  
Polygraph 

303913 Target Digital Network Analyst (TDNA) Fort Meade TS/SCI  
Polygraph 

310868 HVAC Technician (Nights & Weekends)  Fort Meade TS/SCI 

328606 Sr. Volume Lead/Proposal Writer-Technical Aberdeen Proving 
Ground  

None 

328461 Cross Domain Systems Engineer (CDS) APG  Secret 

329242 Senior Electrical Engineer APG  TS/SCI 

330733 Infrastructure/Operations Engineer APG  Secret 

329474 Operations Lead APG  TS/SCI 

329414 Program Operations Manager APG  TS/SCI 

327984 Technical Writer/ Graphic Artist Junior APG  TS/SCI 

330923 Logistics Management Specialist APG  TS/SCI 

329480 Project Manager APG  TS/SCI 

330559 Digital Signal Processing Engineer APG  TS/SCI 

330833 Procurement Analyst APG  Secret 

Michigan 

330721 Senior Systems Engineer Ypsilanti  Top Secret 

Multiple Locations 

326649 MARS FSR-PM Trainer Washington DC, 
Reston VA 

TS 

New Jersey 

329329 AI/ML & Networking Research Engineer Florham Park  None 

329720 Lead Optical Systems Engineer Florham Park  None 

New Mexico 

329756 Plans, Policy and Futures Support Analyst Kirkland TS 

329212 Military Operations and Intelligence Specialist  Kirkland TS/SCI 



 
  

CACI is an Equal Opportunity Employer. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, pregnancy, sexual orientation, age, national 
origin, disability, status as a protected veteran, or any other protected characteristic. 

*All positions are available as of 8/27/26.  If the position is no longer on our careers website, it has been either filled or closed.  
Page 4 of 6 

New York 

329461 Senior Digital Design Engineer Rochester None 

North Carolina 

324288 SIGINT Analyst (Digital Network Exploitation Analyst – DNEA) Fort Bragg TS/SCI Polygraph 

323617 USASOC Lessons Learned Analyst - 4th POG Fort Bragg TS/SCI 

329139 1st Special Forces Command Lessons Learned Analyst Fort Bragg TS/SCI 

330606 Expert Full Spectrum GEOINT Analyst Fort Bragg TS/SCI 

330597 Senior Geospatial Intelligence Analyst Fort Bragg TS/SCI 

323617 USASOC Lessons Learned Analyst - 4th POG Fort Bragg  TS/SCI 

324213 Lead Intelligence Trainer Fort Bragg  TS/SCI 

327491 All Source Analyst Fort Bragg  TS/SCI 

327637 Sensitive Activities Training Specialist Fort Bragg  TS/SCI 

328247 Space Operations Integrator Fort Bragg  TS/SCI 

328243 SOF Desk Officer Fort Bragg TS/SCI 

328369 Operations Specialist Fort Bragg  TS/SCI 

328719 All-Source Intelligence Analyst Fort Bragg  TS/SCI 

329139 1st Special Forces Command Lessons Learned Analyst Fort Bragg  TS/SCI 

329455 Technical Project Manager - SAMMC Fort Bragg TS/SCI 

329887 Systems Administrator - CSfC Fort Bragg  TS/SCI 

Oklahoma 

322758 AI/ML SME Tinker AFB  Secret 

Rhode Island 

328216 NUWC Lead Engineer Newport  Secret 

South Carolina 

330545 Integration Manager Charleston  Secret 

Texas 

326616 Machine Learning Engineer Lackland AFB  TS/SCI 

Virginia 

325788 CUAS Requirements Writer Alexandria TS/SCI 

327862 Senior Network Modernization & Policy Analyst Alexandria  Top Secret 
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331007 C-UAS Operations Analyst Alexandria  TS/SCI 

326802 Agile Delivery Lead Arlington  Secret 

327208 AI Governance SME Arlington  TS/SCI 

325640 Senior SharePoint/Power Platform Developer Arlington None 

306355 ERP Architect (Enterprise Resource Planning) Arlington  Secret 

330637 Integration Operations Manager Arlington None 

329946 Technology Services Director Chantilly None 

328446 Senior Cybersecurity Software Engineer Chantilly  TS/SCI 

328715 Senior RHEL STIG Engineer Chantilly  Secret 

329326 Senior Business Analyst – CMDB Authoritative Sources Chantilly  Secret 

330017 Engineering Operations Manager Chantilly  Secret 

326860 Innovative Graphic Designer- Clearance Sponsorship Chantilly  None 

329693 Cultural Language Analyst Charlottesville  TS/SCI 

329520 Intelligence/Targeting Analyst Charlottesville TS/SCI 

326975 Model-Based Systems Engineer (MBSE) – Ground Systems Charlottesville  TS/SCI 

329842 WMD Subject Matter Expert Charlottesville TS/SCI Polygraph 

327234 Senior RF/Antenna Engineer Fairfax  None 

327235 Arabic Linguist Fairfax TS/SCI Polygraph 

322973 Acquisition Analyst Fort Belvoir Secret 

325690 Acquisition Analyst III Fort Belvoir  Secret 

330813 Test Engineer / Scientist Fort Belvoir  Secret 

308795 HVAC Technician (Nights & Weekends) Fort Belvoir TS/SCI 

328276 Cybersecurity Engineer / Cybersecurity SME – Army Tactical 
System 

Fort Belvoir  Secret 

328383 Acquisition Analyst - MBCT Fort Belvoir Secret 

329077 Senior Systems Engineer Fort Belvoir  Secret 

329137 Uncrewed Systems Specialist Fort Belvoir  TS/SCI 

329899 Operations Analyst Fort Belvoir Secret 

327419 Journeyman Electrician  Fort Belvoir TS/SCI 

329515 Operations Analyst Fort Belvoir  Secret 

330869 Lifecycle Logistics Management Analyst Fort Belvoir  Secret 
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330235 Senior Enterprise IT Strategic Analyst Fort Belvoir  Secret 

330413 Data Scientist Fort Belvoir  Secret 

328778 AOC Plans SME Langley AFB TS/SCI 

324642 Farsi Operational Language Analyst McLean TS/SCI Polygraph 

328623 Data Scientist Norfolk  Secret 

330875 Executive Director, Program Management Reston Secret 

305939 Director, Business Development Reston  Secret 

321231 Director, Strategic Capture (IC) Reston  TS/SCI 

327612 Strategic Capture Director Reston  None 

327791 Senior Strategic Capture Manager Reston  None 

328753 Solutions Architect (Lead), Executive Director (Space) Reston  TS/SCI 

329151 Workday HRIS Team Lead Reston  None 

329975 Executive Director, Revenue Accounting Reston  None 

330399 Sr. Manager, Business Analytics and Automation Reston  None 

331057 HR AI & Digital Transformation Strategy Lead Reston None 

326654 Senior Generator Technician  Springfield TS/SCI 

330819 Senior Electrical Engineer  Springfield TS/SCI 

324962 Senior Business Development Manager - Counter-UxS Sterling  TS/SCI 

330710 Senior Systems Engineer (MBSE) Sterling  TS/SCI 

328179 DTRA SOF EOD Operations Integrator Virginia Beach  TS/SCI 

Washington State 

328209 Senior-Level SOF Reports Officer Fort Lewis  TS/SCI 

328212 Counterintelligence Analyst Fort Lewis  TS/SCI 

328231 SOF Intelligence and Operations Integrator Fort Lewis  TS/SCI 

328230 Senior SOF Intelligence and Operations Integrator Fort Lewis  TS/SCI 

328229 Senior SOF Desk Officer Fort Lewis  TS/SCI 

 
 
 

 
Your potential is limitless. So is ours. 

 



Spouses, amily embers & eterans  

iving in Europe & eeking mployment. 

WE WANT YOU! 

IMPROVING READINESS  WITH OUR COMMITMENT TO FAMILIES

Login to EURC J and share your resume 
with managers throughout the theater. 

hhttps://civjobs.ext.eur.army.mil// 



 

 

Military Spouse Employer Partner and SpouseWorks 

Announcements  
 

 

 
SOCIAL MEDIA SOCIAL MEDIA 

August 31 , 2026  

Military  Spouse  Employer  Partnership  Hot  Jobs  

• Military  Spouse  Employer  Partner  Army  Civilian  Careers  is hiring  for  the following  positions:  

o Recreation Assistant (Outdoor) NF - 02  – Fort  Carson, C olorado  

o Child and Youth Program Assistant CY - 01/02  – Fort Greely, A laska  

o Lead Child and Youth Program Assistant CY - 02  – Fort Wainwright, A laska  

o Child and Youth Program Assistant CY - 01/02  – Tobyhanna, P ennsylvania  

o Animal Health Assistant (Developmental) NF - 01/02/03  – Groton Submarine Base, C onnecticut      

• Military  Spouse  Employer  Partner  BioLife  has  an  immediate  need  for  the following:  

o Licensed Practical Nurse (LPN)  – Pasco, Washington  

o LPN Licensed Practical Nurse  – Bismark, N orth Dakota  

o On Site Paramedic  – Bismark, N orth Dakota  

o Plasma Center -  EMT - B – Missoula, Montana  

o Emergency Medical Technician -  Basic  – Waite  Park, Minnesota  

• Military  Spouse  Employer  Partner  City  of  Chesapeake  has  an  immediate  need  for  the following  in 

C hesapeake,  Virginia:   

o Fleet Services Writer  

o Licensed Mental Health Therapist  

o Engineering Technician III   

o Licensed Practical Nurse  

o Traffic Operations Superintendent  

• Military  Spouse  Employer  Partner  City  of  Tucson  is hiring  for  multiple  positions  in Tucson,  Arizona:  

o Business Operations Administrator  

o Data Analyst I  

o Finance Manager  

o Electronics Technician Supervisor  

o Heavy Truck Mechanic  

• Military  Spouse  Employer  Partner  Client  Solution  Architects  has  immediate  hiring  needs  for  the 

following:  

o IT Helpdesk Technician  – Washington, D .C.  

o SQL Database Administrator  – Pensacola, F lorida  

o VMware Systems Administrator  – Pensacola, F lorida  

o Electronic Classroom Technical Support Specialist  – Oak Harbor, W ashington  

o Senior Configuration Management Lead  – San  Diego, C alifornia  

• Military  Spouse  Employer  Partner  CommonSpirit  Health  has  an  immediate  need  for  the following:  

o Supervisor Laboratory Services  – San  Augustine, Texas  

o Director Nursing Cardiac Services  – Bakersfield, California  

https://www.usajobs.gov/job/881630500
https://www.usajobs.gov/job/866862700
https://www.usajobs.gov/job/866639500
https://www.usajobs.gov/job/866380400
https://www.usajobs.gov/job/879847400
https://takeda.wd502.myworkdayjobs.com/External/job/USA---WA---Pasco/Licensed-Practical-Nurse--LPN-_R0187565-1
https://takeda.wd502.myworkdayjobs.com/External/job/USA---ND---Bismarck/LPN-Licensed-Practical-Nurse_R0187890
https://takeda.wd502.myworkdayjobs.com/External/job/USA---ND---Bismarck/On-Site-Paramedic_R0187888-1
https://takeda.wd502.myworkdayjobs.com/External/job/USA---MT---Missoula/Plasma-Center---EMT-B_R0186097
https://takeda.wd502.myworkdayjobs.com/External/job/USA---MN---Waite-Park/Plasma-Center-Medical-Support-Specialist-EMT-B_R0186941-1
https://jobs.cityofchesapeake.net/postings/17986
https://jobs.cityofchesapeake.net/postings/17939
https://jobs.cityofchesapeake.net/postings/18032
https://jobs.cityofchesapeake.net/postings/17093
https://jobs.cityofchesapeake.net/postings/18056
https://bit.ly/46kYArk
https://bit.ly/4gqFqoI
https://bit.ly/3S7jabw
https://bit.ly/4hYU5dn
https://bit.ly/4v99N8x
https://www.csaassociates.com/position/it-helpdesk-technician-4451811
https://www.csaassociates.com/position/sql-database-administrator-4446131
https://www.csaassociates.com/position/vmware-systems-administrator-4442828
https://www.csaassociates.com/position/electronic-classroom-technical-support-specialist-4416576
https://www.csaassociates.com/position/senior-configuration-management-lead-4440607
https://bit.ly/3UWgcHy
https://bit.ly/4cER5za
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o Nurse Manager Cardiac ICU Step Down  – Lexington, Kentucky  

o Chief Philanthropy Officer  – Northridge, California  

• Military  Spouse  Employer  Partner  Copper  River  is actively  recruiting  for  the following  positions:    

o EMT Instructor  – San Antonio, T exas  

o HR Staffing Specialist  – Alexandria, V irginia  (active Secret clearance required)  

o Human Resource Technician  – Alexandria, V irginia  (active Secret clearance required)  

o Operations Analyst  – Hurlburt Field, F lorida  (active Top Secret clearance required)  

o Program Support Specialist  – Tinker A ir Force Base , O klahoma  

• Military  Spouse  Employer  Partner  County  of  Kings  is hiring  for  multiple  positions  in Handford,  

C alifornia : 

o Environmental Health Specialist I/II  

o Fire Prevention Inspector I/II  

o Legal Office Supervisor (Continuous)  

o Legal Secretary (Continuous)  

• Military  Spouse  Employer  Partner  CVS  Health  has  an  immediate  need  for  a  remote  Senior  Manager  

Trade  Contract  Advisory . 

• Military  Spouse  Employer  Partner  Fairfax  Radiology  is actively  recruiting  for  the following  positions:  

o Ultrasound Technologist (Part -Time)  – Alexandria, Virginia  

o X- Ray Tech (Float Pool)  – Fairfax, Viriginia  

• Military  Spouse  Employer  Partner  First  Command  Financial  is hiring  f inancial  advisors  in the following  

locations:  

o San Antonio, Texas  

o Boise, Idaho  

o Norfolk, Virginia  

o Fayetteville, North Carolina  

o Tucson, Arizona  

• Military  Spouse  Employer  Partner  The  Home  Depot  has  immediate  hiring  needs  for  the following:  

o Sales Specialist  – Hot Springs, A rkansas  

o Pro Customer Service/ Sales  – Grand Chute, W isconsin  

o Store Support  – Erie, P ennsylvania  

o Sales Specialist  – Grand Chute, W isconsin  

o Pro Customer Service/ Sales  – State College, P ennsylvania  

• Military  Spouse  Employer  Partner  illumifin  is seeking  to hire  a  remote   1099 Contracted  Nurse  Assessor  

nationwide.  

• Military  Spouse  Employer  Partner  Island  Palm  Communities  is hiring  a  Maintenance  Supervisor  II 

in Schofield  Barracks,  Hawaii . 

• Military  Spouse  Employer  Partner  Kelly  Services  is hiring  multiple  remote  positions:  

o Electrical Engineer III  – Hunt Valley, M aryland  

https://bit.ly/4y3uWCL
https://bit.ly/4zJy34M
https://job-boards.greenhouse.io/crfamilyofcompanies/jobs/7918885003
https://job-boards.greenhouse.io/crfamilyofcompanies/jobs/7784453003
https://job-boards.greenhouse.io/crfamilyofcompanies/jobs/7822730003
https://job-boards.greenhouse.io/crfamilyofcompanies/jobs/7811756003
https://job-boards.greenhouse.io/crfamilyofcompanies/jobs/7822130003
https://www.governmentjobs.com/careers/kingscounty/jobs/5434932-0/environmental-health-specialist-i-ii
https://www.governmentjobs.com/careers/kingscounty/jobs/5439650-0/fire-prevention-inspector-i-ii
https://www.governmentjobs.com/careers/kingscounty/jobs/5387631-0/legal-office-supervisor-continuous
https://www.governmentjobs.com/careers/kingscounty/jobs/5387344-0/legal-secretary-continuous
https://jobs.cvshealth.com/us/en/job/R0964961/Senior-Manager-Trade-Contract-Advisory-REMOTE?source=MSEP&utm_source=MSEP&utm_medium=Job-Share&utm_campaign=MSEP-Hot-Jobs-August-24-2026
https://jobs.cvshealth.com/us/en/job/R0964961/Senior-Manager-Trade-Contract-Advisory-REMOTE?source=MSEP&utm_source=MSEP&utm_medium=Job-Share&utm_campaign=MSEP-Hot-Jobs-August-24-2026
https://careers.fairfaxradiology.com/search/jobdetails/ultrasound-technologist---part-time/b2259ef9-9659-4c5a-8923-9ea0ee455bf8
https://careers.fairfaxradiology.com/search/jobdetails/x-ray-tech---float-pool/61247433-4607-4f09-8d60-38ca8dad17bd
https://jobs.silkroad.com/FirstCommand/Careers/jobs/3161
https://jobs.silkroad.com/FirstCommand/Careers/jobs/3267
https://jobs.silkroad.com/FirstCommand/Careers/jobs/3115
https://jobs.silkroad.com/FirstCommand/Careers/jobs/3112
https://jobs.silkroad.com/FirstCommand/Careers/jobs/3275
https://careers.homedepot.com/job/23349585/sales-specialist-onsite/?utm_source=msep&utm_medium=email-hot-springs
https://careers.homedepot.com/job/22710196/pro-customer-service-sales-onsite/?utm_source=msep&utm_medium=email-grand-chute
https://careers.homedepot.com/job/6958904/store-support-onsite/?utm_source=msep&utm_medium=email-erie
https://careers.homedepot.com/job/22623387/sales-specialist-onsite/?utm_source=msep&utm_medium=email-grand-chute
https://careers.homedepot.com/job/22709796/pro-customer-service-sales-onsite/?utm_source=msep&utm_medium=email-state-college
https://myjobs.adp.com/illumifinexternalcareers/cx/job-details?reqId=5001170174500
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=7e5867ad-49db-432c-a788-7adb4c687797&ccId=19000101_000001&lang=en_US&selectedMenuKey=CareerCenter&jobId=570568
https://www.mykelly.com/job/9757732-electrical-engineer-iii-ts-sci-required-hunt-valley-md-united-states/
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o Project Engineer  – Hunt Valley, Maryland  

o GNC Engineer  – Remote  

• Military  Spouse  Employer  Partner  Magellan  Federal  has  an  immediate  need  for  the following:  

o Personal Financial Counselor  – Fort Benning, Georgia  

o New Parent Support Home Visitor  – Fort Campbell, Kentucky  

o EAP Consultant - Federal - Onsite/Hybrid  – Los Angeles, California  

o Military and Family Life Counselor - School  – Meridian, Mississippi  

o Military and Family Life Counselor  – Quantico, Virginia  

•  Military  Spouse  Employer  Partner  Military  Sales  & Service  Co.  is seeking  to hire  the following  in 

Colorado  Springs:  

o Retail Merchandiser  

o Retail Territory Manager  

• Military  Spouse  Employer  Partner  Mindr  is hiring  for  the following  remote  positions : 

o Seasonal Part -Time Customer Service Representative (Work From Home)  

o Seasonal Part -Time Bilingual Customer Service Representative (Work From Home) (Spanish/English)  

• Military  Spouse  Employer  Partner  Noblis  is actively  recruiting  for  the following  positions : 

o Control Systems Engineer  – Philadelphia, P ennsylvania  (Secret clearance required)  

o Machinery Systems Engineer  – Philadelphia, P ennsylvania  (Secret clearance required)  

o System Administrator  – Philadelphia, P ennsylvania  (Secret clearance required)  

o Precom Logistics Coordinator  – Pascagoula, M ississippi  (interim Secret clearance required)  

o Navy Deck Operations and Aviation Support  – Pascagoula, M ississippi (interim Secret clearance 

required)  

• Military  Spouse  Employer  Partner  PerScholas  is actively  recruiting  for  a  remote  Manager  Financial  

Coach . 

• Military  Spouse  Employer  Partner  Rocket  is hiring  for  the following  positions  in Detroit,  Michigan:  

o Information Security Program Manager – Tour of Duty Associate  

o Technology Support Specialist – Tour of Duty Associate  

Tour  of  Duty  is an  exclusive , six- month  program  designed  to give  recently  transitioned  military  
veterans,  military  spouses  or  actively  serving  National  Guard  and  reservists  the opportunity  to gain  

priceless,  hands - on experience  at  Rocket.  

• Military  Spouse  Employer  Partner  Sevita  is actively  recruiting  for  the following  positions:    

o Caregiver  – Fort Walton Beach, F orida  

o Caregiver  – Greeneville, T ennessee  

o Caregiver  – Abilene, T exas  

o Direct Support Professional -  Part -Time  – Red Wing, M innesota  

o Direct Support Professional  – Green Bay, W isconsin  

 

https://jobs.softworldinc.com/project-engineer-hunt-valley/882653
https://jobs.softworldinc.com/gnc-engineer-remote-cambridge/882122
https://careers.magellanhealth.com/us/en/job/R00000070282/Personal-Financial-Counselor;-Fort-Benning-GA
https://careers.magellanhealth.com/us/en/job/R00000069914/On-Site-Home-Visitor-RN-BSN-or-LCSW-LMFT-Fort-Campbell-Kentucky
https://careers.magellanhealth.com/us/en/job/R00000070309/EAP-Consultant-Federal-Onsite-Hybrid-in-Los-Angeles-CA
https://careers.magellanhealth.com/us/en/job/R00000070483/Military-and-Family-Life-School-Counselor
https://careers.magellanhealth.com/us/en/job/R00000070452/Military-and-Family-Life-Counselor-Adult-School-and-Child-Youth
https://www.indeed.com/viewjob?jk=ebb369a41a533337&from=shareddesktop_copy
https://www.indeed.com/viewjob?jk=88c4642dc3313d42&from=shareddesktop_copy
https://cstmyhr.rec.pro.ukg.net/CON1501CSTEC/JobBoard/081817a1-b019-42a5-9744-f4348a402e3d/Opportunity/OpportunityDetail?opportunityId=f64d915d-cbc5-4447-b153-c12b611c722a
https://cstmyhr.rec.pro.ukg.net/CON1501CSTEC/JobBoard/081817a1-b019-42a5-9744-f4348a402e3d/Opportunity/OpportunityDetail?opportunityId=588996ef-148f-4baa-8eab-587e808830b5
https://jobs-noblis.icims.com/jobs/27504/job
https://jobs-noblis.icims.com/jobs/27609/job
https://jobs-noblis.icims.com/jobs/27593/job
https://jobs-noblis.icims.com/jobs/27725/job?mobile=false&width=1028&height=500&bga=true&needsRedirect=false&jan1offset=-300&jun1offset=-240
https://jobs-noblis.icims.com/jobs/27234/job
https://job-boards.greenhouse.io/perscholashires/jobs/4706729006
https://job-boards.greenhouse.io/perscholashires/jobs/4706729006
https://careers.rocket.com/us/en/job/R-083718/Military-Veteran-Tour-of-Duty-Associate-Information-Security-Program-Manager?utm_source=chatgpt.com
https://careers.rocket.com/us/en/job/R-084389/Technology-Support-Specialist-Tour-of-Duty-Associate-Military-Veteran-or-Military-Spouse?utm_source=chatgpt.com
https://careers.rocket.com/us/en/culture/veterans
https://jobs.sevitahealth.com/us/en/job/712924/Caregivers
https://jobs.sevitahealth.com/us/en/job/704823/Caregiver
https://jobs.sevitahealth.com/us/en/job/714832/Caregiver
https://jobs.sevitahealth.com/us/en/job/712426/Direct-Support-Professional-Part-Time
https://jobs.sevitahealth.com/us/en/job/729888/Direct-Support-Professional


 

 

Military Spouse Employer Partner and SpouseWorks 

Announcements  
 

 

 
SOCIAL MEDIA SOCIAL MEDIA 

• Military  Spouse  Employer  Partner  The  Stepping  Stones  Group  has  an  immediate  need  for  the 

following:  

o Physical Therapist  – San  Carlos, California  

o Occupational Therapist  – Covington, Georgia  

o Occupational Therapist  – Arlington Heights, Illinois  

o Physical Therapist Assistant  – Inglewood, California  

Military - connected  candidates:  Please  do not apply  directly  through  the career  links.  Instead,  

contact  Ms. Brianna  Solazzo  at  Brianna.Solazzo@ssg - healthcare.com  so she can  personally  assist  

with your  application,  connect  you with the appropriate  team  and  help  identify  opportunities  that  best  

fit  your  needs  and  location.  

• Military  Spouse  Employer  Partner  Sun  Inc.  is hiring  for  the following  positions:  

o Corporate Paralegal  – Southfield, M ichigan  

o Maintenance Technician  – Georgetown, T exas  

o Community Manager  – Arcata, C alifornia  

o Community Manager  – Port  Richey, F lorida  

o Sr. Community Manager  – Hudson, F lorida  

• Military  Spouse  Employ er  Partner  Techflow  Inc.  is hiring  for  the following  positions : 

o Quality Control Manager - Part Time  – Washington, D .C . 

o Quality Control Manager  – Yuma, A rizona  

o Electrician  – Columbia, S outh Carolina  

• Military  Spouse  Employ er  Partner  United  States  National  Science  Foundation  is hiring  multiple  

positions  in Alexandria,  V irginia : 

o Attorney Advisor (Assistant General Counsel -  Procurement Law)  

o Auditor  

o Sexual Assault Criminal Investigator  

• Military  Spouse  Employer  Partner  Veterans  United  Home  Loans  is actively  recruiting  for  the following  

positions:  

o Loan Specialist (Full -Time)  – Columbia, Missouri  

o Mortgage Loan Officer (Full -Time)  – K illeen, Texas  

• Military  Spouse  Employ er  Partner  Zeiders  has  an  immediate  need  for  the following:   

o  Military Family Life Counselor (School)  – Cannon A ir Force Base , New Mexico  

o  Military Family Life Counselor (School)  – Goodfellow A ir Force Base, Texas  

o  Mobile FAP Case Manager  – Remote/n ationwide   

o  Emergency Case Management Personal Financial Educator (Remote)  – OCONUS Pacific -  Japan  

o Work and Family Life Specialist (Remote)  – OCONUS Pacific -  Japan  

• Non - Military  Spouse  Employer  Partner  Always - At - Aum  LLC  is urgently  hiring  for  the following  

positions  in West  Babylon,  New  York : 

o Community Outreach and Enrollment Represen tative  

o Yoga Teacher Training Program Trainer  

https://jobs.thesteppingstonesgroup.com/jobs/details/usa/california/san-carlos/therapy-services/physical-therapist-pt/61008
https://jobs.thesteppingstonesgroup.com/jobs/details/usa/georgia/covington/therapy-services/occupational-therapist-ot/62966
https://jobs.thesteppingstonesgroup.com/jobs/details/usa/illinois/arlington-heights/therapy-services/occupational-therapist-ot/63944
https://jobs.thesteppingstonesgroup.com/jobs/details/usa/california/inglewood/therapy-services/physical-therapist-assistant-pta/63696
mailto:Brianna.Solazzo@ssg-healthcare.com
https://careers.suncommunities.com/job/Southfield-Corporate-Paralegal-MI/1406043400/
https://careers.suncommunities.com/job/Georgetown-Maintenance-Technician-TX/1378384400/
https://careers.suncommunities.com/job/Arcata-Community-Manager-CA-95518/1388708500/
https://careers.suncommunities.com/job/Port-Richey-Community-Manager-FL-34652/1387806100/
https://careers.suncommunities.com/job/Hudson-Senior-Community-Manager-FL/1414149600/
https://apply.workable.com/techflow/j/80711E3976
https://apply.workable.com/techflow/j/45D197F8D3
https://apply.workable.com/techflow/j/1F862CEFAD
https://www.usajobs.gov/job/881601400
https://www.usajobs.gov/job/881164100
https://www.usajobs.gov/job/881164300
https://careers.veteransunited.com/open-positions/job/loan-specialist-columbia-mo-columbia-mo-r5664/
https://careers.veteransunited.com/open-positions/job/mortgage-loan-officer-killeen-tx-killeen-tx-r5820/
https://recruiting.ultipro.com/ZEI1000ZEID/JobBoard/5966f8ea-2f33-46ea-aa96-f4f549ba84eb/OpportunityDetail?opportunityId=980bdc9e-62ab-4746-b3fd-2b420dc88af9
https://recruiting.ultipro.com/ZEI1000ZEID/JobBoard/5966f8ea-2f33-46ea-aa96-f4f549ba84eb/OpportunityDetail?opportunityId=bb1a1e5f-6487-4647-a9a3-1e687b8c52e3
https://recruiting.ultipro.com/ZEI1000ZEID/JobBoard/5966f8ea-2f33-46ea-aa96-f4f549ba84eb/OpportunityDetail?opportunityId=ae07826a-0e9a-4f8e-b367-4d7f1abacba8
https://recruiting.ultipro.com/ZEI1000ZEID/JobBoard/5966f8ea-2f33-46ea-aa96-f4f549ba84eb/OpportunityDetail?opportunityId=6879f442-044c-4d84-810b-9928ca69a2ad
https://recruiting.ultipro.com/ZEI1000ZEID/JobBoard/5966f8ea-2f33-46ea-aa96-f4f549ba84eb/OpportunityDetail?opportunityId=e79ceb97-4473-456f-9de0-60cfc00a6ad0
https://always-at-aum.com/wp-content/uploads/2026/08/Job-Description-Outreach.pdf
https://always-at-aum.com/wp-content/uploads/2026/08/Job-Description-Outreach.pdf
https://always-at-aum.com/wp-content/uploads/2026/08/Job-Description-Trainer.pdf
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• Non - Military  Spouse  Employer  Partner  BluePath  Labs  is urgently  hiring  for  a  Program  Analyst  (On  

Site)  in Washington,  D.C.  

 

Military spouses are encouraged to use the SpouseWorks job board on the SpouseWorks portal  to find more job 

opportunities with the Military Spouse Employer Partnership.  

 

Military  Spouse  Employer  Partner  Career  and  Information  Events  

• Military  Spouse  Employer  Partner  City  of  San  Diego  is hosting  a  virtual  information  session  for  military  

spouses  on October  8 from  10 a.m.  to 11 a.m.  PD T.  This  virtual  event  is for  military - connected  

individuals,  including  military  spouses  and  veterans,  to explore  careers  at  the city of  San  Diego  as  well 

as  interact  with their  recruiting  team!  Note,  most  of  the positions  that  the city of  San  Diego  offers  are  
on site  in San  Diego,  C alifornia . Spouse s can  register  by  visiting : 

https://docs.google.com/forms/d/e/1FAIpQLSdIOGvnLZ9Brbn3L - 8cuHl67 - g-

LO5t7gvYM1JSRxBAy3FwhQ/viewform    

• Military  Spouse  Employer  Partner  Higher  Education  Recruitment  Consortium  invites  veterans  and  
military  spouses  to the Higher  Ed  Virtual  Career  Fair:  Special  Event  for  Veterans  and  Military  

Spouses  virtual  hiring  fair  on September  23 from  1 p.m.  to 5 p.m.  EDT.  Veterans  and  military  spouses , 
ready  to start  a  new chapter  or  advance  your  career ? Colleges  and  universities  are  hiring,  and  this is 

your  chance  to connect  with recruiters  who understand  the value  of  military  service  and  military -

connected  experience.  

• Military  Spouse  Employer  Partner  H&R  Block  shared  their  annual  scholarship  announcement  code:  

H&R  Block  is hiring  tax  professionals  nationwide,  and  we’d love  to connect  with you.  We  recognize  the 

unique needs  of  military  families  and  offer  flexible  opportunities  that  can  fit  your  lifestyle.  

Ready  to get  started?  Visit  our  Income  Tax  Course  page  to enroll.  H&R  Block  proudly  offers  100% 

scholarships  for  military  spouses.  

o Scholarship coupon codes  

▪ Virtual  instructor - led course:  ABE494E  

▪ On - demand  self - study  course:  7Y2G9R3  

Note:  These  scholarship  codes  are  exclusively  for  military  spouses  and  should  not  be  shared.  

• Military  Spouse  Employer  Partner  KBR  is hosting  a  virtual  Military  Spouse  Employer  Partnership  

Information  Session  for  military  spouses  on September  15 from  10 to 11 a.m.  CDT  via  Microsoft  T eams .  

This  event  will provide  valuable  insight  into career  opportunities  at  KBR,  an  overview  of  our  hiring  

process  and  practical  strategies  to help  military  spouses  navigate  their  job search  with confidence.  

Hear  directly  from  military  spouse  employees  about  their  career  journeys,  lessons  learned  and  how 
they  successfully  balanced  military  life  while building  meaningful  careers.  Our  recruiting  team  will share  

tips  on creating  a  strong  resume,  preparing  for  interviews,  understanding  the application  process  and  

leveraging  the unique strengths  and  experiences  that  military  spouses  bring  to the workforce.  

Whether  you are  actively  seeking  employment,  considering  a  career  change  or  simply  looking  to 

expand  your  professional  network,  this session  is designed  to equip  you with the tools,  resources  and  

connections  needed  to pursue  your  next  opportunity.  

https://bluepathlabs.isolvedhire.com/jobs/1785154
https://bluepathlabs.isolvedhire.com/jobs/1785154
https://myseco.militaryonesource.mil/portal/topic/find-a-job
https://docs.google.com/forms/d/e/1FAIpQLSdIOGvnLZ9Brbn3L-8cuHl67-g-LO5t7gvYM1JSRxBAy3FwhQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSdIOGvnLZ9Brbn3L-8cuHl67-g-LO5t7gvYM1JSRxBAy3FwhQ/viewform
https://www.careereco.com/Fair/FairOrganizationsv2?fairId=0f3613de-2007-407e-9db3-b47101269332
https://www.careereco.com/Fair/FairOrganizationsv2?fairId=0f3613de-2007-407e-9db3-b47101269332
https://www.hrblock.com/corporate/income-tax-course/
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Topics include:  

o Career opportunities available at KBR  

o Understanding the KBR recruiting and hiring process  

o Resume and interview best practices  

o Military spouse career success stories  

o Networking and professional development tips  

o Live Q&A with KBR recruiters and military spouse employees  

We  look  forward  to connecting  with you and  supporting  your  journey  toward  meaningful  employment.  

Together,  we can  help  turn  your  military  spouse  experience  into a  powerful  professional  advantage.  

Click  the link to RSVP:  KBR  -  MSEP  Information  Session:  Candidates  | KBR . 

• Military  Spouse  Employer  Partner  MedStar  Health  is hosting  the following  virtual  hiring  events:  

o Ra diology and Imaging : September 2 from 10  a.m. to 5 p.m. ED T. The event will include interview s 

for positions at MedStar Health locations throughout Maryland and Washington, D.C.  Register here . 

o Urgent Care APPs : September 9 from 12  p.m. to 4:30  p.m. ED T. The event will include interview s for 

positions  at MedStar Health locations throughout Maryland and Washington, D.C.  Register here . 

• Military  Spouse  Employer  Partner  Metropolitan  Transportation  Authority  shares  their  upcoming  

Veterans  in Transit:  Skilled  Trades  Career  Information  Session  on September  15. As  one of  the nation's  
largest  public  transportation  agencies,  the MTA  is committed  to recruiting  talented  veterans  whose  

leadership,  technical  expertise  and  problem - solving  skills  are  essential  to maintaining  and  improving  

New  York ’s transportation  system.  This  interactive  event  is designed  to connect  transitioning  service  

members,  military  veterans,  National  Guard  and  reserve  members,  military  spouses  and  workforce  

development  professionals  with information  about  skilled  trades  career  opportunities  across  the MTA.  

Participants  will learn  about  in- demand  skilled  trades  careers,  explore  how military  experience  

translates  to civilian  occupations,  gain  insight  into the MTA  hiring  process  and  career  pathways,  and  

engage  directly  with MTA  veteran  employees,  skilled  trades  professionals  and  representatives  from  

Talent  Acquisition  and  NYCT  Exams  Administration.  

o Event details  

▪ Date:  September  15 

▪ Time:  9 a.m.  to 1 p.m.  EDT  

▪ Location:  MTA  Headquarters,  2 Broadway,  New  York,  NY  10004  

▪ Registration:  https://forms.cloud.microsoft/g/CvqZtY4rDz  

▪ Attendance  is limited  and  is designed  to accept  up to 10 confirmed  attendees  per  organization.  

• Metropolitan  Transportation  Authority  shares  their  upcoming  dates  and  registration  links for  the 
quarterly  Train  the Trainer  webcast  series.  You’ll  gain  insider  insight  into the Metropolitan  

Transportation  Authority’s  2026  hiring  goals  and  recruitment  pathways  across  agencies —including  
MTA  Hea dquarters,  MTA  NYC  Transit,  MTA  Bus  Company,  Long  Island  Railroad  and  Metro - North  

Railroad.  You’ll  also  explore  internship  and  apprenticeship  programs  and  learn  how to quickly  find  
opportunities  on the MTA  Careers  site.  Don’t  miss  this chance  to strengthen  your  expertise,  expand  

your  resources  and  feel  confident  guiding  others.  

o September 16 , 1 p.m. to 2 p.m. EDT  – Train the Trainer Webcast #3 -  9.16.26 

o November 5 , 1 p.m. to 2 p.m. EDT -  Train the Trainer Webcast #4 -  11.5.26  

https://careers.kbr.com/us/en/event/6a74b93653e4951532b775ee/KBR-MSEP-Information-Session-Candidates
https://intsignup.indeed.com/interview/34d5acf6-4879-4210-b77d-509063761898
https://intsignup.indeed.com/interview/193a66ed-c0e4-4e53-a82f-45bedb89241b
https://forms.cloud.microsoft/g/CvqZtY4rDz
https://urldefense.com/v3/__https:/mta.zoomgov.com/meeting/register/AfES77teRbmiv8Qj2q8ZmQ__;!!LRXxDv2l!SFxHNp6w4XttjXcGB4ZULHCsnKQoNUYZn167maSRstyuF_70Oa1YlrIAyh_uhW6IpaiJOQ-ZhMdmL7oVmYkANhpbzvbRXG1Q5IXi$
https://urldefense.com/v3/__https:/mta.zoomgov.com/meeting/register/lfkzfeOoRaKBpFYL2MVTcA__;!!LRXxDv2l!SFxHNp6w4XttjXcGB4ZULHCsnKQoNUYZn167maSRstyuF_70Oa1YlrIAyh_uhW6IpaiJOQ-ZhMdmL7oVmYkANhpbzvbRXKHCEYft$
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• Military  Spouse  Employer  Partner  United  States  Department  of  Agriculture  is making  100  hires  in 100  

days!  Are  you a  veteran,  disabled  veteran  or  military  spouse?  Continue  serving  with a  career  at  USDA.  
Military  spouses  interested  in joining  USDA’s  100  Hires  in 100  D ays  initiative  can  send  their  resume s 

to MilitarySpouses@usda.gov  and  complete  this form  to be included  in USDA’s  internal  candidate  

database:  https://forms.cloud.microsoft/g/gEMy8WR8ek . 

To  learn  more  about  USDA’s  newest  initiative,  review  the press  release  at  Secretary  Rollins  Launches  

USDA  Initiative  to Recruit  Veterans,  Transitioning  Service  Members,  and  Military  Spouses . 

• Spouse  Ambassador  Network  Partner  ActivateWork  Inc.  is excited  to welcome  military  spouses  into 

the final  program  cohorts  of  2026.  Through  no- cost  technology  career  training,  personalized  coaching,  
career  readiness  support,  industry - recognized  certifications  and  direct  employer  connections,  

ActivateWork  helps individuals  gain  the skills  and  support  needed  to launch  meaningful  careers  in 

Colorado ’s growing  technology  workforce.  Our  full- time,  hybrid  programs  are  designed  for  individuals  

seeking  employment  or  career  advancement  in technology  fields,  including  cybersecurity,  IT  support  

and  other  in- demand  career  pathways.  In addition  to technical  tra ining,  participants  receive  career  

coaching,  job search  support,  networking  opportunities  and  access  to wraparound  resources  that  help  

them  persist  through  training  and  into employment.  

Upcoming  2026  program  start  dates  include:  

o AI - Enabled IT Support  | Starts October 23  

o AI - Native Business Intelligence  | Starts November 23  

Interested individuals can learn more about eligibility requirements and upcoming cohorts by visiting 

the ActivateWork Website . Colorado - based applications are accepted on a rolling basis, and our 2027 

cohort schedule should be published soon. Email  admissions@activatework.org  with any questions.   

• Spouse  Ambassador  Network  Partner  Combat  Boots  2 the  Boardroom  in partnership  with Goodwill  

Southeast  Georgia  and  AT&T  hosts  their  upcoming  dates  and  registration  links for  the P.R.O.S.P.E.R.  

2.0  cohort.  This  is a  no- cost  workforce  development  program  for  military  spouses  running  August  

through  October,  built around  a  personalized  career  pathway  assessment,  hands - on training,  executive  

immersion  experiences  with employers  and  direct  connections  to hiring  partners.  The  event  is open  to 
spouses  near  Fort  Stewart  and  Hunter  Army  Airfield , GA . Registration  can  be completed  

at  www.cb2tb.com/prosper/prosper - application/ . Questions  or  to request  a  briefing , go  

to www.cb2tb.com . 

• Spouse  Ambassador  Network  Partner  D’Aniello  Institute  for  Veterans  and  Military  Families  is hosting  
a  free  regional  Military  Entrepreneurship  Forum  in Oklahoma  City.  Sponsored  by  Fiserv,  this forum  is a  

full- day  operation  designed  to empower  veteran  and  military  spouse  entrepreneurs  with the intel,  
connections  and  firepower  needed  to dominate  in business.  This  full- day  forum  is built specifically  for  

veteran  and  military  spouse  entrepreneurs  to connect  you with the people,  insights  and  resources  that  

can  take  your  business  to the next  level.  

o When:  September 16 from 9:30  a.m. to 6 p.m. CDT  

o Where:  First Americans Museum, 659 First Americans Blvd. , Oklahoma City, OK 73129  

o Register:  https://ivmf.my.site.com/ivmfevents/s/lt - event?id=a63VX000000uQKn  

• Spouse  Ambassador  Network  Partner  Georgia  VECTR  Center  will host  a  career  fair  for  veterans,  
transitioning  service  members  and  the community  on September  2 from  10 a .m. to 1 p.m. ED T  at  1001 S.  

mailto:MilitarySpouses@usda.gov
https://forms.cloud.microsoft/g/gEMy8WR8ek
https://www.usda.gov/about-usda/news/press-releases/2026/07/29/secretary-rollins-launches-usda-initiative-recruit-veterans-transitioning-service-members-and
https://www.usda.gov/about-usda/news/press-releases/2026/07/29/secretary-rollins-launches-usda-initiative-recruit-veterans-transitioning-service-members-and
https://activatework.org/learn/programs/ai-enabled-it-support/
https://activatework.org/learn/programs/ai-native-business-intelligence/
https://activatework.org/learn/tuition-free-tech-training/
mailto:admissions@activatework.org
http://www.cb2tb.com/prosper/prosper-application/
http://www.cb2tb.com/
https://ivmf.my.site.com/ivmfevents/s/lt-event?id=a63VX000000uQKn
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Armed  Forces  Blvd.,  Warner  Robins,  GA  31088.  See  a  list of  employers  attending  the fair  by  visiting  

www.facebook.com/gavectr .  

• Spouse  Ambassador  Network  Partner  Hire  Heroes  USA  will host  the virtual  webinar  Remote  Work  

Ready:  Strategies  for  Landing  Flexible  Careers  on September  15 from  12 p.m.  to 1:30 p.m.  ED T.  Military  

spouses  will learn  strategies  for  finding  remote  opportunities,  strengthening  resumes  and  LinkedIn  
profiles  and  preparing  for  virtual  interviews.  The  event  will also  feature  an  employer  panel  with Leidos,  

VAUSA,  Boldly  and  Project  Management  Institute.  Register  

at  https://mytrak.hireheroesusa.org/s/jobseeker?wid=83532179659&source=Email . 

• Spouse  Ambassador  Network  Partner  NC4ME  is hosting  military  community  hiring  fairs  in North  

Carolina  in September  and  October.  C lick  on the dates  for  more  information  and  register.  

o 2026 Camp Lejeune Local Career Expo  on September 16 from 10 a.m. to 2 p.m. EDT  at Marston 

Pavillion , Camp Lejeune, N C.  

o MCAS New River Career Expo  on October 7 from 10 a.m. to 2 p.m. EDT  at MCAS New River 

Transition Readiness Branch , Jacksonville, N C . 

 

Scholarships  

• Military  Spouse  Employer  Partner  Southern  New  Hampshire  University  in partnership  with Operation  

Homefront  is helping  create  opportunities  for  military  spouses  and  their  families.  As  part  of  this 

initiative,  we sponsor  annual  gala  events  across  the country,  where  we award  SNHU  scholarships  to 

military  spouses  so they  can  transform  their  lives  and  the lives  of  those  around  them.  

https://www.snhu.edu/student - experience/military - student - experience/military - discounts - and -

partnerships/operation - homefront . 

• Military  Spouse  Employer  Partner  Waldorf  University  is proud  to announce  the following  scholarship  

opportunity:  

o Hero Behind the Hero Scholarship Program  – Waldorf recognizes the sacrifices made by the family 

members of America’s military men and women, and public safety personnel (firefighters, law 

enforcement officers, EMTs and dispatchers).  

Four scholarships will be awarded to the spouse or child of a National Guard or active military man 

or woman, and four will be awarded to the spouse or child of public safety personnel.  

• Spouse  Ambassador  Network  Partner  National  Military  Family  Association  is proud  to announce  the 

Joanne  Holbrook  Patton  Military  Spouse  Scholarship . Since  2004,  NMFA  has  cheered  on military  

spouses  by  awarding  scholarships  to help  pay  for  everything  from  GEDs  to PhDs;  professional  licenses  
and  certifications,  including  relicensure;  business  and  entrepreneurial  expenses;  supervised  clinical  

hours;  and  continuing  education  courses.  The  NMFA’s  Joanne  Holbrook  Patton  Military  Spouse  
Scholarship  is available  to spouses  of  members  of  the U.S.  Uniformed  Services  who served  after  

September  11 and  are  active  duty,  retired  (including  medically  retired),  100% disabled  veterans,  
Guardsmen,  res ervists,  fallen  service  members  or  qualify  as  20/20/20  spouses.  Spouses  who have,  or  

are  eligible  to hold,  a  valid  military  or  Uniformed  Services  ID  are  encouraged  to apply.  Scholarship  
funds  may  be used  for  degrees,  certificates,  professional  licensure  or  certification,  continuing  

education,  exams  and  military  spouse - owned  business  expenses.   

• Spouse  Ambassador  Network  Partner  PeopleFund  is excited  to share  their  new program,  Veteran  and  

Military  Spouse  Business  Accelerator,  in partnership  with The  Veteran  Loan  Fund,  a  national  effort  of  

http://www.facebook.com/gavectr
https://mytrak.hireheroesusa.org/s/jobseeker?wid=83532179659&source=Email
https://www.eventbrite.com/e/2026-clnc-local-career-expo-tickets-1991486676258?aff=ebdsoporgprofile
https://www.eventbrite.com/e/mcas-new-river-career-expo-tickets-1993711990232?aff=ebdsoporgprofile
https://www.snhu.edu/student-experience/military-student-experience/military-discounts-and-partnerships/operation-homefront
https://www.snhu.edu/student-experience/military-student-experience/military-discounts-and-partnerships/operation-homefront
https://waldorf.edu/tuition-financing/scholarships/online-scholarships/hero/
https://www.militaryfamily.org/state-of-the-military-family-programs/spouses-scholarships/


 

 

Military Spouse Employer Partner and SpouseWorks 

Announcements  
 

 

 
SOCIAL MEDIA SOCIAL MEDIA 

Community  Development  Financial  Institutions  advancing  economic  opportunity  for  military - connected  

entrepreneurs.  This  new program  was  created  to expand  access  to capital,  training  and  business  

support  for  military  spouse  and  veteran  entrepreneurs  anywhere  in the United  States.   

Participants  who complete  a  free,  eight - week  program  will receive  ongoing  technical  assistance  for  up 

to three  years,  access  to up to $350,000  in loan  capital,  a  grant  ranging  from  $3,000  to $5,000,  and  
complimentary  access  to the Business  Beyond  Battlefie ld Conference  at  the National  Medal  of  Honor  

Museum in Arlington,  Texas,  in October.   

Veterans  and  military  spouses  can  learn  more  and  apply  to participate  in the program  by  following  

this link or  visiting  www.peoplefund.org . Applicants  in Texas  with questions  should  contact  Ms. Keshia  
Batista  at  kbatista@peoplefund.org , Ms. Alysia  Perkins  at  alysia.perkins@peoplefund.org  and  Ms. Cris  

Houston  at  cris.houston@peoplefund.org . Applicants  outside  of  Texas  with questions  should  reach  out 

to Mr.  Mark  Pease  at  mpease@peoplefund.org , Ms. Amy  East  at  aeast@peoplefund.org  and  Ms. Cris  

Houston  at  cris.houston@peoplefund.org ; be sure  to include  your  state.  

 

SpouseWorks  Upcoming  Events  and  Announcements  

• SpouseWorks  Spotlight:  Make  Your  Career  Game  Plan  With  Career  Coaching  Packages  

SpouseWorks  coaching  packages  are  tailored  to your  needs  no matter  where  you are  in your  career  

journey.  Tune  in to learn  which  one of  these  packages  is right  for  you.  Join  us September  10 at  3 p.m.  

EDT  via  Facebook  or  LinkedIn . 

• SpouseWorks  Spotlight:  From  Learning  to Earning:  Reskill  and  Upskill  Without  Starting  Over  

Stay  competitive  in the workforce  by  adding  to your  skill set.  Join  us on Oct ober  8 at  3 p.m.  EDT  
via  Facebook  or  LinkedIn  to find  out why  ongoing  training  is essential  and  where  to find  support  in your  

quest  to keep  learning.   

• SpouseWorks  Scholarship:  Expanded  Eligibility   

Military  spouses  can  now receive  up to $4,000  in financial  aid  for  licenses,  certifications,  associate  

degrees  and  continuing  education  courses,  regardless  of  their  service  member’s  rank  or  pay  grade.  

Visit  https://spouseworks.militaryonesource.mil/portal/article/spouseworks - scholarship  for  more  

information.  

• SpouseWorks  Expands  to Coast  Guard  Spouses   

Coast  Guard  spouses  can  now access  SpouseWorks  career  coaching,  job search  support  and  

professional  development  resources  to help  achieve  their  career  goals.  For  more  information,  visit  

https://spouseworks.militaryonesource.mil/portal/article/coast - guard - eligibility .  

• SpouseWorks  Fellowship  Connects  Military  Spouses  to Paid  Fellowships   

Through  the SpouseWorks  Fellowship,  military  spouses  can  gain  career - building  experience  in paid,  12-

week  fellowships  with host  employers  across  industries  nationwide.  The  initiative  supports  long - term  
employment  through  immersive  workplace  training,  mento rship  and  tailored  career  support.  Visit  

https://spouseworks.militaryonesource.mil/portal/spouseworks - fellowship  for  more  information.  

• On - Demand  Resume  Review  and  Job  Search  Navigator   

https://www.veteranloanfund.com/vmsba/
https://peoplefund.org/veteran-loan-fund-launches-accelerator-to-boost-veteran-and-military-spouse-businesses/
mailto:kbatista@peoplefund.org
mailto:alysia.perkins@peoplefund.org
mailto:cris.houston@peoplefund.org
mailto:mpease@peoplefund.org
mailto:aeast@peoplefund.org
mailto:cris.houston@peoplefund.org
https://www.facebook.com/DoDMilSpouse
https://www.linkedin.com/company/spouseworks/posts/?feedView=videos
https://www.facebook.com/DoDMilSpouse
https://www.linkedin.com/company/spouseworks/posts/?feedView=videos
https://spouseworks.militaryonesource.mil/portal/article/spouseworks-scholarship
https://spouseworks.militaryonesource.mil/portal/article/coast-guard-eligibility
https://spouseworks.militaryonesource.mil/portal/spouseworks-fellowship
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SOCIAL MEDIA SOCIAL MEDIA 

Whether  you’re  just starting  out or  are  well into your  career  and  looking  for  a  change,  you may  wonder  

if  your  resume  and  cover  letter  truly  reflect  all  you have  to offer.  With  SpouseWorks ’ On - Demand  
Resume  Review,  a  career  coach  will make  sure  you have  the guidance  you need  to craft  a  professional  

resume  and  cover  letter  that  are  tailored  to the position  you want.   

When  it’s time  to find  a  new job,  the SpouseWorks  Job  Search  Navigator  matches  your  qualifications  

and  interests  with openings  at  more  than  1,000  Military  Spouse  Employer  Partnership  companies  and  

organizations.  For  more  information,  visit  

https://spouseworks.militaryonesource.mil/portal/article/resume - review - and - job- search - navigator . 

• Pay  for  C ollege  With S cholarships  T ailored  J ust  for  Y ou!  

Make  college  more  affordable  by  using  SpouseWorks’  Scholarship  Finder  to search  through  more  than  

50  scholarships  carefully  chosen  just for  you.  Browse  our  database  of  financial  resources  offered  

specifically  to military  spouses  and  family  members  to make  paying  for  college  fast  and  easy.  Start  now 

at  https://spouseworks.militaryonesource.mil/portal/scholarships .  

• Remote  and  Flexible  Jobs  for  MilLife:  Get  a Free  FlexJobs  Membership  

Military  spouses  can  find  flexible  and  remote  job opportunities  in more  than  50  career  fields  and  at  all  

experience  levels,  from  entry - level  to senior - level  manager  through  a  free  year - long  membership  to 

FlexJobs . Visit  https://spouseworks.militaryonesource.mil/portal/events/live/flexjobs  for  more  

information.  

Military  spouses  are  encouraged  to connect  with  the  Military  Spouse  Employer  Partnership  on LinkedIn  to view  events  and  

join the  MilSpouse  Career  Network  group  to network  with  other  spouses  and  Military  Spouse  Employer  Partners.  This  

group  allows  spouses  to ask  questions,  solve  problems,  map  out  plans,  go  after  goals  and,  ultimately,  support  people  who  

support  you.  

https://spouseworks.militaryonesource.mil/portal/article/resume-review-and-job-search-navigator
https://spouseworks.militaryonesource.mil/portal/scholarships
https://spouseworks.militaryonesource.mil/portal/events/live/flexjobs
https://www.linkedin.com/company/military-spouse-employment-partnership-msep-/
https://www.linkedin.com/groups/12882168/


   JOB FAIRS 
      AND 
   EMPLOYER  
 I NFO SESSIONS                  





CAREER
SUMMIT
CAREER
SUMMIT

Transitioning service members, veterans, military 
spouses, and military caregivers are welcome.

*The DoW and Service Branches do not endorse any company, sponsor, or their products or services.

OCTOBER 27

RESOURCES  |  TRAINING  |  CONNECTIONS

9 AM - 12:30 PM

TRANSITION 
WORKSHOPS

9 AM - 1 PM

MILITARY SPOUSE
WORKSHOPS

1:30 - 4 PM

HIRING
FAIR

U.S. ARMY GARRISON BAVARIA

Rose Barracks
Multipurpose Facility, Bldg 134  |  Bavaria, Germany

Register now!

HiringOurHeroes.org/bavaria

http://HiringOurHeroes.org/bavaria


Heading to the Hiring Our Heroes Career 
Summit at Rose Barracks on Oct 27?  

Free Shuttle Transportation is available 
for Hohenfels job seekers!  

Reserve your seat on the bus before 
October 16, 2026, so we can confirm 
route capacity." 

 



 
 

VOLUNTEER 



 

BECOMING A VOLUNTEER 

 

Turns out, many organizations at U.S. Army Garrison Bavaria need help. Organizations such as your 
Soldier Family Readiness Group, American Red Cross, nearby DoDEA Schools, USO, MWR and 
the Directorate of Human Resources have volunteer openings ranging from assistant 
administration and leadership to after-school sports coaches and special events coordinators. 

Many of these positions coincide with the work of paid employees and — often after demonstration 
of dedication and proficiency — evolve into employment. 

These volunteer opportunities are regularly uploaded by organizations across the Bavarian garrison 
onto an interactive — and now mobile-friendly — web-portal called Army Family Web Portal. 

Army Family Web Portal, which you can visit at https://vmis.armyfamilywebportal.com, is a 
comprehensive resource for military families, providing those new to the military community with 
information on Army-specific programs and instant access to online trainings. 

The website is also home to the volunteer database known as the Volunteer Management 
Information System, or VMIS, where interested spouses, family members or retirees can search and 
apply for current volunteer opportunities on installations and interact with volunteer coordinators. 

Much like an online job listing, VMIS demonstrates the community’s demand for volunteer 
engagement and allows individuals to identify and pursue positions compatible with their 
background and objectives. Whether you are a young professional seeking office experience, a 
teenager looking to support the surrounding region, or a seasoned specialist, many on-post offices 
offer relevant opportunities and desperately depend on your support. 

A bit of advice: When you do settle in a volunteer position, be sure your employer and you sign 
a Volunteer Agreement (DD Form 2793). This spells out your responsibilities. But more importantly, 
the fine print protects you “for certain purposes relating to compensation for injuries occurring 
during the performance of approved volunteer services.” Ensure everyone signs it and keep in your 
records. 

https://vmis.armyfamilywebportal.com/
http://www.bavaria.army.mil/docs/volunteer_agreement_dd2793.pdf


 

Here’s how to apply for a volunteer position using VMIS: 

Step 1: Register for an Army Family Web Portal Account 

o Go to https://vmis.armyfamilywebportal.com/ 

o Select “Register” at the top right 

o Complete the registration form 

TIP: For subsequent account access, simply click “Login” at the top right 

Step 2: Access VMIS 

Click “Volunteer Tools” from the top right 

Step 3: Locate Your Installation 

o Click “Advanced Search” to enter the garrison’s name or, using the CONUS or OCONUS 
map, click the state or country where the garrison is located 

o Identify your “Community” (ex: USAG Bavaria) 

 Step 4: Narrow the Search 

o Choose the country or state of the installation from the “State/Region” drop box (ex: 
Germany or Armed Forces Europe) 

o Enter the zip code of your installation in “Postal Code” (ex: 09114 for Grafenwoehr and 
09112 for Vilseck) 

TIP: To explore numerous opportunities, select “All” for the Organization Group and Organization 
drop boxes 

Step 5: Apply 

o Select the position of interest, review the job description and click “Apply” at the top right 
corner of the application. 

o Fill out the application and click “Submit” 

Army Volunteer Coordinator’s contact information:  

Ms. Tanya Callaghan-McCann 
Army Community Service Specialist, USAG Bavaria 
tanya.s.callaghan-mccann.civ@army.mil 

https://vmis.armyfamilywebportal.com/


Volunteer Opportunities with Agencies on Post for Teens 

 The Golden Rule for Volunteering: All official on-post volunteer hours should be tracked 

through the Volunteer Management Information System (VMIS) at 

vmis.armyfamilywebportal.com. This creates an official U.S. Army volunteer service record that 

looks incredible on college applications and federal resumes! 

1. Army Community Service (ACS) Youth Volunteers 

• The Vibe: Assisting with community events, managing resource booths, or helping put 

together deployment/welcome packets. 

• Why do it: Perfect for teens looking to develop office administration, project 

management, and public relations skills. 

• How to connect: Drop into the local ACS building and speak directly with the Army 

Volunteer Corps (AVC) Coordinator. 

2. Post Libraries (Summer Reading Program Assistant) 

• The Vibe: Helping coordinate the massive annual Summer Reading Program for 

younger children. 

• Duties: Handing out prizes, setting up craft tables, reading stories to toddlers, and 

assisting with library organization. 

• How to connect: Visit the Tower Barracks, Rose Barracks, or Hohenfels Post Library 

directly and ask for the Library Director or check VMIS. 

3. CYS Youth Centers (Keystone & Torch Clubs) 

• The Vibe: Leadership and community service clubs run directly out of the Teen/Youth 

Centers (Falcon’s Nest in Vilseck, Netzaberg, and Hohenfels).  

• Duties: Teens plan their own community service projects, mentor middle schoolers, and 

help run large community events like local Volksfests or block parties. 

• How to connect: Walk into any local Youth Center and ask the staff about joining the 

Keystone Club (High School) or Torch Club (Middle School). 

4. Red Cross Summer Youth Volunteer Program 

• The Vibe: A highly structured summer program specifically for teens (usually ages 14–

17) to volunteer across the garrison. 

• Placements: Can include positions at the Army Health Clinic (dental or medical clerical 

help), veterinarian clinic, or safety operations. 

• How to connect: Contact the American Red Cross USAG Bavaria office (located on 

Tower Barracks or Rose Barracks) to pick up a youth volunteer application packet. 

 

https://vmis.armyfamilywebportal.com/


5. Club Beyond / MCYM (Grades 6–12) 

• The Vibe: A garrison-wide youth ministry and community group that hosts weekly 

meetings, high-energy summer camps, and local community service trips. 

• How to connect: Look for the Club Beyond staff at school or community hubs or ask a 

School Liaison Officer (SLO) for their current summer schedule. 

 



 



 



 
Vilseck/Grafenwoehr Office Support Lead 
Lead a team of volunteers that provides office support to ensure day-to-day operational 
activities and excellent customer service at the Red Cross. 
Locations, Vilseck Complex 
Key Responsibilities 

• Manages an office support team with objectives, strategies, and tactics supporting 
Red Cross office operational activities.  Focus on targets and delivering results.  
• Proactively identify and respond to challenges impacting Red Cross office 
operational activities with steps to address those challenges in the context of the 
office support team's talent and ability to execute. 
• Build a culture that supports the Red Cross mission. 
• Recruit, manage, and schedule volunteers to support critical operations and 
functions. 
• Refer to the position “Operational Responsibility” document for a more detailed 
description of local programs and activities. 

Qualifications 
• • Passion for the Red Cross mission and the community 

• Cultural sensitivity to diverse audiences 
• Willingness to learn 
• Ability to lead successful teams 
• Relevant, complementary management and/or technical skills/operational 
experience 
• Strategic planning with the ability to train, manage and communicate the 
organization’s vision and mission 
• Relationship building skills working collaboratively with the Red Cross staff and 
other leaders 
• Understanding the value of volunteers and providing leadership and support to 
ensure volunteers are productive and have a mutually rewarding experience 

Time Commitment 
Flexible, with a scheduled commitment 
Development Opportunities 
• Relationship building 
• Enhanced leadership and communication skills 
• Interact with and meet a variety of people 
• Team building with the Red Cross and volunteers 
Length of Appointment 
One (1) year term, renewable each year upon mutual agreement between Station 
Leadership and the volunteer 
https://volunteerconnection.redcross.org/?nd=rco_opportunity_detail&opportunity_id=26
7697&postal_code=09623&return_nd=rco_opportunity_browse_list  

https://volunteerconnection.redcross.org/?nd=rco_opportunity_detail&opportunity_id=267697&postal_code=09623&return_nd=rco_opportunity_browse_list
https://volunteerconnection.redcross.org/?nd=rco_opportunity_detail&opportunity_id=267697&postal_code=09623&return_nd=rco_opportunity_browse_list


As PCS season approaches, our Girl Scout Service Unit is preparing for some 
transitions as many of our amazing volunteers get ready to move on to their next duty 
stations.  

We are currently looking for enthusiastic and dedicated volunteers to join our team 
and help continue the incredible experiences we have for our girls! 

 



 



Volunteer with us to help deliver high-quality arts programming to USAG Bavaria. 

Check out what types of opportunities we have and how to sign up below. 

 

Volunteer Opportunities 

Acting 

Our auditions are open to all! 

Whether an experienced pro or have never done a play before, 

if you've always been interested, come and audition! 

Assistant Director 

Work with the Director on the day-to-day operations of rehearsals, 

keep lists of technical needs for the show, take down blocking 

(Don’t know what that is? Don’t worry! We’ll teach you!). 

This is a great way to learn what Directing is all about! 

Stage Management 

Have no interest in being Onstage, but you love the theater and have organizational skills? 

Here’s the job for you! Organize rehearsals and backstage during the performance. Run the show! 

Assistant Stage Management 

Assist the Stage Manger by running one side of the Stage! 

Great position to learn about and move into Stage Management. 

Backstage Assistants 

Work with the Stage Management team on moving scenery, organizing props, helping with quick changes, and all the incredibly 

important jobs that keep show running! 

Lighting and Sound 

Run the Light or Sound Board during Dress Rehearsals and Performances. 

Knowledge of the technical equipment is helpful but can also be taught. 

Costumes 

Assist our talented Designers (and maybe even become a designer yourself!), 

by helping to “build”, alter and maintain the costumes for a production. 

Sets and Props (Design and Construction) 

Have building and artsy skills? Here’s the job for you. Help build the scenery and assist our talented prop designers to create 

interesting and effective stage properties. 

Bartending 

Be one of our friendly bartenders! We serve beer, wine and soft drinks. 

No need to learn complicated drink recipes! 

Must be over 21! 

Box Office  

Assist our staff in handling “reservations” and “walk-in” ticket sales. 

Will Call 

Help our patrons with Pre-Paid and Season ticket reservations. 

Ushering  

Give the patrons programs and help them find seats. 

A good job for our younger volunteers! 



Volunteer Opportunities at Wild B.O.A.R.: 
 
Most popular positions: 

- Fishing Warden 
o Must have active fishing licenses. Checks fishing licenses, monitors for 

poaching, assist with fishing events. 
- Climbing Assistant 

o Must have some climbing experience. Maintains walls through cleaning and 
route setting. Using climbing hall lifts and ropes. Assists with climbing hall 
events and activities.  

- Assistant Trip Leader Volunteer 
o Must have tour guide experience (city tours, historical tours, etc.). Leads 

cultural trips and tours and maintains accountability of trip customers.  
- Range Volunteer 

o Must have experience with firearms Assists in managing weekend operations 
at Range 116, a pistol and rifle range. Including instruction customers in safe 
and proper firearm and range usage. 

- Hunting, Fishing and Sport Shooting Instructor  
o Must have experience instructing hunting, fishing, or sport shooting. Assists 

in teaching hunting, fishing, and sport shooting certification classes.  
- Stand up paddleboard Yoga instructor 

o Yoga instructor certification required. Teaches yoga classes on standup 
paddleboards.  

- Bike Mechanic 
o Maintains ODR fleet of rental bikes.  

 
There are plenty of things to choose from! Most of them require experience in the given 
area, although limited training may be given. We are looking for volunteers with 
foundational knowledge and certifications if applicable.  
 
POC:  
Ellie S. Christensen 
Program Manager, Wild B.O.A.R. ODR  
Family and MWR 
Building RC600, Room 15 
USAG Bavaria  
DSN: 526-2624 
COM: (314)-526-2624 
 
Don’t get "BOAR-ed", discover what Wild B.O.A.R. has to offer! 
 



 
INTERNSHIPS  

AND  
SCHOLARSHIPS 

 

 



 



 



 



 





$250 for local CSP
$500 for non local CSP 
$1000 for OCONUS travelers*

*O-4 and above are not eligible



 
TRAINING 

AND 

CERTIFICATIONS 



September 2026
Army Community Service

VIRTUAL CLASSES

When registering please provide:
Class title, Full Name, Email Address, Phone Number, Sponsor’s Rank & Unit
All ACS Classes & Events require registration 2 business days prior. 

REGISTRATION & INFORMATION:

DSN 599-1101, CIV 09641-70-599-1101
USARMY.BARARIA.ID-EUROPE.MBX.ACS@ARMY.MIL

ACS RB Main Office, B322 Rose Barracks
DSN 599-1101, CIV 09641-70-599-1101

ACS TB Satellite, B244 Tower Barracks
DSN 526-4403 CIV 09641-70-526-4403

ACS GARMISCH SATELLITE
DSN 521-3572, CIV 09471-70-521-3572

ACS HOHENFELS SATELLITE, B10A
DSN 522-4860, CIV 09472-708-4860

MOBILIZATION, DEPLOYMENT, SUPPORT STABILITY OPERATIONS
Informal Funds Custodian September 8 9:30 - 11 a.m. B322/MS Teams
Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 9 1 - 2:30 p.m. B322/MS Teams

Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 22 9:30 - 11 a.m. B322/MS Teams

Informal Funds Custodian September 23 1 - 2:30 p.m. B322/MS Teams

EMPLOYMENT READINESS PROGRAM
Workforce Wednesdays September 2 2 - 3 p.m. MS Teams
Job Search Strategies September 9 10 - 11:30 a.m. MS Teams
Basic Resume Writing September 9 1 - 3 p.m. MS Teams

ARMY VOLUNTEER COORDINATION PROGRAM
Volunteer 101 Training September 9 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 9 1:30 - 3 p.m. MS Teams
Volunteer 101 Training September 23 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 23 1:30 - 3 p.m. MS Teams

FINANCIAL READINESS PROGRAM
Car Buying September 2 3 - 4 p.m. MS Teams
FRP Milestone: Marriage September 9 3 - 4 p.m. MS Teams
FRP Milestone: Vesting in the TSP September 23 3 - 4 p.m. MS Teams
Planning Your Financial Future September 30 3 - 4 p.m. MS Teams

SURVIVOR OUTREACH SERVICES
Peace of Mind Planning: Preparing Your Vital Records Sept 23 10 - 11 a.m. MS Teams

Save the date: October 1st, Domestic Violence Awareness Month Kick-off - 10 a.m. - Noon, B322
Command Proclamation Signing, Games, Prizes, Refreshments!



FAMILY ADVOCACY PROGRAM
Kinder Garten September 1, 8, 15, 22, 29 10:30 a.m. - Noon Community Garden

Newborn Network (0-crawling) Thursdays September 3, 10, 17, 24 9:00 - 10:30 a.m. Little Mike Park
Kidz Play (walking - 3 yrs.) Thursdays September 3, 10, 17, 24 10:30 a.m. - Noon Little Mike Park
Baby Boot Camp September 9 9:00 a.m. - 3:00 p.m. B322
Dads on Duty September 13, 20, 27 2:30 - 4:00 p.m. Little Mike Park
Kind Mind Club Wednesdays - ages 7-11 September 2, 9, 16, 23, 30 2:30 - 5:30 p.m. B322
Calm Bodies, Strong Minds Wednesdays - ages 2-6 Septemeber  16 10 - 11 a.m. Little Mike Park

FINANCIAL READINESS PROGRAM
FRP Milestone: Vesting in the TSP September 23 3 - 4 p.m. B322/MS Teams
Early Return of Dependents (EROD) Tuesdays 10 - 11 a.m. B322
FRP Milestone: PCS Permanent Change of Station Thursdays 10 - 11 a.m. B322

EXCEPTIONAL FAMILY MEMBER PROGRAM
Community Karaoke September 11 4 - 8 p.m. Zone Sports Bar
Journey Together with EFMP September 10, 24 3 - 4 p.m. B321

September 2026
Army Community Service

ROSE BARRACKS

When registering please provide:
Class title, Full Name, Email Address, Phone Number, Sponsor’s Rank & Unit
All ACS Classes & Events require registration 2 business days prior. 

REGISTRATION & INFORMATION:
DSN 599-1101, CIV 09641-70-599-1101
USARMY.BARARIA.ID-EUROPE.MBX.ACS@ARMY.MIL

ACS RB Main Office, B322 Rose Barracks
DSN 599-1101, CIV 09641-70-599-1101

ACS TB Satellite, B244 Tower Barracks
DSN 526-4403 CIV 09641-70-526-4403

MOBILIZATION, DEPLOYMENT, SUPPORT STABILITY OPERATIONS
Informal Funds Custodian September 8 9:30 - 11 a.m. B322/MS Teams
Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 9 1 - 2:30 p.m. B322/MS Teams

Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 22 9:30 - 11 a.m. B322/MS Teams

Informal Funds Custodian September 23 1 - 2:30 p.m. B322/MS Teams

Offered in person and virtual by request: Stress Management + Conflict Resolution, Parenting Workshops, Marriage Enrichment                                                                  

EMPLOYMENT READINESS PROGRAM
Workforce Wednesdays September 2 2 - 3 p.m. MS Teams
Job Search Strategies September 9 10 - 11:30 a.m. MS Teams
Basic Resume Writing September 9 1 - 3 p.m. MS Teams

ARMY VOLUNTEER COORDINATION PROGRAM
Volunteer 101 Training September 9 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 9 1:30 - 3 p.m. MS Teams
Volunteer 101 Training September 23 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 23 1:30 - 3 p.m. MS Teams

RELOCATION READINESS PROGRAM
Oktoberfest O’zapft is September 14 10 a.m. - Noon B322
European Out, Staying In Germany September 29 10 - 11:30 a.m. B322

Save the date: October 1st, Domestic Violence Awareness Month Kick-off - 10 a.m. - Noon, B322
Command Proclamation Signing, Games, Prizes, Refreshments!



FAMILY ADVOCACY PROGRAM
Little Feet, Big Steps Mondays September 14, 21, 28 10 - 11 a.m. B170 Track
Wiggles & Giggles (walking - 3 years) Thursdays September 3, 10, 17, 24 9:30 a.m. - 11 a.m. Netz YC
Calm Bodies Strong Minds Wednesdays September 9, 23 10 - 11 a.m. B244

RELOCATION READINESS PROGRAM
Citizenship + Immigration Workshop September 18 9:30 a.m. - Noon B244
German as a Second Language - Basic Sept 15-17 & 22-24 9:30 - 11:30 a.m. B244

EXCEPTIONAL FAMILY MEMBER PROGRAM
Community Karaoke - Tower View Conference Center September 25 4 - 8 p.m. B209
Walk & Talk - Tower Barracks Fitness Center Gym Track September 4 10 - 11 a.m. B170
EFMP Family Member Travel Screening (FMTS) Workshop Fridays 1:30 - 2:30 p.m. B244

September 2026
Army Community Service

TOWER BARRACKS

When registering please provide:
Class title, Full Name, Email Address, Phone Number, Sponsor’s Rank & Unit
All ACS Classes & Events require registration 2 business days prior. 

REGISTRATION & INFORMATION:
DSN 599-1101, CIV 09641-70-599-1101
USARMY.BARARIA.ID-EUROPE.MBX.ACS@ARMY.MIL

ACS RB Main Office, B322 Rose Barracks
DSN 599-1101, CIV 09641-70-599-1101

ACS TB Satellite, B244 Tower Barracks
DSN 526-4403 CIV 09641-70-526-4403

Offered in person and virtual by request: Stress Management + Conflict Resolution, Parenting Workshops, Marriage Enrichment                                                                  

MOBILIZATION, DEPLOYMENT, SUPPORT STABILITY OPERATIONS
Informal Funds Custodian September 8 9:30 - 11 a.m. MS Teams
Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 9 1 - 2:30 p.m. MS Teams

Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 22 9:30 - 11 a.m. MS Teams

Informal Funds Custodian September 23 1 - 2:30 p.m. MS Teams

EMPLOYMENT READINESS PROGRAM
Workforce Wednesdays September 2 2 - 3 p.m. MS Teams
Job Search Strategies September 9 10 - 11:30 a.m. MS Teams
Basic Resume Writing September 9 1 - 3 p.m. MS Teams

ARMY VOLUNTEER COORDINATION PROGRAM
Volunteer 101 Training September 9 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 9 1:30 - 3 p.m. MS Teams
Volunteer 101 Training September 23 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 23 1:30 - 3 p.m. MS Teams

Save the date: October 1st, Domestic Violence Awareness Month Kick-off - 10 a.m. - Noon, B322
Command Proclamation Signing, Games, Prizes, Refreshments!



FAMILY ADVOCACY PROGRAM
Little Troopers BIG Feelings (2 - 4 yrs) - Wednesdays September 2, 9, 30 9 - 10:30 a.m. B321
Kidz Konnection (0 - 18 months) Thursdays September 10 9 - 10:30 a.m. B321
Little Troopers Playhouse (18 months - 4 yrs) Thursdays September 3, 10 10:30 - Noon B321
Baby Boot Camp September 16 9 a.m. - 3 p.m. B10A

RELOCATION READINESS PROGRAM
German as a Second Language Sept 21-23 & 28-30 5 - 7 p.m. B10A

EXCEPTIONAL FAMILY MEMBER PROGRAM
Movie at the Library - Hohenfels Library September 3, 17 3 - 4 p.m. B49

Septmeber 2026
Army Community Service

HOHENFELS SATELLITE

When registering please provide:
Class title, Full Name, Email Address, Phone Number, Sponsor’s Rank & Unit
All ACS Classes & Events require registration 2 business days prior. 

ACS HOHENFELS SATELLITE, B10A
DSN 522-4860, CIV 09472-708-4860
USARMY.BARARIA.ID-EUROPE.MBX.ACS@ARMY.MIL

Offered in person and virtual by request: Stress Management + Conflict Resolution, Parenting Workshops, Marriage Enrichment                                                                  

FINANCIAL READINESS PROGRAM
Car Buying September 2 3 - 4 p.m. B10A/MS Teams
FRP Milestone: Marriage September 9 3 - 4 p.m. B10A/MS Teams
Planning Your Financial Future September 30 3 - 4 p.m. B10A/Teams
FRP Milestone: PCS Permanent Change of Station September 2, 9, 16, 23, 30 1 - 2 p.m. B10A

MOBILIZATION, DEPLOYMENT, SUPPORT STABILITY OPERATIONS
Informal Funds Custodian September 8 9:30 - 11 a.m. B322/MS Teams
Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 9 1 - 2:30 p.m. B322/MS Teams

Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 22 9:30 - 11 a.m. B322/MS Teams

Informal Funds Custodian September 23 1 - 2:30 p.m. B322/MS Teams

EMPLOYMENT READINESS PROGRAM
Workforce Wednesdays September 2 2 - 3 p.m. MS Teams
Job Search Strategies September 9 10 - 11:30 a.m. MS Teams
Basic Resume Writing September 9 1 - 3 p.m. MS Teams

ARMY VOLUNTEER COORDINATION PROGRAM
Volunteer 101 Training September 9 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 9 1:30 - 3 p.m. MS Teams
Volunteer 101 Training September 23 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 23 1:30 - 3 p.m. MS Teams

Save the date: October 1st, Domestic Violence Awareness Month Kick-off - 10 a.m. - Noon, B322
Command Proclamation Signing, Games, Prizes, Refreshments!



RELOCATION READINESS PROGRAM
Walk to Loisachbad Park: Meet & Greet September 8 9:30 - 11 a.m.

Newcomer’s Orientation September 8 2 - 3:30 p.m. B724
Newcomer’s Informational Bus Tour September 11 9:30 a.m. - 12:30 p.m.
Coffee Spouse Connection & Mini Community Info Fair September 17 10 a.m. - 2 p.m. NATO School
Rails to Connect - Garmisch to Munich September 25 8:30 a.m. - 4 p.m.

September 2026
Army Community Service

GARMISCH SATELLITE

When registering please provide:
Class title, Full Name, Email Address, Phone Number, Sponsor’s Rank & Unit
All ACS Classes & Events require registration 2 business days prior. 

ACS GARMISCH SATELLITE
DSN 521-3572, CIV 09471-70-521-3572
USARMY.BARARIA.ID-EUROPE.MBX.ACS@ARMY.MIL

MOBILIZATION, DEPLOYMENT, SUPPORT STABILITY OPERATIONS
Informal Funds Custodian September 8 9:30 - 11 a.m. B322/MS Teams
Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 9 1 - 2:30 p.m. B322/MS Teams

Command Family Readiness Representative (CFRR) &
Soldier Family Readiness Group (SFRG)

September 22 9:30 - 11 a.m. B322/MS Teams

Informal Funds Custodian September 23 1 - 2:30 p.m. B322/MS Teams

EMPLOYMENT READINESS PROGRAM
Workforce Wednesdays September 2 2 - 3 p.m. MS Teams
Job Search Strategies September 9 10 - 11:30 a.m. MS Teams
Basic Resume Writing September 9 1 - 3 p.m. MS Teams

ARMY VOLUNTEER COORDINATION PROGRAM
Volunteer 101 Training September 9 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 9 1:30 - 3 p.m. MS Teams
Volunteer 101 Training September 23 9:30 - 11 a.m. MS Teams
OPOC/VMIS Training September 23 1:30 - 3 p.m. MS Teams

FINANCIAL READINESS PROGRAM
Car Buying September 2 3 - 4 p.m. MS Teams
FRP Milestone: Marriage September 9 3 - 4 p.m. MS Teams
FRP Milestone: Vesting in the TSP September 23 3 - 4 p.m. MS Teams
Planning Your Financial Future September 30 3 - 4 p.m. MS Teams

Save the date: October 1st, Domestic Violence Awareness Month Kick-off - 10 a.m. - Noon, B322
Command Proclamation Signing, Games, Prizes, Refreshments!

SURVIVOR OUTREACH SERVICES
Peace of Mind Planning: Preparing Your Vital Records Sept 23 10 - 11 a.m. MS Teams
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Who Should Attend, When, and Why!!! 

WHO should attend:  All (overseas) Transitioning Service members, 
including Reservist and Guard Members on Title 10 or Title 32 Orders. 

WHEN to attend an information session:  Transitioning Service 
members with a separation or retirement date within the next 12 
months.   

WHY attend: Learn about VA disability compensation benefits. 
Understand the BDD eligibility process, timelines, and how to 
electronically file an application.  

April 2026 through September 2026 

WHEN  WHERE 

Wednesday, 15 April 2026 

Microsoft 
Teams 

Join the meeting 
now   

LRMC Campus 
Building 3718, 
Learning Center 

 
Google Link:  

Workshop Location 

 

Wednesday, 06 May 2026* 

Wednesday, 20 May 2026 

Wednesday, 03 June 2026

Wednesday, 17 June 2026

Wednesday, 01 July 2026 

Wednesday, 15 July 2026 

Wednesday, 05 August 2026  All sessions are from 1000 to 1130 
For Hybrid Sessions 

Join virtually or in­person 
Wednesday, 19 August 2026 

Wednesday, 02 September 2026* 

Wednesday, 16 September 2026*   

*Denotes virtual only session   

RSVP TODAY:  Email your Name, DoD ID Number, ETS/last date on active duty, 

and your preferred workshop date to GermanyBDD.vbapit@va.gov 

VA BENEFITS DELIVERY AT DISCHARGE (BDD) 
INFORMATIONAL WORKSHOPS 

Hosted by the Germany BDD Intake Office 
FY26 Sessions  



 

Register At: https://www.pnw.edu/cybersecurity/cwct/  

https://www.pnw.edu/cybersecurity/cwct/


LINKEDIN PROFILES
Create a compelling profile that gets
noticed. 

INTERVIEW SKILLS
Prepare for those hard-to-
answer questions.

FLEXIBLE JOB OPTIONS
Secure flexible work to suit your life. 

MARKETING YOURSELF
TO EMPLOYERS
Elevate your job search with
marketing tactics.

FEDERAL HIRING BASICS 
Navigate your federal job
search. 

MY NEXT CAREER MOVE 
Explore careers and develop an
action plan. 

RESUME ESSENTIALS
Create your most effective resume.
(4.5 hours)

CAREER CREDENTIALS 
Demonstrate your skills and
market value with credentials.

JOB FAIR STRATEGIES
Maximize your time at a job fair. 

YOUR RIGHTS AT WORK
Safeguard your career by knowing
your rights.

LEARN MORE.
Visit dol.gov/teamsworkshops or scan the QR code.

EMPLOYMENT WORKSHOPS FOR MILITARY SPOUSES AND CAREGIVERS

LINKEDIN JOB SEARCH
Boost your job search with
insider knowledge. 

SALARY NEGOTIATION
Take the mystery out of
salary negotiation. 

Transition Employment Assistance for Military Spouses and Caregivers (TEAMS) is a series of
employment training workshops, offered at no cost, that helps military spouses and
caregivers find success in their job search.

Designed with flexibility in mind, TEAMS workshops are stand-alone training modules.
Participants can take as many workshops as they would like to prepare for their employment
goals. Workshops are offered on-installation and instructor-led virtually.

https://www.dol.gov/agencies/vets/programs/tap/teams-workshops


 



Coursera Bundles
Get access for 12 Months for FREE

Business:
Google Project Management Professional Certificate

Intuit Bookkeeping Professional Certificate
Salesforce SDR Professional Certificate

Cybersecurity:
Google Cybersecurity Professional Certificate

IBM Cybersecurity Professional Certificate
IBM IT Project Manager Professional Certificate

Cloud Services:
Google Cloud Digital Leader Training Professional Certificate

IBM IT Support Professional Certificate
AWS Certified Solutions Architect-Associate Professional Certificate

Google Cloud Engineer Professional Certificate

Data:
IBM Data Analyst Professional Certificate
IBM Data Science Professional Certificate

Microsoft Power BI Data Analyst Professional Certificate
Tableau Business Intelligence Analyst Professional Certificate 

Education:
ASU TESOL Professional Certificate

Google Project Management Professional Certificate

Game Development Bundle: 
CalArts Introduction to Game Design Course 

Epic Games Game Design Professional Certificate 
C++ Programming for Unreal Game Development Specialization 

UC Irvine Esports Specialization 
Michigan State Game Design and Development With Unity 2020

Specialization 

Human Resources:
Tableau Business Intelligence Analyst Professional Certificate

 ADP Entry-Level Payroll Specialist Professional Certificate
ADP Entry-Level Compensation and Benefits Analyst Professional

Certificate 

Information Technology:
Google IT Support Professional Certificate

IBM IT Support Professional Certificate
IBM IT Project Management Professional Certificate

Marketing:
Google Digital Marketing and e-Commerce Professional Certificate

Meta Social Media Marketing Professional Certificate
Meta Marketing Analytics Professional Certificate

To get started, connect with a Transitions Specialist
Scan the QR Code 



Platform:
Education 
Platform:

Takeaway:

Content + 
Features: 

Best fit for 
those who 

are:

Thousands of digital courses, learning 
videos + textbooks addressing high-

demand skill areas

· USO Recommendations
· Custom Military Spouse Suggestions

· Cybersecurity Journey

· Online Library of courses and
certification training 

*does not include certification vouchers
· Verified Digital Badges

Digital Credentials and Learning pathways 
designed for professional skill growth for 

jobs in growing fields

· Custom USO Learning Pathway
· MyInnerGenius Skills Assessment Tool
· Bonus: IBM SkillsBuild + Udemy access

upon request

· Digital Credentials

· Advanced IT Certifications

Professional Certificates designed to 
launch a new career or highlight a 

skillset 

Earn an industry-recognized 
Professional Certificate

· “Making your Military Transition a
Transformation” open course

· Access to the Coursera for the Military
Community online forum

- seeking continued professional growth.
- seeking to re-enter the workforce.
- undecided on industry of choice.

- Seeking free training towards a specific
certification.

- seeking soft skills for the professional world
- interested in teleworking.

- interested in exploring entrepreneurship.
- interested in IT/Tech (no formal education or

experience needed). 
- undecided on industry of choice + interested

in exploring different learning pathways.

- seeking to build a portable career.
-seeking structured coursework towards a

specific certificate outcome. 
- prepared to commit 5+ months of

consistent coursework. 
- decided on industry of choice

- have some industry experience (though
not necessary). 

Quick Reference: USO Education Offerings

Last Updated June 2022



Fellows 
Program

The Army Fellows Program was 
established to attract, recruit, and hire 
top civilian talent for enterprise needs.

Those selected earn full pay and 
benefits as soon as they begin training 
and are guaranteed job placement on a 
career promotion track upon successful 
completion of the two-year program.

Apply 
today!

Army Civilians are federal civilian employees 
like those in other federal agencies.

Army Civilians are 
critical to the success of 

the Army

For more information on available Army 
Fellows vacancies, please visit:

https://portal.chra.army.mil/afp?
id=acdp_public_jobs

Questions? Please Email:
armyciviliancareers@army.mil

Published November 2022

Fellows 
Program



The Fellows 
Program Advantage

Eligibility Requirements & 
Position Information

Salary & 
Benefits

The Army Fellows Program is a
two-year program that provides Fellows the
opportunity to embark on a developmental, 
accelerated career path as an Army
Civilian employee. Upon successful 
completion of the program, Fellows will 
then be promoted into a permanent 
position.

Fellows begin their first year in 
a developmental entry level 
position.

Upon completion of Army Fellows 
Program requirements after the 1st 
year, the Fellow receives a 
promotion to the next level.

After successfully completing the 
second year, the Fellow receives a 
two-level promotion to a permanent 
position.

Benefit Highlights
• Competitive salary and benefit

package with annual pay
increases

• Generous annual leave and sick leave

• Flexible work schedule

• Benefits for health, dental, vision,
and retirement pension

• Thrift Savings Plan (TSP): 401(k)
with employer matching
contributions

• Worldwide locations

Recruitment incentive of up to 25% of 
annual rate of salary for difficult-to-fill 
positions

Full-time, 40-hour workweek

Army Fellows may also receive: 
Paid job-related training and 
certifications

Rotational assignments

Eligibility Requirements
U.S. Citizenship
Ability to successfully pass applicable 
background and security investigations 
Degree requirements (vary by position)

Examples of Positions

Every position aligns with one of the 
following Army Career Fields:

Computer Scientist 
Information Technology 
Operations Research 
Education Instructional 
Design/Methods 
Logistics Management 
Physical Scientist 
Financial Management

Engineering 
Architect 
Biologist 
Geologist 
Contracting 
Public Affairs 
and many more!

Salaries vary depending on location and 
position. Higher starting salaries and signing 
bonuses may be negotiated for in-demand 
positions. For more information, visit: 
www.opm.gov/policy-data oversight/pay-
leave/salaries-wages/



SALESFORCE FELLOWSHIP 

https://www.hiringourheroes.org/career-

services/fellowships/industry-focus/salesforce/ 

Program Overview- Developed through a collaborative partnership between Salesforce and Hiring Our 

Heroes, the program allows transitioning service members, veterans, and military spouses to participate in 12-

week fellowships for certified Salesforce professionals. The hands-on experience offered through the program 

prepares fellows for a smooth transition into Salesforce careers.  

How It Works: We offer our entire Trailhead Military tech training curriculum, exams, fellowships, and 

interviews free to you. 

 

Certifications in One to Six Months: Depending on how much time you can invest; certifications take from 

one to six months. 

 

Paid Virtual Fellowships: The Hiring Our Heroes and Salesforce Fellowship Program offers 12 weeks of 

paid job training to new Trailblazers in Salesforce Military. 

 

Automatic Interviews: Salesforce Talent Alliance is a pipeline to help veterans and spouses with Salesforce 

certifications get hired by our partners. 

 

CAREER FORWARD 

Career Forward is a learner-to-earner program that can help you level up your career for free. Gain industry-

recognized skills through a Google Career Certificate in data analytics, IT support, project management, user 

experience (UX) design, digital marketing & e-commerce, or cybersecurity. Then you’ll connect with ready-

to-hire employees. 

 

• Earn a Google Career Certificate 

As a Career Forward learner, you'll enroll in a Google Career Certificate program of your choice. This 

flexible, self-paced job training can be completed in three to six months, part-time. Throughout the 

program, you'll receive individual support from HOH staff and have regular opportunities to engage 

with fellow learners, program graduates, and professionals in the certificate field. 

 

• Connect with Ready-to-Hire Employers 

After earning your certificate, you’ll gain access to job search support, like interview prep and career 

workshops. You’ll also have the opportunity to connect with ready-to-hire employers — including 

Booz Allen Hamilton, Deloitte, Freedom Learning Group, Verizon, and of course, Google — through 

HOH hiring events, Fellows Programs, and Career Connectors. 

 

 

 

Off-Base Transition Training (OBTT) 
The Off-Base Transition Training (OBTT) pilot program is an opportunity earned through service for 

veterans, veterans currently serving in the National Guard and Reserve, and their spouses to take 

control of their career through workshops to help meet their employment goals. 
https://www.dol.gov/agencies/vets/programs/tap/off-base-transition-training  

https://www.hiringourheroes.org/career-services/fellowships/industry-focus/salesforce/
https://www.hiringourheroes.org/career-services/fellowships/industry-focus/salesforce/
https://www.hiringourheroes.org/career-services/fellowships/
https://www.hiringourheroes.org/career-services/
https://www.dol.gov/agencies/vets/programs/tap/off-base-transition-training


Introducing My Career Toolkit, 
the Always On-Call Career Coach

Looking for support in your job 
search? 

Could you use a career coach who 
helps you land more interviews, 
ace those interviews, and get the 
job of your dreams – all on YOUR 
schedule? 

The FREE My Career Toolkit app is 
the answer! 

Work at Your Own Pace      |      Keep a Career Coach in Your Pocket     |     Stand Out from the Crowd



Download the FREE My Career Toolkit app by Easterseals today!
(Available for iOS and Android)

For more information on the My Career Toolkit app or to talk to a 
career coach, visit the Easterseals Veteran Staffing Network at 
vsnusa.org. 



You've Supported Your Spouse's Career,
Let ACP Support Yours

ACP is a nationwide non-profit dedicated to assisting veterans and
active-duty military spouses on their path towards meaningful

employment. More than 110 companies to include Amazon, Deloitte,
and USAA, have seasoned professionals ready to help you with:

Career Exploration
Entrepreneurship and Small Business Growth
Resume and Interview Preparation
Networking
Overall Professional Development

Find out more by going to acp-usa.org or by scanning the QR code below.



Discover if the My Career Advancement Account Scholarship from the Defense Department can help you 
meet your career goals  with funding for licensure, certi cation, national testing or an associate degree.

Military 
spouses:

Get up to $4,000 to 
help you reach your 
career goals with a 
MyCAA Scholarship.

Make SECO career coaches 
and advisors your rst stop.

No hassle, no selling, nothing but good guidance to 
get you going. Contact us for a free consultation 

to get you started on the right path! 

Get started here: 

https://mycaa.militaryonesource.mil/mycaa/





 
ADDITIONAL 
RESOURCES 

 

 



 



 



 

FEMA Hiring  
Hiring Authorities & Recruitment Flexibilities  
 

Hiring Authorities  

FEMA may use a variety of appointing authorities to hire job applicants. This fact sheet covers the 
types of appointments available, including special hiring flexibilities that may allow hiring managers 
to fill critical positions quicker. 
 

Noncompetitive Authorities 
Fill a Vacant Position Faster  

Noncompetitive hiring authorities are established by law or Executive Order (EO) and may allow for 

the quick appointment of qualified candidates while still adhering to the Merit System Principles. 

Noncompetitive hiring can help fill your vacant positions quicker. For more information on the use 

of noncompetitive hiring authorities, contact your servicing OCCHCO Human Resources Specialist 

to determine if this is the right approach for your position.  

What are Some Commonly Used Noncompetitive Authorities?  
 Click the hyperlinks below to learn more.   

Veterans’ Recruitment Authority (VRA) 
 
Enables agencies to appoint an eligible veteran 
without competition, up to the GS-11 level or 
equivalent.  These positions are typically not 
required to be posted on USAJobs.gov.  
 

Candidate profile: A veteran of the Armed Forces 
who: 
• Has received a campaign badge for service 

during a war or in a campaign or expedition; 
OR, 

• Is a disabled veteran; OR, 
• Has received an Armed Forces Service Medal 

for participation in a military operation; AND,  

• Is a recently separated veteran (within the last 
3-years) and separated under honorable 
conditions (i.e., honorable or general 
discharge). 

 

 30% or More Disabled Veterans 
 
Enables agencies to appoint eligible veterans to 
any position for which he or she is qualified.  This 
authority can be used to make temporary (at least 
60-days but not to exceed 1-year) or term (more 
than 1-year, but not more than 4-years) 
appointments in the competitive service. 
Individuals can be noncompetitively converted to a 
permanent status at any time. 
 

Candidate profile:  A veteran of the Armed 
Forces who: 

• Retired from active military service with a 
service-connected disability rating of 30% 
or more; OR,  

• Has a rating by the Department of Veterans 
Affairs showing a compensable service-
connected disability of 30% or more.  
 

 

Peace Corps Volunteers  
 
Enables agencies to noncompetitively appoint 
eligible Peace Corps volunteers who have 
completed certain time requirements.   
 
Candidate profile:  A Peace Corps volunteer who 
generally has:  

• Served a total of two consecutive years in 
the Peace Corps; AND,  

• Served within the last year.  

 Peace Corps Federal Staff  
 
Enables agencies to noncompetitively appoint 
eligible Peace Corps federal staff who have 
completed certain time requirements.   
 
Candidate profile:  A Peace Corps staff member 
who generally has:   

• Completed no less than 36-months of 
continuous service with the Peace Corps; 
AND,  

• Served within the last 3-years. 
 

 

https://www.opm.gov/policy-data-oversight/hiring-information/veterans-authorities/
https://www.opm.gov/policy-data-oversight/hiring-information/veterans-authorities/
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/peace-corps/
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/peace-corps/
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/peace-corps/
https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/peace-corps/


 

 

 
 

 

  

AmeriCorps Vista Volunteers 
 
Enables agencies to noncompetitively appoint 
eligible AmeriCorps Vista volunteers who have 
served a total of one year with AmeriCorps Vista 
within the last year.  
 
Candidate profile:  An AmeriCorps Vista 
volunteer who generally has:  

• Served a total of 1-year with AmeriCorps 
Vista; AND,  

• Served within the last year.  

 Individuals with Disabilities (Schedule A) 
 
Enables agencies to appoint qualifying individuals 
with a severe intellectual, physical, or psychiatric 
disability.  Appointments may be on a permanent, 
time-limited, or temporary basis. Individuals hired 
to non-temporary appointments under this authority 
may be noncompetitively converted to the 
competitive service after 2-years of satisfactory 
service.   
 
Candidate profile:  An individual who:   

• Has “proof of disability” documentation. 
 

 

Military Spouses 
 
Enables agencies to noncompetitively appoint 
eligible military spouses to a competitive service 
position for which he or she is otherwise qualified.   
 
Candidate profile:  A military spouse who is: 

• The spouse of a member of the Armed 
Forces on activity duty; OR, 

• The spouse of a 100 percent disabled 
member of the Armed Forces; OR, 

• The spouse of a deceased member of the 
Armed Forces. 

 

 Interchange Agreements 
 
Provides current federal employees in the 
excepted service the opportunity to apply to 
positions at another agency in the competitive 
service, presuming the agencies have an 
interchange agreement in place.  
 
For example: An excepted service employee from 
the Defense Intelligence Agency may apply to a 
FEMA competitive service position based on the 
DCIPS interchange agreement. 

 

 

Reassignment 
 
Allows for the change of a current employee, while 
serving continuously within the same agency, to 
move from one position to another at the 
equivalent grade level (without promotion or 
demotion). 

 Transfer 
 
Allows a current competitive service employee to 
transfer, without a break in service, to a 
competitive service position at the equivalent grade 
level or lower than previously held in another 
agency.  
 
If the individual is seeking a higher grade or a 
position with more promotion potential than 
previously held, generally he or she must apply 
under a merit promotion announcement and rank 
among the best-qualified applicants to be selected. 

 

Reinstatement 
 
Allows prior competitive service employees to reenter the competitive service at the equivalent grade level 
or lower previously held.  
 
If the individual is seeking a higher grade or a position with more promotion potential than previously held, 
generally he or she must apply under a merit promotion announcement and rank among the best-qualified 
applicants to be selected. 

 

 

https://www.usajobs.gov/Help/working-in-government/unique-hiring-paths/peace-corps/
https://www.opm.gov/policy-data-oversight/disability-employment/hiring/
https://www.opm.gov/policy-data-oversight/hiring-information/veterans-authorities/#url=Appointment-of-Military-Spouses
https://www.opm.gov/policy-data-oversight/hiring-information/competitive-hiring/#url%3DInterchangeAgreementsWithOtherMeritSystems=&url=InterchangeAgreementsWithOtherMeritSystems
https://www.opm.gov/policy-data-oversight/workforce-restructuring/Summary-of-Reassignment/
https://www.opm.gov/policy-data-oversight/hiring-information/details-transfers/
https://www.opm.gov/policy-data-oversight/hiring-information/reinstatement/


 

 

   Other Hiring Authorities & Flexibilities  
                   

Reemployment of Civilian Retirees Commonly known as reemployed annuitants.  Federal agencies 

may reemploy Civil Service Retirement System (CSRS) and Federal Employees Retirement System 
(FERS) annuitants. A reemployed annuitant may be eligible to receive both their retirement annuity and a 
federal salary for a limited time with the approval of a dual compensation waiver. Reemployment of 
annuitants allows agencies to leverage the expertise of former Federal employees to support mission 
critical activities.   
 
For More Information: Dual Compensation Waiver Fact Sheet 
 

Direct Hire Authority (DHA) 
An appointing authority that the Office of Personnel Management can give to Federal agencies for filling 
vacancies when a critical hiring need or severe shortage of candidates exists. DHA helps expedite hiring 
by removing competitive rating and ranking and veteran’s preference. Direct Hire Authority covers 
numerous positions in FEMA including GS-1102 Acquisition, GS-2210 IT Specialist (Cyber), GS-1301 
Physical Scientist, GS-1306 Health Scientist, GS-1510 Actuary, GS-1530 Statistics, GS-0810 General 
Engineer, GS-0810 Civil Engineer, and GS-0401 Biologist.  A full list of currently approved positions may 

be found here. 
 

For More Information: Direct Hire Authority Fact Sheet 

      

Recruiting Students?  
Schedule D: Pathways Interns, Recent Graduates, and Presidential Management Fellows (PMF) 

Pathways Internships 
 
Pathways Programs offer clear paths to Federal 
internships for students from high school through 
post-graduate school. These positions offer 
career development opportunities for individuals 
who are at the beginning of their Federal service.  
 
Agencies may appoint an Intern for an initial 
period expected to last more than 1-year; 
however, the end date is generally the Intern’s 
projected graduation date, plus 120-days.  
 
Veterans’ Preference applies and positions must 
be advertised on USAJobs.gov. 

 Pathways Recent Graduates Program 
 
This program is for individuals who have recently 
graduated from qualifying educational institutions 
or programs and seek a dynamic, career 
development program with training and 
mentorship. To be eligible, applicants must apply 
within two years of degree or certificate completion 
(except for veterans precluded from doing so due 
to a military service obligation, who will then have 
up to six years to apply).  
 
Appointments to the program are typically 1-year 
but may be for a period of up to 2-years.  Recent 
graduates may be converted to a permanent 
position if they successfully complete at least 1- 
year of continuous service, demonstrate successful 
job performance, and meet the qualifications for 
the position. 
 
Veteran’s Preference applies and positions must 
be advertised on USAJobs.gov. 
 

Presidential Management Fellows 
 
The PMF Program, administered by OPM, is the Federal Government’s leadership program for individuals 
who have received a qualifying advanced degree within the last 2-years. Agencies compete for PMFs and 
must pay a fee if successful in recruitment. Veteran’s preference applies. 

 
For More Information: OCCHCO Talent Acquisition, Pathways Internships, Presidential Management 
Fellows Program 

 

 

https://www.opm.gov/policy-data-oversight/hiring-information/dual-compensation-waivers/#url=Guidance
https://www.opm.gov/policy-data-oversight/hiring-information/dual-compensation-waivers/#url=Guidance
https://www.opm.gov/policy-data-oversight/hiring-information/direct-hire-authority/#url=Fact-Sheet
https://www.opm.gov/policy-data-oversight/hiring-information/direct-hire-authority/#url=Governmentwide-Authority
https://www.opm.gov/policy-data-oversight/hiring-information/direct-hire-authority/#url=Fact-Sheet
https://intranet.fema.net/org/ms/OCCHCO/TA/Pathways/Pages/default.aspx
https://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/final-groupcoveragequalificationstandardforpathwaysprogramschedule-20d.pdf
https://www.opm.gov/services-for-agencies/center-for-leadership-development/presidential-talent-program/
https://www.opm.gov/services-for-agencies/center-for-leadership-development/presidential-talent-program/


 
Disaster Recovery Reform Act (DRRA) of 2018 

The Robert T. Stafford Disaster Relief and Emergency Assistance Act (Stafford Act) authorizes the 

Administrator “to appoint temporary personnel, after serving continuously for 3-years, to positions in the 

FEMA in the same manner that competitive service employees with competitive status are considered for 

transfers, reassignments, or promotions.  Specifically, DRRA eligibles may apply to FEMA Merit 

promotion vacancies and be considered for FEMA opportunities.  

   Coronavirus Disease 19 (COVID-19) Hiring Flexibilities 

 

COVID-19 Excepted Service Hiring 
Authority (Schedule A) 
 
The U.S. Office of Personnel Management 
(OPM) is authorizing excepted service 
appointments, under Schedule A, to address 
the need for hiring additional staff in response 
to COVID-19.  
 
These positions may be filled on a temporary 
basis for up to 1-year and may be extended for 
no more than one additional year. These 
appointments are limited to individuals needed 
in direct response to the effects of COVID-19. 
Individuals may be appointed at any grade 
level. 

 

 

OPM COVID-19 Response Program (aka 
OPM’s Open Opportunities): Temporary 
Rotational Assignments & Details 
 
The COVID-19 Response Community allows 
Federal agencies to post details, microdetails 
and temporary rotational assignments so that 
current federal employees, with applicable 
skills, can assist with the Federal response to 
COVID-19. These details or temporary 
rotational assignments are non-reimbursable 
and may last up to 1-year.  
 
The COVID-19 Response Program will use 
Open Opportunities, a governmentwide 
platform offering professional development 
opportunities. 

 

    Stafford Act Hiring Flexibility 
 

Section 306 of the Stafford Act provides FEMA with authority to hire employees without regard to 
provisions of Title 5, United States Code and its implementing regulations. Positions include COREs, 
Reservists and Local Hire. 
 
Positions hired using the Stafford Act authority are temporary personnel who are hired to support FEMA’s 
disaster response and recovery efforts. As temporary employees, Stafford Act employees cannot replace 
the work performed and funded through annual appropriations by permanent full-time staff.  
 
To hire qualified candidates, FEMA posts vacancy announcements through USA Jobs and/or utilizes the 
name request process. Individuals, who accept Stafford positions, are given excepted service 
appointments under the Stafford Act with a minimum of 2-year appointments, which can be renewed.  As 
noted above, once DRRA continuous service requirements are met, COREs are eligible to compete for 
Title 5 positions at FEMA. 
 
Reservists are also hired to two-year appointments, which can be renewed. 
 
Local Hire positions are appointed for an initial 120-days and can be renewed up to 1-year. 

 

How Can I Find Out More Information?   

Please contact your servicing OCCHCO Human Resources Specialist if you have questions or would like 

additional information on how best to leverage these hiring options.                             

 

https://www.opm.gov/policy-data-oversight/covid-19/opm-fact-sheet-covid-19-excepted-service-hiring-authority/
https://www.opm.gov/policy-data-oversight/covid-19/opm-fact-sheet-covid-19-excepted-service-hiring-authority/
https://www.opm.gov/policy-data-oversight/covid-19/coronavirus-disease-2019-covid-19-surge-response-program/
https://www.opm.gov/policy-data-oversight/covid-19/coronavirus-disease-2019-covid-19-surge-response-program/
https://www.opm.gov/policy-data-oversight/covid-19/coronavirus-disease-2019-covid-19-surge-response-program/
https://openopps.usajobs.gov/search?state=open&page=1&community=8
https://www.fema.gov/media-library-data/1582133514823-be4368438bd042e3b60f5cec6b377d17/Stafford_June_2019_508.pdf


 



HOME 
BASED
B U S I N E S S

 2. Does the Army consider a Home-Based 
Business competition to MWR or AAFES?

3. Can I have a Home-Based Business if I 
live outside the United States?
Yes, local government licensing 
requirements, host nation requirements, 
status of forces agreements (SOFA), military 
postal service restrictions, and installation 
advertising practices must be considered 
when deciding whether to approve HBB 
applications. Just like in the US, HBB 
owners are responsible for obtaining and 
maintaining licenses.

4. I just PCS'd to a new installation but 
operated a Home-Based Business at my 
last duty station. Do I still have to 
submit an application?
Yes, you must receive approval to operate 
your home-based business at your new 
installation. Senior commanders are highly 
encouraged to approve requests for HBBs 
when the business owner demonstrates 
authority to operate the same business at a 
previous duty station and that all local 
licenses and other legal requirements are 
met. Make sure your application says you 
operated your HBB at your previous 
installation.

A recent Army directive states that HBBs
are not to be considered competitors to 
AAFES or the Commissary. These agencies 
are no longer in the HBB approval process 
and cannot be a reason for HBB disapproval. 



SPOUSE 
EMPLOYMENT 
is a key part of Army 
Family quality of life 
– Home Based
Businesses (HBBs)
can be an important
contributor.

HBBs allow spouses to work from their Army 
quarters, developing rewarding careers that follow 
them through PCS moves. The wide span of 
HBBs operated by Army spouses includes:

• Car repair service
• Hairdressing and hairstyling
• Pet grooming and pet sitting
• Massage therapy
• Retail sales from home

HBB owners need to obtain approval from the 
garrison commander or senior commander. We’ve 
recently streamlined the process to make it quicker 
and easier.

Not everyone who works from home operates an 
HBB though. If you work remotely from your home, 
you probably don’t need approval. Other examples 
of businesses that don’t need approval are

• Bookkeeping and tax preparation
• Personal training conducted outside the home
• Photography, graphic design and advertising

services

• Tutoring and music instruction
• Entertainment or travel planning
• Housecleaning and lawn care
• Selling items from multi-level marketing

(MLM) companies

HOME BASED BUSINESS 
APPROVAL IS QUICK AND EASY!
The Army’s new standardized HBB application 
template streamlines the approval process.  Of 
course, installations are still required to adhere 
to local and state laws and regulations 
regarding home business operations, so check 
into those, too.

HERE’S THE PROCESS: 
Step 1: Obtain the HBB Application
Visit the Garrison DFMWR or go online to 
download your HBB application and any 
required additional forms.

Step 2:  Complete the Application
This includes visiting and obtaining approval 
from installation agencies like the customs 
office and community housing manager. 
The application should identify the 
agencies, but ask your DFMWR 
representative if you have questions. If you 
need any additional documentation (like 
licensing or certifications), get that, too.

Step 3: Turn in the Application
Once you’ve completed your paperwork, 
submit the application to your Garrison 
DFMWR. Keep a copy of the completed 
application for your own records.

Within 60 days, you should get notification of 
approval. Simple!

GET APPROVED 
NOW!
If you operate an 
HBB on post and 
aren’t yet approved, 
now’s the time to get 
official.

• We’ve recently streamlined processes,
so they’re easier than ever. You can get
approved within 60 days.

•

•

Moving your HBB from another installation? If 
you were approved there, the process is even 
easier!
Official on-post offering from AAFES and the 
Commissary no longer consider HBBs 
competition, and you don't have to gain their 
approval.

• New Army guidance directs installations to
“find a way to say yes” to HBB owners – so
we’re prepared to make this easy for you.

• Operating an HBB from your quarters without
approval can violate policy and get you in
trouble.

Don’t delay. Get your Home Based Business 
registered today by contacting DFMWR! 

FAQs

1. Do Home-Based Business owners have to 
obtain any special insurance or licenses? 
The HBB owner is responsible for obtaining the 
necessary permissions, applicable licenses, and 
liability insurance. The HBB owner is also 
responsible for any damages to third parties 
arising from the conduct of the business.

"People are always my #1 priority".
- General James C. McConville,
  Army Chief of Staff







 



 



 

Need a reliable babysitter? Parents, we've got you covered! Get a referral for trained 
qualified teenage babysitters through Parent Central! 

Childcare Basics trained,  

CPR / First Aid trained 

Contact Parent Central Services to get the list: 

Located in B224, Rose Barracks 

DSN 599-5371 
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