Reasonable Accommodation (RA) Process
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Notes:

1.

30 business days to approve, modify, or deny the request

The process begins with an oral/written request to the immediate supervisor,
supervisor/manager in the chain of command, HR, CPAC, EEO, or DPM.

If the supervisor does not have approving authority, he/she must forward
the request, within 2 business days, to the decisonmaker with a copy to
the DPM. A copy should also be forwarded to the servicing labor attorney.

The 30 business day time limit is paused until medical documentation is
received.

For complex RA request the DPM will activate the RA committee, which
includes representatives from EEO, CPAC, SJA, RSO,
Occupational Health.

Legal review must be conducted prior to proposed denial or modifications
of accommodation(s) requested.

v




	Slide Number 1



