DEPARTMENT OF THE ARMY
UNITED STATES ARMY GARRISON BAVARIA
UNIT 28130
APO AE 09114

AMIM-BAG-EE (100)

MEMORANDUM FOR All USAG Bavaria Civilian Personnel

SUBJECT: USAG Bavaria Policy Memorandum #5, Prevention of Sexual Harassment,
Non-Sexual Harassment, and Anti-Harassment

1. References:

a. Code of Federal Regulations, Title 29, Part 1614, Federal Sector Equal
Employment Opportunity, section 1614.101(a) and 1614.105.

b. DoDI 1020.4, Harassment Prevention and Responses for DOD Civilian
Employees

c. AR 690-12, Equal Employment Opportunity and Affirmative Action.

2. | value people as our most important asset, and am committed to fostering an
environment free of any and all forms of harassment.

3. Harassment violates EEO laws when it includes, but is not limited to, unwelcome
conduct based on race, color, religion, sex/gender, (whether of a sexual nature; to
include pregnancy, sex stereotyping, sexual orientation and sexual identity), national
origin, age (40 or older), disability, genetic information, or retaliation for prior EEO
participation when:

a. An employee's acceptance or rejection of such conduct explicitly or implicitly
forms the basis for a tangible employment action affecting the employee, or

b. The conduct is sufficiently severe or pervasive as to alter the terms, conditions,
or privileges of the employee’s or otherwise create a hostile or abusive work
environment.

4. Supervisors and managers, both civilian and military supervisors of Army employees
or in command positions should not use or condone any form of harassment to control,

influence, or affect the career, pay, or job of a civilian employee and must take action to
prevent harassment once becoming aware. No one should engage in deliberate, and/or
repeated harassment of others, or creation of a hostile work environment, regardless of
intent.






