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SUBJECT: Policy Memorandum, Equal Employment Opportunity (EEO) Reasonable 
Accommodation 

(3) Modifications or adjustments that enable individuals with disabilities to enjoy 
equal benefits and privileges of employment, e.g., removing physical barriers in 
buildings. 

c. An individual with a disability may start the reasonable accommodation process 
by making an oral or written request for accommodation to any supervisor in an 
employee's immediate chain of command or the Fort Belvoir EEO Office. 

d. I expect managers and supervisors at FWVA to expeditiously process requests for 
reasonable accommodations made by employees or applicants for employment in a 
prompt, fair, efficient manner and in accordance with applicable laws and regulations. 

3. The proponent for this policy is the Fort Belvoir Equal Opportunity and Equal 
Employment Opportunity Office, Fort Belvoir 703-805-2006.
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