DEPARTMENT OF THE ARMY
UNITED STATES ARMY GARRISON ANSBACH
OPC 454 BOX 45
APO AE 09250-9001

AMIM-ANG-ZA 10 July 2026

MEMORANDUM FOR All Personnel Assigned or Residing in the United States Army
Garrison (USAG) Ansbach Military Community

SUBJECT: USAG Ansbach Command Policy Letter #4 - Army Civilian Harassment
Prevention and Response Program

1. References:

a. AD 2025-10, (Army Civilian Harassment Prevention and Response Program), 18
June 2025.

b. AR 600-20 (Army Command Policy), 15 April 2026.

c. AR 690-12, (Civilian Personnel Equal Employment Opportunity Program), 6
February 2025.

2. Policy. The U.S. Army Civilian Harassment Prevention and Response Program
(CHPRP) is a Commander’s program. USAG Ansbach prohibits all forms of workplace
harassment that a reasonable person would find unwelcome or offensive and
detrimental to efficiency. All personnel must understand their roles and responsibilities
within this program to effectively identify and eliminate it from our organization.

a. Harassment is unwelcome or offensive conduct that a reasonable person
considers interfering with work performance or creates a hostile environment.

(1) Proper governmental functions (e.g., training, work assignments, performance
counseling) are not considered harassment.

(2) Rude or unkind behavior that does not affect the work environment is also
excluded.

b. Harassment can be expressed orally, visually, in writing, physically, or
electronically, including via social media.

c. Retaliation against any applicant, employee, or former employee for reporting
harassment or for assisting in any inquiry, investigation, or proceeding related to such
reports is strictly prohibited. Individuals who feel they have experienced retaliation
during the reporting process should promptly notify one of the officials mentioned in
paragraph 5.



AMIM-ANG-ZA
SUBJECT: USAG Ansbach Command Policy Letter #4 - Army Civilian Harassment
Prevention and Response Program

d. Confidentiality: All information related to complaints about alleged harassment
and inquiries will be kept confidential. The management of records and any disclosures
from these records will adhere to AR 25-22 and AR 25-55. Commanders, supervisors,
and management officials are required to consult with their legal advisors concerning
any information disclosure.

3. Responsibilities. Commanders, supervisors, or management officials will take, at a
minimum, the following immediate and appropriate corrective action:

a. Contact the servicing Civilian Human Resources Service Center Labor and
Management-Employee Relations (CHRSC L/MER) office and/or legal office as soon as
practicable or within one (1) business day.

b. Ensure the employee is safe and protected from further harassment.

c. Ensure that investigations of harassment allegations begin within 10 calendar
days of receipt of harassment allegations.

4. Reporting Procedures.

a. Any employee or applicant who believes they have been subjected to unwelcome
harassing conduct are encouraged to inform the person(s) responsible for the conduct
that it is unwelcome and offensive and request that it cease.

b. If the conduct continues, or if they are uncomfortable confronting the responsible
person(s) about the conduct, immediately report the matter to your supervisor, the
supervisor of the harasser, or any other management official in the chain of command.

¢. They may also report the matter to other officials, including the Inspector General,
the servicing Equal Employment Opportunity office, CHRSC L/MER office, or union
officials (if they are a bargaining unit employee).

5. Training. All civilian personnel will complete the appropriate Equal Employment
Opportunity, CHPRP, and No FEAR Act training annually.

6. The POC for this policy is the servicing Civilian Human Resources Service Center
Labor and Management-Employee Relations (CHRSC L/MER) office at 314-526-8006.

MICHAEL D. COOKEY

COL, AV
Commanding



